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FOREWORD

It is with great pleasure that | present the last budget of the 2009-2014 political
term. This last mile of the journey we have travelled thus far presents us with the
opportunity to sit back, review progress and identify the challenges that are facing
us.

We have made significant strides in our endeavor to provide the citizens of Gauteng
with quality education, good health services and sustainable human settlements.
One of the most notable achievements has been in the area of education and this
is demonstrated by Gauteng’s 2012 matric pass rate of 83.9 per cent, the highest
amongst all the provinces. All that is left now is to sustain the momentum and
surpass this target in the coming years.

In our quest continually to achieve our set targets, an additional amount of R9
billion has been allocated to various departments over the 2013/14 Medium Term
Expenditure Framework (MTEF) to improve service delivery. The recently-released
results of the 2011 census show that Gauteng is now the most populous province in
the country, with a population of 12.3 million, and funding needs to reflect this. This
additional funding is made available to the province on a phased-in basis, with the
increase in population continuing to put social services under strain.

Continued slow economic growth at the national level has a significant impact
on government revenues. As a result of this, revenues for the province have been
reduced by R963 million over the MTEF. To ensure that there is no disruption to
the services provided to Gauteng’s citizens, government expenditure has been
reorganized towards areas of highest impact, and the message to do more with
less has been embraced by all. The people of Gauteng want to see the path to
a prosperous future; they want a government that acts in their best interests and
delivers for them. This budget outlines tough and difficult decisions that we have
taken for a stronger tomorrow. We have taken our medicine today so that we can
have a healthy future.

The 2013 budget is presented under difficult economic circumstances and is the
product of many hours of work and dedication by officials in Treasury supported
by the Head of Department, Ms. Nomfundo Tshabalala. Their skills, expertise and
cooperation have helped in managing the budget process and in producing this
document.

| would also like to offer special thanks to the Premier and the Members of the
Executive Council for their unwavering support and commitment during the
preparation and finalization of this budget.

Mandla Nkomfe
MEC for Finance
Gauteng
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LIST OF ABBREVIATIONS

AARTO
ABET
ABSA
AC
ACO
ACSA
AET
AIDC
AIDS
ALLS
AMD
ANA
ANC
AoPO
APP
ARC
ARV
ASF
ATC
BBBEE
BBC
BKB
BLSA
BNG
BPO-O
CAF
CAPEX
CAPS
CARMMA
CASP
CBD
CBO
CBP
CBNRM
CCMT
CCS
CCTV
CDE
CcDW
CEO
CFO
CHH
CHW
CIDB
CJS
COH WHS
Col
COSSASA
CPA
CPD
CPF
CPI

CPI
CPSI
CRDP

Administrative Adjudication of Road Traffic Office
Adult basic education and training
Amalgamated Bank of Southern Africa

Audit Committee

Assessment of Company Operations

Airports Company of South Africa

Adult education and training

Automotive Industry Development Centre
Acquired Immune Deficiency Syndrome
Automated Liquor Licensing System

Acid mine drainage

Annual National Assessment

African National Congress

Auditing of Predetermined Obijectives

Annual performance plan

Agricultural Research Council

Anti-retroviral

African Swine Fever

Approved Training Centre

Broad Based Black Economic Empowerment
Buy-back centre

Bontle ke Botho

Business leadership South Africa

Breaking New Ground

Business process outsourcing/offshoring
Confederation of African Football

Capital expenditure

Curriculum Assessment Policy Statement
Campaign on Accelerated Reduction of Maternal and Child Mortality In Africa
Comprehensive Agricultural Support Programme
Central Business District

Community Based Organisation

Community Based Programme

Community based natural resource management
Comprehensive Care Management and Treatment
Carbon Capturing and Sequestration

Closed circuit television

Centre for Development Enterprise

Community development worker

Chief Executive Officer

Chief Financial Officer

Child Headed House

Community health worker

Construction and Infrastructure Development Board
Criminal justice system

Cradle of Humankind World heritage Site

City of Johannesburg

Confederation of School Sport Associations of Southern Africa
Commonwealth Parliamentary Association
Continuing Professional Development
Community Police Forum

Consumer price index

Consumer price inflation

Creative Problem Solving Institute
Comprehensive Rural Development Programme



CRU
CSuU
CSSL
CTOP
CWP
CYCC
DARD
DBSA
DCS
DDG
DDI
DED
DFI
DG
DGR
DHET
DID
DLGH
DLGTA
DLTC
DMC
DMC
DMO
DoH
DORA
DORB
DOT
DPSA
DRDLR
DSACR
DTI
ECD
ECE
ECM
EDI
EDL
EE
EEDBS
EIA
EIP
EMDP
EME
EMI
EMIS
EMM
EMS
EPI
EPRE
EPWP
ERM
ERP
ESMOE
ESSP
EXCO
FAMLA
FCS
FDI
FET
FFC

Community residential unit

Committee Support Unit

Committee of Scrutiny of Subordinate Legislation
Choice on Termination of Pregnancy

Community Work Programme

Centre for children and youth

Department of Agriculture and Rural Development
Development Bank of Southern Africa

Department of Community Safety

Deputy-Director General

Domestic direct investment

Department of Economic Development
Development Financial Institutions
Director-General

Dinokeng Game Reserve

Department of Higher Education and Training
Department of Infrastructure Development
Department of Local Government and Housing
Department of Local Government and Traditional Affairs
Drivers’ Licence Testing Centre

Debt Management Committee

Disaster Management Centre

Destination Marketing Organisation

Department of Housing

Division of Revenue Act

Division of Revenue Bill

Direct Observation Therapy

Department of Public Service and Administration
Department of Rural Development and Land Reform
Department of Sport, Arts, Culture and Recreation
Department of Trade and Industry

Early childhood development

Estimates of Capital Expenditure

Environmental Compliance Monitoring

Electronic Data Interchange

Essential Drugs List

Employment Equity

Enhanced Extended Discount Benefit Scheme
Environmental Impact Assessment

Environmental Implementation Plan

Emerging Management Development Programme
Exempted Micro Enterprises

Environmental management inspector

Education Management Information Systems
Ekurhuleni Metropolitan Municipality

Emergency medical service

Expanded programme on Immunisation

Estimates of Provincial Revenue and Expenditure
Expanded Public Works Programme
Enterprise-wide risk management

Enterprise resource planning

Essential Steps in the Management of Obstetric Emergencies
Extra school support programme

Executive Council

Financial Management of Gauteng Provincial Legislative Act
Family Violence, Child Protection and Sexual Offences
Foreign direct investment

Further education and training

Financial and Fiscal Commission
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FIFA
FLISP
FMCMM
FSDM
FTE
G2055
GAC
GAP
GAPA
GAS
GBN
GCR
GCRA
GCRO
GCRS
GDARD
GDCS
GDED
GDE
GDF
GDID
GDLGH
GDLTA
GDoH
GDoH
GDRT
GDSACR
GDSD
GEDA
GEGDS
GEP
GEYODI
GFA
GFC
GFSP
GGB
GGDA
GGT
GHG
GIAMA
GIDP
GIPF
GMA
Gol

GP
GPC
GPDB
GPG
GPL
GPLMS
GPT
GRAP
GSC
GSDF
GSSD
GT
GTA
GTIA
GTP

Federation of International Football Associations
Finance-linked individual subsidy programme
Financial Management Capability Maturity Model
Frontline service delivery monitoring

Full-time equivalent

Gauteng Vision 2055

Gauteng Advisory Committee

Gauteng Accelerator Programme

Gauteng Agriculture Potential Atlas

Gauteng Audit Services

Gauteng Broadband Network

Global City Region

Gauteng City Region Academy

Gauteng City Region Observatory

Global City Region Strategy

Gauteng Department of Agriculture and Rural Development

Gauteng Department of Community Safety
Gauteng Department of Economic Development
Gauteng Department of Education

Gauteng Department of Finance

Gauteng Department of Infrastructure Development

Gauteng Department of Local Government and Housing
Gauteng Department of Local Government and Traditional Affairs

Gauteng Department of Health
Gauteng Department of Housing
Gauteng Department of Roads and Transport

Gauteng Department of Sport, Arts, Culture and Recreation

Gauteng Department of Social Development
Gauteng Economic Development Agency

Gauteng Employment, Growth and Development Strategy

Gauteng Enterprise Propeller

Gender, youth and people with disabilities
Gauteng Funding Agency

Gauteng Film Commission

Gauteng Farmer Settlement Programme
Gauteng Gambling Board

Gauteng Growth and Development Agency
Gauteng Government Transport

Greenhouse Gas

Government Immovable Asset Management Act
Gauteng Integrated Development Plan
Gauteng Industrial Policy Framework

Gautrain Management Agency

Gauteng Online

Gauteng Province

Gauteng Planning Commission

Gauteng Planning and Development Bill
Gauteng Provincial Government

Gauteng Provincial legislature

Gauteng Primary Literacy and Mathematics Strategy
Gauteng Provincial Treasury

Generally Recognised Accounting Practice
Gauteng Smart City

Gauteng Spatial Development Framework
Gauteng Strategy for Sustainable Development
Gauteng Treasury

Gauteng Tourism Authority

Gauteng Transport Infrastructure Act

Graduate Teacher Programme
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GYC Gauteng Youth Commission

HAART Highly Active Anti-retroviral Therapy

HCBC Home community based care programme
HCT HIV Counselling and Testing

HCW Health care waste

HDI Human Development Index

HIV Human Immunodeficiency Virus

HIV/AIDS Human Immune Virus and Acquired Immune Deficiency Syndrome
HoD Head of Department

HR Human resources

HRD Human Resource Development

HRIMS Human resources information management system
HWSETA Health and Welfare Sector Education and Training Authority
ICD Independent Complaints Directorate

ICS Improvement in conditions of service

ICT Information and communications technology
ICU Intensive Care Unit

IDIP Infrastructure Delivery Improvement Programme
IDMS Infrastructure delivery management system
IDP Infrastructure development plan

IDP Integrated development plan

IDT Independent Development Trust

IDZ Industrial Development Zone

IED Institute for Enterprise Development

[FMS Integrated financial management system

IFS Interim financial statement

IGR Inter-governmental relations

A Institute of Internal Auditors

[P Integrated infrastructure plan

[ISE Impophoma Infrastructure Support Entity
ILO International Labour Organisation

IMCI Integrated Management of Childhood lliness
IOD Injury on Duty

IPID Independent Police Investigative Directorate
IPTN Intermodal Public Transport Facilities

IR International Relations

IRE Invoice and receipting engine

IRM Information Resource Management

IT Information technology

VS Identity Verification Solution

IYM In-year management

JMP Jewellery manufacturing precinct

JRA Johannesburg Roads Agency

LDAC Local drug action committee

LED Local economic development

LIMS Legislation Information Management System
LSB Legislative Services Board

LSEN Learner with special education needs

LTSM Learner and teacher support materials
MACC Minimum Anti-Corruption Capacity

MDB Municipal Demarcation Board

MDG Millennium Development Goal

M&E Monitoring and Evaluation

MEC Member of the Executive Council

MEDSAS Medical Stores Administration System

MFMA Municipal Finance Management Act

MHD Mixed housing development

MIG Municipal Infrastructure Grant

MISA Municipal Infrastructure Support Agency

vii



®EPRE ® 2013/14

MISS
MMC
MMDP
MoA
MOU
MPAC
MPAT
MPP
MRR
MSA
MSAU
MSIG
MSP
MSP
MST
MSTEF
MTK
MTBPS
MTBS
MTEC
MTEF
MTREF
MTSF
MVLF
NARYSEC
NCOP
NDA
NDoH
NDoT
NDPW
NEMA
NEPA
NGO
NHI
NHLS
NIMART
NLTA
NMT
NPA
NPI
NPO
NRTA
NSC
NSNP
NT
NYDA
NYS
OHS
OHSA
OoP
OPCA
ORY
OSD
OVCs
PACCC
PACF
PAHC
PAIA
PAJA

Minimum Information Security Standard
Member of Mayoral Committee

Middle Management Development Programme
Memorandum of Agreement

Midwife Obstetric Units

Municipal Public Accounts Committee
Monitoring and performance assessment tool
Mass participation programme

Market related rental

Municipal Systems Act

Multi-Sectoral Aids Unit

Municipal Systems Improvement Grant
Master Skills Plan

Master System Plan

Mathematics, science and technology
Medium Term Strategic Framework
Mma-Tshepo Khumbane Awards
Medium Term Budget Policy Statement
Medium Term Budget Statement
Medium Term Expenditure Committee
Medium Term Expenditure Framework
Medium Term Revenue Expenditure Framework
Medium Term Strategic Framework
Motor Vehicle Licence Fee

National Rural Youth Service Corps
National Council of Provinces

National Development Agency

National Department of Health
National Department of Transport
National Department of Public Works
National Environmental Management Act
National Education Policy Act
Non-governmental Organisation
National Health Insurance

National Health Laboratory Service
Nurse Initiated Management of Anti-retroviral
National Land Transport Act
Non-motorised transport

National Prosecuting Authority
Non-profit Institutions

Non-profit organization

National Road Traffic Act

National Senior Certificate

National School Nutrition Programme
National Treasury

National Youth Development Agency
National Youth Service

Occupational health and safety
Occupational Health and Safety Act
Office of the Premier

Operation Clean Audit

Oral Rehydration Therapy

Occupation Specific Dispensation
Orphaned and vulnerable children

Provincial Anti-Corruption Coordinating Committee

Provincial Anti-Corruption Forum
Primary Animal Health Care
Promotion of Access to Information Act
Promotion of Administration Justice Act

viii



PALAMA
PANSALB
PAS
PBC
PCF
PDE
PDMC
PDP
PEBA
PEPFAR
PERO
PFMA
PGDS
PHC
PHP
PHRA-G
PLG
PMDS
PME
PMO
PMS
PMTCT
POA
POBA
PP

PPF
PPIP
PPP
PPPFA
PPT
PRE
PRMG
PROVJOINT
PRMG
PSA
PSC
PS|
PSLDC
PTB
PTOG
PWD
QPR
QSE
RAF
RCC
RDP
REM
RFP
RFQ
RTMC
RTT
ROD
RV
SAFEC
SAHRA
SAICA
SAICE
SAIPA
SALGA

Public Administration Leadership and Management Academy
Pan South African Language Board

Provincial Accounting Services

Premier’s Budget Committee

Premier’s Coordinating Forum

Patient Day Equivalent

Provincial Disaster Management Centre
Personal development plan

Programme Evaluation and Budget Analysis
Presidential Emergency Plan For Aids Relief
Provincial Economic Review and Outlook

Public Finance Management Act

Provincial Growth and Development Strategy
Primary health care

People’s housing process

Provincial Heritage Resource Agency of Gauteng
Professional learning group

Performance Management and Development System
Performance monitoring and evaluation

Project management office

Performance Management System

Prevention of mother to child transmission
Programme of action

Public Office Bearers Act

Preferential Procurement

Public Participation Framework

Perinatal Problem Identification Programme
Public-private partnership

Preferential Procurement Policy Financial Act
Planned patient transport

Public transport regulatory entity

Provincial Roads Maintenance Grant

Provincial Joint Operational Intelligence Structure
Provincial Roads Maintenance Grant

Public Service Act

Public Service Commission

Public Service Induction

Provincial State Land Disposal Committee
Pulmonary tuberculosis

Public Transport Operations Grant

Person with disabilities

Quarterly performance report

Qualifying Small Enterprises

Road Accident Fund

Roller compacted concrete

Reconstruction and Development Programme
Regional Economies Monitor

Request for proposal

Request for quotation

Road Traffic Management Corporation

Race to the Top

Record of Decision

Rota Virus

South Africa Flower Export Council

South African Heritage Resources Agency

South African Institute of Chartered Accountants
South African Institute of Civil Engineers

South African Institute of Professional Accountants
South African Local Government Association
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SANBS South African National Blood Service
SANRAL South African Roads Agency Limited
SAPR Semi-annual Performance Report
SAPS South African Police Service

SARS South African Revenue Services
SASSA South African Social Security Agency
SCM Supply chain management

SCOA Standard Chart of Accounts

SDF Spatial Development Framework

SDF Service Delivery Forum

SDS Social Development Strategy

SED Socio-economic development

SERO Socio-Economic Review and Outlook
SETA Sector Education Training Authority
SEZ Special Economic Zone

SGB School Governing Body

SIP Strategic Infrastructure Project

SITA State Information Technology Agency
SLA State Law Advisor

SLA Service Level Agreement

SMART Specific, Measurable, Achievable, Relevant and Time-based
SMMEs Small medium and micro enterprises
SMPP School Mass Participation Programme
SMS Senior Management Services

SOC Security operations centre

SOP Standard operating procedure

SPDC Supplier Park Development Company
SRM Sustainable Resource Management
SRSA Sport and Recreation South Africa
SSA State Security Agency

SSIP Secondary School Improvement Plan
SSMPP School Support Mass Participation Programme
SSP Strategic support plan

SWH Solar water heater

B Tuberculosis

TC Traditional Councils

TCC Tax Clearance Certificates

TDS Technology Development and Support
TIH The Innovation Hub

TL Traditional leadership

T™MG Traffic Management Gauteng

TOLAB Transport operating license administrative body
TR Treasury regulation

TSC Thusong Service Centre

TSS Technology Support Services

20PTP Twenty Priority Townships

UNICEF United Nations Children Fund

URP Urban renewal project

UTRC Ultra-thin reinforced concrete
VAWAC Violence against women and children
VEP Victim empowerment programme
VTC Vehicle Testing Centre

VTS Vehicle testing station

WAN Wide Area Network

WC/WDM Water conservation and water demand management
WFW Work for Waste

WHH Women Headed House

WROP War Room on Poverty

WWTW Waste-Water Treatment Works

XDR Extensive Drug-Resistant
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1. SOCIO-ECONOMIC OUTLOOK

1.1 Introduction

This section presents a very brief overview of the current state of the economy of the world and of South Africa.
The economy of Gauteng is given attention as well, particularly the relative sizes of the contributions made by its
various sectors. The demographic profile and income distribution of the province are also examined.

1.2 World economic review and outlook

The unresolved persistent European debt crisis and the American fiscal uncertainty have yet to be resolved and,
as such, global economic expectations for 2013 are somewhat subdued. The contagion effect of the slump in
global economic performance has dampened South Africa’s domestic outlook through bilateral trade linkages to
international markets. The Gauteng Provincial Government (GPG) acknowledges the economic crisis emanating
from the Euro-area and other advanced economies and takes cognisance of the fact that sluggish economic
growth and uncertainty remain during this period of economic recovery.

The International Monetary Fund (IMF) reported that global economic growth reached 3.9 and 3.2 per cent
in 2011 and 2012, respectively, following the contraction of growth in 2009. Recovery is expected to increase
slowly to 3.5 per cent in 2013 and 4.1 per cent in 2014 as the Euro-debt crisis continues to unravel. The Gross
Domestic Product (GDP) of advanced economies is expected to grow by 1.4 and 2.2 per centin 2013 and 2014,
respectively. The Euro-area is expected to remain in negative territory in 2013, contracting by 0.2 per cent,
before positive but still slow growth of 1 per cent is reached in 2014. However, strong growth in emerging and
developing economies such as the Sub-Saharan African (SSA) region is projected to continue, with growth rates
of 5.5 per cent for emerging and developing and 5.8 per cent in SSA. The IMF has also stated that policies in
the major advanced economies have not rebuilt confidence for the medium-term and that growth in advanced
economies is too weak to make any significant improvement in unemployment in those countries.

1.3 National economic review and outlook

The integration of South Africa into global markets makes it susceptible to global fluctuations. The effects of the
Euro-debt crisis and downgrading by credit rating agencies1 during 2012 have dampened the economic outlook
and prospects for South Africa. The Euro-area is one of the largest trading partners of the country and as a
result the economic outlook for South Africa is not favourable, thus growth expectations for 2013 are moderate.
Following the global financial crisis in 2009, the GDP for the country contracted. This was followed by a period
of recovery in 2010 and 2011, which experienced moderate growth at 3.1 and 3.5 per cent, respectively. The
IMF estimates growth in 2012 to have been 2.3 per cent and forecasts 2.8 per cent for 2013. The Euro-area
is expected to return from recessionary territory in 2013 to positive economic growth in 2014, resulting in a
higher projected GDP growth of 4.1 per cent for South Africa. The National Treasury’s Medium Term Budget
Policy Statement of 2012, however, estimates growth in 2012 to be a more optimistic 2.5 per cent and forecasts
growth in 2013 to be 3 per cent. These figures are 0.2 percentage points higher than the IMF growth rates for
both respective years.

1.4 Gauteng economic review and outlook

The global and national economic developments presented above have a negative bearing on the economic
performance of the Province, since it contributes the most to the country’s economy and its economic growth
thus closely mirrors the economic growth of the country. The Province is estimated to have contributed 35.7 per
cent to the national economy in 2012. This was the largest contribution, followed by KwaZulu-Natal contributing
16.4 per cent. The Gross Domestic Product by Region (GDP-R) of Gauteng grew by 3.3 per cent in 2011 and
is estimated to have grown by 3 per cent in 2012.2 Gauteng is made up of three metropolitan municipalities
and two districts. The metropolitans (metros) make the largest contributions to the provincial economy. The City
of Johannesburg contributes the most, at 46.4 per cent, followed by the City of Tshwane at 27.8 per cent, then
Ekurhuleni at 18.5 per cent. Lastly are the two districts, the West Rand at 3.7 per cent and Sedibeng at 3.5 per
cent.

1 The credit rating assigned to an entity is an opinion on the likelihood that the enfity will default on one or more payments fowards the debt that it has incurred. Information is as per the 2012 Socio-
Economic Review and Outlook of the Gauteng Provincial Treasury.
2 Information is according o IHS Global Insight.
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TABLE 1: GROSS DOMESTIC PRODUCT-REGIONAL BY SECTOR, GAUTENG, 2012

R Million Percent Share
Agriculture, forestry and fishing 2,163 0.3%
Mining and quarrying 11,314 1.7%
Primary Sector 13,478 2.0%
Manufacturing 116,836 17.4%
Electricity, gas and water 12,101 1.8%
Construction 24,831 3.7%
Secondary Sector 153,768 22.9%
Wholesale and retail trade 86,068 12.8%
Transport and communication 56,014 8.3%
Finance and business services 160,420 23.9%
Personal services 24,966 3.7%
Government, social and personal services 105,475 15.7%
Tertiary Sector 432,943 64.4%
Total af Basic Prices 600,190 89.3%
Taxes less subsidies on products 72,140 10.7%
GDP-R at market prices 672,330 100.0%

Source: Stats SA, Gross Domestic Product: Third Quarter 2012, 2013

The main drivers behind the province’s economy are from the tertiary sector, followed by the secondary sector.
Within the tertiary sector, the finance and businesses services sub-sector contributed the most, at 23.9 per cent.
This is due to the sophistication of the banking system in the country and the province, which also enables the
country to be well positioned as a market leader in financial systems. The Global Competitiveness Index3 has
ranked South Africa third out of 144 countries for financial market development as a result. The government,
social and personal services also contributed significant proportions to the economy of Gauteng, at 15.7 per
cent and then the wholesale and retail trade at 12.8 per cent. The manufacturing sub-sector makes the largest
contribution from the secondary sector, and the second largest contribution overall, at 17.4 per cent.

1.5 Demographics

The results of the 2011 Census were released in October 2012. This allowed for the review of 2011 demographics
data. It also afforded an opportunity to review the population sizes of local municipalities as estimated by
Statistics South Africa (Stats SA), the official provider of South African data. The metros contribute the most to the
population size of the province, while the districts contribute the least.

TABLE 2: POPULATION SIZE AND DISTRIBUTION BETWEEN REGIONS, 2011

Region Total Population Percentage Share

Sedibeng 916,484 7.5%
Emfuleni 721,663 5.9%
Midvoal 95,301 0.8%
Lesedi 99,520 0.8%
West Rand 820,995 6.7%
Mogale City 362,422 3.0%
Randfontein 149,286 1.2%
Wesfonaria 1,767 0.9%
Merafong City 197,520 1.6%
Ekurhuleni 3,178,470 25.9%
ity of Johanneshurg 4,434,827 36.1%
ity of Tshwane 2,921,488 23.8%
Total /Gauteng 12,272,264 100%

Source: Stats SA, 2013

Table 2 shows the number of people in the municipalities of Gauteng, as well as the percentage share of the
population relative to this amount. Gauteng is the most populous province in the country and the population
reached approximately 12.3 million in 2011. The province is followed by KwaZulu-Natal, with 10.3 million

3 The Global Competitiveness Index (GCI) is produced by the World Economic Forum. It is a comprehensive fool that measures the microeconomic and macroeconomic foundations of nafional compefitiveness.
In other words, the CGI measures the level of productivity of a country by assessing the set of institutions, policies and factors that determine its competitiveness. GC1 Report for 2012-2013. World Economic
Forum.
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people. Sedibeng accounted for about 7.5 per cent of the total population in the province. Emfuleni contributed
the most to the Sedibeng population, contributing 5.9 per cent to Gauteng. Midvaal had the smallest population
in the province, with 95,301 people who constitute 0.8 per cent share of the Gauteng population. The West Rand
contributed 6.7 per cent to the Province’s population, with Mogale City contributing the highest to this district
and contributing 3 per cent to the province. Westonaria contributed the lowest in the district, at 0.9 per cent.
Ekurhuleni holds 25.9 per cent of the total Gauteng population, while the City of Johannesburg (Col) contributed
the highest at 36.1 per cent and the City Of Tshwane (CoT) at 23.8 per cent.

TABLE 3: CHANGES IN PROVINCIAL DEMOGRAPHIC PROFILE, 2001-2011

Description Period Effective change
Population growth rate 2001 - 2011 2.7% p.a.; 9.4 million to 12.3 million
Population increase 2001 -2011 Increase of 2.9 million or 30.9%
2001 2.8 million
Number of household
umberorhouseolds 2011 3.9 million (39.3% increase)
2001 3.2
A household si
\Verage nousenold size 2011 3

Source: Stats SA, 2013

Table 3 shows the population and household data for the Gauteng Province from the last two censuses. Between
2001 and 2011, the population of Gauteng grew from 9.4 million to 12.3 million, an increase of 2.8 million
people. This is an annualised growth rate of 2.7 per cent. The number of households increased from 2.8 million
to 3.9 million, during the review period. This is an increase of 39.3 per cent. The average size of households
decreased from 3.2 people in a house to 3 people.

TABLE 4: GENDER AND AGE DISTRIBUTION, 2011

Age Cohort Male Female Toal Percent Share

00-14 1,465,616 1,443,316 2,908,932 237

1529 1,927,416 1,852,642 3,780,058 30.8

3044 1,612,928 1,443,717 3,056,645 249

4559 819,678 864,666 1,684,344 13.7

60+ 364,237 478,045 842,282 6.9
6,189,875 6,082,386 12,272,261 100

Source: Stats SA, Census 2011, 2013

Table 4 shows the population of Gauteng, distributed by age and gender, for 2011. The population of the
Province was made up of 6.2 million males and 6.1 million females. The 15 to 29 age cohort accounted for the
largest share of the population in the province, at 30.8 per cent. This was followed by those in the age cohort of
30 to 44, which accounted for 24.9 per cent. The age cohort of 00 to 14 made up 23.7 per cent and the elderly,
those of 60 years and above, made up 6.9 per cent of the population of Gauteng. These two cohorts are not
part of the working age population.

TABLE 5: INCOME DISTRIBUTION, 2011

Annual Income per Household Number of Households Percentage of Households

Less than R12,000 78,620 23
R12,000 fo R42,000 795118 233
R42,000 to R96,000 932,033 273
R96,000 to R360,000 1,064,659 31.2
R360,000 fo R2,400,000 529,818 155
R2,400,000+ 7,588 0.2
Total 3,407,835 100.0

Source: HS Global Insight, 2013

Note: The percentage of households does not add to a 100% because of decimal rounding off.

Table 5 shows the distribution of Gauteng’s households by income category for 2011. The largest proportion
of households were those earning an annual income of between R96,000 and R360,000, at 31.2 per cent in
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2011. This was followed by those earning an annual income of R42,000 to R96,000, at 27.3 per cent. Those
receiving an annual income of less than R12,000 accounted for 2.3 per cent of the households in the province.
Approximately 0.2 per cent earned an annual income of R2.4 million and above in Gauteng.

1.6 Conclusion

The Euro-area remains a major downside risk to growth and financial stability, not only to itself but to global
markets. South Africa’s connection to the region through trade linkages leaves the economy of the country
exposed to fluctuations in global markets. The prospects for economic growth in South Africa remain sluggish,
with moderate growth expected in 2013. The Gauteng Province remains the largest contributor to the country’s
economy, driven mainly by the tertiary sector. It also has the highest population in South Africa, at 12.3 million,
made-up of 6.2 million males and 6.1 million females.

2. BUDGET STRATEGY AND AGGREGATES

2.1 Introduction

The global economic growth has been revised downwards and the South African credit rating has been lowered
on two occasions. Whereas, the public servants wage bill is the largest and fastest growing component of public
spending. In lieu of these factors that seriously impact on the current budget and how public funds will be utilised,
the planning of 2013 MTEF budget in not business as usual. The 2013 MTEF budget is the last mile budget to
the end of this current political term. The pillars of this budget should be the consolidation of provinces efforts
towards the realization of the provincial priorities and ensuring that present state is better than the past and the
future is better that present. The context of the 2013 MTEF budget take into account the census 2011, since the
ignorance of these demographic trends can result in a serious misallocation of resources and inappropriate
interventions. Furthermore, the budget is aligned to the National Development Plan 2030 which is vital in
eliminating poverty and reducing inequality.

Gauteng is unique when compared to other provinces. Gauteng is a highly urban province that consists of
3 metropolitan cities and is experiencing the fastest population growth through migration. South Africa is
experiencing rapid urbanization and Gauteng is directly affected with high proportion of population in the
working age group. There numerous risks associated with urbanization which includes housing problem, water
and sanitation, transportation problem, health care provisions and education.

In recognition of the role that urban municipalities play in their built environment, urban settlement development
grant was introduced. GPG's planning and investment is mindful of the need of a broad social net for the
marginalised while ensuring social investment is balanced with the need to invest in economic infrastructure to
stimulate and facilitate economic growth.

Gauteng Provincial Treasury with cooperation from GPG departments has identified the relevant risks that GPG
is exposed to and in response GPG developed the necessary strategies aimed at mitigating these risks. The trend
continues were the province’s infrastructure budget are reduced due to lack of readiness of implementation with
the respective infrastructure projects. Treasury will also continue to assist the departments in identifying areas
where efficiencies can be implemented. This will be supported with a further emphasis on revenue enhancement
and reduction of wastage to ensure that there is reduction in spending on non-core areas.

The attempt in curbing the wage bill of the province without compromising service delivery remains a focus
point. There are a number of departments that have received additional funding to employ the necessary
personnel, with technical skills and expertise, in line with the departments’ core function, which will be able to
assist departments in delivering against its mandate. Infrastructure is a significant national and provincial focus.
Delivery in infrastructure must be addressed since it has the potential to transform the lives of resident of Gauteng
by providing access to basic services as well as much needed social infrastructure such as schools and hospital.

To this end the province will continue to sharpen the focus and improved integration in planning thus ensuring

that all the outputs identified by the province are able to meaningfully transform and improve the quality of life
for the residents of the province.

2.2 Resourcing the government outcomes
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The province continued to implement the outcomes-based planning and budgeting when preparing the next MTEF
budget. This entails departments identifying those critical service delivery imperatives that should be focused on,
i.e. identify key projects and programmes that will have high impact or short-term wins, while laying a foundation
for long-term achievements. Details of key outcomes and related outputs funded over the MTEF are stated below.

2.2.1 Quality basic education

The government’s interventions in improving the lives of South Africans through the quality basic education will
be in the form of strengthening the foundation, intermediate, senior and senior secondary phases of education.
The key focus will be on the quality of teaching and learning and its non-negotiable, monitoring of textbook and
workbook distribution and utilization, improved learner performance, Sustain matric performance, improved
systems on Grade 3, 6 and 9 results, interventions to address weaknesses identified through ANA. The department
is committed to education support with the provision of school social workers, labour relations, safety, and
nutrition. Infrastructure delivery remains a priority, in doing so department needs to do better planning and make
significant provision for maintenance of our schools. As part of youth employment strategy the school to work
pipeline project will be aimed to fast-track and expand skills development implementation to improve labour
market access especially the youth. Early Childhood Development remains a priority.

2.2.2 Long and healthy life for all South Africans

The focus of this intervention will be on reducing mortality rate and increasing life expectancy by implementing
measures to detect children’s diseases and curb the spread thereof. The province will accelerate interventions
to address maternal, neonatal and child health and mortality. The department is in collaboration with other
stakeholder in addressing social determinants of health, incl. nutrition.

The focus will be on primary health care implementation, including health posts and teams at ward level. The
2013/14 budget will intensify the implementation of HIV/ Aids and TB programmes. In reducing the burden
of disease from TB, government strategies relate to integrating the TB and HIV services, intensifying the door-
to-door campaigns and increasing the TB cure rate. In supporting the achievement of this outcome, Sport,
Arts, Culture and Recreation will offer HIV/Aids grants to individuals within the arts and cultural sector as well
as well as increasing mass participation in sports to promote healthy living. The province continues Health
Turnaround Strategy that included Human Resource deployment, MSD, EDL, supply chain management,
financial management, accruals and infrastructure to improve the Health system effectiveness with the province.
The department will implement quality improvement plans based on facility audits per district

2.2.3 All people in South Africa are and feel safe

GPG's interventions aim at intensifying a fight against crime and corruption, reducing road fatalities and
integrating the criminal justice system to improve its effectiveness. The province will strengthen support to improve
conviction rates by reinforcing oversight on law enforcement agencies and Crime Justice System coordination
including the Forensics and investigative capacity, increase capacity of the Family Violence and Child Protection
& Sexual Offences Unit. Furthermore, improve the systems of dockets and case management and implement
interventions arising from docket analysis. The province put more emphasis in dealing with Violence against
Woman and Children by providing family justice support and forensic social workers. In addition, there will be
establishment of community-based organisation and mobilisation around community safety including sector
policing, anti-substance abuse measures and Violence against Women and Children

2.2.4 Vibrant and sustainable rural communities

Agriculture and Rural Development is the lead department for this outcome and is responsible for implementing
the functions of agriculture, rural development and environment. The department will strengthen inclusive growth
and cushion communities against economic downturn by employing the expanded and more effective public
employment programmes such as Extended Public Works Programme and Community Work Programme. The
province plans to increase labour intensity where relevant utilising the Youth Employment Strategy implementation
and also with the focus to local content and preferential procurement. The department will accelerate economic
infrastructure delivery especially transport and flagship projects. The focus will be to implement the key sector
strategy projects in Tourism, ICT, green economy and promotion of local economic development, support for
Small Medium Micro Enterprises. The department promotes trade, investment and export promotion through the
Gauteng Investment Centre, exports including other African countries.

The department continues to focus on maximising agri-business growth and creating jobs. The initiative will be
achieved through the Maize Triangle project and supporting agricultural-cooperatives. Furthermore, commercial
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and small-holder farmers will receive training (West Rand Agricultural Training Centre) and production input
infroducing them to new technology that will help then to expand. The department continues provide access to
market, high-potential agricultural land Expand and reform food security interventions, including food gardens,

food banks.

In relation to rural development, attention is directed to infrastructure development and expansion of services.
Whereas, environmental management will continue to focus on water resource management, accelerate
interventions on initiatives related to acid mine drainage and reduction of atmospheric pollutants/ carbon
emissions

2.2.5 Sustainable human settlements and improved quality of household life

Housing takes the leading role in the achievement of this outcome. The Department identified the following
key outputs, namely: accelerated delivery of housing opportunities, access to basic services, more efficient land
utilisation and an improved property market. The department will accelerate key projects in partnership with private
sector including Winterveldt, Alexandra, Bekkersdal and Evaton, Mixed Housing Developments, Vereeniging,
Germiston and Krugersdorp revitalisation in planning and pre-planning and Tembisa Urban Renewal. The
Department’s respective programmes for providing houses for different income groups, formalising informal
settlements, rental stock will contribute in accelerating the delivery of housing opportunities.

2.2.6 Responsive, accountable, efficient and effective local government

Local Government and Traditional Affairs is a lead department that is responsible for the achievement of this
outcome. The Department identified priorities is the basic services rollout & infrastructure through a province-
wide bulk services plan, Upgrading of Waste Water Treatment Works & Sedibeng Regional Sanitation Scheme,
Effective maintenance, achieve province-wide standards including, basic services, grass-cutting, potholes,
streetlights, refuse collection.

The department focuses on targeted municipal support and oversight in line with priorities which included the
Operation Clean Audit and strengthening local democracy and government-citizen interface through Ward
Committees & local service improvement plans. The Integrated municipal performance assessment mechanism
will be finalized in the 2013/14 financial year. Single tier municipalities in West Rand & Sedibeng

2.2.7 Decent employment through inclusive economic growth

GPG will boost economic activity in the province through: (a) strategic economic infrastructure to stimulate
employment-led growth and development; (b) re-industrialisation to support the growth of labour-intensive
industries; (c) building an innovation and knowledge-based economy to drive competitiveness and economic
growth; (d) green economy interventions to support sustainable economic growth and development; (e) tourism
sector development to drive competitiveness and economic growth; (f) creative industries sector development
to drive competitiveness and economic growth; (g) sustainable employment creation; (h) trade and investment
promotion; and (i) strategic procurement supporting the decent work agenda.

2.2.8 Efficient, effective and development oriented public service, and an empowered, fair and
inclusive citizenship

This outcome has two components: one led by the Office of the Premier (i.e. an efficient, effective and development
oriented public service) and the other led by Sport, Arts, Culture and Recreation (i.e. an empowered, fair and
inclusive citizenship). Office of the Premier identified key outputs in strengthening financial management and
Human Resource Management by enforcement of preferential procurement targets, obtaining Unqualified
and clean audits, ensuring the 30-day payments rule, improving revenue collection, filling of vacancies and
stabilization and ensuring minimum competency requirements are met in Supply Chain Management efc.

In tribute of our National Days the promotion, preservation and protection of heritage will be a focus, including
completion of Women's, Youth, OR Tambo and other targeted monuments. The department support the
programme of public participation linked to building public confidence in government and improved access to
information (cross-cutting communications). The social cohesion programme continues to ensure the promotion
of effective cultural events and reversing xenophobia. Ensuring the effective sport and cultural events are utilized
to achieve maximum impact in bring society together

2.3 Summary of budget aggregates

Table 1 below summarises the provincial actual expenditure from the 2009/20 to 2015/16 financial year, and
shows the estimated expenditure and revenue from the 2013/14 to 2015/16 financial years. The provincial
receipts from R56.8 billion in 2009/10 to R74.1 billion in 2012/13; it continues to increase from R80.8 billion
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in 2013/14 to R94.2 billion in 2015/16.

TABLE 6: PROVINCIAL BUDGET SUMMARY

Outcome Moi‘n i Adius‘tel{ Revised estimate Medium-term estimates
appropriation appropriation

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Provincial receipts 56822217 62651505 68738508 73564 379 74 631 868 74631868 | 80842156 86210292 94217 606
Transfer receipts from nafional 54201 957 59 831 207 65641528 70149173 70852 542 70 852 542 76 869 746 81925953 89629 670
Equitable share 40365193 45869 090 50967 615 54545 389 55212862 55212862 61374917 67 431165 74 049 580
Conditional grants 13836 764 13962117 14673913 15603 784 15639 680 15639 680 15494 829 14494788 15580 090
Provincial own receipts 2620260 2820298 3096 980 3415206 3779326 3779326 3972410 47284 339 4587 936
Total provincial receipts 56822217 62651505 68738508 73564 379 74 631 868 74631868 | 80842156 86210292 94 217 606
Provincial payments 59050738 61453286 67752010 69310 681 74062 570 74836129 75964 651 81816866 89393323
Current payments 41792611 45016057 51006 273 53132593 54703 340 55788107 57 687 009 63778087 69 851834
Transfers and subsidies 14985323 14327522 13968 589 13380710 14 856 057 14935075 14004 556 13018 237 14028 703
Payments for capital assefs 2258 881 2035105 2674235 21797 378 4502 988 4104 635 47273086 5020 542 5512787
Payments for financial assets 13923 74 602 102913 185 8312

State Debt Cost 1615176 1524 926 1434 682
Total provincial payments 59050738 61453286 67752010 69 310 681 74 062 570 74836129 | 77579827 83341792 90828 005

3. MEDIUM TERM EXPENDITURE FRAMEWORK AND THE BUDGET PROCESS

3.1 The Medium Term Expenditure Framework

The Medium Term Expenditure Framework (MTEF) is a structure within which medium term planning and
budgeting takes place. In South Africa, the MTEF was first adopted in 1998 as part of budget reforms which were
instituted by the National Treasury. In South Africa, this structure allows planning and budgeting to take place
within a three-year period. Although only the first year of the MTEF is voted by Parliament and the Provincial
Legislatures each year, the respective budgets present numbers for the following two outer years.

The unique presentation of budget information over a three-year period enhances stability by informing provincial
departments, entities and other stakeholders about available resources to them. This inherently makes planning
to be more credible and accurate. It also improves transparency and can allow discussion about budget decisions
within the public sector and civil society as it makes government’s longer term policy goals and strategy known
and predictable.

Furthermore, the MTEF encourages investment as decisions relating to government spending, interest rates and
taxation are more stable and predictable. It also provides an opportunity for assessing the effectiveness of the
past year's financial information which is informed by policy imperatives usually published in the Medium Term
Budget Policy Statement (MTBPS).

3.2 A Summary of the Gauteng Provincial Budget Process

The provincial budget process is a framework within which planning, budgeting, budget implementation,
monitoring and evaluation takes place. It provides the necessary framework where the strategic allocation of
resources to the outcomes and outputs takes place. The budget process cycle is implemented annually. However,
it allows for changes and improvements to be made at certain stages of the cycle. The Gauteng Provincial
Treasury (GPT) is mandated to prepare and exercise control over the implementation of the provincial budget
process. It is also responsible for the promotion of effective management of revenue, expenditure, assets and
liabilities of provincial departments and entities.

3.2.1 Budget planning stage

During the budget preparation phase, GPT convenes several forums where it engages with both the executive
and senior officials from provincial departments. The Gauteng provincial budget process usually begins in April
of each year with the Provincial Cabinet identifying the medium-term spending priorities at the EXCO Lekgotla.
The EXCO Lekgotla therefore sets the pace for the planning phase of the next financial year’s budget preparation
and the MTEF. It also seeks to consolidate the gains made towards the achievement of government outcomes
and their respective outputs.
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The identification of spending priorities by government is followed by the hosting of Budget Forum sessions
between GPT and provincial government departments. The main purpose of Budget Forum sessions is to
communicate information contained in the provincial budget guidelines which are aligned to national budget
guidelines for the next financial year and over the MTEF. Budget Forum sessions usually take place in July/August
of each year in line with the resolutions of the provincial Makgotla and other budget reforms communicated by
the National Treasury.

After the hosting of Budget Forum sessions by GPT, provincial departments prepare and submit first draft budget
documents to GPT before or on the date communicated to them during the Budget Forum sessions. This date is
normally around mid-August of each year. The budget submissions are assessed by GPT and are used as a basis
for discussions at the beginning of the decision making stage when the provincial Medium Term Expenditure
Committee (MTEC) meetings are held between GPT and each provincial department. The MTEC meetings take
place annually in September. These meetings provide a forum for GPT and provincial departments to evaluate
the department’s budget submissions for the next MTEF, and to inform decisions on allocations of departmental
budgets. The MTEC meetings evaluate departmental submissions in the context of government policies and
priorities. The context provided by the Gauteng Intergovernmental Programme of Action (2012 - 2015) is also
considered with a view to consolidating progress made towards achieving the goals and priorities of the 2009
— 2014 term of governance. The recommendations from the MTEC Committee provide a basis for budget
allocation decisions.

3.2.2 Decision making stage

During the course of the budget process, the MTEC meetings are followed by the Premier’s Budget Committee
(PBC) meetings. The purpose of these meetings is to further evaluate the provincial departments’ MTEF budget
submissions and MTEC recommendations in order to inform decisions on the allocation of budgets at an executive
level. These meetings usually take place as from October each year and are chaired by the Premier.

In November and December each year, GPT issues preliminary allocation letters to inform provincial equitable
share allocations and conditional grants respectively. These allocations are informed by national allocations to
the province. Departments then use this information to update their respective second draft chapters, databases
and Annual Performance Plans, including other budget documents for submission to GPT at the beginning of
December every year. These documents provide information that is used to facilitate discussions at the Benchmark
Exercise with the National Treasury around mid-January. The suggestions and comments from the Benchmark
Exercise are incorporated in the budget documents in order to improve their quality and credibility.

At the end of January/beginning of February, the PBC convenes yet again to make final decisions with regard to
conditional grants and equitable share allocations to the province. Once this process is finalized, departments
make final amendments to their respective databases, chapters and Annual Performance Plans for submission to
GPT mid-February. This in essence concludes the decision making phase of the budget process.

3.2.3 Budget documents production phase

The budget documents production phase relates to the printing of budget documents in February. This stage
involves the production of the Estimates of Provincial Revenue and Expenditure, Estimates of Capital Expenditure,
Budget Booklet and Budget Inserts. These documents are meant to reach and inform a wide audience of citizenry
in the province about how resources the province receives from national government are allocated among
competing needs within the province.

3.2.4 Tabling of the budget in the Provincial Legislature

The production of budget documents is followed by the MEC of Finance tabling the provincial budget in the
Provincial Legislature. In recent years, the tabling of the provincial budget takes place in the first week of March
every year, which falls within a period of two weeks after the tabling of the national budget as per the govertment
requirements. The tabling of the budget in the Provincial Legislature in essence marks the end of the Provincial
Budget Process cycle.

The other stages, which necessarily take place in the following financial year but are linked to the preceding
budget process include Budget Implementation mainly by provincial departments, and Budget Monitoring and
Evaluation by provincial departments and GPT. It should be underscored that both processes are extremely
important in order to ensure that the policy objectives and targets that the provincial government set with regard
to service delivery are met.
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4. RECEIPTS
4.1 Overview of provincial receipts

The provincial receipts comprise the national transfers (namely: provincial equitable share and conditional
grants) and provincially generated receipts. The equitable share portion constitutes the highest proportion of the
total provincial receipts whilst the provincial own receipts constitutes the lowest proportion. Section 227 (1) of
the Constitution requires that revenue raised nationally should be distributed equitably amongst three spheres of
government; and the revenue distributed in this manner is an unconditional transfer designed to assist in delivery
of basic services and assigned functions. The equitable share formula is an objective redistributive formula that
is used for the equitable share allocation in all provinces. Provinces have limited discretion over core social
functions such as education and health due to these functions being subject to personnel intensity and centrality
of bargaining council agreements.

Conditional grants are additional transfers from the national government with purposes or conditions attached to
them. Their limited flexibility is often emphasised as they are designed to fund national priorities and compensate
provinces such as the Gauteng for the cross boundary flows and use of services. Conditional grants therefore
remain extremely centralised and accompanied by strict conditions.

The main sources of own receipts in Gauteng are motor vehicle taxes, casino taxes, patient fees, interest revenue
and other user charges and levies. Given that own receipts contribute approximately five per cent of total
provincial receipts, provinces fund their spending needs from the national transfers. The proclamation of the
Provincial Tax Regulation Process Act (Act no. 53 of 2001) served as a great initiative for provinces because it
allowed provinces to explore for increasing provincial revenues as both the Constitution and the Act authorises
them to impose certain taxes.

TABLE 7: SUMMARY OF PROVINCIAL RECEIPTS

Outcome Hein Adjusted Revised estimate Medium-term estimates
appropriation appropriation
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Provincial receipts 56822217 62651505 63738508 73 564 379 74 631 868 75933343 | 80842156 86210292 94217 606
Transfer receipts from national 54201 957 59831 207 65641528 70149173 70852 542 72154017 76 869 746 81925953 89629 670
Equitable share 40365193 45869 090 50967 615 54545 389 55212 862 56518158 61374917 67431165 74049 580
Conditional grants 13836 764 13962117 14673913 15 603 784 15 639 680 15 635 859 15494 829 14494788 15580 090
Provincial own receipts 2620 260 2820298 3096980 3415206 3779326 3779326 3972410 4284339 4587 936
Total provincial receipts 56822217 62651505 68738 508 | 73 564 379 74 631 868 75933 343 | 80842156 86210292 94217 606

Source: GPG 2013_14 Allocation Letters, 18 February 2013

Table 7 shows total provincial receipts over a period of seven financial years. Total receipts increased from R56.8
billion in 2009/10 to R73.6 billion in 2012/13. These amounts comprised the national transfers that increase
from R54.2 billion to R70.8 billion and which constitute a minimum of 95 per cent of total provincial receipts.

Total provincial receipts increased by R1.1 billion to R74.6 billion during the 2012/13 adjustment budget
process. An increase of R667.5 million in equitable shares funded the salary increases based on the 2013
wage settlement for the public sector. The conditional grants adjustment related to funds rollover, allocation of
EPWP funds that became available in-year and provision for medical services for the Africa Cup of Nation soccer
tournament. Provincial own receipts increased because of significant over-collection as at mid financial year,
which signified a definite projected over-collection at financial year-end.

For 2013/14 national transfers are projected to record R76.9 billion in 2013/14; R81.9 billion in 2014/15 and
R89.6 billion in 2015/16. This represents an annual average growth rate of 7.96 per cent over the 2013 MTEF.

4.2 Equitable Share
Section 227(1) (a) of the Constitution provides that each sphere of government is entitled to an equitable share
of revenue raised nationally to enable it to provide basic services and perform the functions allocated to it. The
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equitable share as an unconditional allocation from National Treasury to provinces is allocated to ensure that
provinces meet their expenditure priorities. Provinces are responsible for prudent financial management and for
proposing new reforms for the implementation of these funds. The equitable division of revenue takes into account
the functions assigned to each sphere under the Constitution and the capacity of each government to pay for
these functions through own receipts. The equitable share reinforces the alignment by placing specific emphasis
on the provision of social services. However, the latest reforms emphasize a need to shift the composition of
spending in favour of investment that promotes economic growth.

TABLE 8: EQUITABLE SHARE ALLOCATION FOR GAUTENG PROVINCE

Adjusted Revised
Ovutcome Main appropriation . . Medium-term estimates
appropriation estimate

R thousand 2009/10 2010/ 2011/12 2012/13 2013/14 2014/15 2015/16

Equifable Share 40,365,193 | 45,869,090 | 50,967,615 54,545,389 | 55,212,862 | 55,212,862 61,374 917 | 67,431165 | 74049 580
Source: GPG Allocation Letters, 18 February 2013

Table 8 shows the allocation in the equitable share over a period of seven financial years. The equitable share
shows an increase from R40.3 billion in 2009/10 to R74 billion in 2015/16. During the 2012/13 financial
year, adjusted appropriation amounted to R55.2 billion to fund the cost of living adjustment to the public sector
salaries. The total allocation for GPG over the 2013 MTEF is R61, 3 billion, R67, 4 billion and R74, 0 billion
respectively. Over the 2013 MTEF the allocation is projected to increase by 9.9 per cent.

Further to standard changes emanating from the data update that revises allocations, the other specific causes

of increases in the equitable share allocation in 2010/11 were:

e The re-demarcation of the Gauteng and North West boundaries that resulted in Gauteng taking over the
Merafong area.

e Funds provided for education personnel costs and occupation-specific dispensation (OSD) for educators
shortfall

e Funds provided for health personnel costs and OSD for doctors and health professionals shortfall

Increased allocations in 2011/12 were provided to finalise the shortfall and the carry-through effect of the OSD
for educators and provided to fund health priorities, including health therapeutic OSD; Doctors’ “Annexure A”
OSD; and medical registrars in obstetrics and paediatrics.

Specific allocations that increased allocations in 2012/13 funded:

e Personnel costs for the education and health sector

e Child and youth care services by increasing subsidies and the number of days the subsidies are paid

® Expansion of the no-fee schools by equalising the per-learner subsidies paid at schools in quintiles 1 to 3
e Universalisation of the Grade-R

Allocations increase over the 2013 MTEF due to the phasing of the Devolution of the Property Rates Funds Grant
into the equitable share. Allocations also increase because of the following social sector policy priorities that are
funded over the MTEF:

® Increasing the number of teachers in quintile 1 schools to reduce the learner: teacher ratio in poorer schools
Increasing the number of Grade-R teachers to achieve the objectives of universalising access to the Grade
Improved tuberculosis diagnostic tests using the quicker and more accurate GeneXpert machines
Absorption of social work graduates, whose studies were funded by the national government, in the provinces
Support to the NGO sector to ensure continued service delivery

Increased service delivery caused by increased population in Gauteng, as confirmed by the 2011 Census

Equitable share cuts

The National Government set three objectives for the 2013 medium term framework. That is, firstly, to keep
spending with the overall ceiling established by the 2012 MTEF budget; secondly, to finance spending pressures
and new priorities from within the spending baseline; and thirdly, to Shift the composition of spending away
from current consumption towards investment. The National Government required provinces to reprioritize their
baseline allocations to fund high priority needs and to reduce the equitable share allocations by 1 per cent; 2 per
cent and 3 per cent in 2013/14; 2014/15 and 20115/16, respectively, to generate saving to fund high priority
needs.

The compilation of the province’s 2013 MTEF budget was guided by these budget principles stated above. The
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province protected the social sector departments from the budget cuts, as directed by the National Government.
The province also exempted the Provincial Legislature from the budget cuts. Funds generated from implementing
the equitable share budget cuts were reallocated to fund the provincial outcomes. Table 9 below shows the
amounts generated from implementing the equitable share budget cuts.

TABLE 9: EQUITABLE SHARE CUTS

(1% ES budget Cut) (1% ES budget Cut) (1% ES budget Cut)
R thousand 2013/14 2014/15 2015/16
Office of the Premier 259 5489 8637
Gauteng Provincial Legislature
Economic Development 10 066 21256 33447
Health
Education
Social Development
Local Government and Housing 3014 6453 10154
Roads and Transport 45421 95893 150 888
Community Safety 47 10120 15924
Agriculture and Rural Development 4725 10022 15770
Sport, Arts, Culture and Recreation 2778 5888 9265
Finance 9757 20 431 32148
Provincial Treasury 2982 6384 10 054
Infrastructure Development 12 495 26 445 41611
TOTAL 98 601 208 381 327 898

Source: GPG 2013-14 Allocation Letters, 18 February 2013

The implementation of the equitable share budget cuts generated a saving of R98.6 million; R208.4 million
and R327.9 million in 2013/14; 2014/15 and 2015/16, respectively. Provincial departments reprioritised their
baseline allocations to accommodate such budget reductions over the MTEF period. It was key for provincial
departments to identify efficiency savings to cushion the negative impact of budget cuts on service delivery.

TABLE 10: PROVINCIAL EQUITABLE SHARE WEIGHTED AVERAGE

Components

Education Health Basic Poverty Economic Activity Institutional Weighted average
Weights 48% 27% 16% 3% 1% 5% 100%
Eastern Cape 16.30% 14.20% 13.50% 16.70% 7.60% 11.10% 14.90%
Free State 5.60% 5.50% 5.50% 5.70% 5.50% 11.10% 5.80%
Gauteng 15.70% 20.50% 22.40% 15.70% 33.90% 11.10% 18.00%
KwaZulu-Natal 23.20% 23.00% 21.40% 23.00% 16.10% 11.10% 22.20%
Limpopo 13.90% 10.70% 11.00% 14.40% 7.00% 11.10% 12.40%
Mpumalanga 8.40% 6.80% 7.20% 8.60% 7.10% 11.10% 7.90%
Northern Cape 2.20% 2.20% 2.20% 2.40% 2.30% 11.10% 2.60%
North West 6.30% 6.50% 6.40% 7.50% 6.50% 11.10% 6.60%
Western Cape 8.40% 10.60% 10.50% 6.00% 14.00% 11.10% 9.40%
TOTAL 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Source: National Medium Term Budget Policy Statement 2012

Table 10 shows a breakdown of Provincial Equitable Share (PES) weighted average that determines the share of

each province. The PES is revised and updated annually with new data to ensure that the formula is objective and

redistributive. The weights consist of six components related to the demand for services amongst provinces. The

shares are allocated in relation to nationally determined weights. The total provincial equitable share weighted

average for Gauteng was revised to 18 percent. The formula consists of six following components and they are

set out as follows:

¢ An education share (48%) based on the size of the school-age population (ages 5-17) and the number of
learners (grade R to 12) enrolled in public ordinary schools. In the education component, Gauteng weights
is the third highest (15.70%) implying that the enrolment of learners is higher than other provinces.

® A health share (27%) based on a combination of a risk-adjusted capitation index for the population, which
takes into account the health risks associated with the demographic profile of the population and the relative
share of caseloads in hospitals. The risk-adjusted capitation index is given a 75% weighting and the case
load (output component) is given a 25% weighting. At 20.50% is the Gauteng health component.
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e A basic share (16%) derived from each province’s share of the national population. The Gauteng basic
share is allocated to 22.40%.

® Aninstitutional component (5%) divided equally between the provinces. Institutional share is equally divided
amongst all the provinces at 11.1%. The total weighted average share for Gauteng as compared to other
provinces is 18%.

® A poverty component (3%) reinforcing the redistributive bias of the formula. The Gauteng poverty component
share is allocated 15.70%.

®  An economic output component (1%) based on Gross Domestic Product (GDP) data. The Gauteng economic
activity share is the highest in the country with 33.90%, due to contribution the province makes to South
Africa GDP.

4.3 Conditional grants

Conditional grants are assigned to provinces from national government for the achievement of specific national
objectives and targets or service over and above those considered as basic. The uses of conditional grants
have been motivated by a need to ensure minimum nation-wide standards for the provision of services of
national concern. Conditional grants supplement various programmes such as infrastructure, central hospitals
and support specific programmes.

TABLE 11: CONDITIONAL GRANTS ALLOCATION FOR GAUTENG PROVINCE

Main Adjusted
Outcome . . Revised estimate Medium-term estimates
appropriation appropriation
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Conditional grants 13836 764 13962117 14673913 15 603 784 15639 680 15635859 15494 829 14494788 15580 090

Source: GPG 2013_14 Allocation Letters, 18 February 2013

Table 11 summarizes the allocations of provincial conditional grant over a period of seven financial years.
Conditional grants increased from R13.8 billion in 2009/10 to R15.6 billion in 2012/13. They are expected to
increase at an average annual rate of 8.93 per cent over the 2013 MTEF.

The main budget allocations were adjusted up by R35.9 million to R15.639 billion in 2012/13 due to funds
rollover, introduction of 2013 AFCON grant for medical services and for salary increases funded through the
Further Education and Training Colleges Grant.

A profile of conditional grants changes during the 2013 MTEF period mainly because of an introduction of a
new grant, reforms to existing grants and revisions to baselines of certain conditional grants. A once-off 2014
African Nations Championship: Health and Medical Services Grant has been added to support the hosting of the
Africa Cup of Nations soccer tournament in 2014. Reforms to existing grants include: firstly, a consolidation of
all infrastructure-related conditional grants in the health sector into one grant with separate grant components;
secondly, creation of a new health indirect grant; and phasing out of the Devolution of Property Rates Funds
Grant.

Revisions to baselines of conditional grants were informed by the government decision to identify funds that could
be reprioritized towards government priorities.

TABLE 12: CONDITIONAL GRANT PER DEPARTMENT

Medium-term estimates

R thousand 2013/14 2014/15 2015/16
Health 7105499 7695 305 82521232
Comprehensive HIV and Aids Grant 2258 483 2640 825 2993 839
Health fucilities Revitalisation Grant 771033 742 475 747 961
Health Infrastructure 86 816 97 859 111043
Hospital Revitalisation 677 371 636 882 628138
Nursing Colleges and Schools 6846 7734 8780
Health Professions Training and Development Grant 765202 811114 848 425
National Terfiary Services Grant 3305931 3493891 3654 610
National Health Insurance Grant 4850 7000 7391
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Medium-term estimates

R thousand 2013/14 2014/15 2015/16
Education 1900 241 2082 586 2426705
Further Education and Training College Grant 673 887 716971 759 663
Dinaledi Schools Grant 21244 22458 23491
Education Infrastructure Grant 537892 644 463 905 339
HIV and AIDS (Life Skills Education) Grant 30012 30195 3061
National School Nutrition Programme Grant 585157 640 541 678 974
Technical Secondary Schools Recapifalisation Grant 26 375 27 958 28627
Expanded Public Works Programme Incentive Grant for Social Sector 25674
Roads and Transport 2147 392 21269916 2420185
Provincial Roads Maintenance Grant 433048 468 838 536 257
Public Transport Operations Grant 1714 344 1801078 1883928
Agriculture and Rural Development 79 581 88079 95471
Comprehensive Agricultural Support Programme Grant 55880 63 205 66125
llima,/ Letsema Projects Grant 17538 20126 24234
Land Care Programme Grant: Poverty Relief and Infrastructure Development 6163 4748 5112
Community Safety 645
Expanded Public Works Programme Incentive Grant for Social Sector 645
Sport, Arfs, Culture and Recreation 153072 218291 258 253
Community Library Services Grant 63 470 125608 163039
Mass Participation and Sport Development Grant 88269 92 683 95214
Expanded Public Works Programme Incentive Grant for Social Sector 1333
Housing 4108 399 214061 2127 244
Of which the following should be allocated to:
Ekurhuleni 933 800 49 800 546 936
Johannesburg 1314000 715000 769 969
Tshwane 788 600 420 850 461926
TOTAL CONDITIONAL GRANTS 15 494 829 14494788 15580 090

Source: GPG 2013_14 Consolidated Databose, February 2013

Table 12 shows details of the conditional grants allocations per department over the MTEF.

Allocations for Health increase from R7.1 billion to R8.2 billion over the MTEF. The Comprehensive HIV and
AIDS Grant increases from R2.2 billion to R2.9 billion over the MTEF to fund the implementation of the National
Operational Plan for the comprehensive care, management and treatment of HIV and AIDS and other sexually
transmitted infections. Allocations increase in 2014/15 and 2015/16 specifically to cover the increased ARV take
up rate and the impact of the withdrawal of PEPFAR donor funding used for HIV and Aids prevention, care and
treatment programmes within this grant.

The new consolidated Health Facilities Revitalisation Grant is allocated a total of R2.2 billion over the MTEF to
fund the construction and maintenance of health infrastructure. It comprises components for health infrastructure,
hospital revitalisation and the nursing colleges.

The National Tertiary Services Grant gradually increases from R3.3 billion to R3.6 billion over the MTEF to
achieve modernized and transformed tertiary services that allows for improved access and equity to address the
burden of disease. The National Health Insurance Grant, which forms part of the newly-created National Health
Grant, is allocated a total of R19.2 million over the MTEF to support the national health insurance scheme pilot
sites.

The Health Professions and Training Development Grant, though being revised, retains the original baselines of
R765 million; R811 million and R848 million in 2013/14; 2014/15 and 2015/16, respectively, for the clinical

teaching and training of health professionals in designated public health facilities.

Agriculture and Rural Development receive a total of R263.1 million over the MTEF to promote the smallholder and
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previously disadvantaged farming communities through the Comprehensive Agricultural Support Programme;
to assist farming community to increase agriculture production through llima/ Letsema Project Grant; and to
involve communities in promoting conservation of agricultural natural resources to optimize production through
the Land Care Grant.

Education receives R1.9 billion in 2013/14; R2.1 billion in 2014/15 and R2.4 billion in 2015/16. The Department
administers the national school nutrition programme grant, the Dinaledi schools grant, education infrastructure
grant, the technical secondary schools recapitalisation grant, the HIV and Aids (life skills education) grant and
Further education and training colleges grant . The Dinaledi School Grant is aimed at enhancing the quality
of maths and science in Dinaledi schools by providing additional resources. The education infrastructure grant
will be direct transfer from provinces to schools for use to maintain and upgrade their facilities. The national
school nutrition programmes is aimed at improving nutrition of poor school children and enhancing active
learning capacity, thereby improving attendance in schools, and has received the highest allocation within the
department. The technical secondary schools recapitalisation grant provides for equipment and facilities in
technical high schools.

The Further education and training colleges grant increases to cover the above-inflation wage agreements. The
grant baselines over the MTEF have also been revised to accommodate the decision to convert a portion of the
grant transferred to colleges into a subsidy which will flow from the national Department of Higher Education
and Training.

Allocations for the Human Settlements Development Grant will take into account the 2011 Census results to
compensate provinces accordingly for population migration given that results show large shifts in the need for
housing towards larger urban centres. The full amount is allocated in 2013/14, and half the allocations are
allocated to provinces in 2014/15 and 2015/16 in the interim. A total of R8.4 billion is allocated over the MTEF.

Sport, Arts, Culture and Recreation receive a total of R628.3 million over the MTEF. This amount comprises
allocations for the Community Library Services Grant that increase in 2014/15 and 2015/16 to enhance capacity
in the sector to address issues arising from the function shift and to provide for dual purpose libraries where
needed. It must be noted that approximately 4 percent of this grant shifted to national for the management
and co-ordination of the grant from a national level as well as professional support from the National Library
of South Africa to community libraries in respect of establishing book clubs; provision of ICT, promotion of
marketing and communication strategies, production of public libraries directory and Braille support.

The total allocation of R628.3 million also includes R88 million; R93 million and R95 million provided for the
Mass Participation and Sport Development Grant in 2013/14; 2014/15 and 2015/16, respectively. The key
deliverable of this grant is improved sector capacity to deliver sport and recreation in schools, clubs and hubs

Allocations for Roads and Transport amount to R2.1 million in 2013/14; R2.3 million in 2014/15 and R2.4
million in 2015/16. These allocations comprise additions to the Provincial Roads Maintenance Grant for the
maintenance of roads that were identified as part of Presidential Infrastructure Coordinating Committee’s (PICC)
Strategic Infrastructure Project (SIP). These allocations also comprise the Public Transport Operations Grant that
supplements funds provided to subsidize the commuter bus services.

The Social Sector EPWP Incentive Grant is allocated to Community Safety (R645 000); Sport, Arts, Culture and
Recreation (R1.3 million) and Education (R25.7 million) in 2013/14 to incentivize the provincial departments
to create job opportunities. These allocations are used to pay stipends to unpaid volunteers and to create
additional work opportunities.

4.4 Provincial own receipts

The four main contributors to provincial own receipts are Roads and Transport (DRT), Economic Development
(DED), Health and Provincial Treasury (GPT). These departments jointly contribute approximately 98% of the total
provincial own receipts.

In the 2011/12 financial year, the DRT which generates own receipts mainly from motor vehicle licencing fees
contributed approximately 56.28% to total own revenue. The DED generates its own receipts mainly from casino
taxes and horse racing taxes; this department contributed 29.90% to total provincial own receipts in the 2011/12
financial year. Health generates own receipts mainly from patient fees, while GPT generates receipts from interest
on favourable cash balances. Health and GPT contributed 9.45% and 2.59% respectively to total provincial own
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receipts collected in the 2011/12 financial year. Others departments worth noting are Education that generates
own receipts from examination fees; Community Safety that generates its own receipts through traffic fines; and
Infrastructure Development through accommodation fees.

TABLE 13: GPG OWN REVENUE PER CLASSIFICATION

Outcome apprr::rii':nion upﬁ:lj::i':::on :se';::;de Medium-term estimates
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Tax receipts 2072 663 2322450 2884 364 2782 680 3010702 3010421 3251481 3502 304 3756 343
Casino foxes 506 143 585 980 577720 586 545 586 545 586 545 622371 666 229 706 204
Horse racing taxes 32307 30 656 32603 76135 76135 76135 86202 92217 97 813
Liquor licences
Motor vehicle licences 1534213 1705814 2274041 2120000 2348022 2347741 2542908 2743798 2952326
Sales of goods and services other than capital assets 406122 435827 447 357 488 252 520 507 540 946 561291 611947 652373
Transfers received 325178 37 37 2 40 44 47
Fines, penalties and forfeits 4156 8 462 556 8819 8841 8858 9348 9910 10494
Interest, dividends and rent on land 62244 46 612 7083 61245 156 267 163 907 66213 69 669 73133
Sales of capital assets 2372 62 170 581 392 257
Transactions in financial assets and liabilities 72703 25518 152 74173 82 580 51521 84037 90 465 95547
Total departmental receipts 2620260 2838931 3835271 3415206 3779326 3775912 3972410 4284339 4587936

Source: GPG Consolidated Data Base, February 2013

As shown in Table 13, the total provincial own receipts increased from R2.6 billion in 2009/10 to R3.7 billion in
2011/12. Over the 2013 MTEF, the total provincial own receipts are set to increase from R3.9 billion in 2013/14
to R4.6 billion in 2015/16. This shows an average annual growth rate of 7.5 per cent. Tax receipts, with a budget
of R2.7 billion in 2012/13, are the highest contributor to the total provincial own receipts. Motor vehicle licences
fees contribute approximately 74 per cent to the total tax receipt. Health’s patient fees are budgeted generate
R561.2 million; R611.9 million and R652.3 million in 2013/14; 2014/15 and 2015/16, respectively.

TABLE 14: SUMMARY OF ACTUAL AND BUDGETED OWN SOURCE RECEIPTS BY DEPARTMENT

Outcome appr'::riilzﬂion up:ﬂ::i':::on :e';:‘i:;i Medium-term estimates

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Office of the Premier 773 697 465 110 246 259 190 197 205
Gauteng Provincial Legislature

Economic Development 546182 565128 614726 663762 663762 663762 710701 760762 806 405
Health 404 046 437824 449 362 471551 471551 464 830 509 429 554734 588018
Education 40639 37063 44 452 42000 46 675 40756 44100 46 305 48 435
Social Development 3268 1155 4143 2697 3494 4252 273 2850 2991
Local Government and Traditional Affairs 694 239 613 377 455 M 455 455 476
Housing 47214 1204 19461 3817 4862 4892 3969 4235 4429
Roads and Transport 1539 663 1722896 2283758 2144732 2406 856 2404179 2606 626 2812550 3026 303
Community Safety 8330 11848 13781 12681 12 681 15492 13442 14248 15087
Agriculture and Rural Development 1089 1268 838 1374 1566 1584 1390 1463 1532
Sports, Arts, Culture ond Recreation 282 620 295 365 365 365 383 400 422
Finance 2740 5559 2572 1740 1813 2226 1807 1869 1931
Gauteng Provincial Treasury 54162 37044 164758 55000 150 000 158 541 60205 63211 66372
Infrastructure Development 14177 16 386 15636 15000 15000 14333 17.000 21000 25330
Total provincial own receipts by Vote 2620 260 2838931 3614 860 3415206 3779 326 3775912 3972410 4284 339 4587 936

Source: GPG Consolidated Data Base, February 2013

The table above summarises own revenue collection over a seven-year period per departments., The total
provincial own receipts amounted to R2.6 billion in the 2009/10; R2.8 billion in 2010/11 and R3.8 billion in
2011/12. This shows an average annual growth of 20 per cent in the total provincial own receipts over three
years.
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DRT collect most of its receipts from motor vehicle licence fees; this is the most vital and productive source in
the province. Municipalities and the South African Post Office (SAPO) are the agents responsible for collecting
revenue on behalf of the Department in terms of the Road Traffic Act (Act 93 of 1996). The Road Traffic Act (RTA)
provides for the registration and licencing system for motor vehicles in the country, and for agreements between
the Department and Metro/ Local authorities for collection of licencing fees on agency bases. In order to optimise
own receipts, the Department constantly reviews service level agreements with collecting agents, ensuring value
for money and that they are in line with those in other provinces. In the 2011/12 financial year, the department
collected R2.4 billion; this was due to a tariff increase of 20 per cent in motor vehicle license fees. Over the 2013
MTEF, the Department projects to collect R2.6 billion; R2.8 billion and R3 billion in 2013/14; 2014/15 and
2015/16, respectively. This trend shows an annual average growth of 7.8 per cent over the 2013 MTEF.

Health projects to collect patient fees amounting to R509.4 million in 2013/14; R554.7 million in 2014/15
and R588 million in 2015/16. This shows an average annual growth rate of 7.4 per cent over the 2013 MTEF.
Improvements in the recovery of debts relating to patient fees can improve the productivity of this revenue source.

DED’s receipts are generated mainly from gambling (casino and horse racing) taxes which contribute approximately
98 per cent of the department’s total own receipts. The Gauteng Gambling Board collects gambling taxes on
behalf of the Department and receives a commission of an 8 per cent flat agency fee. The Department projects
to collect R710.7 million in 2013/14; R760.7 million in 2014/15 and R806.4 million in 2015/16. This shows an
average annual growth rate of 6.5 per cent in revenue over the 2013 MTEF for the Department.

The main source of receipts in GPT is interest generated from positive cash balances held in the Corporation
of Public Deposit account within the South African Reserve Bank. Anticipated receipts for 2013/14 amounts to
R60.2 million and will increase to R63.2 million and R66.3 million in 2014/15 and 2015/16, respectively. A
portion of positive cash balances relates to the conditional grants funds that GPT ring fenced to ensure that they
are spent efficiently.

Education has proven to be an important contributor to the total own revenue and is projecting to collect R44.1
million in 2013/14, which will increase to R46.3 million in 2014/15 and R48.4 in 2015/16. These receipts
increase at an annual average of 4.8 per cent over the 2013 MTEF.

The other provincial departments jointly contribute approximately 2 per cent to the total provincial own receipts.

They generate own receipts mainly from activities that are internally focussed such as staff parking, access cards
and others.

5. PAYMENTS
5.1 Payments by votes

TABLE 1.15: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY VOTE

Adjusted Revised
Outcome Main appropriation . i Medium-term estimates

appropriation estimate
R thousand 2009/10 2010/ 2011/12 2012/13 2013/14 2014/15 2015/16
Office of the Premier 233525 210479 226 094 236734 249810 247701 296718 309892 331168
Gauteng Provincial Legislature 232551 291099 376190 455000 476 305 506 965 470 587 498188 522599
Economic Development 783233 1030029 759 394 912008 874 412 874 412 967 551 1077 600 1140229
Health 18402781 20475420 23 666 337 24519 336 27191 294 27575918 27992 680 30 836 405 33531298
Education 20050701 22250711 26120029 27150751 27 854 654 28269 612 29275 841 3211159 35569732
Social Development 1896518 1933115 2351013 2490 492 2543918 2543918 2896 320 3493069 3947 558
Local Government and Traditional
i 274 880 231879 274413 257810 257 840 258 650 312560 335913 355509
Housing 3782149 4300443 4186196 4479 315 4 479 285 4477 407 4616498 2683594 2701276
Roods and Transport 9400 698 6967 647 5784 647 4363790 5734925 5720548 4769 964 5751182 6299076
Community Safety 369 286 382300 401 469 435946 436798 432211 496937 528 948 557 560
Agriculture and Rural Development 410794 412 807 478124 493976 516 479 514 357 553 571 600 529 637 301
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Adjusted Revised
Outcome Main appropriation L i Medivm-term estimates

appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Sports, Arts, Culture and Recreation 363214 341370 409 623 392837 437 638 437 638 537292 548 909 606781
Finance 1274119 1249364 1253578 1322700 1333265 1332482 985328 1034 807 1070997
Gauteng Provincial Treasury 209 832 209 428 204 484 428 934 265310 247750 320292 371366 399576
Infrastructure Development 1366 457 1167195 1260419 1371052 1410637 1396 560 1472513 1634870 1722 663
Total provincial payments and
estimates by Vote 59050738 61453286 67752010 69 310 681 74062570 74836129 | 75964651 81816866 89393323

The Gauteng province aims to provide adequate and sufficient service delivery by ensuring that resources are
distributed fairly and equally amongst the various departments and depending on the nature of their needs.
The province strives to provide these services with a budget which is constantly under pressure given the large
population and whilst ensuring that it still remains within its provincial outcomes which include quality basic
education, a long and healthy life for all South Africans, sustainable human settlements and improved quality of
household life and the other stated outcomes.

Table 15 above shows that the provincial expenditure increased from R59 billion to R68 billion between 2009/10
and 2011/12. The provincial budget increases from R76 billion to R89 billion for 2013/14 and 2015/16 financial
year. The Social sector departments (Education, Health and Social Development) receive an approximate 79 per

cent of the provincial budget. The combined allocations of these departments increase from R60 billion 2013/14
to R73 billion in 2015/16.

Education expenditure increases by R3.2 billion from R26,1 billion in the 2011/12 financial year to R29.3 billion
in the 2013/14 financial year this is due to the department addressing the challenges in their personnel budget
and the improvement in the basic education conditions.

Expenditure by the department of Health has increased by R4.4 billion from 23.6 billion in the 2011/12 financial
year to R28 billion in the 2013/14 financial year due to the Re-engineering of the Primary Health Care (PHC)
System and the continued second phase pilot implementation of the National Health Insurance (NHI).

Expenditure by the Department of Roads and Transport which is part of the economic sector decreases from
R5.8 billion in 2011/12 to R4.8 billion since the loan repayment for Gautrain is no longer included in this vote.
The remaining budget will fund the policy priorities, provincial outcomes and other spending requirements of
non-social sector departments.

5.2 Payments by economic classification

TABLE 16: SUMMARY OF PROVINCIAL PAYMENTS BY ECONOMIC CLASSIFICATION

Qutcome upprr:;iilzl fion up::ﬁ::i':::on :;:;:::'i Medium-term estimates
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 41792611 45016057 51006273 | 53132593 54703340 55788107 | 57671744 63757283 69834 891
Compensation of employees 28023270 32731129 37020 666 39107 564 39734905 41324 525 43328 363 47237017 51764 680
Goods and services 13762079 12247 825 13 940992 14021979 14966 149 15268 294 14 337 043 16512412 18062 046
Inferest and rent on land 7262 37103 44616 3050 21286 6664 6339 7854 8165
Transfers and subsidies to: 14 985 323 14 327 522 13 968 589 13380710 14 856 057 14 935 075 14 004 556 13018 237 14 045 646
Provinces and municipalifies 570471 551716 749 617 926 735 1317552 1467 646 4024 362 21253553 2905 877
Departmental agencies and accounts 7083 827 4759 683 2807 853 1420 862 2313624 2294231 1570772 1786 201 2054 407
Higher education insfitutions 11616 13583 15728 16 676 16676 16 676 15835 16 602 18 057
Foreign governments and international
organisations
Public corporations and private
enterprises 1047728 1368863 1906 289 1644 429 1737176 173740 1787250 1932374 2052 462
Non-profit institutions 2898 339 3527920 4412714 5067 760 5132087 5063 337 5182371 5 685 282 6269 082
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Outcome upprr::riilzu fion up::li::::::on :;;;’::‘i Medium-term estimates
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Households 3373342 4105757 4076388 4304 248 4338942 4355714 1423 960 1344225 745760
Payments for capital assets 2258 881 2035105 2674235 2797378 4502 988 4104 635 4288 351 5041 346 5512787
Buildings and other fixed structures 1641 491 1449 846 1951 691 1799043 3502 343 3142918 3065575 3936 068 4338100
Machinery and equipment 375438 518628 684 255 979 030 971 687 948 373 1155424 1064 998 1090 281
Heritage Assefs 1431
Specialised military assets
Biological assets
Land and subrsoil assets 54266 59537 18053 12515 15000 673 27500 25000 71226
Software and other intangible assets 187 686 7094 20236 6790 13958 11240 39852 15280 13180
Payments for financial assets 13923 74 602 102913 185 8312
Total economic classification 59050738 61453286 67752010 | 69310681 74 062 570 74 836 129 75964 651 81816 866 89 393 323

The table above presents financial data in relation to economic classification, which is broken down in current
payments, transfers and subsidies and payments of capital assets.

The total allocation for 2009/10 amounted to R59 billion, it was then increased by 4 per cent in the 2010/11
financial year amounting to R61 billion and thereafter significantly increasing by R7 billion in 2011/12.

The 2013/14 financial year indicates an increase in the budget allocation of R76 billion to the R49 billion in
2012/13, which represents a 10 per cent increase. The MTEF shows an allocation of R247 billion of which 77 per
cent is attributable to current payments. In the 2012/13 financial year the allocation was adjusted by R5 billion
from R69 billion to R74 billion.

Current Payments
Current payment attributes to 75 per cent of the 2013/14 allocation amounting to R76 billion. The two departments
that largely contribute to this percentage are Health and Education as the principal employers in the province.

During the period of 2009/10 to 2011/12 there has been a gradual increase in current payments with 8 per
cent in 2009/10 and 13 per cent in 2011/12. The wage bill over the 2013 MTEF is estimated at R142 billion,
of which the following factors have been considered; current personnel, CPl inflation and the carry through costs
of the improvements in conditions of service. Compensation of employee figure is represented by the following
percentage increases, 6.3 per cent in 2013/14; 5.9 per cent in 2014/15 and 4.6 per cent in 2015/16. The
compensation of employees was adjusted by only 2 per cent in the 2012/13 financial year.

Goods and services increased by 1 per cent from R14 billion in 2012/13 to R14.1 billion in 2013/14. The
province reprioritised within the baseline in an attempt to adequately fund priorities through movements from
non-core items. The item that largely affects the goods and services amount is Inventory: Medical Supplies with an
increase of 29 per cent from 2012/13 to 2013/14. Throughout the continued effort in the province to implement
cost cutting measures and internal innovative without effecting service delivery negatively the amount allocated
for consultants has decreased by 16 per cent from 2012/13 to 2013/14, while contractors also reduced by 36
per cent in the same period.

The amount relating to interest and rent on land also indicates a large decrease of 93 per cent or R35 million,
as indicated by the R44 million in 2011/12 to R3 million in 2012/13. This is mainly due to the interest portion of
the finance leases being reclassified. In the 2013/14 financial year the figure increases by R3 million.

Transfers and subsidies

Transfers and subsidies also increased gradually from 2009/10 to 2010/11; however in 2011/12 financial a
decrease of R1 billion can be noted. Departmental agencies and account decreases significantly from R7 billion
in 2009/10 to R2 billion in 2011/12.
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The total amount allocated for transfers and subsidies to R14 billion in 2013/14 from R13 billion in 2012/13.
The Department of Roads and Transport is a large contributor to this increase with funds allocated for the
operation of the Gauteng Rapid Rail Link project.

Transfers to non-profit institutions was adjusted with 1 per cent in 2012/13 due to the accruals from the
Department of Health in paying organisations that provide critical services such as HIV and AIDS treatment and
support and welfare related services provided by the Department of Social Development.

The allocation for transfers to household has decrease by R2.9 billion from R4.3 billion in 2012/13 to R1.4
billion in 2013/14.

Payments for capital assets

Payments for capital assets was adjusted by R1.9 billion or 75 per cent in the 2012/13 financial year and this is
mainly aftributed by the reclassification of infrastructure related funds from goods and services as per the new
Standard Charts of Accounts (SCOA). Over the MTEF the capital budget has been allocated a total amount of
R15 billion to cater for departments that have infrastructure projects as part of their service delivery.

There is a significant increase in software and other intangibles amounting to R28 million from R6.7 million in
2012/13 to R40 million in 2013/14. The main contributor to this increase is the Department of Infrastructure
Development who will be acquiring software for the IIP and movable assets management and the accounting
system. This increase also takes into consideration Precinct refurbishments and upgrading of facilities. Machinery
and equipment increased by 17 per cent from R979 million in 2012/13 to R1.1 billion in 2013/14.

5.3 Payments by policy area

TABLE 1.16: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY FUNCTIONAL AREA

Adjusted Revised
Ovutcome Main appropriation . . Medium-term estimates

appropriation estimate
R thousand 2009/10 2010/ 2011/12 2012/13 2013/14 2014/15 2015/16
General public services 3467 871 3366 591 3669291 3714046 3809 901 3905499 3643520 3859292 4002 516
Public order and safety 368 659 381538 423747 473747 483750 435946 477153 506 007 511675
Economic affairs 10875073 8574 262 7797 415 7946 230 8013744 8517054 7673951 9475183 10014 412
Environmental protection 87 621 102 294 117 062 135347 135334 129 436 150 866 161482 163 291
Housing and community
amenities 3575119 4068751 4141 357 4019969 4032 583 4269 330 4608 270 4914088 4969126
Health 18582811 20 627 385 23010748 23926 351 27 566 318 27700 202 27 588 858 29 589 546 32920 949
Recreation, culture and religion 345958 323363 375598 389828 439828 392 837 436737 511410 604138
Education 20058 080 22256 305 25965171 26 437 607 27 327 607 27150751 28776 868 30038120 33374 547
Social protection 1689 546 1752791 2251 621 2267 556 2253 505 2335074 2608 429 2761738 2832 669
Total provincial payments
and estimates by policy area 59050 738 61 453 286 67 752 010 69 310 681 74 062 570 74 836 129 75 964 652 81816866 89393322

The provincial budget is mostly spent on education and health this contributes to the provincial priorities; the
provincial budget has given priority to improving the state of the health services in the province as well as the
access and quality of education.

The growth is an indication of the Gauteng’s commitment to education, with vastly improvement of access to
schooling as well as massive improved access to early childhood development. Gauteng has improved the
quality of basic education with the matric pass rate increasing from 81% in 2011 to 83.9% in 2012.

GPG s priority to lead the maintenance of the No- fee schools , budgeting for expenditure on strategies
also ensures that the funding of quality of education and buying and timely delivery of textbooks, teacher
development, school improvement programmes including the community and parent involvement will help
realize the promotion of quality education and skills development.

The Education department’s main focus is improving the quality of education in the province, focusing on

intervention programmes such as the Gauteng Primary literacy and numeracy strategy, the intersen strategy and
the SSIP strategy. GPG has massively improved access to early childhood development, having registered more
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than 300 000 ECD sites and trained 3000 practitioners. 88 per cent public primary school have at least one
grade R class, the GPG is on track to universalize Grade-R by 2014.

The education budget was increased from R27.2 billion to R28.8 million. A large portion of the Education’s
budget is on the compensation of employees and transfers and subsidies. The increase in education’s budget
was due to the recruitment of additional educators, support stuff and to meet the leaner educator ratio policy
requirement of 1:40 and 1:35 for public primary schools respectively.

The GPG has realized that there is a need to address the backlog of classrooms, the refurbishment and
maintenance of schools. The budget for capital expenditure has been increased to R1.3 billion; this is to ensure
that the schools are safe and secured and not hazardous to learners and teachers.

The province is committed to delivering the quality of health services and achieving the health outcomes in the
negotiated service delivery agreement and Gauteng Programme of Action. An amount of R27.6 billion has been
allocated to the Health services in the province for 2013/14.

Gauteng provincial hospitals under the revitalization process are:

* New Natalspruit

*  Mamelodi hospital is categorized as the general hospital to provide health services of the internal medicine,
paediatrics,obstretrics and gynaecology and general surgery

¢ Kalafong, Tembisa and Helena Joseph hospitals are reclassified from general hospitals to tertiary hospitals

The challenge is to continue to ensure quality services even as the demand for services increases. GPG is
confident that the Turnaround Strategy maps out a way to do this, and the dedication and energy of the health
workers is the engine that will drive the implementation of the strategy. Additional funding has been allocated
to assist with the re-engineering of the PHC, the full operationalization of the new Zola ( Jabulani Hospital) , the
TB- GeneXpert.

The conditional grant for the Health services increased due to the National Health Insurance which is currently
being piloted in Tshwane Health District, the grant has been allocated to district and central hospitals.
Compensation of employees plays a major part in the health sector, provision for the payment of OSD to nurses,
doctors, specialists and therapist has been made.

Critical posts will be filled under the EMS, this has caused an increase in allocation over the MTEF, increase has
also been seen under the laundry and food supply services to the health facilities. Provision has been made for
bursaries in areas where there is a shortage of medical professional.

GPG is investing in economic infrastructure to stimulate economic growth and job creation; this will assist in
growing the economy in the province, creating sustainable jobs and improve the lives of the people. Infrastructure
development is meant to enable business operating in the province to do their business easier. R7 billion has
been allocated for economic affairs in the province. This includes transport services as well as infrastructure
developments.

5.4 Transfer to public entities

TABLE 18: SUMMARY OF DEPARTMENTAL TRANSFERS TO PUBLIC ENTITIES

Outcome Main appropriation up:rdj::i':l‘:on (::;’:;i Medium-term estimates

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

1. Gauteng Enterprise

Propeller 116 341 131659 93912 104 300 104 300 104 300 128 447 129 291 125838
2. Gauteng Economic

Development Agency 61000 65836 48 362 68000 68000 68000 55785 55703 30474
3. Gauteng Tourism Agency 48500 70551 61488 52045 52045 52045 62016 65427 60298
5. Blue IQ Investment

Holding (Pty) Ltd 216165 255 837 180 453 205223 2251223 225223 302 320 283 369 307 559
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Outcome Main appropriation up:rdj::i'::on ::;:;i Medium-term estimates
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
6. Gauteng Film Commission 16 400 17070 18747 23453 23453 23453 17163 18107 18 994
Total departmental
transfers to public
entities 458 406 540 953 402 962 453 021 473 021 473 021 548 568 533790 524 169

The total transfers to public entities decreased from R458 million in the 2009/10 financial year to R402.9 million
in the 2011/12 financial year. Transfers to public entities reached a peak in the 2010/11 financial year due to
the motorsport contract that was still funded under Blue IQ Investment Holdings (Pty) Ltd.

Over the 2013 MTEF the total transfers to public entities increase from R548.6 million in 2013/14 to R524.2
million in the 2015/16 financial year due to additional funding awarded to Blue IQ Investment Holdings (Pty) Ltd
for the Nelson Mandela Centre of Memory and other job creation endeavours.

The allocation to the GEP escalates from R104.3 millionin 2012/13t0 R128.4 million inthe 2013/14 financial year
to cater for a targeted focus on providing support and training to informal businesses, SMME and cooperatives.
The GTA budget grows from R52 million in 2012/13 to R62 million in 2013/14 at a rate of 19 per cent for projects
such as the finalising the transfer and operating model for the Garankuwa Hotel School, the refurbishment of
ramparts and interior office space at the Constitutional Hill and the state-of-the-art visitor information centre.
Furthermore, the GTA will intensify its goal of making Gauteng the preferred tourism destination.

During the 2013/14 financial year the department will work towards the finalization of combining Gauteng
Development Agency (GEDA) and Blue IQ (Pty) Ltd into one agency. The mandate of the Gauteng Development
Agency (GEDA) will be infused to that of Blue IQ (Pty) Ltd to form the GGDA where both will trade as single entity.
The budget of the two entities will be combined even though they are listed as separate entities over the 2013
MTEF and will fund the reduction in poverty, improvement wealth creation and increase work opportunities. The
Blue IQ (Pty) Ltd budget is intended for key projects such as the, the metal and machinery sector development,
the Gauteng Tooling Initiative, the BPO-O strategy and automotive sector development.

The Blue 1Q Investment Holdings (Pty) Ltd receives additional funding of R54.7 million in the outer years of the
2013 MTEF for the Nelson Mandela Centre of Memory. In terms of developing Constitutional Hill Precinct as a
lead project in city renewal and for the establishment of a struggle history route, the Nelson Mandela Centre of
Memory will be developed as an anchor atftraction to enhance the visitor experience to Constitutional Hill. The
Blue IQ Investment Holdings (Pty) Ltd budget grows from R225.2 million to R302.3 million growing at a rate of
34 per cent to cater for the metal and machinery sector development, the Gauteng Tooling Initiative, the BPO-O
strategy and automotive sector development. During the 2012/13 financial year Blue IQ Investment Holdings
(Pty) Ltd received an additional R20 million for the Nissan project which stimulated job creation in the automotive
sector.

The budget for the GEDA declined by 18 per cent from R68 million in 2012/13 to R55.8 million in the 2013/14
financial year. Furthermore, over the 2013 MTEF the allocation for GEDA further declines from R55.8 million
to R30.5 million due to fact that there are plans in place to list Blue IQ Investment Holdings (Pty) Ltd and GEDA
into one public entity, the Gauteng Growth and Development Agency (GGDA) and therefore the department
envisage a reduction in operational costs since these two entities will share support services.

The Gauteng Film Commission will continue to create an enabling environment for all role-players in the sector
to ensure that individuals, organisations and companies benefit from filming in Gauteng. It will actively market
Gauteng as a niche market for filming. The Gauteng Film Commission’s overall objective is to support and
contribute to the growth of the Gauteng film industry through key focus areas such as content development
funding and advisory services, skills development, audience development, logistical support, distribution,
marketing and infrastructure support.
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5.5 Transfers to local government

TABLE 19:TRANSFERS TO LOCAL GOVERNMENT (BY CATEGORY)

Ovutcome Main appropriation Medium-term estimates

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
(ategory A 432559 255779 644738 538 042 3910067 2136372 2710619
Category B 43457 41486 36 044 24 326 24 400 35300 35980
Category C 73530 42625 83 985 81898 88 495 93224 97 476
Total provincial transfers to local

549 546 339890 764 767 644 266 4022 962 2264 896 2904 075
government

The table above shows six departments that transfer funds to municipalities during the period under review.
These departments are Local Government and Traditional Affairs; Housing; Health; Agriculture and Rural
Development; Economic Development; and Sport, Arts, Culture and Recreation.

The total amount to be transferred to municipalities during the 2013 MTEF is R9.2 billion.

Local Government has made no transfer in the 2012/13 and over the 2013/14 MTEF for HIV and AIDS and
water demand programmes as these functions have been transferred to the Department of Health and Water
Affairs respectively, as a result the transfers have been discontinued. The transferred made of R20 million in
2011/12 under category A were for Tshwane Municipality as a once off costs for the operational requirements
that needed to be concluded for integrating the Metsweding District Municipality.

Housing will transfer R6 billion for the development of houses during the MTEF. These funds come from the
Human Settlements Development Grant and will be transferred to category A municipalities, namely: Ekurhuleni,
City of Tshwane and City of Johannesburg.

Health will transfer an annual average of R685 million over the MTEF period to category A and C. These transfers
are earmarked to cater for primary health care, HIV and AIDS and Emergency services. All primary health care
services in district councils have already been provincialized and Emergency Medical Services have been piloted
in Sedibeng.

Agriculture and Rural Development will transfer R5.4 million to category A and B municipalities. The City of
Johannesburg will receive R2.6 million for the implementation of the Klipspruit and Jukskei River clean up and
an amount of R2.8 million will be transferred to Emfuleni, Lesedi and Merafong for the implementation of alien
vegetation eradication projects. These projects are part of job creation and skills development.

Economic Development transferred R9.9 million in 2009/10, of which R6.4 million was transferred to the West
Rand Municipality and R3.5 million to the Randfontein Local Municipality. In the 2010/11 an amount of R21.5
million has been transferred, of which R19.3 million were Category A and R2.2 million under Category B. The
department did not provide for transfer to municipalities in 2012/13 and over the 2013 MTEF.

Sport, Arts, Culture and Recreation demonstrate an increase of 38.7 per cent between 2009/10 to 2011/12,
an enormous decline of 53 per cent in 2012/13 is observed, this is due to a once-off transfer made to the OR
Tambo memorial in 2011/12. The transferred in the 2012/13 and over the 2013/14 MTEF is for the provision of
library facilities. In the two outer years the budget has increased by 90 per cent due to increase in the conditional
grant allocation which is aimed at speeding up the delivery of libraries facilities.

5.6 Infrastructure payments
For information on infrastructure payments refer to Estimates of Capital Expenditure (ECE).

5.7 Personnel numbers and costs
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TABLE 20: PROVINCIAL PERSONNEL NUMBERS

Department 31 March 2010 31 March 2011 31 March 2012 31 March 2013 31 March 2014 31 March 2015 31 March 2016
Office of the Premier 265 310 270 278 294 296 304
Gauteng Provincial 336 338 366 366 320 451 473
Legislature

Economic Development

Health 57755 64 532 63 882 64 826 67301 70 666 74127
Education 76767 79 307 82017 84126 85839 87091 88 957
Social development 3490 3450 3437 3359 3593 3708 3850
Local Government and 961 961 937 885 868 868 868

Traditional Affairs

Housing 1071 795 793 822 861 862 863
Roads and Transport 2154 1638 2719 2779 2719 27719 2779
Community Safety 1000 975 939 1058 1314 1314 1314
Agriculture and Rural 1104 1104 975 972 1026 1026 1026
Development
Sport, Arts, Culture and 386 375 445 469 469 469 469
Recreation

1438
Finance 1305 1126 1126 1300 1438 1438

544

Provincial Treasury 531 567 531 443 544 544
Infrastructure Development 1378 2248 1631 2140 2300 2450 2450

Total provincial
personnel
numbers 148 503 157 726 160 128 163 823 168 946 173 962 179 462

The table above depicts total provincial numbers per department and per year in the Gauteng provincial public
service. lts importance relates to the outcomes with regard to building “an efficient, effective and development-
oriented public service”. At the heart of the implementation of government objectives and priorities is the human
resource component. Indeed, between March 2010 and 2016, the estimated growth in human capital is between
148 503 and 179 462. This shows that from an actual 148 503 in 2010, the projected growth over a seven
year period in personnel numbers in 2016 is 179 462. This represents about 21 per cent in personnel growth.
In as much as this growth presents relatively higher expenditure in terms of the wage bill that the provincial
government has to meet, it is necessary for service delivery especially because Gauteng Province is the most
populous province in South Africa as per 2011 national census results announced in 2012.

Because of its labour intensity, the Gauteng Education Department accounts for the highest number of public
service employees in 2013. lts employees stand at 51.2 per cent of total public service employment in the
province. The second department in terms of public service employees is the Gauteng Department of Health
whose employees stand at 38.4 per cent of the total provincial workforce. The Social Development Department
represents about 2 per cent of the provincial public servants in 2013. This is in line with international norms
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where the majority of public servants are employed in the Social sectors, namely; education, health and Social
Development.

That stated, it is indeed necessary to ensure that the number of personnel in the province does not crowd out the
budget meant for service delivery.

TABLE 21: PROVINCIAL PERSONNEL COSTS

Department (R thousand) 31 March 2010 31 March 2011 31 March 2012 31 March 2013 31 March 2014 31 March 2015 31 March 2016
Office of the Premier
96 453 99 587 105 615 107 086 144 841 157 658 167 609
Gauteng Provincial Legislature
Economic Development
74451 80372 91036 114 287 124748 188 889 211333
Health
9877243 12212780 14163519 15278812 16 822 501 18414936 20006 941
Education
15278 267 17355166 19 328 697 20099 334 22063 540 23806 147 26 284 805
Social development
585916 639 942 743791 797 960 930 904 1107 801 128472
Local Government
167 375 183 843 207 695 217 263 235 345 249 446 262019
Housing
235369 245 651 247 082 314554 320 437 342984 364 224
Roads and Transport
370159 418 949 494061 490702 540 237 635426 684 500
Community Safety
191943 221170 236077 25997 304 844 327194 347190
Agriculture and Rural
Development 21341 229 400 254125 265 890 298616 323122 348078
Sport, Arts, Culture and
Recreation 92 445 100 468 100 250 116 889 151703 162 206 171 863
Finance
332889 345 443 368 358 410424 513916 542114 567 890
Provincial Treasury
113798 126 878 126 663 145924 188 365 243 469 264 328
Infrastructure Development
304919 390911 415543 444529 485 865 520 091 552433
Total provincial personnel costs 27934 638 32650 560 36882518 39063 625 43125 862 47 021 483 51 517 934

Indeed, it is not surprising that, the Gauteng Department of Education has the biggest budget in terms of
personnel costs given that it has the highest number of personnel in the province. In the 2012/13 financial year,
this department accounts for 51.5 per cent of the provincial wage. As indicated earlier, this can be attributed to
labour intensity nature of the department. The Gauteng Department of Health is the next provincial department
with a wage bill of 39.1 per cent of the total provincial wage bill in the 2012/13 financial year. With such high
numbers of total provincial personnel costs, it can be concluded that the provincial government is a major
employer in the province.

The total wage bill for the 2013/14 financial year is R43.1 billion. The appropriation for the 2013/14 financial
year is R77.1 billion. The wage bill therefore stands at 56 per cent of the total provincial budget in the 2013/14
financial year. It is imperative to note that the growth in personnel costs does not increase significantly in order
to free the much needed resources for service delivery.
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5.8 Payments of training

TABLE 22: PAYMENTS ON TRAINING BY VOTE

Ovutcome Main Adjusted Revised Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Office of the Premier 800 370 1037 1655 2262 1804 897 948 945
Gauteng Provincial
Legislature 2170 1322 1503 4885 4885 4885 4189 4250 4350
Economic Development 2199 3423 1199 1130 2451 1186 1807 2310 3237
Health 30108 25903 18780 30000 39 666 28120 22 244 2206 23057
Education 305783 249 434 266 375 319998 509 350 376 988 376757 462 678 659 415
Social Development 5169 4335 8942 5650 5749 5749 4885 5132 5381
Local Government and
Traditional Affairs 5180 778 1318 4507 4507 4507 6507 5434 5567
Housing 951 394 1307 1510 1510 2681 7120 8299 10943
Roads and Transport 8035 8202 8655 8713 8713 8713 444 444 444
Community Safety 2278 5392 28 640 3497 2791 4080 2399 2094 2201
Agriculture and Rural
Development 5444 5758 6115 6519 6516 6519 6909 7323 7409
Sports, Arts, Culture and
Recreation 1819 172 805 1559 1559 1559 1631 1719 1719
Finance 5196 419 994 2071 207 2071 657 691 695
Gauteng Provincial Treasury 6720 374 7026 3513 7026 3689 3873 4067 4252
Infrastructure Development 10049 4 654 6908 7050 7050 7050 4040 4760 4770
Total provincial payments
on training 366 032 301118 337 639 383417 582 290 440 283 422018 509 716 718 667

The table above illustrates the summary of payments and training by provincial departments. The total allocation
of payments on training reflects a net increase from R366 million in 2009/10 to R338 million in the 2011/12
financial year. The allocation is significantly inflated by R582 million during the Adjustment Budget. Over the
MTEF, the allocation is further increased from R422 million to R719 million in 2013/14 and 2015/16 respectively.

Education accounts for the significant allocation. An upward trend is reflected in the 2009/10 financial year
from R306 million to R266 million in 2011/12.The allocation further augments during the Adjustment Budget
by an amount of R509 million .The allocation is increased by 32.2 per cent over the MTEF mainly to cater for a
number of formal and certificated programmes that the department conducts .This programme supports both educators
and public service staff and also includes the awarding of bursaries to individuals for programmes that would last a year
or more.

Health accounts for the second largest allocation. The expenditure trend illustrates an upward and downward
movement from R30 million in 2009/10 to R19 million in 2011/12 the decrease is due to cost saving measures,
the allocation further increases to R39.6 million during the Adjustment Budget. Over the MTEF the allocation
increases from R22 million to R23 million in 2013/14 and 2015/16 respectively.

Finance illustrates a decreasing trend from R5.2 million to R695 000 during the seven year period under review.

This significant decrease over the MTEF is due to the fact that most officials migrated to different departments
resulting in decreased personnel of the department.
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VOTE 1

OFFICE OF THE PREMIER

To be appropriated by vote in 2013/14 R 296718000

Responsible Executing Authority Premier of the Gauteng Provincial Government
Administering Department Office of the Premier

Accounting Officer Direcfor-General

1. OVERVIEW

Vision
To serve as a political nerve centre to ensure that government excels in fulfilling its mandate.

Mission
To be innovative, responsive and dynamic in providing strategic support to the Premier and Executive Council.

Strategic Goals

Providing strategic support to the Premier and the Executive Council (EXCO) to ensure effective strategic
leadership of the work of government and the realisation of the electoral mandate;

Driving a shared vision and the strategic priorities of government to ensure effective implementation of the
electoral mandate;

Facilitating the setting of clear priorities, thus enabling legislation and improved governance to realise desired
policy outcomes;

Building a developmental state with the capacity to drive change and transformation for the betterment of the
lives of the people of Gauteng;

Driving province-wide short, medium and long-term planning to ensure integrated and streamlined administration
and development across departments and spheres of government;

Monitoring and evaluation of government performance;

Forging social compacts with all stakeholders to strengthen social partnerships for improved service delivery in
Gauteng;

Ensuring that the Premier is provided with appropriate support to enable her to execute her role and responsibilities
in the Legislature effectively;

Fostering strong intergovernmental and international relationships to advance Gauteng’s development agenda;
Driving human resource policy and strategy to attract, develop and retain best possible skills and to harness the
productive energies of all Gauteng Provincial Government (GPG) employees;

Driving integrated and effective government communication to ensure that the people of Gauteng are well
informed and have access to credible information about government services and programmes; and
Promoting participatory democracy to ensure ongoing interaction between government and civil society.

Strategic Objectives

Programmes to support service delivery renewal;

Centralised planning through the Gauteng Planning Commission (GPC);

Performance and evaluation of progress in attaining the five year strategic priorities and annual Programme of
Action (POA);

Fostering international and governmental relations in support of the five year strategic priorities and annual
POA;

Effective management of the cabinet system;

Supporting cabinet communication;

Building partnerships in support of the five year strategic priorities and annual POA;
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e Facilitating integrated programmes for vulnerable groups including women, youth, people with disabilities
and military veterans;
Instituting public campaigns linked to the five year strategic priorities and annual POA; and
Effective corporate services.

Main services

The main services of the Office of the Premier (OOP) are as follows:

e Co-ordinating, planning, monitoring and evaluating the work of government based on agreed outcomes;

e Facilitating the implementation of high impact provincial flagship projects;

e Supporting and facilitating local government priorities and projects through the inter-governmental relations
functions;
Unblocking key private sector initiatives;
The implementation of Outcome 8A with a focus on frontline service delivery, monitoring, improving human
resource management in the province, facilitating the payment of service providers within 30 days, ensuring
compliance with financial disclosure frameworks and the implementation of controls in this regard and the
development of a single spatial plan for the province; and

e  Ensuring that communication with stakeholders improves service delivery, develops relationships, and creates
policy through participation between government and stakeholders and builds on community participation
in government.

Aligning departmental budget to achieve prescribed outcomes

The OoP is primarily responsible for the implementation of Outcome 8A “Efficient, effective and development

orientated public service” and Outcome 8B “Empowered fair and inclusive citizenship”. The OoP is the lead

department for Outcome 8A through its central role of:

e Improving service delivery and access fo services;

® Improving human resources and administration in the public service;

e Active prevention of corruption in the delivery of public services; and

® Implementation of the Promotion of Access to Information Act (PAIA) and Promotion of Administrative Justice
Act (PAJA).

The OoP plays a supporting role in terms of Outcome 8B, particularly in the areas of improving communication
to citizens of Gauteng and gender mainstreaming for women, youth and people with disabilities.

External activities and events relevant to budget decisions

External events in the OoP relate to engagements with governmental and non-governmental institutions, including
the private sector, to realise the outcomes outlined above. Based on the Extended EXCO Lekgotla’s decisions
that relate to the outcomes, budget provisions are aligned to reflect the channelling of funding to the identified
priority areas.

Core functions and responsibilities

Political management nerve centre

As the political nerve centre, the OoP provides strategic support and advice to the Premier and EXCO. It facilitates
the role of Premier as the political head of provincial government and supports the Premier in the discharge
of her political responsibilities. It also facilitates strategic planning and agenda setting in line with the political
outcomes, strategic priorities and the Annual POA.

Strategic leadership and coordination

The process of strategic leadership and monitoring and evaluation of the implementation of the intergovernmental
programme of action plays a fundamental role in the achievement of the electoral mandate and goals set by the
EXCO. Emphasis is placed on research; strategic analysis and policy development; management of the cabinet
system; strategic communications and stakeholder management; mainstreaming of youth, gender and disability
issues; international and intergovernmental relations; support for the Leader of government business; monitoring
and evaluation; and the development of the legislative agenda for the Province.

Transversal services

The OoP fulfils a transversal role that is significant for the realisation of strategic and political objectives that is
inclusive but not limited to transversal human resource (HR); cabinet secretariat services; legal and legislative
drafting services; communication services; service delivery improvement and change management; and security,
threat and risk management services in government buildings and residences of political office bearers.
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Planning

The results of Census 2011 with specific reference to the huge migration to the Province requires planning
capability in the form of centralised planning and spatial planning to ensure that the needs of citizens are
adequately addressed.

Acts, rules and regulations

Treasury Regulations, 2005;

Intergovernmental Relations Framework Act, 2005;
Promotion of Access to Information Act, 2000;
Preferential Procurement Policy Framework Act, 2000;
Promotion of Administrative Justice Act, 2000;
Public Finance Management Act, 1999;

Skills Development Act, 1998;

Basic Conditions of Employment Act, 1997;
Constitution of the Republic of South Africa, 1996;
Public Service Act, 1994, with regulations; and
Occupational Health and Safety Act, 1993.

The OoP derives its mandate primarily from the Constitution, the Public Service Act (PSA) and its regulations,
the Public Finance Management Act (PFMA), policy directives and the overall mandate of government. The most
important provisions are:

e The Premier has executive, policy, legislative, intergovernmental and ceremonial functions and responsibilities
as defined in Chapter 6 of the Constitution of the Republic of South Africa;

e The Premier, as the political head of the Provincial Government, is also responsible for the implementation of
Chapter 3 of the Constitution. Section 41(1) defines the relationship and principles underlying co-operation
between the various spheres of government; and

e Section 125(2) of the Constitution determines that the Premier exercises the executive authority of the
province together with other members of the EXCO. The Premier appoints these members and assigns their
functions and responsibilities and delegates powers to them.

e The Premier with the EXCO exercises executive power by:

- Implementing provincial legislation;

- Implementing all applicable national legislation;

- Developing and implementing provincial policy;

- Coordinating the functions of the provincial administration and its departments;

- Performing any other function assigned to the Provincial Executive in terms of the Constitution or an Act
of Parliament; and

- Implementing new national policies introduced by the Department of Performance Monitoring and
Evaluation in the Presidency which relate to the Outcomes-Based approach to improving the performance
of government, Frontline Service Delivery Monitoring, the introduction of a Management Performance
Assessment Tool and a National Evaluation Policy Framework.

2. REVIEW OF THE CURRENT FINANCIAL YEAR (2012/13)

In implementing its mandate, and in accordance with the intergovernmental POA approved by the extended
EXCO Lekgotla in August 2011, the OoP focused on facilitating the POA implementation and service delivery.

The implementation of the outcomes-based approach continued during the financial year, supported by
continuous commitment towards the strategic objectives and Five Year Strategic Plan of the OoP. The OoP
contributed to the following achievements in terms of Outcome 8A.

Outcome 8A: An efficient, effective and development orientated public service

Output 1: Service delivery quality and access

The recommendations from the 2nd quality of life survey have been accepted by the EXCO and are being
implemented. The Public Service Hotline continued to serve as an effective mechanism for the resolution of
complaints and queries. In the year under review, over 90 per cent of calls were resolved. Within this 90 per
cent, over 85 per cent of calls were resolved within 72 hours. The functioning of the 46 Thusong Service Centres
(TSC) improved through the Intersectoral Steering Committee. An audit was undertaken of TSCs and the findings
will be used to improve poor-functioning TSCs.
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Ovutput 2: Human resource management and development

Maijor strides have been made with the filling of vacant positions and the reduction of the vacancy rate. The target
for the reduction of the vacancy rate remains 10 per cent. With regard to approval of the organisational structures,
the Department of Public Service and Administration approved the proposed organisational structures of four
departments. The average time to conclude disciplinary cases improved from below 60 per cent to over 70 per
cent. The OoP will be monitoring the finalisation of disciplinary cases on a monthly and quarterly basis through the
intergovernmental POA.

Output 3: Business processes, systems, decision rights and accountability

Good progress has been made with the Supply Chain Management Strategy and the increase in spending on women,
youth and people with disabilities enterprises. All departments confirmed the existence of a Delegation of Authority
Framework and full compliance thereto. This ensures that guidelines for signing powers and authority exists within
departments and will also alleviate potential audit queries.

Output 4: Corruption tackled effectively

A number of initiatives, such as awareness sessions in the form of workshops and issuing of pamphlets, were
undertaken in an attempt to reduce the negative effects of corruption in the public service. All departments must
ensure availability of Minimum Anti-Corruption Capacity (MACC). The resolution rate of cases received from the
National Anti-Corruption Hotline increased, including the fraud cases pronounced by the Premier in the State of the
Province address. All government senior managers must annually disclose financial and business interest to eliminate
procurement transactions with government. The number of financial disclosures by the government senior managers
increased to 98 per cent and all efforts will be geared to ensure 100 per cent compliance. High risk areas have been
identified and approximately 50% of staff has been subjected to security vetting.

Output 5: Effective financial management

Good progress has been made with the achievement of clean audit reports in provincial departments and entities.
Partnerships have been established with the Auditor-General to implement processes that will contribute to clean
audit reports. To this end various workshops with departments took place on the preparation of measurable targets
and indicators in terms of predetermined objectives. The payment of service providers have improved, but there is a
need to put more stringent control measures to ensure 100 per cent payment of service providers within 30 days upon
receipt of a legitimate invoice. Monthly exception reports are produced and Accounting Officers will in future take
responsibility if their departments fail to meet the 100 per cent compliance rate for the payment of service providers.

Output 6: Performance monitoring and evaluation

EXCO prioritized the monitoring, reporting and evaluation of the implementation of current term government’s
programmes to ensure that the intended objectives are realised. The intergovernmental POA continues to serve as
a mechanism to monitor government service delivery through monthly and quarterly reports in the EXCO system.
Departmental outcomes plans were compiled in collaboration with departments. The focal areas of these plans
included the implementation of Frontline Service Delivery Monitoring at health and education service delivery sites
with over 150 site visits undertaken. The implementation of the Monitoring and Performance Assessment Tool (MPAT)
commenced with a few departments as a pilot phase. With the implementation of version 1.2 of MPAT all provincial
departments have participated. Three evaluation studies were completed in the year under review.

Output 7: Development planning

The year under review saw the finalisation of Vision 2055 and the commencement of the public participation process.
The census results of 2011 contributed positively in the provincial development planning as they confirmed the massive
migration from other provinces which impacts on spatial development and centralised planning. The development
planning component from the Department of Economic Development to the Office of the Premier has been finalised
and work on the Infrastructure Master Plan will commence in the new financial year.

3. OUTLOOK FOR THE COMING FINANCIAL YEAR (2013/14)

The OoP will maintain the 2012/13 approach in 2013/14. The financial year will be characterised by a strong focus
on implementation of the electoral mandate of 2009 until the end of the current term of office. The OoP will therefore
shift the focus from policy development to implementation to build a better life for all South Africans.

Supporting the Premier and Executive Council and serving as the political nerve centre of the province will continue
to form the basis of OoP outputs supported by the implementation of Outcome 8A.
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To this end, the OoP’s priorities for the 2013/2014 financial year will be similar and include, among others:

e Co-ordinating, planning, monitoring and evaluating the work of government based on agreed outcomes;

® Facilitating the implementation of high impact provincial flagship projects;

e Through inter-governmental relations functions supporting and facilitating local government priorities and
projects;

e Unblocking key private sector initiatives;

e The implementation of Outcome 8A with a focus on frontline service delivery monitoring, improving human
resource management in the province, facilitating the payment of service providers within 30 days, ensuring
compliance with financial disclosure frameworks and the implementation of controls in this regard and the
development of a single spatial plan for the province; and

e Ensuring that communication with stakeholders improves service delivery, develops relationships, and creates
policy through participation between government and stakeholders and builds on community participation in
government.

Output 1: Service delivery quality and access

Building on foundations laid in prior years, the Public Service Hotline will continue to serve as a link between
government and the citizens of Gauteng. The province has compiled an integrated service delivery model taking into
account the national models. There are no new TSCs earmarked for this financial year, but the recommendations
based on a scorecard from the audit of well-functioning TSCs will be implemented to improve poorly functioning

TSCs.

Output 2: Human resource management and development

The improvement of human resources is critical to ensuring an efficient, effective and development orientated public
service. In order to strengthen human resources, all vacant funded posts will be filled and outstanding disciplinary
cases will be concluded within the stipulated timeframes required by the Public Service Commission (PSC). At the
centre of monitoring will be the question of the average time to fill vacancies, thus ensuring maximum capacity within
the shortest possible timeframes.

Output 3: Business processes, systems, decision rights and accountability

The implementation of the Litigation Strategy and the reduction of cases against government will be monitored. Further
engagement with the Department of Public Service and Administration will take place to ensure that the remaining
departmental organisational structures are approved. Systems will be put in place to address the procurement
challenges with regards to BBBEE. Specifically, women, youth and people with disabilities will be given priority to
ensure that the electoral mandate of a better life for all South Africans can be realised.

Output 4: Corruption tackled effectively

There will be a focus on improving the resolution rates of cases received from the National Anti-Corruption Hotline
and outstanding fraud cases announced by the Premier in the State of the Province address. The submission of
financial disclosures will continue and the verification of disclosures on a random basis will commence in this financial
year. The vetting of Senior Management Services (SMS) members and staff in high risk areas should be finalised in
the new financial year.

Output 5: Effective financial management
The achievement of clean audit reports in all departments and entities in 2014 will be a strong focus area and
similarly the payment of service providers within 30 days upon receipt of a legitimate invoice.

Output 6: Performance Monitoring and Evaluation

Consistent with the mandate of the EXCO, the emphasis of performance monitoring and evaluation will be on
frontline service delivery monitoring, implementation of the Monitoring Performance Assessment Tool, Systems,
Evaluation studies, the Provincial Information Portal/ Premier’s and Strengthening departmental and Municipal
monitoring for early warning systems and Service delivery quality and access.

Output 7: Development planning

The OoP will focus on ensuring the approval of the Gauteng Vision 2055 delivery agenda given the finalisation
of the Vision in the previous financial year. It is also planned that commencement of work on the Infrastructure
Master Plan will result in approval of its first phase. The implementation of the Gauteng Spatial Development
Framework is scheduled to take place during the financial year.
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4. REPRIORITISATION

The OoP reprioritized its budget to fund the requirements of the organisational structure that was approved
during 2012/13. The new structure is being implemented in phases to minimize the pressure resulting from its
financial implications. The Premier’s approval for the implementation plan was obtained in 2012/13. The plan
prioritizes the filling of critical posts in line with the objectives in the Annual Performance Plan. The first phase,
which relates to the identification of priority post to be filled, is almost complete. The next phase, which relates
to the identification of other essential posts, will be implemented in 2013/14. Funds were reallocated from all
posts that were not regarded as priorities towards the critical posts to make finances available for implementing
the new structure.

5. RECEIPTS AND FINANCING

5.1 Summary of receipts

TABLE 1.1: SUMMARY OF RECEIPTS: OFFICE OF THE PREMIER

Main Adjusted Revised i i
Outcome . . ) Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Equitable share 217538 217284 228742 236 734 249 810 247701 296718 309892 331168
Total receipts 217 538 217 284 228 742 236734 249 810 247 701 296718 309 892 331 168

The Department’s source of funding is the equitable share. lts receipts increased by R11 million from R218
million in 2009/10 to R229 million in 2011/12. The budget allocation increases by R46 million from the adjusted
budget of R249 million in 2012/13 to R296 million in 2013/14 due to additional funds allocated for flagship
projects such as the establishment of Gauteng TV and the implementation of the Gauteng 2055 vision. The
budget over the MTEF grows by an annual average rate of 5.7 per cent. Factors contributing to this increase
include personnel requirements, operational costs and implementation of provincial outcomes.

5.2 Departmental receipts

TABLE 1.2: DEPARTMENTAL RECEIPTS: OFFICE OF THE PREMIER

Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Tax receipts

Outcome Medium-term estimates

Casino faxes

Horse racing taxes

Liquor licences

Motor vehicle licences
Sales of goods and
services other than
capital assefs 34 38 34 59 180 180 180 185 190
Transfers received

Fines, penalties and
forfeits

Interest, dividends and
rent on land 13 18 3 5] 5 5 10 12 15
Sales of capital assefs
Transactions in financial
assets and liabilifies 726 641 428 61 74
Total departmental
receipts 173 697 465 110 246 259 190 197 205

The sources of own receipts for the Department are parking fees, debts recovered and interest charged on debts.
Debts recovered (as reflected under transactions in financial assets and liabilities) were the main cause of the
trend in own receipts ranging between R773 000 and R465 000 during the first three years under review.

The budget for own receipts increased from R110 000 to R246 000 during the 2012/13 adjustment budget
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process. This trend resulted from two key factors, namely, a larger amount of debts recovered and an increase in
parking tariffs implemented during the financial year. The budget for sales of non-capital goods (which includes
parking fees) therefore increased by R121 000 to R180 000. The budget for transactions in financial assets and
liabilities increased to R61 000.

Parking fees budget is set to increase from R180 000 in 2013/14 to R190 000 in 2015/16; whilst the interest on
debts is also set to increase from R10 000 to R15 000 over the same period.

5.3 Donor funding
N/A

6. PAYMENT SUMMARY

6.1 Key assumptions

The main assumption driving the Department’s budget during 2013/14 and MTEF is personnel costs. Personnel
requirements increase during the period under review mainly due to the implementation of the recently approved
organisational structure and the reallocation of the Development Planning Unit (within the Gauteng Planning
Commission) from the Department of Economic Development.

Over the MTEF personnel costs grow at an average of 9 per cent per annum due to a further implementation of

the organisational structure, which includes increasing capacity in the Provincial Communication Services and

the GPC.

The increases in personnel costs are informed by the general cost of living, inflationary increases and Treasury
guidelines.

6.2 Programme summary

TABLE 1. 3: SUMMARY OF PAYMENTS AND ESTIMATES: OFFICE OF THE PREMIER

Main Adjusted Revised . .
Outcome . . ) Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1. Administration 54 552 60878 66 481 76 445 71932 721767 77215 82 360 86 262
2. Insfitutional
Development 65387 83128 90923 94 328 102 069 101533 106 068 115 686 126 490
3. Policy and
Governance 113539 66473 68690 65961 75809 73 401 113 435 111 846 118416
Total payments and
estimates: 233 478 210 479 226 094 236734 249 810 247 701 296718 309 892 331168
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6.3 Summary of economic classification

TABLE 1. 4: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: OFFICE OF THE PREMIER

R thousand

2009/10

Outcome

2010/1

2011/12

Main Adjusted
appropriation  appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14

2014/15 2015/16

Current payments
Compensation of
employees
Goods and services
Inferest and rent
on land

Transfers and

subsidies to
Provincial and local
governments
Departmental
agendies and accounts
Higher education
institutions
Foreign governments
and infernationl
organisations
Public corporations
and private
enferprises
Non-profit insitutions
Households

Payments for

capital assets
Buildings and other
fixed structures
Machinery and
equipment
Heritage Assefs
Specialised military
assefs
Biological assefs
Land and sub-soil
assefs
Software and other
intangible assets

Payments for

financial assets

219 549

194 082

209 953

223 853 233 614

231512

281919

294 676 315 208

96453
123097

99 587
94 495

105615
103229

1109

115017 108176
108 836 125438

107 086
124 426

144 841
137078

157 658 167 609
137018 147599

9298

9706

11 065

11180 12503

12 498

11762

12 397 13 005

8800

498

9680

26

10648

50
367

11180 11180

1303

11180

1318

11762

12397 13005

4673

6 666

4893

1701 3692

3705

3037

2819 2955

3820

853

6666

4893

1701 3604

88

3618

87

3037

2819 2955

25

169

Total economic
dassification

233 525

210 479

226 094

236 734 249 810

247 701

296 718

309 892 331 168

Note: The financial data in the table above includes function shift from DED.

The table above reflects the summary of payments and estimates by economic classification from 2009/10 to
2015/16. Current payments (compensation of employees plus goods and services) form the largest share of
the Department’s budget. The personnel budget increases from R96 million in the 2009/10 financial year to
R144 million in the 2013/14 financial year. The personnel budget over the MTEF is based on filled posts as at
June 2012, the funding of the priority posts as approved by the DPSA and the Premier in the new structure and
inflationary costs related to cost of living increases.

The table above further indicates total OoP expenditure including the transfer of functions from the Department
of Economic Development. A decrease in expenditure between 2009/10 and 2011/12 is due to the budget
reprioritisation process that took place in the 2009/10 financial year. The departmental budget increased by
R10.7 million from R226 million in 2011/12 to R237 million in 2012/13 to make provision for the implementation
of the approved new structure.
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Programme 3: Policy and Governance constitutes 38 per cent of the departmental budget in 2013/14, followed
by Programme 2: Institutional Development with a 35 per cent share. The increase is mainly due to the
operationalization of Gauteng Vision 2055 (G2055) as the GPC will be embarking on a major communications
and public participation process in the coming financial year. Furthermore the increase is due to the planning
house as agreed at the Premier Budget Committee (PBC); the GPC will be responsible for driving the Gauteng
Planning House development.

The personnel budget grows by an annual average rate of 9.65 per cent, from R96 million in 2009/10 to R168
million in 2015/16. Increase in personnel over the MTEF is due to the additional allocation made to cater for
the critical posts in GPC and Cabinet Services, as well as because of the carry through effects of improvement
of conditions of service of the Department. The major portion of the budget is allocated to Programme 3 to fund
the transfer of functions from Department of Economic Development (DED).

The goods and services budget declined by 20 million from R123 million in 2009/10 to R103 million in the
2011/12 financial year due to the implementation of cost containment measures by the Department. In 2012/13
goods and services have been adjusted upwards by R16.6 million. This includes among others R5.5 million
allocated for enhancing the capacity of the Public Service Hotline and R5 million for costs related to the two
official state funerals. The remaining amount was for the DED functions shift. The increase over the MTEF is
mainly due to projects approved at PBC as well as to make provision for inflation adjustments based on the
Consumer Price Index (CPI).

Transfers and subsidies are mainly allocated for the Gauteng City Region Observatory (GCRO) project, a
partnership between the University of Witwatersrand and Gauteng Provincial Government (GPG). The GCRO
was established to conduct research and collate information on the Gauteng City Region to inform policy and
programme decisions. The increase in transfers over the MTEF is mainly due to inflation.

Payments for capital assets budget has declined from R4.6 million in 2009/10 to R2.9 million in 2015/16 due
to cost cutting measures. However, in 2013/14 the Department will procure capital goods such as furniture and
computers to cater for the new staff to be employed, resulting from approval of changes in structure. The bigger
portion of the staff to be employed is made up of senior management.

6.4 Infrastructure payments

N/A

6.4.1 Departmental Infrastracture payments
N/A

6.4.2 Departmental Public -Private partnership (PPP) Projects
N/A

6.5 Transfers

N/A

6.5.1 Transfers to public entities

N/A

6.5.2 transfers to other entities

N/A

6.5.3 Transfers to local Government

N/A

7. PROGRAMME DESCRIPTION
PROGRAMME 1: ADMINISTRATION

Programme description

The programme is responsible for the overall strategic management of the province and support of the Premier,
EXCO and the Director General in fulfilling their statutory and political responsibilities. Administration is comprised
of the Premier’s Support Office, Office for Executive Council Support, Office of the Director General, Financial
Management and Security and Risk Management.

Programme objectives

e To render security services to the OoP, GPG and EXCO, ensuring that there are no security related incidents
in the precinct and that there is total compliance with the Minimum Information Security Standard (MISS)
provisions
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e To provide timeous and effective strategic, operational and administrative support to administrative and
political principals; and

e To render effective financial management and procurement services to the OoP, to maintain the current
audit track record and to comply with relevant targets for BBBEE and payment of suppliers.

TABLE 1. 5: SUMMARY OF PAYMENTS AND ESTIMATES: ADMINISTRATION

R thousand

2009/10

Outcome

2010/1

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

1. Premier’s support
2. Executive Coundil
support

3. Director-Genenral
support

4. Financial
Management

5. Programme support:
Administration

19791

3604

16138

13374

1645

21317

5355

13099

19 447

1660

17037

4631

17 403

27037

373

10868

10482

18522

31878

4695

14168

6867

15842

31160

3895

15350

6419

15329

32395

3774

14548 11854 1282

8565 11326 11781

19748 20163 20289

32434 33319 3551

1920 5638 5860

Total payments and
estimates

54 552

60 878

66 481

76 445

71932

72767

77215 82 360 86 262

TABLE 1. 6: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: ADMINISTRATION

R thousand

2009/10

Outcome

2010/11

2011/12

Main
appropriation

Adjusted

appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Current payments
Compensation of
employees
Goods and services
Interest and rent
on land

Transfers and

subsidies to
Provincial and local
governments
Departmental
agencies and accounts
Higher education
institutions
Foreign governments
and infernationl
organisations
Public corporations
and private
enterprises
Non-profit institutions
Households

Payments for

capital assets
Buildings and other
fixed structures
Machinery and
equipment
Heritage Assefs
Specialised military
assefs
Biological assefs
Land and sub-soil
assefs
Software and other
intangible assefs

53618

60 744

63 031

75732

69 661

70 503

76 103 81574 85437

33606
20012

331292
27 452

38284
23638

1109

44336
31396

38269
31392

38055
32448

36104
39999

48 964
32610

51469
33968

483

246

1298

1259

483

50
196

1298

1259

446

109

3035

713

972

1004

1112 786 825

446

109

3035

13

972

1004

1112 786 825
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Main Adjusted Revised . .
Outcome .. . ) Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Payments for
financial assets 5 25 169 1 1
Total economic
dussification 54 552 60 878 66 481 76 445 71932 72767 77 215 82 360 86 262

Total programme budget and expenditure increases from R54 million in 2009/10 to R86 million in 2015/16.
The increase is attributable mainly to the partial implementation of the revised structure in the 2009/10 financial
year and the appointment of additional staff to support and advise the Premier in the execution of her duties. The
OoP has also undertaken a process of reconfiguration in order to ensure that its political mandate is supported
and implemented. From the 2011/12 financial year, an allocation has been made for the partial implementation
of the revised structure and reconfiguration, placing more emphasis on EXCO support.

In 2012/13 this programme has surrendered approximately R6 million of personnel budget back to Treasury.

The decline in 2012/13 is mainly due to the surrender of funds. Increase in compensation of employees over the
MTEF is mainly for the CPI inflation.

The budget of this programme increases from R76 million in 2012/13 to R77 million in 2013/14. This is mainly
due to general inflationary increases. It is worth noting that the Private Office of the Premier and Financial
Management budgets increase by R380 000 and R1.3 million respectively in 2013/14 when compared to the
adjustments budget. In the Private Office of the Premier the increase is particularly related to travelling costs for
the Premier and her delegations. In Financial Management the increase is mainly for payment of electricity to
City Power as the price for electricity has almost doubled from 2009/10 to date and the indication is that there
will be more electricity price increases in the coming years.

PROGRAMME 2: INSTITUTIONAL DEVELOPMENT

Programme description

This programme comprises Strategic Human Resources, Legal Services and Government Communication and
Information Services. These services promote effective government communication leading to high levels of
public participation, awareness and access to government information, and promote positive perceptions of
government; provide human resource management and auxiliary services support to the OoP; provide strategic
support on human resources management to the GPG; and provide strategic legal support to the Premier and
EXCO in order to ensure that the OoP excels in fulfilling its mandate.

Programme objectives

Developing programmes, policies and initiatives to improve service delivery across all portfolios in the GPG
Developing and implementing a Cabinet communication system in line with Cabinet decisions

Building partnerships in support of the Gauteng strategic priorities and electoral mandate

Enhancing corporate services to support delivery on core mandates

Implementing public campaigns linked to the Gauteng strategic priorities and POA; and

Offering strategic legal advice and support including in relation to the legislative agenda of the Premier,
EXCO and departments.

TABLE 1.7: SUMMARY OF PAYMENTS AND ESTIMATES: INSTITUTIONAL DEVELOPMENT

Main Adjusted Revised . .
Outcome . . ) Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1. Strategic human
esources 13378 14092 22956 29 344 27125 26916 26 613 31329 34 382
2. Information
communication
technology 5112 9073 5475 5339 6999 6963 6400 6 668 6917
3. Legal services 4417 3792 4613 5050 5150 5147 6256 6518 6762
4. Communication
services 41269 54 359 55943 53023 61223 60 935 64 649 69 462 76 661
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Main Adjusted Revised . .
Outcome L L . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
5. Programme
support: Institutional
Development 121 1812 1936 1572 1572 1572 2150 1709 1768
Total payments and
estimates 65 387 83128 90923 94 328 102 069 101 533 106 068 115 686 126 490

TABLE 1. 8: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: INSTITUTIONAL DEVELOPMENT

Outcome

R thousand 2009/10 2010/11 2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Current payments 63 444 76 657 89128

93 340 99 545

98 802

104 143 113 653 124 360

Compensation of
employees
Goods and services

27120
36324

29309
47 348

37125
52003
Interest and rent
on land

45075
48265

41875
57670

41758
57 044

44520
59623

55365
58288

58533
65827

Transfers and
subsidies to 1 26 69

30

Provincial and local
governments
Departmental
agendies and accounts
Higher education
institutions

Foreign governments
and infernational
organisations

Public corporations
and private
enferprises

Non-profit institutions
Households 1 26 69

30

Payments for

capital assets 1942 6 445 1726

988 2505

2701

1925 2033 2130

Buildings and other
fixed structures
Machinery and
equipment 1942 6 445 1726
Heritage Assefs
Specialised military
assefs

Biological assefs
Land and sub-soil
assefs

Software and other

infangible assets

988 2417

88

2614

87

1925 2033 2130

Payments for
financial assets

Total economic

dlussification 05 387 83128 90923

94 328 102 069

101 533

106 068 115 686 126 490

The total budget and expenditure of Institutional Development has increased by R61 million from 2009/10
through the MTEF. This increase is mainly attributable to an additional allocation under Strategic Human Resources,
in order to ensure that phase two, the operationalization of the new structure, is funded.

During the 2012/13 financial year the goods and services budget has been adjusted upwards to cater for the two
official state funerals declared in the province and to fund the costs of converting the Public Service Hotline operating

system to SAP.
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Apart from the reasons alluded to above the programme budget has increased from R94 million in 2012/13 to R106
million in 2013/14 due the change in organisational structure. Sub-programme: Communication in particular is a
priority for the Department and the province as a whole. Its budget grows from R53 million in 2012/13 to R65 million
in 2013/14. Over the MTEF it is estimated that the budget for communication will increase to R76 million in the outer
year.

The largest allocation in terms of economic classification is appropriated to goods and services. Goods and services
constitute 56 per cent of this programme budget in 2013/14, 50 per cent in 2014/15 and 52 per cent in 2015/16.
This programme anticipates spending R59.6 million in 2013/14 on goods and services, a 23 per cent increase from
the 2012/13 budget. The increase in goods and services is based on inflationary increases and the establishment
of G-TV and its operational costs.

SERVICE DELIVERY MEASURES
PROGRAMME 2: INSTITUTIONAL DEVELOPMENT

Financial Management

Performance Measures

Estimated Annual Targets
2014/15

Unqualified audit opinion with no matters of
emphasis

2013/14
Unqualified audit opinion with no matters of
emphasis
100% achievement of the Preferential
Procurement Spending fargets (BBBEE) atfained
HDI = 80%
Women = 30%
Youth = 10%

2015/16
Unqualified audit opinion with no matters of
emphasis

Unqualified audit opinion

100% achievement of the Preferential
Procurement Spending fargefs (BBBEE) atfained
HDI = 80%

Women = 30%

Youth = 10%

100% achievement of the Preferential
Procurement Spending targets (BBBEE) attained
HDI = 80%

Women = 30%

Youth = 10%

To manage SCM in a fuir, equitable, transparent, cost effective
and competitive manner

PwD = 5% PwD = 5% PwD = 5%
Settle all contractual obligations and pay all money owing within | All payments to service providers made within | All payments to service providers made within | All payments to service providers made within
30 days or as per agreement 30 days 30 days 30 days

(Accounts payable and receivable)
Approved risk management policy

Reviewed and updated risk management policy | Reviewed and updated risk management policy | Reviewed and updated risk management policy

Approved risk management strategy Reviewed and updated risk management sfrategy | Reviewed and updated risk management strategy | Reviewed and updated risk management strategy

Security And Risk Management

Performance Measures

Estimated Annual Targets
2014/15

12 MISS awareness sessions for GPG

2013/14

12 MISS awareness sessions for GP6

2015/16

12 MISS awareness sessions for GP6

MISS training & awareness

Sceening & vetfing Applications of 100% of new SMS members Applications of 100% of new SMS members | Applications of 100% of new SMS members
and members in high risk areas submitted for | and members in high risk areas submitted for | and members in high risk areas submitted for
screening and vetting in ine with the National | screening and vetting in ling with the National | screening and vetting in line with the National
Vetting Strategy (State Security) Vetting Strategy (State Security) Vetting Strategy (State Security)

TRA Management 9 security threats and risk assessments audits | 9 security threats and risk assessments audits | 9 security threats and risk assessments audits

Standardisation of security across GPG

Implementation of internal security
Assessment of exposure and vulnerability relating
to IT and Security Risks

Implementation of internal security
Assessment of exposure and vulnerability relafing
to IT and Security Risks

Implementation of internal security
Assessment of exposure and vulnerability relafing
to IT and Security Risks

Strategic Human Resources

Performance Measures

Estimated Annual Targets

2013/14

2014/15

2015/16

Reduction of recruitment turnaround fimes

Reduce recruitment furaround fimes to 4
months

Reduce recruitment furnaround fimes fo 3
months

Reduce recruitment furnaround fimes fo 3
months

Existence of Infegrated GPG HR Plan

Annual report on the implementation of
Infegrated GPG HR plan

Annual report on the implementation of
Integrated GPG HR plan

Annual report on the implementation of
Infegrated GPG HR plan

Attainment of GPG EE targefs

Annual report for 2012/13 on the
implementation of the GPG EE targets

Annual report for 2013/14 on the
implementation of the GPG EE targets

Annual report for 2014,/15 on the
implementation of the GPG EE targets.
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Reduction in vacancy rates in GPG departments

Annual report for 2012,/13 on the vacancy rate
across the GPG.

Annual report for 2013 /14 on the vacancy rafe
across the GPG.

Annual report for 2014/15 on the vacancy rafe
across the GPG.

Number of meetings of the GPG HR Forum

Quarferly meetings of the GPG HR Forum to
coordinate compliance on the implementation of
all DPSA/GPG inifiated HR projects

Quarterly meetings of the GPG HR Forum fo
coordinate compliance on the implementation of
all DPSA/GPG inifiated HR projects

Quarterly meetings of the GPG HR Forum fo
coordinate compliance on the implementation of
all DPSA/GPG inifiated HR projects

Legal Services

Performance Measures

Estimated Annual Targets

2013/14

2014/15

2015/16

Development and implementation of an effective annual

legislative programme

Legislative Proposal programme for 2013,/14
submitted into the EXCO cycle

Legislative Proposal programme for 2014 /15
submitted into the EXCO cycle

Legislative Proposal programme for 2015,/16
submitted into the EXCO cydle

Timely cerfification of legislation
Number of legislative drafting training courses

Facilitate annual legislative draffing training
course.

Facilitate annual legislative drafting training
course.

Facilitate annual legislative draffing training
course.

Provincial litigation monitoring with a view to minimize risk
thereby reducing costs to the Province and tracking of high profile

cases brought fo the attention of the OoP

Biannual reports on the implementation and
effectiveness of the lifigation strategy and
tracking of high profile cases

Biannual reports on the implementation and
effectiveness of the lifigation strategy and
tracking of high profile cases

Biannual reports on the implementation and
effectiveness of the litigation strategy and
tracking of high profile cases

IT And E-Governance

Performance Measures

Estimated Annual Targets

2013/14

2014/15

2015/16

Implementation of BCP & Disaster Recovery

Maintenance of disaster recovery site

Continued implementation of backup strategy
and backup tapes stored off site

Annual testing of BCP

Maintenance of disaster recovery site

Continued implementation of backup strategy
and backup tapes stored of site

Annual testing of BCP

Maintenance of disaster recovery site

Confinued implementation of backup strategy
and backup tapes stored off site

Annual testing of BCP

Percentage of all paper based records held with Registry

digitized

100% of all paper based records held with
Registry digifized

100% of all paper based records held with
Registry digifized

100% of all paper based records held with
Registry digitized

Government Communication

And Information Services

Performance Measures

Estimated Annual Targets

2013/14 2014/15 2015/16
Economic opporfunities road show o support SMMEs 15 15 15
Number of national and international commemorative days 7 7 7
celebrated
Number of edifions of Gauteng News 12 12 12

Number of GPG Services Directory
(updated, printed and distributed)

PROGRAMME 3: POLICY AND GOVERNANCE

Programme description

To support the Premier and EXCO through:

Centralised strategic planning through the GPC;

Monitoring and evaluation of government performance through the GPC;

Renewal of the cabinet system;

Developing strategic partnerships;

Development of intergovernmental relations;

Developing international relations; and

Coordination of programmes for targeted and vulnerable groups including women, youth, persons with
disabilities and military veterans.

Programme objectives

e Centralised planning through the establishment of the GPC;

® Monitoring and evaluation of government performance in implementing the Gauteng strategic priorities
and achieving the outcomes envisaged in the electoral mandate;

e Coordinating the development and implementation of integrated programmes for targeted groups including
women, youth, people with disabilities and military veterans;
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e Establishing a cabinet office to implement the renewal of the EXCO system and ensure that the Premier and
EXCO are at the centre of government and drive the implementation of the electoral mandate;

® Promoting international and intergovernmental relations in support of the five-year strategic priorities and
programme; and

e Support for the leader of government business.

TABLE 1.9: SUMMARY OF PAYMENTS AND ESTIMATES: POLICY AND GOVERNANCE

R thousand

2009/10

Outcome

2010/M

2011/12

Main
appropriation

Adjusted
appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14

2014/15

2015/16

1. Intergovernmental
relations

2. Provindial policy
management

3. Programme support:
Policy and Governance

5653

106 444

1442

5515

59618

1340

7486

59 556

1648

13 489

48518

3954

13243

60412

2154

12694

59047

1660

16 359

93002

4074

14904

92671

477

16 345

97632

4439

Total payments and
estimates

113 539

66 473

68 690

65 961

75 809

73 401

113 435

111 846

118 416

TABLE 1.10: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: POLICY AND GOVERNANCE

R thousand

Outcome

2009/10

2010/1

2011/12

Main
appropriation
2012/13

Adjusted
appropriation

Revised
estimate

Medium-term
estimates
2013/14

2014/15

2015/16

Current payments
Compensation of
employees
Goods and services
Interest and rent
on land

Transfers and

subsidies to
Provincial and local
governments
Departmental
agencies and accounts
Higher education
institutions
Foreign governments
and infernational
organisations
Public corporations
and private
enterprises

Non-profit institutions

Households

Payments for

capital assets
Buildings and other
fixed structures
Machinery and
equipment
Heritage Assefs
Specialised military
assefs
Biological assefs
Land and sub-soil
assets
Software and other
intangible assets

Payments for

financial assets

102 440

56 681

57 808

54781

64 408

62 207

101 673

99 449

105 411

357277
66713

36986
19695

30206
27 588

14

25606
29175

28032
36376

27173
34934

64217
37456

53329
46120

57607
47 804

8814

9 680

10750

11180

11186

11194

11762

12 397

13 005

8800

9680

10648

102

11180

11180

11180

11762

12397

13005

21285

112

132

215

1432

853

112

132

215
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Main Adjusted Revised Medium-term
Outcome - - . .
appropriation  appropriafion  estimate estimates
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Total payments and
estimates 113 539 66 473 68 690 65 961 75 809 73 401 113 435 111 846 118 416

Total expenditure for this programme shows an annual average decrease of 22 per cent, from R113 million in
2009/10 to R68.6 million in the 2011/12 financial year as a result of the Gauteng Youth Commission (GYC)
Act being repealed in the 2009/10 financial year. All GYC staff have been absorbed and placed under the
respective business unit in the Office of the Premier and other departments. The programme budget has gone
up during the adjustments budget due to the GPC function shifting from the DED.

The Gauteng Planning Commission (under Provincial Policy Management) and the Intergovernmental Relations
units are the main cost drivers in this programme, with more vigorous implementation of the Gauteng Planning
Commission and Intergovernmental Relations programmes. As from the 2010/11 financial year, an allocation
was included in the OoP’s budget for the Gauteng Planning Commission. This was established in 2009 to assist
the province with monitoring and evaluation of provincial outcomes and outputs in order to meet the targets.

The largest allocation in terms of economic classification is appropriated for compensation of employees in this
programme, constituting 57 per cent of the programme budget. Increase in compensation of employees is due
to the additional allocation of R16 million to fund critical posts in GPC, and Cabinet services. An amount of R19
million is allocated to GPC following the function shift from DED.

The increase in goods and services over the MTEF is mainly due to the operationalization of G2055 as the GPC
will be embarking on a major communications and public participation process in the coming financial year.
Furthermore the increase is due to the Planning House as agreed at PBC; the GPC will be responsible for driving
the Gauteng Planning House development

The establishment of the GCRO, which works in partnership with the University of the Witwatersrand, is still in
place and a budget has been allocated under Transfers and Subsidies to the University to fund the collaborative
activities as per the agreement. The partnership is essential and promotes cooperation between the provincial
government, municipalities and academic institutions responsible for conducting research that will help the
province with long-term strategic planning related to economic, social and other areas of development in the
province.

SERVICE DELIVERY MEASURES
PROGRAMME 3: POLICY AND GOVERNANCE

Gauteng Planning Commission

Performance Measures

Estimated Annual Targets
2014/15

2013/14 2015/16

62055 approved

Approval of Gauteng 2055 Delivery Agenda

Annual report on the implementation of 62055

Annual report on the implementation of 62055

Implementation of the Gauteng Spatial Development Framework

(65DF)

GSDF Implementation Plan executed

Annual report on the GSDF Implementation Plan

Annual report on the GSDF Implementation Plan

Development of Project Management Office

Fully operational Project Management Office

Flagship projects monitored through PMO

Flagship projects monifored through PMO

Development of the Infrastructure Master Plan

Approval of Infrasfructure Master Plan (Phase 1)

Implementation of the Infrastructure Master
Plon

Annual report on the implementation of the
Infrastructure Masfer Plan

Qutcome plans and POA developed

2014/15 Gauteng POA in ling with strategic
priorities tabled within the Executive Coundil
system

2015/16 Gauteng POA in line with strategic
priorities tabled within the Executive Coundil
system

2016/17 Gauteng POA in line with strategic
priorities tabled within the Executive Council
system

2012/13 POA monifored

8 monthly and 4 quarterly performance
monitoring reports and analysis on
implementation of the 2013 /14 POA fabled
within EXCO system

8 monthly and 4 quarferly performance
monitoring reports and analysis on
implementation of the 2014,/15 POA fabled
within EXCO system

8 monthly and 4 quarterly performance
monitoring reports and analysis on
implementation of the 2015,/16 POA fabled
within EXCO system

Completion of Midterm Review and initiation of End of Term

Review

End of Term Review document fabled within
EXCO system
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Intergovernmental Relations, International Relations And Strategic Partnerships

Performance Measures

Estimated Annual Targets

2013/14

2014/15

2015/16

The development of a framework and programme on partnerships
and social compacts

Implement and monitor partnership model and
programme

Implementand monitor partnership model and
programme

Implement and monitor partnership model and
programme

The development of sectoral programmes on strategic priorifies

Implement and monitor sectoral programmes

Implement and monitor sectoral programmes

Implement and monitor sectoral programmes

IR Framework and Programme

Annual International Relations Programme
based on the approved International Relations
Framework

Annual International Relations Programme
based on the approved International Relations
Framework

Annual Interational Relations Programme
based on the approved International Relations
Framework

IGR Framework and Programmes

Annual schedule of infergovernmental relations
programme

(In line with the provincial Infergovernmental
Relations Programme of Action, PoA).

Annual schedule of infergovernmental relafions
programme

(In line with the provincial Infergovernmental
Relations Programme of Action, PoA).

Annual schedule of infergovernmental Relations
programme
(In line with the provincial Infergovernmental

Relations Programme of Action, PoA).

Cabinet Office

Performance Measures

Estemated Annaul Targets

2013/14

2014/15

2015/16

Agenda sefting for EXCO and the PCF

Setting Cabinet agendas for 11 Ordinary
Executive Council and 4 Premier’s Coordination
Forum cycles of meetings in line with EXCO and
PCF decisions

Setting Cabinet agendas for 11 Ordinary
Executive Council and 4 Premier’s Coordination
Forum cycles of meetings in line with EXCO and
PCF decisions

Setting Cabinet agendas for 11 Ordinary
Executive Council and 4 Premier’s Coordination
Forum cycles of meetings in line with EXCO and
PCF decisions

Policy advice and strategic analysis and research related to
Cabingt programme

Analysis of 60 Executive Council memoranda

Analysis of 70 Executive Council memoranda

Analysis of 80 Executive Council memoranda

Support for the Leader of Government Business

Quarferly Legislature Programmes tabled ot
Executive Coundi

Quarterly Legislature Programmes tabled at
Executive Counci

Quarterly Legislature Programmes tabled at
Executive Coundi

Quarferly reports on questions in the Legislature

Quarterly reports on questions in the Legislature

Quarterly reports on questions in the Legislature

tabled at Executive Council tabled at Executive Coundl tabled at Executive Council
Targeted Groups
Performance Measures Estimated Annual Targets
2013/14 2014/15 2015/16

Implementation of policies and POA for targeted groups

7 inferventions fo support departments in
increasing employment creation and economic
opportunities for youth, women and people
with disabilities

7 inferventions to support departments in
increasing employment reation and economic
opportunities for youth, women and people with
disabiliies

7 inferventions fo support departments in
increasing employment creation and economic
opportunities for youth, women and people with
disabiliies

Number of partnerships facilitated to implement projects and
programmes to benefit women, youth and people with disabilities

10 Parterships facilitated to implement projects
and programmes fo benefit women, youth and
people with disabilties

10 Parnerships facilitated to implement projects
and programmes fo benefit women, youth and
people with disabilities

10 Parterships falitated fo implement projects
and programmes fo benefit women, youth and
people with disabilities

Number of training sessions on gender, youth and disability rights
coordinated

3 Training sessions (one per fargefed group)

3 Training sessions (one per fargefed group)

3 Training sessions (one per fargefed group)

8. OTHER PROGRAMME INFORMATION

8.1 Personnel numbers and costs

TABLE 1. 11: PERSONNEL NUMBERS AND COSTS: OFFICE OF THE PREMIER

Personnel numbers As at As at As at As at As at As at As at

31 March 2010 31 March 2011 31 March 2012 31 March 2013 31 March 2014 31 March 2015 31 March 2016
1. Administration 87 101 122 101 95 100 100
2. Institutional
Development 102 121 100 134 123 120 128
3. Policy and
Governance 76 88 48 43 76 76 76
Total departmental
personnel numbers 265 310 270 278 294 296 304
Total departmental
personnel cost (R
thousand) 96 453 99 587 105615 107 086 144 841 157 658 167 609
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Urit cost (R thousond) | 364 30 | 391 | 385 | 493 533 551

TABLE 1.12: SUMMARY OF DEPARTMENTAL PERSONNEL NUMBERS AND COSTS

Main Adjusted Revised
appropriation  appropriation estimate
2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

Outcome Medium-term estimates

Total for department
Personnel numbers (head
count) 265 310 270 257 257 278 294 296 304
Personnel cost (R
thousands) 96 453 99 587 105515 115017 108176 107 086 144 841 157 658 167 609

Human resources

component
Personnel numbers (head
count) 38 45 43 44 44 44 47 48 48
Personnel cost (R
thousands) 8879 9869 1442 12702 12702 12702 12235 12847 12 847

Head count as % of
total for department 14% 14% 15% 17% 17% 15% 15% 16% 15%
Personnel cost as % of
total for department 9% 9% 13% 1% 1% 1% 8% 8% 7%

Finance component
Personnel numbers (head
count) 32 32 27 30 3 3l 3l 3] 3
Personnel cost (R
thousands) 8050 7 681 9459 14 368 14 368 14368 15087 15 841 15841

Head count as % of
total for department 12% 10% 10% 1% 12% 1% 10% 10% 10%
Personnel cost as % of
total for department 8% 7% 8% 12% 13% 13% 10% 10% 9%

Full time workers
Personnel numbers (head
count) 265 310 246 231 231 252 29 296 304
Personnel cost (R
thousands) 82 594 99 587 90 755 99 224 92 383 91293 122493 130 454 167 609

Head count as % of
total for department 100% 100% 9% 89% 89% 90% 100% 100% 100%
Personnel cost as % of
total for department 85% 100% 86% 86% 85% 85% 84% 82% 100%

Part-time workers
Personnel numbers (head
count)

Personnel cost (R
thousands)
Head count as % of
total for department
Personnel cost as % of
total for department

Contract workers
Personnel numbers (head
count) 24 24 26 26 26
Personnel cost (R
thousands) 13 859 14760 15793 15793 15793

Head count as % of
total for department 9% 8% 10% 10% 9%
Personnel cost as % of
total for department 14% 13% 13% 14% 14%

The table above indicates the total personnel of the Department and the breakdown in terms of components
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(Human Resource, Finance, part time workers, and contract workers). Personnel costs increase from R115 million
in 2012/13 to R144.8 million in the 2013/14 financial year due to a number of critical posts that need to be
filled and completed in 2013/14. Increase in personnel cost over the MTEF is due to the continuation of the
operationalisation of the structure. The personnel cost and number provided in the revised column indicate those
currently filled and personnel costs to date. However, personnel numbers and cost is subject to change as the
Department is busy filling the advertised posts.

The personnel budget increases by nine per cent and six per cent in the last two years of the MTEF to cater for
salary adjustments and movement in salary levels.

8.2 Training

TABLE 1.13: PAYMENTS ON TRAINING: OFFICE OF THE PREMIER

Main Adjusted Revised . )
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1: Administration 1 50 50 50 53 55 58
of which

Subsistence and

travel

Payments on tuifion 1 50 50 50 53 55 58
2 - Institutional Development 731 369 1020 925 842 798 760 804 192

of which

Subsistence and

travel

Payments on tuifion 731 369 1020 925 842 798 760 804 792
32 Policy and Governance 63 17 680 1370 956 84 89 95

of which

Subsistence and

travel 63 17 680 1370 956 84 89 95

Payments on tuition
Total payments on
training 800 370 1037 1655 2262 1804 897 948 945

Training of employees is one of the important priorities in order to build human capital so that service delivery can
be driven effectively and efficiently. Training constitute group of items that provide details of staff development
and the related costs in terms of the development of training material and manuals for in-house training and
development. Payments on training show an increase from R800 000 to R945 000 during the seven year period
under review. In 2012/13 the department has adjusted the training budget up by R607 000 to cater for the
special training in the Office of the Premier. The department training has declined over the MTEF when compared
to 2012/13 financial year. The decline in training during 2012/13, was caused by firstly, the training conducted
by the Security and Risk Unit for security officers which does not happen every year; secondly the once off Legal
Services and Service Delivery Units. These trainings are not planned to happen during the MTEF. Training is
centralised in programme 2: Institutional Support under Strategic HR, however training allocated in programme
1 and 2 is meant for special training.

TABLE 1.14: INFORMATION ON TRAINING: OFFICE OF THE PREMIER

Main Adjusted Revised . .
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Number of staff 265 310 210 257 257 278 294 296 304
Number of personnel
trained 152 101 101 122 122 122 134 148 148
of which
Male 86 33 33 60 60 60 67 74 74
Female 66 68 68 62 62 62 67 74 74
Number of training
opportunities 152 133 167 183 183 183 202 221 232
of which
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Main Adjusted Revised i .
Outcome . L . Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

Tertiary 3 26 34 37 37 37 42 47 49

Workshops

Seminars

Other 121 107 133 146 146 146 160 174 183
Number of bursaries
offered 31 29 24 24 30 30 35
Number of inferns
appointed 27 18 18 25 27 30
Number of leamerships
appoined 1
Number of days spent
on fraining 181 69 69 200 220 225

The table above show the total number of employees trained and the number of bursaries offered to employees.
The Department projects an increase in the total number of employees to be trained in 2013/14 to 134, when
compared to the number of employees trained in 2012/13. The Department conducts a number of formal and
certificate programmes to support public service staff. This includes awarding of bursaries to individuals working
for the Office of the Premier. The Department anticipates training 148 staff members in the 2015/16 financial
year. It currently offers bursaries to internal employees in the Office of the Premier.

8.3 Reconciliation of structural changes

N/A
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ANNEXURES TO ESTIMATES OF
PROVINCIAL REVENUE AND EXPENDITURE
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TABLE 1.15: SPECIFICATION OF RECEIPTS: OFFICE OF THE PREMIER

R thousand

2009/10

Outcome

2010/11

2011/12

appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Tax receipts
Casino faxes
Horse racing faxes
Liquor licences
Motor vehicle licences
Sales of goods and
services other than
capital assets
Sale of goods and
senvices produced by
department (excluding
capital assets)
Sales by market
establishments
Administrative
fees
Sales of scrap, waste,
arms and ofher
used current goods
(excluding capifal
assefs)

Transfers received
from:
Other governmental
unifs
Higher Education
Institutions
Foreign governments
International
organisations

Public corporations and

private enterprises

Households and non-

profit insfitutions
Fines, penalties and
forfeits

Inferest, dividends and

rent on land

Inferest

Dividends

Rent on land

Sales of capital
ussets
Land and sub-sail assets
Other capital assets
Transactions in
financial assets and
liabilities

34

38

34

180 180

180

180 185 190

34

38

34

180 180

180

180 185 190

34

38

34

180 180

180

180 185 190

726

641

428

61 61

74

Total departmental
receipts

773

697

465

246 246

259

190 197 205

52




2013/14 e EPRE e Vote 1 - Office of the Premier

TABLE 1.16: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: ADMINISTRATION

Main Adjusted Revised
appropriation  appropriation  estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 53618 60 744 63031 75732 69 661 70 503 76 103 81 574 85437
Compensation of
employees 33 606 33292 38284 44 336 38269 38055 36104 48964 51469
Salaries and wages 30 356 29877 34 504 39476 33109 32 895 31722 43560 45788
Social contributions 3250 3415 3780 4860 5160 5160 4382 5404 5681
Goods and services 20012 27452 23638 3139 31392 32448 39999 32610 33968
Administrative fees 546 208 3 36 46 35 47 4 43
Advertising m 1706 913 152 26 26 259 167 176
Assets less than the
capitalisation threshold 113 79 150 131 311 216 137 144 151
Audit cost: External 1537 1489 1848 1574 1473 1389 2000 1735 1715
Bursaries: Employees

Outcome Medium-term estimates

Catering: Departmental
activities 320 569 1476 885 979 1005 926 975 1024
Communication (G&S) 2425 2979 3343 2820 3420 3296 3215 3109 2964
Computer services 15
Consultants and
professional services:
Business and advisory
services 6560 5837 3691 3050 2820 2215 1268 3823 3900
Consultants and
professional services:
Infrasfructure and
planning (100 (1 100)
Consultants and
professional services:
Laboratory services
Consultants and
professional services:
Legal cosfs 81 100 100 100 450 110 115
Contractors 28 i an 470 231 231 457 518 544
Agency and support /
outsourced services
Enfertainment 173 46 427 290 130 130 305 320 336
Fleet services
(including government
motor transport)
Housing

Inventory: Food and
food supplies 51 88 152 750 550 550 650 827 868
Inventory: Fuel, oil
and gas 78 138 57 841 841 704 822 927 973
Inventory: Leamer
and teacher support
material

Inventory: Materials
and supplies 5 43 1 5
Inventory: Medical
supplies

Inventory: Medicine
Medsas inventory
interface

Inventory: Military
sfores

Inventory: Other
consumables 14 316 5 193 445 140 495 213 223
Inventory: Stationery
and printing 576 79 1268 3534 2876 2 645 2718 3364 3811
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R thousand

Outcome

2009/10 2010/1

2011/12

Main
appropriation

Adjusted
appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15

2015/16

Lease payments
Property payments
Transport provided:
Deparimental acfivity
Travel and subsistence
Training and
development
Operating expenditure
Venues and faciliies
Rental and hiring
Inferest and rent on land
Inferest
Rent on land

Transfers and
subsidies tol:
Provincial and local
Provinces?
Provinial Revenue
Funds
Provinial agencies
and funds
Municipalities3
Municipal bank
accounts
Municipal agencies
and funds
Departmental agencies
and accounts
Social security funds
Provide list of entities
receiving fransfersd
Higher education
institutions
Foreign govermments and
international organisations
Public corporations and
private enferprises5
Public corporations
Subsidies on production
Other fransfers
Subsidies on production
Other fransfers
Non-profit institutions
Households
Social benefits
Other fransfers to
households

Payments for capital
assets

167 1750
199 2083

5304 7801

1692 1547

1510

2974

3655

1644

1800
3855

1813
4194

8978 8725
50 50

1882 2408

1781
6518

9139

25

159
2243

2376
3952

1985
3n7

17549 8656

100 55
2 6
1246 1918

1964
4463

8731

58

1903

1109

1109

483

246

1298

1259

483

50
196

1298

1259

483

109

87

11298

11259

446 109

3035

713 972

1004

1112 786

825

R thousand

Outcome

2009/10 2010/1

2011/12

Main Adjusted
appropriation  appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15

2015/16

Buildings and other fixed
structures
Buildings and other
fixed structures
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Main Adjusted Revised . .
Outcome .. L. . Medium-term estimates
appropriation appropriation  esfimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Machinery and equipment 446 109 3035 713 972 1004 112 786 825
Transport equipment 2376
Other machinery and
equipment 446 109 659 713 972 1004 1112 786 825
Heritage assefs
Specialised military assets
Biological assefs
Land and sub-soil assets
Software and other
intangible assets
Payments for financial
assets 5 25 169 1 1
Total economic
dassification 54 552 60 878 66 481 76 445 71932 72767 77215 82 360 86 262
TABLE 1.17: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: INSTITUTIONAL DEVELOPMENT
Main Adjusted Revised . .
Outcome .. L . Medium-term estimates
appropriation appropriation  esfimate
R thousand 2009/10 2010/11 2011/12 2012/13 2012/14 2014/15 2015/16
Current payments 63 444 76 657 89128 93 340 99 545 98 802 104 143 113 653 124 360
Compensation of
employees 27120 29 309 37125 45075 41 875 41758 44520 55 365 58533
Salaries and wages 23563 25531 32460 40 681 37351 37234 39960 48257 51047
Social confributions 3557 3778 4 665 4394 4524 4524 4560 7108 7486
Goods and services 36 324 47 348 52003 48265 57670 57044 59623 58 288 65827
Administrative fees 23 123 148 150 192 300 50 53 55
Advertising 6689 28515 20554 10476 17943 17 677 21440 22178 22807
Assets less than the
capifalisation threshold 124 164 51 110 101 123 116 123 129
Audit cost: External
Bursaries: Employees 235 212 206 500 500 400 425 450 an
Catering: Departmental
activities 349 237 579 1751 1583 1630 1855 1971 2063
Communication (G&S) 482 299 656 261 258 258 636 670 703
Computer services 1611 993 1049 1800 1400 1488 3886 3993 4123
Consultants and
professional services:
Business and advisory
services 21235 736 2521 8957 7154 6352 11516 11018 13886
Consultants and
professional services:
Infrastructure and
planning
Consultants and
professional services:
Laboratory services
Consultants and
professional services:
Legal cosfs 250 174 289 413 1113 979 276 292 306
Confractors 21 122 142 596 1133 1157 280 296 275
Agency and support /
outsourced services 5919 5000 4779
Entertainment 1 2
Fleet services
(including government
motor transport)
Housing
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R thousand

2009/10

Outcome

2010/1

2011/12

Main
appropriation

Adjusted
appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14

2014/15

2015/16

Inventory: Food and
food supplies
Inventory: Fuel, ol
and gas
Inventory: Leamer
and teacher support
materil
Inventory: Materials
and supplies
Inventory: Medical
supplies
Inventory: Medicine
Medsas inventory
interface
Inventory: Military
stores
Inventory: Other
consumables
Inventory: Stationery
and printing
Lease payments
Property payments
Transport provided:
Departmental acfivity
Travel and subsistence
Training and
development
Operating expenditure
Venues and facilifies
Rental and hiring
Inferest and rent on land
Inferest
Rent on land

Transfers and
subsidies tol:
Provincial and local
Provinces?
Provinial Revenue
Funds
Provincial agencies
and funds
Municipalities3
Municipal bank
accounts
Municipal agencies
and funds
Departmental agencies
and accounts
Social security funds
Provide list of entities
receiving fransfersd
Higher education
institutions
Foreign govermments and
international organisations
Public corporations and
private enferprises5

58

10 684

704

2383

1632

736

8107

59

6328

814

1605

368
82
6509

64

6542

1207

1298

1020
1346
8404

11887

3900

1148

925
300
5083

100

9521

1441

1595

842
1406
6373

99

9715

1442

1305

798
2131
6411

9 646

1563

240
174

760
1816
4342

91

1003

254
785

804
1453
3832

10964

128

266
805

192
1412
6042

26

69

30
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Main Adjusted Revised
appropriation  appropriation  esfimate

R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

Outcome Medium-term estimates

Public corporations
Subsidies on production
Other fransfers

Private enterprises
Subsidies on production
Other fransfers

Non-profit institutions
Households ] 26 69 19 30
Social benefits 1 26 69 19 30

Other transfers to
households

Payments for capital
assets 1942 6 445 1726 988 2505 2701 1925 2033 2130
Buildings and other fixed
structures
Buildings and other
fixed structures
Machinery and equipment 1942 6445 1726 988 2417 2614 1925 2033 2130
Transport equipment
Other machinery and
equipment 1942 6445 1726 988 2417 2614 1925 2033 2130
Heritage assefs
Specialised military assets
Biological assefs
Lond and sub-soil assets
Software and other
intangible assefs 88 87
Payments for financial
ussets

Total economic
classification 65 387 83128 90923 94 328 102 069 101 533 106 068 115 686 126 490
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TABLE 1.18: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: POLICY AND GOVERNANCE

R thousand

2009/10

Outcome

2010/M

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2012/14 2014/15 2015/16

Current payments
Compensation of
employess

Salaries and wages
Social confributions
Goods and services
Administrative fees
Advertising
Assets less than
the capifalisation
threshold
Audit cost: External
Bursaries: Employees
Catering:
Departmental
activities
Communication
(689)
Computer services
Consultants and
professional services:
Business and advisory
services
Consultants and
professional services:
Infrasfructure and
planning
Consultants and
professional services:
Laboratory services
Consultants and
professional services:
Legal costs
Contractors
Agency and support /
outsourced services
Entertainment
Fleet services
(including
government mofor
transport)
Housing
Inventory: Food and
food supplies
Inventory: Fuel, oil
and gas
[nventory: Leamer
and teacher support
material
Inventory: Materials
and supplies
Inventory: Medical
supplies
Inventory: Medicine
Medsas inventory
interface
Inventory: Military
stores

102 487

56 681

57 808

54781

64 408

62 207

101 673 99 449 105 411

35726

36 986

30206

25 606

28032

211773

64217 53329 57 607

31878
3849

32871
4165

26810
33%

23 245
2361

25523
2509

24764
2509

59837 49033 54556
4380 4296 3051

66761

19 695

27588

29175

36376

34 934

37456 46120 47804

202
18 548

152

38

152

482

14344

830

30

1
1701

50

30

123

5679

7

102

2
5904

2

1103

132

715

332

2800

1786

50

10204

17
334

1963

100

8773

9129

3465

1951

8878

8573

2030 2971 2498

3347 2781 3847

100
56 59

17955 18213 17175
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R thousand

2009/10

Outcome

2010/1

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2012/14

2014/15

2015/16

Inventory: Other
consumables
Inventory: Stationery
and prinfing
Lease payments
Property payments
Transport provided:
Departmental activity
Travel and subsistence
Training and
development
Operafing expenditure
Venues and fuciliies
Rental and hiring
Interest and rent on land
Interest
Rent on land

Transfers and
subsidies tol:
Provincial and local
Provinces2
Provincial Revenue
Funds
Provincial agencies
and funds
Municipalities3
Municipal bank
accounts
Municipal agencies
and funds
Departmental agencies
and accounts
Social security funds
Provide list of entities
receiving transfersd
Higher education
institutiond
Foreign governments
and international
organisations
Public corporations and
private enferprises5
Public corporations
Subsidies on
production
Other fransfers
Private enterprises
Subsidies on
production
Other fransfers
Non-profit institutions
Households
Social benefits
Other fransfers to
households

1755
259
72

1489
2942

115
45
25295

1042
95
8161

1163

1217

3693
248

2947

620

650
6231

680

6154

2205
110

594

4946

1370

3833

2230

594
4424

956

3838

2638

931
4188

100
6157

167

1168
8471

89

11598

790

1226
8 888

95

13226

8814

9 680

10 750

11180

11186

11194

11762

12 397

13 005

8800

9680

10648

11180

11180

11180

11762

12397

13005

102

102
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VOTE 2

GAUTENG PROVINCIAL LEGISLATURE

To be appropriated by Vote in 2013/14 R470 587 000

Responsible Executive Authority Speaker of Gauteng Provincial Legislature
Administrating Institution Gauteng Provincial Legislature
Accounting Officer Secretary o the Legislature

1. OVERVIEW

Vision
Fostering public pride and confidence in democracy and enhancing service delivery to the people of Gauteng.

Mission

In observing our constitutional obligations, Gauteng Provincial Legislature will:

® Be a modern, dynamic African Legislature of the 21st century;

Be a caring, responsive, activist and transformative legislature;

Reflects the values, aspirations and cultures of the South African People;

Be the most competent, accessible, transparent and accountable Legislature;

Fosters ethical and good governance;

Attracts, develops and retains skilled and professional staff;

Creates a conducive working environment for all diverse groups; and

Recognizes staff contributions, rewards their achievements and provide a stimulating environment.

Legislature mandate
The GPL’s legislative power originates from section 114 of the Constitution. This charges it with the responsibility
to pass, amend and reject any bill before it. It may even initiate or prepare legislative bills.

Some of the key legislative mandates are embedded in the following :
Chapter 3 of the Constitution;

Section 114 of the Constitution;

Section 142 of the Constitution;

Financial Management of Gauteng Provincial Legislature Bill, 2009;
Political Party Fund Act, 2007;

The 2002 Second King Commission Report on Corporate Governance in South Africa;
Preferential Procurement Framework Act, No 5 of 2000

The Promotion of Access to information Act, No 2 of 2000;

Public Finance Management Act, 1999; and

The Gauteng Provincial Legislature Service Act, No.5 of 1966;

Main services to be delivered by the Legislature

The core mandate of the Gauteng Provincial Legislature (GPL) is facilitating law making, ensuring public
participation in the legislative processes and as exercising oversight over the executive and the organs of the state.
It is also responsible for furthering cooperative governance between provincial, national and local legislative
institutions.
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2, REVIEW OF THE CURRENT FINANCIAL YEAR (2012/13)

The Legislature has accelerated its political mandate of ensuring increased public participation and representing
a democratic institution ready to discharge its key role in social transformation by promoting active public
participation in its core activities to ensure that the people’s views and needs are addressed and implemented
into reality. During the year under review, the GPL also strengthened its role of effectively holding the executive
accountable, and that of ensuring effective law making processes. Notable achievements in the 2012/13
financial year include:

Facilitating law making
During the period under review, the GPL has produced a rolled out of the study of the impact of laws since 1994,
which will inform the impact of GPL laws on the people of Gauteng.

To ensure improved quality of laws that are passed are responsive to the needs of the people of Gauteng,
the Institution has adopted the following bills: Gauteng Provincial Appropriation Bill, the Blue |Q Amendment
Bill and Unauthorised Bill. In addition, the Gauteng Transport Laws Rationalisation Bill 2012 was introduced
in September 2012 and will be reviewed by the house to ensure that the needs of the citizens are taken into
consideration. Gauteng Principle of the Appropriation Bill was tabled and adopted in House in June 2012.

To ensure effective facilitation of oversight on the implementation of legislation by the executive, the Money
Bills Amendment Procedures and related matters Act, the Law-making framework and the Committees Inquiries
Act have been approved and are currently being implemented. Furthermore, in ensuring improved quality of
support in the law-making process, the Institution has presented the Draft Regulations to the Petitions Act to the
Committee and submitted to the Office Bearers for approval.

In 2012/13 financial year, the GPL also ensured improved synergy between GPL and NCOP programmes
by providing qualitative support to the NCOP activities. The GPL rules were reviewed and adopted by rules
committee.

Oversight and Scrutiny

The GPL has a responsibility to hold the Executive accountable through vigorous oversight and scrutiny as
stipulated in the Constitution. The Executives are expected to provide the GPL with regular and full reports on
matters they are responsible for.

In ensuring the implementation of the province's legislation in the best interest of the people, the Institution has
monitored and assessed compliance with Programme Evaluation and Budget Analysis (PEBA) Efficacy Study by
means of conducting Chairperson’s review sessions. All quarterly oversight reports were considered and adopted
by the Portfolio committee. In addition, the Portfolio Committees have also adopted the Focus Intervention Study.
The GPL has made tremendous improvements in awareness creations and turnaround times through workshops
on the integrated petitions system with municipalities and hearings with all affected parties to ensure increased
implementation of the petitions system. In addition, Petitions Public hearings were also conducted in Kwa-Thema
during the period under review.

Public participation

In creating opportunities for Gauteng citizens to participate in law-making and oversight processes, the GPL held
various consultation meetings to strategise on more effective ways to involve the people of Gauteng in the budget
process to take Committees to communities during the annual report processes. A total of 1 800 members of
the public were involved in various Committee meetings held during the budget process public participation that
took place in the first quarter of the financial year.

Various public participation activities have been undertaken by the Institution in support of public participation in
budget processes. These include the erected Billboards across the regions of Gauteng with educational messages
for the people of the province to better interact with the legislature. The total number of petitions in the system
has increased to 218 as result of the public education and awareness campaign which also aims to have a great
impact in alleviating unwanted protest in the province in relation to service delivery issues. Of the total petitions,
eight petitions have been closed and 210 are still ongoing. In addition, the GPL has received better referrals
of petitions to Institutions Supporting Democracy and positive responses from referred stakeholders. Strong
relationship has been built with the Municipal Petitions System through enhanced working relations and referral
system.
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The Institution also led a successful launch of the Citizens’ Annual Report in November 2012, which was combined
with the commemoration of the 16 Days of Activism and World AIDS Day. Civil society organisations such as
Sonke Gender Justice Network, Positive Women’s Network and POWA, as well as faith-based organisations such
as Women in Action were also part of the launch.

The Legislature continued to focus on public participation programmes that seek to improve interaction between
the Institution and the citizens of the province. Public participation is key to reinforcing the trust of the people
of Gauteng, thus the integration of our stakeholders in the initiatives of the Institution is crucial. The Institution
recorded significant achievements in response to its mandate of promoting meaningful public participation,
as well as implementing the GPL collaboration strategy. The GPL notion of ‘taking parliament to the people’
has been put into action as indicated by the increasing hosting of GPL sector parliaments across the regions of
Gauteng. The following events and sector parliaments were taken to the people of Gauteng as follows:

Public Education

In ensuring and encouraging public participation in the Legislature processes, the Institution has successfully
rolled-out the education programs. The GPL held 45 public education workshops and a total of 1 560 of the
public have been reached through these workshops.

Youth Parliament

The Youth Parliament was held in Germiston in the Ekurhuleni, in collaboration with Ekurhuleni Municipality,
the National Youth Development Agency (NYDA) and various SETAs relevant to issues of youth development. A
total of 600 youth were reached. The NYDA and State SETAs supporting youth development were exhibited and
shared programmes with the youth regarding opportunities available to them for their development.

Worker’s Parliament

Through the public participation strategy, the GPL implemented the Workers Parliament on 22 May 2012 at the
West Rand Region in Westonaria Sports Complex. The Portfolio Committee on Economic Development played a
key role in facilitating the Workers Sector Parliament. Three federations were invited during the planning of the
Workers Parliament, namely COSATU, NACTU, and FEDUSA. Issues of relevance to workers, such as labour
broker regulation, youth employment, job creation and sustainability and the empowerment of workers to own
the economy, were deliberated on and resolutions were compiled. A total number of 352 attended the event
against a target of 400 people for the main event. The Workers Parliament members debated and adopted
their reports which were handed to the Chairperson of the Economic Development Portfolio Committee for
processing, to ensure regular feedback to the sector and during 2013 workers parliament session.

Women'’s Parliament

A total of 1 250 women were directly reached and have participated and observed House Sittings throughout
the budget process to ensure increased implementation of public participation to support the budget process.
Additional 10 regional preparatory workshops were held for the sector parliaments.

Children’s Parliament

The NCOP children’s seminar was held at the Gauteng Legislature on the 24th May 2012. A total of twenty eight
(28) learners from Ema Primary School from Tshwane were identified and participated during this programme.
The purpose of the programme was to identify common issues faced by children and issues they wanted to be
addressed to ensure increased alignment of GPL with NCOP programs. Inputs made during the debates were
consolidated and sent to NCOP.

In addition, one of the platforms to mobilise and educate the public about Legislature processes is the integrated
communications website. The GPL has recorder over 5 000 number of unique visitors to the website which is an
attestation to the success of the integrated communications approach. Furthermore, the Institution has reached a
total of 420 people through the Bua le Sechaba campaign to reinforce programmes of the Institution.

Stakeholder Relations

To ensure increased implementation of the customised co-operative governance framework that governs the
legislature’s engagement with organs of state, the GPL had interactions with actual beneficiaries of Gauteng
Enterprise Propeller (GEP) initiatives or programmes in the following regions: Gauteng Enterprise Propeller
Regional Offices in Ekurhuleni, Gauteng Enterprise Propeller, and the second leg of the engagements were
undertaken in Tshwane Metropolitan Municipalities
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The Institution office has been in consultation with the International Association for Public Participation to
engage on possible synergies in public participation initiatives. The Directorate successfully held networking, and
feedback sessions with civil society organizations and institutions like the Human Rights Commission, Legal Aid
Board and the Public Protector.

In addition, there have been increased engagements and enhanced relations with Metros and municipal public
participation offices, including youth Councils, PCOs, NGOs, and plethora of community based organizations.
For the period under review, the GPL also hosted the stakeholder workshop to ensure increased satisfaction levels
of stakeholders.

Social Equality

The Institution has successfully held the 43rd Common Wealth Parliamentary Association (CPA) Conference in
the second quarter of the financial year. The main purpose of the conference is to promote knowledge of the
constitutional, legislative, economic, social and cultural aspects of parliomentary democracy, with particular
reference to the Common Wealth of Nations. Key focus areas were on enhancing democracy and accountability
through effective oversight, the role of Parliaments in eliminating and reducing Maternal Mortality and Mobility
through Women Empowerment as well as building partnership to address the scourge of terrorism and piracy
in the region.

Infrastructure Development

To ensure improved facilities for effective law-making, oversight and public participation, the implementation
of the Electrical re-wiring and reticulation of the City hall is currently underway and the Technical Control room
(Auditorium) project was completed in September 2012. The estimated completion date for the Electrical re-
wiring and reticulation of the City hall is end of March 2013.

The purpose of the Electrical re-wiring and reticulation of the City hall is to renovate the building so that it remains
functional to serve its intended purpose in a safe and habitable environment to the staff, Members and the Public.
In addition, the Technical Control room projects aims to provide world class audio and video systems to ensure
improved provision of IT support to the GPL’s business and to the House as well as Committees.

3. OUTLOOK FOR THE COMING FINANCIAL YEAR (2013/14)

In 2013/14 financial year, the Gauteng Provincial Legislature (GPL) will continue to focus on key projects and
programmes that contribute to the execution of the Institution’s constitutional mandate of Law Making, Public
Participation and Oversight to ensure enhanced service delivery and improved quality of life of the people of
Gauteng. The GPL will focus on the following key areas to ensure achievement of the strategic objectives and
mandate:

Facilitating Law Making

The GPL will continue to develop and implement laws that create an enabling environment for a better life for the
people of Gauteng by consolidating law making processes and reviewing the impact of laws passed on the lives
of the citizens. To ensure improved scrutiny of the Provincial Budget the GPL will focus on reviewing the Gauteng
Provincial Legislature money bills amendment procedure and related matters bill as well as the GPL Law making
framework to ensure improved initiation and consideration of laws by the GPL.

Oversight over the executive and the organs of the state

In strengthening the Institutions oversight function, the GPL as an organ of the state has an obligation to hold
the Executive accountable through vigorous oversight and scrutiny. The Institution will continue to monitor the
implementation of the Programme Evaluation and Budget Analysis (PEBA) provisions by committees; resolution
tracking system, the implementation of the defined analytical parameters in undertaking research as well as
committees’ compliance with guidelines for assessing service delivery matters detailed in the resolutions passed.
In addition, the Institution will implement the recommendations of the ad hoc committee on Ministerial
Accountability. Furthermore, to ensure effective facilitation of oversight on the implementation of legislation by
the executive; more emphasis will be placed on the adoption, roll-out and implementation of the oversight model
including the Institution’s ability to involve the public in the processes of the Legislature

Public participation
In order to increase and improve active involvement by the people of Gauteng, the GPL will constantly continue
to create opportunities for Gauteng citizens to participate in law-making and oversight processes by locating
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and facilitating public involvement at the centre of the legislative processes as part of the caring government that
listens and implements the needs of its constituencies.

Furthermore, the Institution will also hold the following Public Participation events in order to enhance active

public involvement and increased access in legislature processes of oversight and Law-Making:

e  Two Bua le Sechaba campaigns for stakeholders and members;

e Atotal of 280 Public Education Workshops to promote meaningful public participation;

®  Youth Parliament focusing on issues relevant to youth development;

e  Women'’s Parliament which aims to discuss ways to increase women's representations in Parliament and
work towards the mainstreaming of gender considerations in all CPA activities and programmes; and

e Senior Citizens’ Parliament and People with Disability Parliament to ensure increased engagements with
designated groups resulting in meaningful participation.

Establishment of the 5th Legislature
In 2013/14, the GPL will embark on a project to prepare for the disestablishment of the 4th Legislature term and
establishment of the 5th Legislature term, a process that follows in line with the electoral cycle.

Speakers Forum

In 2013/14, the GPL will continue with the formalisation of the Speakers Forum, which aims to formalise the
working relationship between the Speakers; co- ordinate work in areas of common interest; develop a common
understanding from shared experience from which a legislative sector evolves and to help with capacity building
programs for local councils through the offices of Speakers. The Forum also aims to create opportunity for the
implementation of Provincial Legislative Sector programmes; and to establish uniform norms and standards
governing the Sector.

Stakeholder Relations

In ensuring increased collaboration between GPL and Local Councils, the GPL will develop a customized
co-operative governance framework that governs the legislature’s engagement with organs of state such
municipalities and ensure implementation of the memorandum of understanding.

Infrastructure

To ensure improved facilities and infrastructure support to Members and staff of the GPL, the Institution will
focus on the following projects: Enhancement of Business Intelligence, Installation of 3 new lifts in the City Hall,
Installation of a passenger lift in the west wing of the main building.

The main purpose of the Enhancement of Business Intelligence project is to ensure easy access and share timely,
relevant, and trustworthy information for confident decisions making in the institution. The installation of the

three new lifts in the City Hall will ensure value for money as the current lifts are costing more to repair.

To ensure easy access for people with disabilities, the GPL will install a passenger lift in the west wing of the main
building for the three floors.

4, RECEIPTS AND FINANCING

4.1 SUMMARY OF RECEIPTS

TABLE 1: SUMMARY OF RECEIPTS: GAUTENG PROVINCIAL LEGISLATURE

Main Adjusted Revised . i
Outcome . .. ) Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Equitable share 232551 310148 402720 455 000 476 305 506 965 470 587 498188 522599
Total receipts 232 551 310 148 402720 455 000 476 305 506 965 470 587 498 188 522 599

The Gauteng Provincial Legislature is funded through the equitable share. The budget increases from R455 million
in 2012/13 to 470 million in 2013/14. The increase throughout the 2013/14 MTEF is attributable to the
implementation of the Institutions mandate of oversight, public participation and Law making.
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4.2. Donor funding
N/A

5. PAYMENT SUMMARY

5.1 Key assumptions
The Gauteng Provincial Legislature is guided by its new business model that puts the House and its committees’
functions at the centre of its business in developing the 2013/14 MTEF budget. To arrive at these estimates, the
following inputs were taken into account:
e The Gauteng Provincial Legislature’s approved personnel structure and the projected inflation adjustments
to determine the personnel budget;
The number of estimated House sittings and committee meetings;
Oversight visits as well as planned public participation workshops; and
The Gauteng Provincial Legislature’s strategic projects to enhance its effectiveness and efficiency.

5.2 PAYMENT SUMMARY

TABLE 2: SUMMARY OF PAYMENTS AND ESTIMATES: GAUTENG PROVINCIAL LEGISLATURE

Outcome M“i,n . Adiusjle(! ReYised Medium-term estimates
appropriation appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1. Leadership and Governance 8579 18553 23943 2549 30220 30220 26 414 28140 19190
2. Office of the Secretary 9156 8 365 12079 19 546 28759 28759 20 146 21492 24 699
3. Corporate Services 133 892 160 534 194916 236 629 244 035 274 695 243928 257 512 251582
4. Core Business 69 047 85 469 124020 145538 145 443 145 443 151033 160 066 185 465
5. Office of the CFO 11877 18178 21232 2779 27 848 27 848 29066 30978 41 663
Total payments and
estimates 232 551 291 099 376 190 455000 476 305 506 965 470 587 498 188 522 599
TABLE 3: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: GAUTENG PROVINCIAL LEGISLATURE
Main Adjusted Revised . .
Outcome appropriation appn:priuﬁon estimate Medium-term estimates
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 204 404 224 741 303 742 367 016 379 682 379 682 379997 403 045 441 260
Compensation of employees 103 824 119 849 159 489 188 936 186 580 187 400 199050 211988 250 065
Goods and services 100 580 104 892 144253 178080 193102 192 282 180 927 191057 191215
Interest and rent on land
Transfers and subsidies to 22000 54 449 48 296 57 660 57 660 88 320 60 831 63 873 70753
Provincial and local
governments
Departmental agencies and
accounts
Higher education
insfitutions
Foreign governments and
international organisations
Public corporations and
private enferprises
Non-profit institutions 22000 54 449 4829 57 660 57 660 88 320 60 831 63873 70753
Households
Payments for capital
assets 6147 11909 24 152 30324 38963 38963 29779 31270 10 566
Buildings and other fixed
structures 4149 10968 10908 13108 13108 6191 6362 2156
Machinery and equipment 4533 6968 12761 15196 27117 2717 19:300 20380 8110
Heritage Assefs
Specialised military assets
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Main Adjusted Revised . i
Outcome . . ) Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

Biological assefs

Land and sub-soil assets

Software and other

infangible assefs 1614 792 417 4220 3078 3078 4288 4528 300
Payments for financial
assets
Total economic
dlassification 232 551 291 099 376 190 455000 476 305 506 965 470 587 498 188 522 599

Departmental expenditure increased from R232.5 million in 2009/10 to R376 190 million in 2011/12. Corporate
Support Services and Core Business contributed significantly to the GPL’s expenditure with appropriately 84 per
cent of the GPL's overall expenditure during the 2011/12 financial year. The core function of the Legislature
is housed under the Core Business and the administration and capital projects are housed under Corporate
Support Services. The departments overall budget for 2013/14 increased by R15 million from the 2012/13 main
budget. The increase is primarily due to the projected inflation adjustment of the approved personnel structure,
operational costs of projects as well as existing contractual obligation of the Institution and implementation of
emerging priorities for the department such as the. Over the MTEF the allocation for the department increases
from R470 million to R522 million as a result of some of the operational projects that will be undertaken by the
institution and the adjustment of salaries in line with inflation.

Expenditure on compensation of employees increased from 2009/10 to 2011/12 financial year by R56 million
due to an increase of the staff compliment from 304 to 351 as well as improvements in conditions of service
for all public servants during the 2011/12 financial year. During 2012/13 the allocation for compensation
increased due to capacity building. Over the MTEF compensation increases from R199 million to R250 due to
the filling of all new proposed vacant positions.

Expenditure on goods and services from 2009/10 to 2011/12 financial year increased by R43.7 million, mainly
as a result of implementation of the Media strategy, Public Participation and Petitions Intervention strategy as
well as implementation of the GRAP system. Over the MTEF the budget increases from R181 million to R191
million, mainly but not limited to projects being embarked by the Legislature such as the compilation a coffee
book and documentary to celebrate 20 years of democracy, Voter Education and Identity Document Campaign
in preparation of the 2014 elections.

Transfers constitutes of Political Party funding and Constituency allowances. Total transfers increased from
2009/10 to 2011/12 financial year from R22 million to R48 million, the increase was mainly to assist political
parties to conduct political and voter education to South African citizens and provide voters with information to
make choices on election day during the 2010/11 financial year . The budget further increases to R60.8 million
in 2013/14 to fund the demand and preparations relating to the upcoming elections in 2014.

Expenditure on capital payments increased from R6.1 million in 2009/10 to R24.1 million in the 2011/12
financial year due to refurbishment Mayivuke rooms and the rehabilitation of the 3rd and 4th floor. The budget
decreases from R39 million in 2012/13 to 29.7 million in 2013/14 due to the following projects completed in
the year under review:

Phase 2: Enterprise Composite Network Model;

HD upgrade and relocating of the control room next to the house;

Refurbishment of City Hall;

Electronic Security and Fire Defense project;

Replacement of City Hall Chairs; and

Refurbishment of Duncan Hall.

Over the MTEF the budget decreases from R14.5 million to R10.6 million due to the completion of the rehabilitation
of the exterior surface of the Legislature Building project.

6.4 Infrastructure payments
N/A
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6.4.1 Departmental infrastructure payments
N/A

6.5 Transfers
N/A

6.5.1 Transfers to public entities
N/A

6.5.2 Transfers to other entities
N/A

6.5.3 Transfers to local government
N/A

6. PROGRAMME DESCRIPTION
PROGRAMME 1: LEADERSHIP AND GOVERNANCE

Programme description

The purpose of the Programme is to provide overall strategic leadership and direction to the institution by:
Providing leadership and management of the Programme;

Aligning the Legislature processes to the outlined strategy for the term 2009-2014;

Monitoring and overseeing the execution of institutional obligations;

Providing leadership and direction to the Legislative Services Board (LSB);

Ensuring strategic Political Management of Presiding Officers and Office Bearers; and

Providing strategic management to committees to ensure political outcomes.

Key functions and responsibilities of the Programme
Ensure the development and implementation of the Institutional Strategy and Budget;
*  Ensure the development and implementation of Legislative Programme;
*  Ensure that the business of the house functions optimally;
*  Ensure the further development and implementation of standing rules;
*  Ensure that the Legislature Services Board functions optimally;
Ensure development and maintenance of Inter-institutional relations/partnerships and Cooperative
Governance;
® Ensure the promotion of Nation building and good governance. Mobilization of the diverse societies in an
all-embracing effort to build a sense of shared destiny and common nationhood;
Mobilization of civil society to participate in the GPL and especially public participation programmes;
Participatory lawmaking process and effective oversight on the governance of the Province;
Ensure the development and implementation of a training and development programme for members to:
—  Pass effective laws;
- Oversee government effectively;
- Enhance and ensure public participation; and
- To play a productive and effective role in the future South Africa.
- Strategic Management of Committees and programmes;
- Political Management of Committee of Chairpersons and Committees;
- Ensure implementation of Committee Enquiries;
- Ensure implementation of PEBA;
- Ensure implementation of the Ministerial Accountability; and
- Ensure the strategic coordination of NCOP.
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Main Adjusted Revised ) i
Outcome .. .. . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1. Office of the Speaker 8579 18553 12599 16 335 20618 20618 17112 18317 7093
2. Office of the Deputy
Speaker 405 200 200 an 434 730
3. Chair of Chairs 11 344 8301 9230 9230 8434 8906 8906
4. Legislative Service
Board 450 172 172 457 483 1500
5. Deputy Chair of
Chairs 961
Total payments
and estimates 8579 18 553 23943 25 491 30 220 30 220 26 414 28 140 19190

TABLE 5: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: LEADERSHIP AND GOVERNANCE

Outcome

R thousand 2009/10

2010/M

Main
appropriation

2011/12

Adjusted
appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Current payments 8579

18 553 23 943 25 91

30 220

30 220

26 414 28 140 19190

Compensation of
employees 4892
Goods and services 3687

Inferest and rent on land

5804
12749

7878
16 065

11223
14268

10626
19594

10626
19594

11918
14496

12832
15306

7093
12097

Transfers and subsidies
to

Provincial and local
governments
Deparimental agencies
and accounts

Higher education
insfitutions

Foreign governments
and international
organisations

Public corporations and
private enterprises

Non-profit institutions
Households

Payments for capital
assets

Buildings and other fixed
structures

Machinery and
equipment

Heritage Assefs
Specialised military
assefs

Biological assefs

Land and sub-soil assets
Software and other
intangible assets

Payments for financial
assets

Total economic

dassification 8579

18 553 23943 25 491

30 220

30 220

26 414 28 140 19190

Total Programme expenditure increased from R8.6 million in 2009/10 to R24.9 million in 2011/12 financial
year. The increase in expenditure is mainly due to inflation rate adjustment of compensation of employees.
Included under goods and are costs associated participating in the Legislative sector bodies such CPA conferences,
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national and provincial speaker’s forums, International study tours and international conferences undertaken by
committees.

The budget for the Programme increases from R26.4 million in 2013/14 to R28.1 million in 2014/15 to fund
personnel requirements, participation in conferences such as Commonwealth Parliamentary Association and The
Secretaries’ Association of the Legislatures of South Africa as well as hosting of delegates from other countries.
Furthermore the Programme will undertake the legislative service board annual review and training of board
members. A special project on the formalisation of the Gauteng Municipal Speaker’s forum also contributes to
the increase of the allocation for 2013/14 financial year.

Funds allocation in 2015/16 relate to the new sub-programme Deputy Chair of Chairs which is allocated an
amount of R961 000. Funds required for annual review and the training of board members increased the
allocation for the Legislative Service Board sub-programme from R457 000 in 2013/14 to R1.5 million in
2015/16. The combined budgets of the Chair of Chairs, Office of the Speaker and the Office of the Deputy
Speaker amount to R16.7 million in 2015/16 to fund the activities and participation in various parliament related
associations.

PROGRAMME 2: OFFICE OF THE SECRETARY

Programme description

The Secretary’s Office serves as the custodian of the Development and Implementation of the Strategy and
Provides Administrative Leadership to the Achievement of the institutional Mandate of Oversight and Scrutiny,
Law Making, Public Participation and Cooperative Governance.

Key functions and responsibilities of the Programme:

To ensure implementation of Legislature Programme (New measurable objective);

To identify best practice parliaments on oversight;

To Ensure compliance to Oversight requirements by the Executive;

Develop and sustain relations with civil society organisations for public participation;

Ensure GPL implements all applicable legislation;

To provide tactical, strategic and operational leadership and direction to the Secretariat and its Sub-
Committees;

Lead integrated support services to law-making, oversight, public participation and co-o p e ra t i v e
governance.

Implement the Institutional Leadership Model and charter;

Lead integrated support services to law-making, oversight, public participation and co-operative governance;
Manage relations with internal and external stakeholders;

Implement the Contract Management Framework;

Integrate the three (3) GPL Streams, in line with the GPL Turn-around Recommendations;

Implement the Monitoring & Evaluation Framework for the GPL;

Execute effective financial and risk management;

Ensure that all revenue, expenditure, assets and liabilities of the Legislature are managed efficiently,
effectively and transparently;

Manage relations with internal stakeholders;

Manage relations with external stakeholders;

Implement the Sector-wide Plan (GPL specific projects);

Execute effective Financial and Risk Management; and

Ensure that all revenue, expenditure, assets and liabilities of the Legislature are managed efficiently,
effectively and transparently.

TABLE 6: SUMMARY OF PAYMENTS AND ESTIMATES: OFFICE OF THE SECRETARY

Main Adjusted Revised i .
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
1. Office of the Secrefary 9156 8365 12079 19 546 28759 28759 20 146 21492 24699
Total payments and
estimates 9156 8 365 12 079 19 546 28 759 28 759 20 146 21 492 24 699

70



2013/14 e EPRE e Vote 2 - Gauteng Provincial Legislature

TABLE 7: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: OFFICE OF THE SECRETARY
Main Adjusted Revised
appropriation appropriation  estimate
R thousand 2009/10 2010/M 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 9156 8365 12 079 19 546 28759 28759 20 146 21492 24 699

Compensation of
employees 3206 3456 4392 4494 4671 3851 4853 5343 11193

Goods and services 5950 4909 7687 15052 24088 24908 15293 16149 13506
Inferest and rent on land

Transfers and subsidies
to

Outcome Medium-term estimates

Provincial and local
governments
Departmental agencies
and accounts

Higher education
institutions

Foreign governments
and international
organisations

Public corporations and
private enterprises
Non-profit institutions
Households

Payments for capital
ussets
Buildings and other fixed
structures
Machinery and
equipment

Heritage Assefs
Specialised military
assefs

Biological assefs

Lond and sub-soil assets
Software and other
intangible assefs

Payments for financial
assets

Total economic
classification 9156 8 365 12 079 19 546 28759 28759 20 146 21 492 24 699

For the period 2009/10 to 2011/12 the expenditure increased from R9.1 million to R12 million the expenditure
relates to participation in SALSA meetings, International study tours and hosting of delegates and preparations
for the 43rd CPA conference. During the 2012/13 financial year the budget increased to R19.5 million due to the
hosting of the 43rd CPA conference and the African Youth Parliament, attendance of international conferences
and participation in international study tours.

Over the MTEF the budget for the Programme increases from R19.7 million in 2013/14 to R24.7 million in
2015/16. The growth is mainly attributed to the project for development of sector curricula on Parliamentary
Practice, implementation of the monitoring and evaluation system and leadership model. An increase in the
compensation of employees of the Programme is as a result of the filling of all new proposed vacant positions
for 2013/14 financial year and the estimated inflationary cost adjustments over the MTEF period, these positions
will assist all sub programmes within Programme in the delivery of its core mandate such as the piloting of the
revised legislature Programme that makes provision for enhanced implementation of the M&E strategy.

PROGRAMME 3: CORPORATE SUPPORT SERVICES

Programme description
e To provide dedicated and seamless, professional support service to Members of the Legislature in order for
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our primary stakeholders (Members) to execute their constitutional and legislative mandate.

To provide Members with the following facilities and services:

Training and development,

Coordination of remuneration and employee benefits, administration of the personnel records, industrial
relations matters, and employee assistance programs and well as compliance with legislation regulating the
relationship between employer and employee.

To manage of Members facilities and promote corporate governance through policy development initiatives,
process enhancements, development of skills for Members and improved management of Party caucuses,
improvement and co-ordination of service delivery areas and introduction of sustainable programmes
aimed at ensuring that Members are best equipped to fulfill their Constitutional obligations.

To support the function of the Members and Parties of Legislature through the following management
functions and activities:

a professional, effective and efficient human resources and finance management systems ,

Effective budgetary control as the key cornerstone, to strengthen the accountability of Party whip/ Leader for
expenditure, overlooking the economical use of resources.

Key functions and responsibilities of the Programme

To ensure thatthere is an effective system for tracking resolutions of Oversight committee, LSB, subcommittees
of the LSB, and Secretariat as well as its Sub-committees;

To ensure that the Business Requirements are catered for through ICT support on  Business Solutions (e.g.
SAP), appropriate training, Licensing, Maintenance and Access to required reports;

To develop a system for effective integration processes and practices with internal and external stakeholders
(Participation in ECC, SALSA, Speaker’s Forum processes);

To develop a system for effective stakeholder resourcing (Resource model);

Develop a culture of leadership that promotes diversity, work life balance, transparency and accountability
To ensure that Members are provided with the necessary support that is responsive and relevant to their
needs;

Ensure the provision of the IT and office space infra — structure to enable staff and members to execute their
functions;

Ensure the provision of the administrative support such as HR services, office equipment and stationery; and

Manage and control the provision of communication services.

TABLE 8: SUMMARY PF PAYMENTS AND ESTIMATES: CORPORATE SUPPORT SERVICES

Main Adjusted Revised . X
Outcome L L X Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1. Management 33025 38985 51814 64829 64330 64330 68161 72 444 83970
2. Member Affairs 39903 55776 54936 70632 65 944 96 604 74011 77791 84 671
3. Institutional Support
Services 29 347 26557 28 354 34907 35420 35420 35466 37451 29 665
4. Operational Support
Services 31617 39216 59812 66261 78 341 78 341 66290 69826 53276
Total payments
and estimates 133 892 160 534 194916 236 629 244 035 274 695 243928 257 512 251 582

TABLE 9: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: CORPORATE SUPPORT SERVICES

Main Adjusted Revised . i
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 106 555 94724 122 518 148 645 148 688 148 688 153 318 162 369 172 145
Compensation of
employees 39079 38802 54010 63563 63 340 63 340 66875 71086 82612
Goods and services 67 476 55922 68 508 85082 85348 85348 86 443 91283 89 533
Inferest and rent on land
Transfers and subsidies
to 22000 54 449 48 296 57 660 57 660 88 320 60 831 63 873 70753
Provincial and local
governments
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Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

Departmental agencies and
accounts

Outcome Medium-term estimates

Higher education
institutions

Foreign governments and
international organisations
Public corporations and
private enterprises
Non-profit institutions 22000 54 449 48296 57 660 57 660 88 320 60831 63873 70753
Households

Payments for capital
assets 5337 11 361 24102 30 324 37 687 37 687 29779 31270 8684

Buildings and other fixed
structures 4149 10968 10908 13108 13108 6191 6362 2156

Machinery and equipment 3723 6 604 12767 15196 21522 21522 19:300 20 380 6228
Heritage Assefs
Specialised military assefs

Biological assefs

Land and sub-soil assets

Software and other

intangible assefs 1614 608 367 4220 3057 3057 4288 4528 300
Payments for financial
ussets

Total economic
classification 133 892 160 534 194 916 236 629 244 035 274 695 243928 257 512 251 582

Programme expenditure has increased from R133.9 million in 2009/10 to R194.9 million in 2011/12 financial
year. The sub-programme: Operational Support Services mainly contributed to the expenditure with a total
expenditure of R59.8 million for the period under review during 2011/12 financial year. The expenditure relates
to the rehabilitation of City Hall, maintenance costs and the Cleaning of the exterior wall of the Legislature
building.

Over the MTEF period the programme budget increase from R243.9 million in 2013/14 to R251.5 million
in 2015/16 financial year. The increase over the MTEF period relates to the projects that will be conducted
by Corporate Support Services such as the procurement of a consultant for the annual stakeholder survey,
enhancement of business intelligence, Installation of new lifts in the City hall, Installation of a passenger lift in
the west wing of the main building for the three floors. Over the MTEF, the capital budget declines due to the
completion of the following projects during the 2012/13 financial year: Phase 2- Enterprise Composite Network
Model, upgrade and relocating of the control room next to the house, Refurbishment of City Hall, Electronic
Security and Fire Defense project, Replacement of City Hall Chairs, Refurbishment of Duncan Hall.

SERVICE DELIVERY MEASURES

PROGRAMME 3: CORPORATE SUPPORT SERVICES

Performance Measures Estimated Annual Targets
2013/14 2014/15

3.1 Members Affairs
Percentage of Members capacitated on financial management, budget analysis 90% Identified Members and political support staff capacitated | 95% Members and political support staff capacitated
Research on PCO's Implementation of Research on PCOs 50% ufilisation of the research finding on PCOs
Research report , Quesfionncire and sampling guide
Percentage of Members capacitated on the Legislative draffing and Committee 80% Identified Members capacitated 85% Identified Members capacitated
enquiry act
Number of MOU secured with other Legislatures Develop norms and standard guideline for the GPL Update institutional norms and standard guideline
Number of service level agreement
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PROGRAMME 4: CORE BUSINESS

Programme description

The purpose of the Core Business Stream is to support the House and its Committees to make laws for the
Gauteng Province, conduct oversight over the Executive and facilitate cooperative governance. The Stream also
supports the involvement of the people of Gauteng in all GPL processes through its public participation initiatives,
ensuring that platforms are created for their effective participation. The Stream consists of three directorates
that play a critical role in supporting the execution of the GPL Constitutional mandate by providing professional
support for the House and Committees, facilitating communication, public participation and information and
knowledge Management.

Key functions and responsibilities of the Programme
The Stream functions in the area of Communications, Parliamentary Business and Information and Knowledge
Management and the key functions are:

To coordinate and drive the execution of the core mandate of the GPL;

To provide strategic direction to the stream and its directorates (overall strategic planning, implementation,
monitoring and evaluation);

Financial management and administration of the stream;

Capacity building within the stream;

Effective and efficient coordination of support functions to the Committees and the House;

Professional and Procedural support to committees of the House;

Develop and deliver strategic projects which are organized through directorates;

Monitoring and evaluation of the key deliverables on law-making, oversight and public participation;
Improve internal processes, inter-directorate planning, planning and accountability;

To foster good relations with internal and external service providers and support our customers.

Provision of research services to Committees of the House and the Institution;

Provision of analysis during oversight activities of the Legislature;

Coordination of interface between the Legislature and the National Council of Provinces;

Provision of legal services to committees of the House during national and provincial law making activities
of the institution;

Coordination of committee activities including scheduling (programming) of committee business;
Coordination of interface between the office of the Speaker and committees of the House;

Coordination of provincial law making processes;

to promote information and knowledge sharing to support GPL business processes, retention of institutional
memory, and embedding of knowledge management to business processes that support the GPL mandate;
Provides Document Management Services to the House and Committees, Printing Services, Document
registration Services, Interpretation translation services, recording of House and Committee proceedings,
Transcription services and provision of Information Services to support GPL business and Service Officers
Services;

Provide the Sergeant-at-arms function;

Policy implementation and monitoring;

Adherence to PFMA and relevant legislation;

Profile the GPL through the Speaker, Public education workshops; media; publications; branding/marketing/
advertising; and

To promote and facilitate public participation in all Legislative Processes.

TABLE 10: SUMMARY OF PAYMENTS AND ESTIMATES: CORE BUSINESS

Main Adjusted Revised i .
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

1. Management 49039 60 544 87218 9131 93 696 93 696 95939 101 887 120 815
2. Parliamentary Business 4316 10 565 19676 27189 27142 27142 27 624 29171 35642
3. Information and Knowledge

Management 6656 6767 6882 9586 7410 7410 9739 10284 10284
4. Communication 9036 7593 10244 17452 17195 17195 17731 18724 18724
Total payments and

estimates 69 047 85 469 124 020 145 538 145 443 145 443 151 033 160 066 185 465
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TABLE 11: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIOMATES BY ECONOMIC CLASSIFICATION: CORE BUSINESS

Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 68 237 85 052 123 970 145 538 145 422 145 422 151033 160 066 185 465

Compensation of
employees 48903 60 234 77 865 89 287 89 287 89 287 93 883 99716 117961

Goods and services 19334 24818 46105 56 251 56135 56135 57150 60350 67 504
Interest and rent on land

Outcome Medium-term estimates

Transfers and subsidies
to

Provincial and local
governments
Departmental agencies and
accounts

Higher education
institutions

Foreign governments and
infernational organisations
Public corporations and
private enterprises
Non-profit institutions

Households

Payments for capital

assets 810 a7 50 2 21
Buildings and other fixed
structures

Machinery and equipment 810 364
Heritage Assets
Specialised military assets
Biological assefs
Land and sub-soil assets
Software and other
infangible assefs 53 50 il 2
Payments for financial
assets

Total economic
classification 69 047 85469 124 020 145 538 145 443 145 443 151 033 160 066 185 465

Core Business expenditure has increased from R69 047 million in 2009/10 to R124 020 million in 2012/13.
Contributing to the expenditure is the sub-programme Management, with expenditure increasing from R49
million to R87.2 million as a result of filling of vacant positions and higher inflation adjustment for salaries of
staff as well as the opening of the Legislature and PPP Indaba.

Over the 2013/14 MTEF, the allocation increases from R151 million in 2013/14 to R185.4 million in 2015/16
financial year. The budget increase is mainly due to sub programme Management as a result of the filling of all
new proposed vacant positions for 2013/14 financial year and the estimated inflationary cost adjustment over
the MTEF period, these positions will assist all sub programmes within Programme 4 in the delivery of its core
mandate such as the piloting of the revised legislature programme that makes provision for enhanced oversight
model.

The programme will in 2013/14 financial year implement the following projects; Disestablishment of the 4th
Legislature and the establishment of the 5th Legislature, celebration of 20 years of the Gauteng Legislature, voter
education and identity document campaign towards the 2014 election in partnership with strategic partners, PPP
strategy Road show Gauteng Provincial Legislature, The GPL law making framework and Transfer of data from
analogue to digital.

In addition the programme makes provision for the Roll out of Bua le Sechaba; Feedback mechanism for all
committees public participation processes; NCOP taking Parliament to the people; conducting of Public hearing
for law making; conducting Committee inquiries in line with the act; conducting Sector forums for committees;
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conduct Sector Parliaments; Conduct Public education workshop; Feedback mechanisms for all petitions ;
Speaker’s report on public participation; PPP intervention; Public Perception survey.

SERVICE DELIVERY MEASURES

PROGRAMME 4: CORE BUSINESS

Performance Measures

Estimated Annual Targets

2013/14

2014/15

4.1 Parliamentary Business

Levels of public involvement during low making processes

Public hearings conducted for 100% of referred bills

Public hearings conducted for 100% of
referred bills

NCOP legislation processed

100% of NCOP legislation processed fimeously

100% of NCOP legislation processed timeously

Level of implementation of Committees Inguiries

100% implementation of the Committees inquiries Act

100% implementation of the Committees
inquiries Act

level of implementation of electronic resolution fracking system

100% Implementation of the Electronicresolufions tracking system

100% Implementation of the electronic
-resolutions tracking system

Level of compliance with standing rules

100% compliance with standing rules

100% compliance with standing rules

Level of inferrogation of the Appropriation Bill for adoption

Implemented Money Bills Amendment Procedure and related matters Act

Implemented Money Bills Amendment
Procedure and related matters Act

4.3 Communication

Number of people reached through the Bua Le Sechaba campaign

50%

60%

Number of
Designated groups participating in Legislature processes of Oversight and Law-Making

25%

30%

Coverage of the people of Gauteng in respect of Public Participation to support the
budget process

70% of coverage across identified communication platforms

80% of coverage across identified
communication platforms

Increased percentage of participation of external stakeholders

80%

100%

Utilization rate of the Petitions System

25% of the pefitioners

30% of the pefitioners

PROGRAMME 5: OFFICE OF THE CFO

Programme description

The purpose of the Office of the CFO is to provide professional Financial, Risk and Supply Chain Management
services to our stakeholders through service excellence to support the realisation of the Gauteng Provincial
Legislature’s (GPL) strategic goals and objectives. The Office of the CFO has a legislative mandate to promote the
GPL'’s financial policy, effective risk management processes, transparency and effective financial management
in respect of revenue, expenditure, assets and liabilities. The Office strives to raise financial resources equitably
and efficiently to ensure adequate funding for the implementation of the institutional strategic plan and ensures
the efficient and effective demand and supply chain management system.

The Office strives to encourage strong financial and risk management controls through partnership processes
with Programme Managers, Chairpersons of Committees and Accounting Officers of Parties participating in
the GPL. It must ensure financial integrity whilst striving to achieve a balance between budget priorities and
expenditure through interaction with all internal and external stakeholders. The Office is also responsible to
ensure continuous implementation of the Financial Management of Gauteng Provincial legislature Act (FAMLA)
to enhance the fiscal stability, accountability and integrity of the GPL.

The CFO Office is the integrity arm of the GPL and consists of staff that is highly skilled and committed to provide
a high level of service to accomplish its strategic goals and objectives.

The Executive Office of the CFO provides strategic guidance and leadership to the overall Programme. The
Programme comprises of the following Directorates:

e Executive Office of the CFO;

e Financial Management;

e Supply Chain Management; and

e Audit, Risk and Governance.

Key functions and responsibilities of the Programme
e Coordinate and prepare reports on the implementation of the Institutional strategic plan and budget;
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Execution of payroll for both members and staff in line with relevant acts and policies on prescribed dates;
Ensuring a three year internal audit plan is approved by the Audit & Risk Committee and executed within
the respective timeframes;

® Ensuring that an annual external audit plan is approved by the Audit & Risk Committee and external audit
reports finalised within five months after the financial year-end in pursuance of an unqualified audit opinion;
and

e Ensure effective fraud prevention plans are implemented through the Implementation of the Anti-fraud and

Corruption policy and Fraud Prevention Plan.

TABLE 12: SUMMMARY OF PAYMENTS AND ESTIMATES: OFFICE OF THE CFO

Outcome Mni.n , Adius.tet! Re}lised Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

1. Management 1279 13132 17919 23880 22663 22663 25088 26778 34973
2. Financial Management 376 208 855 176 436 436 788 832 832
3. Supply Chain Management 22 179 684 567 2680 2680 576 608 3098
4. Risk Management 4659 1774 2573 2069 2069 2614 2760 2760
Total payments and

estimates 11877 18178 21232 27 796 27 848 27 848 29 066 30978 41 663

TABLE 13: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: OFFICE OF THE CFO

R thousand

2009/10

Outcome

2010/

2011/12

Main Adjusted
appropriation  appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Current payments
Compensation of employees
Goods and services
Inferest and rent on land

Transfers and subsidies
to
Provincial and local
governments
Departmental agencies and
accounts
Higher education institutions
Foreign governments and
infernational organisations
Public corporations and
private enferprises
Non-profit instifutions
Households
Payments for capital
assets

Buildings and other fixed

structures

Machinery and equipment

Heritage Assefs

Specialised military assefs

Biological assefs

Land and subrsail assets

Software and other

infangible assefs
Payments for financial
assets

11877 18 047

21 232

27 796 26 593

26 593

29 066 30978 39781

7744 11553
4133 6494

15344
5888

20369 19476
1477 77

19476
77

n51 2301 31206
7545 1967 8575

131

1255

1255

1882

131

1255

11255

1882

Total economic
classification

11877 18178

21 232

27 796 27 848

27 848

29 066 30978 41 663
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The programme’s expenditure increased from R11.8 million to R21.2 million between 2009/10 to 2011/12
financial year. The expenditure was mainly contributed by the sub programme: Management with the total
expenditure of R17.9 million in 2011/12 due to an increase of staff establishment and filling of the vacant
positions as well as higher inflationary adjustment for salaries of staff and the payment of External audit fees.

The new sub programme Risk Management also contributed to the increase of the expenditure with total amount
of R1.7 million.

During 2012/13, allocation increased to R27.8 million. The significant increase in this period is due to the new
approved personnel structure identified by the Organisational Development exercise, most of these new positions
to be filled during the 2012/13 financial year in line with the adopted gradual phasing in approach on filling of
vacant positions in the Institution. The function shift of Asset Management from Corporate Support Services to
Supply Chain Management also contributed to the increased expenditure as it was not fully budgeted for.

Over the MTEF period the budget increases from R29 million in 2013/14 to R41.6 million in 2015/16 due to
capacity building, payments for Internal and External auditors as well as implementation of the GRAP standards.

In addition, shifting of Assets Management function from Corporate Support Services to the office of the CFO
also contributed to an increase over the MTEF period.

7. OTHER PROGRAMME INFORMATION
7.1 PERSONNEL NUMBERS AND COSTS

TABLE 14: PERSONNEL NUMBERS AND COSTS: GAUTENG PROVINCIAL LEGISLATURE

Personnel numbers As at As at As at As at As at As at As at

31 March 2010 31 March 2011 31 March 2012 31 March 2013 31 March 2014 31 March 2015 31 March 2016
1. Leadership and Governance 10 13 14 20 22 22 25
2. Office of the Secretary 6 8 6 8 15 15 18
3. Corporate Support Services 107 120 141 150 177 180 183
4. Core Business 161 180 190 200 208 212 215
5. Office of the CFO 20 30 31 40 45 48 50
Total departmental
personnel numbers 304 351 382 L1t 468 477 491
Total departmental
personnel cost (R
thousand) 103 824 119 849 159 489 186 580 199 050 211988 242972
Unit cost (R thousand) 342 341 418 446 466 502 527

The growth of the Gauteng Provincial Legislature increased from 418 in 2012/13 to 462 in 2015/16 financial
year as a result of new proposed positions to ensure that each Programme is fully capacitated in line with the
growing organisation and new challenges and to ensure that operational costs driven by each Programme
are fully funded to enable implementation of its priority projects that will contribute to the overall Gauteng
Legislature’s deliverable outputs.

TABLE 15: SUMMARY OF DEPARTMENTAL PERSONNEL NUMBERS AND COSTS: GAUTENG PROVINCIAL LEGISLATURE

Main Adjusted Revised . 5
Outcome . . X Medium-term estimates
appropriation appropriation estimate
2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Total for department

Personnel numbers (head

count) 304 351 382 409 418 418 468 477 49
Personnel cost (R thousands) 103 824 119 849 159 489 188 936 186 580 186 580 199 050 211988 242972

Human resources
component
Personnel numbers (head
count) 13 13 12 13 15 15 18 18 18
Personnel cost (R thousands) 3769 3995 4250 4463 4463 4463 4686 4920 5166
Head count as % of total for
department

4% 4% 3% 3 4% 4h 4% 4% 4%
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Main Adjusted Revised
appropriation  appropriation estimate

2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

Outcome Medium-term estimates

Personnel cost as % of fofal
for department % 3% 3% % % % % % %
Finance component
Personnel numbers (head
count) 20 30 34 40 40 40 45 48 50
Personnel cost (R thousands) 7744 10769 15 344 20 369 19476 19476 23 051 28 948 31206
Head count as % of total for
department 7% 9% 9% 10% 10% 10% 10% 10% 10%
Personnel cost as % of foal
for department 1% 9% 10% 1% 10% 10% 1% 12% 12%
Full time workers
Personnel numbers (head
count) 302 349 379 409 418 418 468 477 491
Personnel cost (R thousands) 103752 19772 159 410 188 936 186 580 186 580 199050 211988 242972
Head count as % of total for
department 99% 99% 99% 100% 100% 100% 100% 100% 100%
Personnel cost as % of foal
for depunmem 100% 100% 100% 100% 100% 100% 100% 100% 100%
Part-time workers
Personnel numbers (head
count)
Personnel cost (R thousands)
Head count as % of total for
department
Personnel cost as % of total
for department
Contract workers
Personnel numbers (head
count) 2 2 3
Personnel cost (R thousands) 72 77 79
Head count as % of total for
department 1% 1% 1% 0% 0% 0% 0% 0% 0%

Personnel cost as % of fofal
for department 0% 0% 0% 0% 0% 0% 0% 0% 0%

7.2 TRAINING

TABLE 16: PAYMENTS ON TRAINING: GAUTENG PROVINCIAL LEGISLATURE

Main Adjusted Revised
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1: Leadership and Governance 18 37 55 234 234 234 198 196 m

of which

Subsistence and trovel

Payments on tuition 18 37 55 234 234 234 198 196 221
2: Office of the Secretary 16 33 24 93 93 93 135 134 159

of which

Subsistence and fravel

Payments on uition 16 33 24 93 93 93 135 134 159
3: Corporate Support Services 182 178 255 1753 1753 1753 1586 1604 1621

of which

Subsistence and fravel

Payments on fuifion 182 178 255 1753 1753 1753 1586 1604 1621
4: Core Busingss 1905 1042 1048 2337 2337 2337 1865 1889 1905

of which

Subsistence and fravel

Outcome Medium-term estimates
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Outcome M“i," . Adius.l ec! Reyised Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Payments on fuition 1905 1042 1048 2337 2337 2337 1865 1889 1905
5: Office of the CFO 49 32 122 467 467 467 405 428 443
of which
Subsistence and frovel
Payments on tuition 49 32 122 467 467 467 405 478 443
Total payments on training 2170 1322 1503 4885 4885 4885 4189 4250 4350
TABLE 17: INFORMATION ON TRAINING: GAUTENG PROVINCIAL LEGISLATURE
Ovutcome Main Adjusted Reyised Medium-term estimates
estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Number of staff 304 351 382 409 418 418 468 477 491
:'rz:::? of asome 181 350 235 254 254 254 350 355 360
of which
Male 90 147 83 114 114 114 150 152 154
Female 88 203 152 140 140 140 200 203 206
gs;::::n‘i’:i;”'”'“g 78 57 105 120 120 120 130 135 138
of which
Terfiary 77 55 29 30 30 30 30 30 30
Workshops ] 2 76 90 90 90 100 100 100
Seminars
Other
Number of bursaries offered 22 40 44 50 50 50 50 50 50
Number of intems appointed 12 12 12 50 50 50
Number of leamerships appointed 10 10 10
Numer fdoys sen on 103 105 107 120 120 120 125 190 135
—training
7.3 Reconciliation of structural changes
TABLE 18: RECONCILIATION OF STRUCTURAL CHANGES: GAUTENG PROVINCIAL LEGISLATURE
2011/12 2012/13
Viote,/Department R'000 Viote/Department R’000
Programme 1: Leadership and Governance
New sub programme: Deputy Chair of Chairs 907
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VOTE 3

DEPARTMENT OF ECONOMIC DEVELOPMENT

To be appropriated by vote in 2013 /14 R 967 551000

Responsible Executing Authority IEC for Economic Development
Administering Department Economic Development
Accounting Officer Head of Department

1. OVERVIEW

Vision
Sustainable job creation and inclusive economic development in an integrated and globally competitive City
Region

Mission

The Department of Economic Development (DED) will be an activist, interventionist and developmentally focused
department contributing to an inclusive and growing economy in Gauteng by providing thought leadership
to inform the economic development agenda, mobilising stakeholders to partner for economic growth and
development, creating an enabling regulatory environment and stimulating business practices that promote
inclusive economic growth, promoting and aftracting trade and investment to the economy and directing
investment into strategic economic infrastructure.

Strategic Goals

The DED reflected strongly on its dual economic growth and development mandate in its revised strategic plan.

This mandate informs the DED strategic goals which are as follows:

e To provide integrated economic and development planning which informs spatially referenced regional and
local economic development, and contributes to the development of Gauteng into a globally competitive
city region;

e To facilitate the implementation of strategic programmes that will stimulate the brand, competitiveness and
social transformation of Gauteng, enhance trade and export promotion and the attraction of investment;
resulting in the creation of decent jobs, increased tourism and a greener economy;

To promote an efficient, equitable and socially responsible business environment;
To act as an economic intelligence nerve-centre to inform strategic decisions targeted sector development
strategies; and

e To promote public accountability and achieve high standards of corporate governance and efficient resource
utilization.

Aligning departmental budget to achieve prescribed outcomes

The DED recognizes its role as a lead department in relation to Outcome 4 “Decent Employment and Inclusive
Economic Growth” and equally affirms its role in support of other provincial outcomes. The Gauteng Medium
Term Strategic Framework (MTSF) emphasises the large scale creation of decent work opportunities as the
centre of its socio-economic agenda, so as to deal with the triple challenge of unemployment, inequality and
poverty. The Department of Economic Development, in aligning its plans with the MTSF and the outcomes of the
provincial government, led the development of the Gauteng Employment, Growth and Development Strategy
(GEGDS) which is the framework that underpins the developmental objectives of the province to achieve decent
work creation and sustainable economic growth. To support these objectives, the DED finalized economic
policies and strategies including the Industrial Policy, the Broad Based Black Economic Empowerment (BBBEE)
strategy, the Green Economy strategy and the Small Micro and Medium Enterprises (SMME) and Cooperatives
strategies. The focus is on improving the effective implementation of these strategies, and this critically informs
the reprioritisation and reconfiguration of the Department, and was considered in the development of its 2013
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medium term budget.

Acts, rules and regulations

Municipal Finance Management Act (MFMA), 2004;
Gauteng Liquor Act, 2003;

National Protected Areas Act, 2003;

Blue IQ Investment Holding Act, 2003;

Gauteng Tourism Act, 2001;

Promotion of Access to Information Act, 2000;
Administration of Justice Act, 2000;

Preferential Procurement Policy Framework Act, 2000;
Municipality Systems Act, 2000;

Gauteng Gambling Act, 1995, 1996, 2001;

World Heritage Convention Act, 1999;

Public Finance Management Act (PFMA), 1999;

Skills Development Act, 1998;

Employment Equity Act, 1998;

Convention Concerning the Protection of the World Cultural and Natural Heritage (adopted 1997);
Intergovernmental Fiscal Relations Act, 1997;
Gauteng Unfair Business Practices Act, 1996;

Sale and Service Matters Amendment Act, 1995;
Public Service Act, 1994;

Business Act, 1991;

Credit Agreements Act, 1980; and

2009-2014 Electoral Manifesto and Medium Term Strategic Framework (MTSF).

2. REVIEW OF THE CURRENT FINANCIAL YEAR (2012/13)

Output 1: Strategic economic Infrastructure stimulating employment-led economic growth and
development

Strategic economic infrastructure

The implementation of all freight and logistics hubs migrated to the Department of Roads and Infrastructure
(DRT) as per a decision of the Executive Council at the end of September 2012.

The implementation of the Jewellery Manufacturing Precinct (JMP) project was discussed with stakeholders in
order to determine the institutional arrangements and funding model in the current cycle. There was a delay
in implementation of the project due to slow approval of a funding application lodged with the Department of
Trade and Industries. The funding process will be in line with Public Private Partnerhips (PPP) framework as per
the directive from the National Treasury. The Gauteng Automotive Training Academy project commenced with
the appointment of a contractor and soaring summits developers, for the execution of the project. The contractor
took over the site and construction is in progress. The tender for the design phase of the project was issued for the
Nissan Incubation Facility and will follow the normal adjudication process. The design tender on the Automotive
Supplier Park Mini Factory project has closed and is in the process of adjudication. An agreement was concluded
with national departments on the development of the Justice Precinct at Constitutional Hill and a draft agreement
is in place with the City of Johannesburg. A draft layout based on the current infrastructure, capacity and heritage

components on site was developed and an application for funding was lodged with the Development Bank of
South Africa (DBSA).

Output 2: Re-industrialisation to support the growth of labour intensive industries

The number of people employed at the Ford T6 SMME Incubator increased to 61 exceeding the year to date
target of 35 due to increased production. Similarly, due to increased production the number of people trained
at the Ford Simulator increased to 854 exceeding the year to date target of 750. The Youth Skills and Technical
Training Programme recruited 44 people for training as artisans, welders, boiler makers, fitters and diesel
mechanics. The low prices negotiated with the service provider enabled the recruitment of more than double the
annual target of 20.Delays in the finalisation of logistical arrangements led to the postponement of the Dubai
Auto Training Project to the new financial year.

Output 3: Building an innovation and knowledge-based economy to drive competitiveness and economic growth
Approval of Gauteng Smart City (GSC) as a Special Economic Zone (SEZ) was granted and the province is bidding
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for funding (R9 billion) for industrial infrastructure. The GSC Master Blueprint, agreement with sister departments
and Col were concluded and the land transfer was effected by the National Department of Public Works (NDPW).

Output 4: Green economy interventions to support sustainable economic growth and interven-
tions

All the major procurement work required for Phase 2 of the Moringa Oleifera project was completed. From
the targeted 64ha, 44ha was cleared. From the required 74 000 seedlings to be planted, 15 000 seeds have
germinated into seedlings and the remainder of seeds planted await germination in the newly installed nursery. The
nursery was identified as a business opportunity and the business case is currently being developed. The Industrial
Waste Exchange programme and medical waste treatment projects could not take off due to the delays experienced
with the appointment of service providers.

Output 5: Tourism sector development to drive competitiveness and economic growth

The Transfer Guidelines Framework for the Ga-Rankuwa Hotel School was concluded and the transfer should be
complete before the end of the financial year. The Department also managed the process of developing the turn-
around strategy for the school. The Tourism Safety Monitor Project piloted in the Cradle of Humankind World
Heritage Site area came to a halt after being in operation for just one year. This follows confirmation at various
forums that the Department of Tourism will no longer be sponsoring the project in its current form. The project is
being reviewed and repackaged before it can be resubmitted for funding support to either the National Department
of Tourism or the Gauteng Provincial Treasury (GPT).

Output 7: Sustainable Employment Creation

SMME and cooperatives support: Gauteng Enterprise Propeller (GEP)

The GEP approved 11 loans through the Captive Fund and 14 deals through the Micro-Finance and MAFISA
Funds. These loans amount to a total of R37 million of which R10.4 million is classified as micro-finance loans. To
date, these deals have directly created 418 job opportunities. The businesses funded are mostly in the agriculture,
manufacturing, wholesale, retail, and construction and services sectors. The GEP carried out a total of 448 Assessment
of Company Operations (ACOs) to ensure that appropriate interventions are recommended in the current year. A
total of 339 businesses were awarded with Business Development Support Interventions, which includes planning,
technical, compliance, marketing, human resources and financial interventions. A total of 38 businesses were
assisted through the Township Business Renewal Programme. These interventions indirectly sustained a total of
729 jobs. Through the Co-operative Assistance Programme eighteen co-operatives were assisted with business
refurbishments and equipment to the value of R540 000, equating to R30 000 per co-operative. To date, a total of
112 training sessions have been completed. Sixty-nine of these sessions consisted of general SMME training and 43
were specific co-operative sessions. A total of 632 SMMEs and 119 members of co-operatives were trained. The
GEP continues the process of Sector Education Training Authority (SETA) accreditation of the training modules.

Implementation of Youth Employment Strategy

The implementation of the Winterveldt Enterprise Hub Project was transferred to the Automotive Industry
Development Centre (AIDC). The lessons learnt in the implementation of the Winterveldt Enterprise Hub are
being utilised in the preparatory work for the establishment of the other five Township Enterprise Hubs. These
lessons will be utilized as proof of concept for the other hubs.

The Department matched 855 eligible candidates through the Youth Placement training programme that
commenced in December 2012. These eligible candidates will be ready for placement in the new financial year.

Output 8: Trade and Investment Promotion

The Gauteng Economic Development Agency (GEDA) successfully facilitated investments that generated 2000
permanent and 1346 temporary jobs, totalling 3346 jobs, in the property development, Business Process
Outsourcing/Offshoring (BPO-O), Information Communication Technology (ICT), manufacturing and green
economy sectors. Throughout Gauteng Export Week four training seminars were conducted for exhibitors. These
seminars were on SABS Certification; DTl incentive schemes; incoterms (international commercial terms) and
export procedures; opportunities in the agro processing sector in Gauteng and opportunities in African markets.
To promote trade, GEDA participated in the following domestic and global trade exhibitions: Decorex; Africa
Health; FACIM (Mozambican Trade Exhibition), and America Smart Atlanta. The companies invited to participate
in these exhibitions clinched trade deals to the tune of R5 million and created 45 jobs. The Agri-business Export
Awareness workshop was conducted to inform and educate agro-processing companies and related service
providers about export intricacies and opportunities for export trade.
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Broad Based Black Economic Empowerment

The GPG departments managed to spend only 66.12 per cent against the 75 per cent planned target on the
GPG Preferential Procurement. The DED developed an implementation plan on attainment of B-BBEE targets
and promotion of local content in the procurement of goods and services, which was approved by the EXCO and
became effective on the 1st December 2012.

Consumer protection
A total of 1360 consumer complaints against a target of 1225 were resolved. The Department’s increased co-
operation from businesses and other stakeholders led to an increase in the resolution of complaints within a
specific turnaround time.

Liquor licencing

The Department conducted a total of 1833 proactive inspections against a target of 1350. A total of 2452
liquor licence applications were received against a target of 1396. The increase in applications is attributable
to occasional permits which were granted during the festive season, education and awareness workshops and
the blitz campaign. These awareness workshops were conducted to promote compliance and enforcement. The
Department issued a total of 1231 liquor licenses against a target of 750 as most of the applications lodged
were completed and complied with the requirements of the Gauteng Liquor Act, 2003 and the Liquor Board was
able to issue them without conditions.

Gambling regulation

In the year under review, the total gambling taxes collected amounted to R568.9 million, exceeding the target
of R531.7 million by 7 per cent. License fees collected amounted to R92.2 million exceeding the target of R85.2
million by 8 per cent.

Economic planning

Studies finalised by the Department in the year under review include that of a wage subsidy to alleviate the
challenges of youth unemployment in the province, a study of the hospitality industry which measured decent
work according to the criteria of the International Labour Organisation (ILO) and lastly a study on measuring the
cross border trade of Gauteng based firms.

The Memorandum of Agreement (MoA) for the National Foundry Training Centre was approved. This MoA will
trigger the development of the Foundry Training Centre in collaboration with the National Foundry Technology
Institute and Ekurhuleni East College. It is expected that 60 students will be enlisted for foundry skills training as
of September 2013, once the infrastructure is complete.

3. OUTLOOK FOR THE COMING FINANCIAL YEAR (2013/14)

Output 1: Strategic economic infrastructure stimulating employment-led economic growth and
development

Blue IQ Investment Holdings (Pty) Ltd will continue to increase its efforts in the development of strategic economic
infrastructure to serve as the bedrock for business and economic development. Investment in network and
connectivity infrastructure such as the NASREC Development Precinct SEZ will continue. Furthermore, phase 1 of
the Diepsloot Industrial Park will be completed; this will include the Incubation Centre and Practical University.

Output 2: Re-industrialisation to support the growth of labour intensive industries

Blue IQ Investment Holding (Pty) Ltd will to continue to focus on addressing skills gaps and creating jobs through
partnerships with industries to deliver skills for the economy in labour intensive sectors such as the automotive,
furniture, fashion, metal fabrication and mineral beneficiation sectors. The Nissan Simulator will be finalised and
an investment in the expansion of the mini-factories at the Automotive Supplier Park will be concluded.

Output 3: Building an innovation and knowledge-based economy to drive competitiveness and
economic growth

The Department plans to continue with finalization of four enterprise development business cases for the NASREC
Precinct and the establishment of BPO centres, mobile walk-in centres and ICT centres at the NASREC Precinct.
The programmes of the Innovation Hub and the Gauteng Innovation Exchange Programme will continue with an
enhanced focus on addressing skills gaps and creating jobs through partnerships with industries and the skills
development sector to deliver skills for the economy in the ICT and knowledge sector.
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Output 4: Green economy interventions to support sustainable economic growth and interven-
tions

The green agenda includes supporting and incubating companies via the Climate Innovation Centre, identifying
and mentoring bio-science innovation through the Gauteng Accelerator Programme (GAP), completing and
commissioning the Sedibeng and West Rand Bio-digestor projects and the Ekurhuleni Waste to Energy project.

Output 5: Tourism sector development to drive competitiveness and economic growth

The focus of the Gauteng Tourism Agency, Cradle of Humankind World Heritage Site and Dinokeng projects
will be to continue with the merging of these three entities into a “single unified tourism entity”. The purpose
of the merger is to improve the drive to position Gauteng as a tourism destination for business and leisure,
growing the visitor economy and effectively managing destination Gauteng in a responsible and sustainable
manner. There will be a continued focus on addressing skills gaps and creating jobs through partnerships with
industries and the skills development sector to deliver skills for the economy in the tourism sector, so as to address
structural unemployment with the view of absorbing trained persons. Specific priorities for the 2013/14 financial
year include finalising the transfer and operating model for the Garankuwa Hotel School, the refurbishment
of ramparts and interior office space at Constitution Hill, and continuing with the infrastructure upgrade at the
Cradle of Humankind World Heritage Site. In terms of developing Constitution Hill Precinct as a lead project in
city renewal and for the establishment of a struggle history route, the Nelson Mandela Centre of Memory will be
developed as an anchor attraction to enhance the visitor experience to Constitution Hill.

Output 7: Sustainable Employment Creation

SMME and Cooperatives support: Gauteng Enterprise Propeller (GEP)

The focus of the Department and the GEP will be to strengthen partnerships with the private sector and government
agencies in order to create SMME incubators that will be employment creators and aggressively drive greater
involvement of SMMEs and cooperatives in the economy. In the 2013/14 financial year, a targeted focus on
providing support and training to informal businesses will be implemented.

Implementation of Youth Employment Strategy

The Department will continue with the the implementation of the Youth Employment Strategy through the
establishment of Township Enterprise Hubs, the refurbishment of old township industrial sites, the roll-out of the
Gauteng Youth Placement Programme and the focused establishment of youth business.

Output 8: Trade and investment promotion

The Gauteng Economic Development Agency (GEDA) will ensure that Gauteng retains its position as an economic
hub of Southern Africa, and will promote trade and investment to maximise Foreign Direct Investment (FDI) and
Domestic Direct Investment (DDI) aiming to increase the participation of Gauteng nationally, regionally and
internationally. Furthermore, emphasis will be placed on positioning Gauteng-based companies to benefit from
procurement in strategic economic infrastructure projects such as rail-road construction, independent power
production and manufacture of rolling stock. The highlight will be to position Gauteng as the gateway to benefit
from bilateral and regional trade agreements through implementation of the Gauteng Investment Centre (One-
Stop Shop). This will facilitate trade and investment and the export development programme, ensuring that
Gauteng exports increase.

Broad Based Black Economic Empowerment (BBBEE)

The Department will continue to monitor the implementation of the BBBEE strategy. The DED in conjunction with
the Gauteng Department of Finance will continue to run awareness sessions with Supply Chain Management
(SCM) staff in GPG departments, agencies, municipalities and GPG suppliers. The Department will also continue
to assist GPG entities and suppliers to understand the Preferential Procurement Policy Financial Act (PPPFA) and
alignment to B-BBEE Regulations to ensure compliance. A key focus will be to use preferential procurement to
leverage a greater supply of locally produced goods and services.

Consumer protection

The Department identified sections in the national legislation that impact on its mandate and role and will review
the Consumer Affairs (Unfair Business Practices) Act 7 of 1996 during the year. Consumer education, advocacy
and awareness remain the cornerstone upon which consumer protection is built and the new communication and
marketing strategy calls for increased use of media to educate Gauteng citizens. Increased access to consumer
affairs courts in communities is a top priority, the more so with the passing of the Consumer Affairs (Unfair
Business Practices) Act which advocates the promotion and protection of consumer rights in marginalised and
rural communities.
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Liquor licencing

Priorities for the 2013/14 financial year include the finalisation and implementation of the Automated Liquor
Licensing System (ALLS), intensifying liquor abuse education and awareness programmes, and increasing the
number of inspections in order to enforce compliance. A process flow with specific time frames will be developed
in this regard. In terms of governance, the Department will conduct a review of the current funding model and
finalise the migration of shebeen permits into the ambit of the Gauteng Liquor Act of 2003.

Gambling regulation

During the 2013/14 financial year, the Gauteng Gambling Board (GGB) will continue to focus on the roll-out
of the responsible gambling awareness campaign with particular attention to school awareness programmes,
university and college campus visits, awareness sessions at public shows and expos, adult outreach projects
(Allpay and transport hubs) and public advertising. In terms of its mandate to regulate and control gambling, the
GGB will pay particular attention to a review of the impact of the proposed withholding tax on punters winnings
and contribute to the deliberations on the proposed amendments to the Taxation Laws Amendment Bill.

Economic planning

During the 2013/14 financial year, emphasis will be placed on ensuring that robust engagement takes place with
key stakeholders and that more evidenced based policies and strategies are developed for implementation. The
Department will conduct an impact index to assess the effectiveness of these measures and track the contribution
to the attainment of targets in line with the Gauteng Economic Growth and Development Strategy. In addition
the Department will ensure the development of sector support programmes for implementation and complete
the remaining sector strategies for sectors targeted by the Gauteng Industrial Policy Framework (GIPF). A series
of exercises to support regional integration will be implemented to ensure that Gauteng remains the gateway to
the African continent for trade and investment.

4. REPRIORITISATION

The implementation of approved strategies critically informs the reprioritisation of the budget and projects.
The Department examined the budget proposals from its public entities in order to strengthen the alignment
with its mandate. Several budget proposals from public entities were declined and some were realigned and
reprioritised. The budget reprioritization exercise identified savings within the existing committed expenditure
envelope and assigned funds to emerging priorities in the areas of enterprise development, job creation and
targeted sector development. As part of the cost cutting mechanisms austerity measures were implemented and
the Department reduced internal costs through centralisation of common expenditure.

5. RECEIPTS AND FINANCING
5.1 Summary of receipts

TABLE 3.1: SUMMARY OF RECEIPTS: ECONOMIC DEVELOPMENT

Main Adjusted Revised . .
Outcome - - . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/M 2011/12 2012/13 2013/14 2014/15 2015/16
Equitable share 875719 1087 082 822 573 912008 874412 874412 967 551 1077 600 1140229
Total receipts 875719 1087 082 822 573 912 008 874 112 874 12 967 551 1077 600 1140 229

The department receives funding through equitable shares. The total budget grows by 6 per cent from R912
million in the 2012/13 financial year (main appropriation) to R967.6 million in the 2013/14 financial year.
During the 2012/13 financial year the appropriation was adjusted downwards due to the realignment of
provincial functions. The Development Planning function migrated to the Office of the Premier and the Gauteng
Film Commission migrated to the Department of Sports, Arts, Culture and Recreation which produced a decline
in the allocation.

Over the 2013/14 MTEF the Department received additional funding amounting to R538.5 million, which
caters for improvements in conditions of service, a phased-in implementation of the organizational structure,
job creation and the Nelson Mandela Centre of Memory project. A positive growth rate in the budget over the
2013 MTEF is evident despite the previous function shifts due to the additional funding. In terms of developing
Constitution Hill Precinct as a lead project in city renewal and for the establishment of a struggle history route, the
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Nelson Mandela Centre of Memory will be developed as an anchor attraction to enhance the visitor experience.
5.2 Departmental receipts

TABLE 3.2: DEPARTMENTAL RECEIPTS: ECONOMIC DEVELOPMENT

Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Tax receipts 538 450 616 636 612939 662 680 662 680 662 680 708 573 758 506 804 017

Casino taxes 506 143 585980 580 337 586 545 586 545 586 545 62231 666229 706 204
Horse racing faxes 32307 30 656 32 602 76135 76135 76135 86202 92217 97 813
Liquor licences

Motor vehidle licences

Outcome Medium-term estimates

Sales of goods and

services other than

capital assets 39 31 125
Transfers received

Fines, penalties and

forfeits

Interest, dividends and

rent on lond 3860 2706 1579 1082 1082 1082 1878 1991 2111
Sales of capital assefs 47
Transactions in

financial assets and

liabilities 3833 (54 525) 79 250 265 27

Total departmental
receipts 546 182 565 128 614 769 663 762 663 762 663 762 710701 760 762 806 405

The Department generates revenue from gambling taxes, comprised of casino and horse racing taxes. Gambling
revenue is collected by the Gauteng Gambling Board (GGB) for a commission in terms of the Public Finance
Management Act Sec 21 (b)(iii), s23(1) & (2) and (3) as well as the Gauteng Gambling Act of 1995 as amended.
Over the 2013 medium term total revenue will grow from R663.8 million in 2012/13 to R710.7 million in
2013/14 and againt R806.5 million in 2015/16 producing an annual average growth rate of 7 per cent. The
GGB will continue to intensify the responsible gambling awareness campaign in the province.

5.3 Donor Funding
N/A

6. PAYMENT SUMMARY

6.1 Key assumptions

The budget was compiled in accordance with the Provincial Budget Guidelines. The new departmental strategies,
based on the Medium Term Strategic Framework, inform the Department’s budget. Cost-saving strategies,
inflation-related adjustments, personnel cost increases and performance bonuses for levels 1 to 12 and SMS
remunerations were taken into account.

6.2 Programme summary

TABLE 3.3: SUMMARY OF PAYMENTS AND ESTIMATES: ECONOMIC DEVELOPMENT

Main Adjusted Revised . :
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1. Administration 83876 126 334 129 436 108 283 127 625 127 625 127707 183 275 175278
2. Integrated Economic
Development Services 172 357 198 794 158 379 247 632 196 623 196 623 239766 285 822 286 094
3. Trade and Sector
Development 467 839 641578 410 337 455411 451947 451947 507 885 497 381 549 295
4. Business Regulation
and Governance 43801 52 685 43092 66 337 66 745 66745 64159 78332 89 465
5. Economic Planning 15360 10 638 18151 34 345 31472 31472 28034 32790 40096
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Main Adjusted Revised . .
Ovutcome . L . Medium-term estimates
appropriation  appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Total payments and
estimates 783 233 1030029 759 394 912 008 874 412 874 412 967 551 1077 600 1140 229

6.3 Summary of economic classification

TABLE 3.4: SUMMARY OF DEPARTMENTAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: ECONOMIC DEVELOPMENT

Outcome

R thousand 2009/10 2010/1

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Current payments 171 800 198 389

258 620

318 060

278 235

278 235

299 645 418 600 435110

Compensation of
employees 74 451 80372

Goods and services 97 349 118017

Interest and rent
on land

91036
167 561

24

113013
205047

114287
163 948

114287
163 948

124 786 188 838 211332
174 859 229762 223778

Transfers and
subsidies to 608 729 822 705

495 094

590 948

590 161

590 161

657 492 649 112 698 677

Provincial and local
govemnments 9925 21500
Departmental agencies
and accounts 598 804 800136
Higher education
institutions

Foreign governments
and international
organisations

Public corporations and
private enferprises
Non-profit institutions
Households 1069

494 851

243

590 948

587 495

2666

587 495

2666

657 492 649112 698 677

Payments for capital
assets 2285 1637

5443

3000

5955

5955

10 414 9 888 6442

Buildings and other
fixed structures
Machinery and
equipment 21285 1637
Heritage Assefs
Specialised military
assefs

Biological assefs
Lond and sub-soil
assets

Software and other
intangible assets

5423

20

3000

4955

1000

4955

1000

10414 9888 6442

Payments for
financial assets 49 71298

237

61

61

Total economic
classification 783233 1030029

759 394

912 008

874 12

874 412

967 551 1077 600 1140 229

Note: The financial data in the above table excludes functions shifts to other departments.

Expenditure from the 2009/10 to the 2011/12 financial years was restated following the shift of the development
planning function and the Gauteng Film Commission.

Total expenditure increased by 32 per cent from R783.2 million in 2009/10 to R1 billion in the 2010/11 financial
year, declining again to R759.4 million in the 2011/12 financial year. Total expenditure reached a peak in
2010/11 due to additional transfers to public entities and municipalities with key achievements the approval of
the GEGDS and job creation under the Community Works Programme.

Total expenditure in 2011/12 amounts to R759.4 million with transfers to public entities at R494.9 million, 65
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per cent of the total. In the 2011/12 financial year sector plans were swiftly translated into practical work across
the Department and its public entities and the focus was on the implementation of the GEGDS. The Department
will not deviate from the 2012/13 adjusted appropriation according to the 2012/13 revised estimate figures.
Over the 2013/14 MTEF period, the departmental budget amounts to R967.6 million with funds earmarked for
job creation, the Nelson Mandela Centre of Memory and the implementation of the organizational structure. The
budget of the administration programme declines from R127.6 million in 2012/13 to R123.8 million in 2013/14
due to cost cutting measures.

In 2013/14 the largest share of the budget is allocated to the Trade and Sector Development Programme to
provide for transfers to the public entities for projects such as the Nissan Project, the Garankuwa Hotel School,
strategic economic infrastructure and the Gauteng Investment Centre. Under compensation of employees cost of
living adjustments were effected for personnel which grows from R114.3 million in 2012/13 (2012/13 adjusted
appropriation) to R124.8 million in the 2013/14 financial year. The compensation of employees’ budget rapidly
increases from R124.8 million in 2013/14 to R188.8 million in 2014/15 due to the implementation of the
approved organizational structure.

Under machinery and equipment the Department catered for the replacement of old furniture and machinery.
The budget is R10 million, declining gradually over the 2013/14 medium term to R6.4 million in the 2015/16
financial year.

6.4 Infrastructure payments

6.4.1 Departmental infrastructure payments
N/A

6.4.2 Departmental Public-Private Partnership (PPP) projects
N/A

6.5 Transfers

6.5.1 Transfers to public entities

TABLE 3.5: SUMMARY OF DEPARTMENTAL TRANSFERS TO PUBLIC ENTITIES

Main Adjusted Revised . .
Outcome .. .. ) Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1. Gauteng Enterprise
Propeller 116 341 131 659 93912 104 300 104 300 104 300 128 447 129291 125838
2. Gauteng Economic
Development Agency 61000 65836 48362 68000 68000 68000 55785 55703 30474
3. Gauteng Tourism Agency 48500 70551 61488 52045 52045 52045 62016 65427 60298
5. Blue 1Q Investment
Holdings (Pty) Ltd 216 165 255 837 180 453 205223 225223 225223 302320 283 369 307 559
Total departmental
transfers to public
entities 442 006 523 883 384 215 429 568 449 568 449 568 548 568 533790 524 169

The public entities listed above are under the control and ownership of the Department. In contrast to previous
financial years, the Gauteng Film Commission’s budget is excluded as it migrated to the Gauteng Department
of Sports, Arts, Culture and Recreation following the realignment of provincial functions.

Total transfers to public entities decreased from R442 million in the 2009/10 financial year to R384.2million in
the 2011/12 financial year. Transfers to public entities reached a peak in the 2010/11 financial year due to the
motorsport contract that was still funded under Blue IQ Investment Holdings (Pty) Ltd.

Over the 2013 MTEF total transfers to public entities decrease from R548.6 million in 2013/14 due to additional
funding awarded to Blue IQ Investment Holdings (Pty) Ltd for the Nelson Mandela Centre of Memory and other
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job creation endeavours.

The allocation to the GEP escalates from R104.3 million in 2012/13 to R128.4 million in the 2013/14 financial
year to cater for a targeted focus on providing support and training to informal businesses, SMMEs and
cooperatives.

The Gauteng Tourism Authority (GTA) budget grows from R52 million in 2012/13 to R62 million in 2013/14
at a rate of 19 per cent for projects such as finalising the transfer and operating model for the Garankuwa
Hotel School, the refurbishment of ramparts and interior office space at Constitution Hill and the state-of-the-art
visitor information centre. Furthermore, the GTA will intensify its goal of making Gauteng a preferred tourism
destination.

During the 2013/14 financial year the Department will work towards finalizing the merger of GEDA and Blue
IQ Investment Holdings (Pty) Ltd. The mandate of GEDA will be infused into that of Blue IQ Investment Holdings
(Pty) Ltd to form the Gauteng Growth and Development Agency (GGDA) and Blue IQ and GEDA will then trade
as a single entity. The budget of the two public entities will be combined even though they are listed as separate
public entities over the 2013 MTEF in the table above.

Blue IQ receives additional funding of R54.7 million in the outer years of the 2013 MTEF for the Nelson Mandela
Centre of Memory. In terms of developing the Constitution Hill Precinct as a lead project in city renewal and
for the establishment of a struggle history route, the Nelson Mandela Centre of Memory will be developed
as an anchor attraction to enhance the visitor experience. The Blue IQ budget grows from R225.2 million to
R302.3 million growing at a rate of 34 per cent to cater for key projects such as metal and machinery sector
development, the Gauteng Tooling Initiative, the BPO-O strategy and automotive sector development . During
the 2012/13 financial year Blue I1Q received an additional R20 million for the Nissan project which stimulated
job creation in the automotive sector.

The budget for the GEDA declined by 18 per cent from R68 million in 2012/13 to R55.8 million in the 2013/14
financial year. Furthermore, over the 2013 MTEF the allocation for GEDA further declines from R55.8 million to
R30.5 million due to the plans in place to merge Blue IQ and GEDA into one public entity, the GGDA. Therefore
the Department envisages a reduction in operational costs since these two entities will share support services.

6.5.2 Transfers to other entities

TABLE 3.6: SUMMARY OF DEPARTMENTAL TRANSFERS TO OTHER ENTITIES

Main Adjusted Revised . X
Outcome .. . . Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/M 2011/12 2012/13 2013/14 2014/15 2015/16

1. Cradle of Humankind 32000 72954 62923 571157 57157 57157 44115 53 442 83 594
2. Dinokeng 27931 71598 32613 48100 48100 48100 42139 31736 65587
3. Gauteng Liquor Board 16051 28590 15100 32670 32610 32670 28781 30255 31438
Total departmental

transfers to trading

entities 75982 173 142 110 636 137 927 137 927 137 927 115 035 121 433 180 619

The department has three trading entities under its control which can be defined as an entity within the
administration of the department. Over the 2013 MTEF transfers to the above trading entities grow steadily from
R115 million in 2013/14 to R180.6 million in the outer year of the MTEF to cater for compensation of employees
and other operational expenditure.

6.5.3 Transfers to local government

TABLE 3. 7: SUMMARY OF DEPARTMENTAL TRANSFERS TO LOCAL GOVERNMENT BY CATEGORY

Main Adjusted Revised . .
Outcome .. L . Medium-term estimates
appropriation  appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
(ategory A 19300
(ategory B 3500 2200
(ategory C 6425
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Main Adjusted Revised . )
Outcome L L . Medium-term estimates
appropriation  appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Total departmental
transfers to local
government 9925 21 500

These transfers relate to the development of local economies in partnership with key stakeholders by aligning local
economic development (LED) initiatives with government programmes. Total transfers to local government in the
2009/10 financial year were R9.9 million of which R6.4 million was transferred to the West Rand Municipality
and R3.5 million to the Randfontein Local Municipality.

Transfers to local government in the 2010/11 financial year amounted to R21.5 million of which R19.3 million
were Category A transfers and R2.2 million Category B transfers. The Department did not provide for any
transfers to municipalities over the 2013 MTEF but will provide non-financial support to local municipalities.
This includes the implementation of the Gauteng LED Strategic Framework, in particular the capacity building
programme which will target stakeholders in municipalities.

7. PROGRAMME DESCRIPTION
PROGRAMME 1: ADMINISTRATION

Programme description

The purpose of the programme is to provide strategic leadership, support and transversal business solutions to
enable the MEC, HOD and the DED Group to effectively and efficiently deliver on its mandate.

The transversal nature of the administration support functions means that, indirectly, the programme contributes
to all five DED strategic goals set out in the revised strategic plan; but the programme directly leads delivery
towards goal five which is to promote public accountability and achieve high standards of corporate governance
and efficient resource utilisation.

Programme objectives
Towards achievement of the above goal, the programme level strategic objectives set out in the revised Strategic
Plan are as follows:

e Financial accountability and compliance with all prescribed financial regulations and guidelines; and
e Employment equity targets achieved.

TABLE 3.8: SUMMARY OF PAYMENTS AND ESTIMATES: ADMINISTRATION

Main Adjusted Revised ) .
Outcome . L . Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

1. Office of the MEC 8115 9903 14079 9890 15253 15253 10240 16167 18 561
2. Office of the HOD 417 22 366 28418 10799 11785 11785 11965 18 260 19057
3. Financial Management 17027 16178 13116 16466 18583 18583 16199 22016 26 467
4. Corporate Services 54563 77 887 713823 71128 82 004 82 004 89 303 126 832 11193
Total payments and

estimates 83 876 126 334 129 436 108 283 127 625 127 625 127 707 183 275 175 278

TABLE 3.9: SUMMARY OF DEPARTMENTAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: ADMINISTRATION

Main Adjusted Revised . .
Outcome . . ) Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 82335 116 885 124 154 106 282 119 181 119 181 117 960 174 311 169 802
Compensation of
employees 41388 45942 56 201 53673 57673 57673 74 665 117 386 119748
Goods and services 40 947 70943 67929 52 609 61508 61508 43295 56 925 50054
Inferest and rent
on land 24
Transfers and
subsidies to 1069 230 2549 2549
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Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

Provincial and local
governments
Deparimental agencies
and accounts

Outcome Medium-term estimates

Higher education
institutions

Foreign governments
and infemational
organisations
Public corporations and
private enferprises
Non-profit instifutions
Households 1069 230 2549 2549
Payments for
capital assets 1122 1082 4814 2001 5844 5844 9747 8964 5476
Buildings and other
fixed structures
Machinery and
equipment 1122 1082 4794 2001 4844 4844 9747 8 964 5476
Heritage Assets
Specialised military
assefs

Biological assefs

Land and subrsoil

0ssefs

Software and other

infangible assefs 20 1000 1000
Payments for
financial assets 419 7298 237 51 51
Total economic
classification 83876 126 334 129 435 108 283 127 625 127 625 127 707 183 275 175 278

The administration budget increased from the 2012/13 main appropriation of R108.3 million to a adjusted
budget of R127.6 million in the 2012/13 financial year due to the centralisation of common expenditure as a
means to reduce operational costs. The decision to centralise common expenditure such as stationary, catering
and administrative costs remains in place over the 2013 MTEF. The budget increases from R127.6 million in
2012/13 to R127.7 million in the 2013/14 financial year since the Department budgeted for IT support under
machinery and equipment. Corporate Services received the largest share of the budget due to the provision of
ICT support to the Department. Under compensation of employees the budget increases from R74.7 million
in 2013/14 to R117.4 million in 2014/15 due to the implementation of the recently approved organizational
structure. Goods and services reduce by 30 per cent from R61.5 million to R43.3 million due to cost saving
measures and channeling the budget towards job creation initiatives. Thereafter, the goods and services budget
of the programme increase again to R56.9 million after the planned implementation of the organizational
structure. Additional appointments under personnel in the 2014/15 financial year will require additional
machinery and equipment with a budget of R8.9 million in the 2014/15 financial year.

PROGRAMME 2: INTEGRATED ECONOMIC DEVELOPMENT SERVICES

Programme description

As reflected in the revised Strategic Plan of the DED, the programme’s aim is to facilitate equitable regional
and local economic development and to promote and support business enterprises in priority sectors guided by
spatially referenced integrated economic and development planning, thereby contributing to the development of
Gauteng into a competitive global city region.

The Integrated Economic Development Services Programme is a lead delivery programme for the DED's core

mandate, and as such leads delivery towards the following DED Strategic Goal:
Goal 1: To provide integrated economic and development planning which informs spatially referenced regional
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and local economic development; and contributes to the development of Gauteng into a globally competitive city
region.

Programme objectives

Towards achievement of the above goal, the programme level strategic objectives set out in the revised Strategic
Plan are as follows:

®  Youth employment programmes implemented

® Regional and Local Economic Development; and

e  SMME’s and cooperatives supported financially and non-financially.

TABLE 3.10: SUMMARY OF PAYMENTS AND ESTIMATES: INTEGRATED ECONOMIC DEVELOPMENT SERVICES

Main Adjusted Revised
appropriation  appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
1. Enterprise Development 119 626 132329 97 435 110739 110 665 110 665 133 623 139485 1401
2. Regional and Local
Economic Development 12580 23759 2950 4313 415 4115 3354 4503 5626
3. Economic Empowerment 40151 42706 57994 132580 81843 81843 102789 141834 140 357
Total payments and
estimates 172 357 198 794 158 379 247 632 196 623 196 623 239 766 285 822 286 094

Outcome Medium-term estimates

TABLE 3.11: SUMMARY OF DEPARTMENTAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: INTEGRATED ECONOMIC DEVELOPMENT SERVICES
Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 45947 45 621 64 313 142 964 92 243 92 243 110 983 155 896 159 592
Compensation of
employees 3067 2533 3174 21264 17538 17538 6058 917 12177
Goods and services 42880 43088 61139 121700 74705 74705 104930 146725 147 415
Interest and rent on land
Transfers and subsidies
to 126 266 153 159 93912 104 300 104 354 104 354 128 447 129 291 125 838
Provincial and local
governments 9925 21500
Departmental agencies and
accounts 116 341 131659 93912 104 300 104 300 104 300 128 447 129291 125838
Higher education
institutions

Outcome Medium-term estimates

Foreign governments and
infernational organisations
Public corporations and
private enterprises
Non-profit instifutions
Households 54 54
Payments for capital
assets 144 14 154 368 26 26 331 635 664
Buildings and other fixed
structures
Machinery and equipment 144 14 154 368 26 26 331 635 664
Heritage Assefs
Specialised military assets
Biological assefs
Land and sub-soil assets
Software and other
infangible assefs

Payments for financial
assets

Total economic
dussification 172 357 198 794 158 379 247 632 196 623 196 623 239 766 285 822 286 094
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Expenditure from the 2009/10 financial year to the 2011/12 financial year was restated following the shift of
the Development Planning function. However the 2012/13 main appropriation was not restated in line with the
function shift therefore producing a substantial increase from R158.4 million in 2011/12 to R247.6 million in the
main appropriation of the 2012/13 financial year. During the adjustment budget 2012/13 the budget declined
slightly in line with the shift of the Development Planning function.
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However, the allocation pertaining to the Development Planning function was completely re-allocated over the
2013 MTEF to the Office of the Premier. This produced a substantial reduction of 24 per cent in the budget of the
programme which declined from R196.6 million in 2012/13 to R239.8 million in the 2013/14 financial year.

Over the 2013 medium term, the budget increased from R239.8 million in 2013/14 to R286 million in 2015/16
to cater for transfers to the GEP under the Enterprise Development sub-programme and support provided to local
municipalities under the Regional and Local Economic Development sub-programme. Provision was made for
projects in relation to the implementation of the GEGDS under the Economic Empowerment sub-programme.

The goods and services budget increased from R104.9 million in 2013/14 to R147.4 million in the 2015/16
financial year to cater for projects in relation to job creation and the implementation of the GEGDS. The personnel
budget rapidly increases from R6.1 million in 2013/14 to R12.2 million in the 2015/16 financial year due to
the planned implementation of the recently approved organizational structure. Goods and services escalate to
support the implementation of projects in relation to the GEGDS, growing from R104.9 million in 2013/14 to
R147.4 million in the 2015/16 financial year.

SERVICE DELIVERY MEASURES

PROGRAMME 2: INTEGRATED ECONOMIC DEVELOPMENT SERVICES

Performance measures Medium-term targets
2013/14 2014/15 2015/16
Number of Township Enterprise Hubs established 3 3 3
Number of youth benefitting from Gauteng Youth Placement Programme 3000 6000 4500
Number of economic development projects supported at local and regional levels 3 3 3
Number of capacity building inferventions to municipalities 2 2 ]
Number of existing SMME's supported 2200 2300 2500
Number of new SMME's developed 200 200 220
Cumulative number of SMME's supported financially 3140 (1767 New) 4100 4300
Cumulative number of SMME's supported noninancially 26 860 (1738 New) 28000 30000
Number of youth businesses created 1000 1000 2000
Number of existing cooperatives supporfed 310 340 360
Number of new cooperatives developed 40 50 60
Cumulative number of Co-ops supported financially 70 100 120
Cumulative number of Co-ops supported non-inancially 300 350 390
Number of informal traders trained 250 350 400
Number of informal traders assisted fo register with CIPC 50 75 100

PROGRAMME 3: TRADE AND SECTOR DEVELOPMENT

Programme description

The programme’s aim is to facilitate the implementation of strategic programmes that will stimulate and enhance
the brand, competitiveness and social transformation of Gauteng, enhance trade and export promotion and the
attraction of investment, and result in the creation of decent jobs, increased tourism, and a greener economy.
This will be achieved as the programme seeks to increasingly integrate and upscale the work of its implementation
agencies: GEDA, BLUE 1Q, GTA and Dinokeng and the Cradle of Humankind World Heritage Site under an
enhanced institutional arrangement and governance structure. This work is ongoing.

The aim of the programme will be achieved as it primarily drives:

e Sector and Industry Development - to accelerate the development of high growth, competitive and labour-
absorbing sectors to support the creation of decent jobs and global competitiveness;

e Trade and Investment Promotion - to attract DDI and FDI in identified markets and unlock increased trade
opportunities on the African continent and across the globe;

e Strategic Economic Infrastructure - to invest in strategic economic infrastructure in targeted sectors, and to
create an enabling environment for crowding-in strategic economic infrastructure; and

e A Greener Economy — a sustainable economy by decoupling economic growth from resource usage.

The Trade and Sector Development Programme is a lead delivery programme for the DED’s core mandate, and
as such leads delivery towards the following DED Strategic Goal:
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Goal 2: To facilitate the implementation of strategic programmes that will stimulate and enhance the brand,
competitiveness and social transformation of Gauteng, enhance trade and export promotion and the attraction
of investment, and result in the creation of decent jobs, increased tourism, and a greener economy.

Programme objectives

Towards achievement of the above goal, the programme level strategic objectives set out in the revised Strategic
Plan, and aligned to the outputs reflected in the Decent Work Outcome Plan, are as follows:

Strategic economic infrastructure stimulating employment-led growth and development;
Re-industrialisation to support the growth of labour-intensive industries;

Building an innovation and knowledge-based economy to drive competitiveness and economic growth;
Green economy interventions to support sustainable economic growth and development;

Tourism sector development to drive competitiveness and economic growth;

Creative industries sector development to drive competitiveness and economic growth; and

Trade and investment promotion.

TABLE 3.12: SUMMARY OF PAYMENTS AND ESTIMATES: TRADE AND SECTOR DEVELOPMENT

Main Adjusted Revised . 5
Ovutcome . L . Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

1. Trade and Investment

Promation 62427 67527 54926 69433 69422 69422 57295 57407 32257
2. Sector Development 189 247 318214 168 809 180755 157 302 157302 148270 156 605 209 479
3. Strategic Inifiatives 216165 255 837 186 602 205223 225223 225223 302 320 283 369 307 559
Total payments and

estimates 467 839 641 578 410 337 455 411 451 947 451 947 507 885 497 381 549 295

TABLE 3.13: SUMMARY OF DEPARTMENTAL PAYMENTS AND ESTIMATES BY

ECONOMIC CLASSIFICATION: TRADE AND SECTOR DEVELOPMENT

R thousand

Outcome

2009/10 2010/1 2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15

2015/16

Current payments
Compensation of
employees
Goods and services
Interest and rent on land

Transfers and

subsidies to
Provincial and local
governments
Departmental agencies
and accounts
Higher education
institutions
Foreign governments
and infemational
organisations
Public corporations and
private enferprises
Non-profit institutions
Households

Payments for capital

assets
Buildings and other fixed
structures
Machinery and
equipment
Heritage Assets
Specialised military
assets
Biological assefs

1404 1691 24 498

1433

1422

1422

1510 1704

1783

1258 1654 399
146 37 24099

1286
147

1286
136

11286
136

1352 1536
158 168

1607
176

466 412 639 887 385 839

453978

450 525

450 525

506 375 495 677

547 512

466 412 639 887 385 839

453 978

450 525

450525

506 375 495677

547 512

23

3

Lond and sub-soil assets

96




2013/ 14 e EPRE e Vote 3 - Economic Development

Main Adjusted Revised . .
Outcome L L, X Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

Software and other

intangible assets
Payments for
financial assets
Total economic
dassification 467 839 641 578 410 337 455 411 451 947 451 947 507 885 497 381 549 295

Expenditure from the 2009/10 to the 2011/12 financial years was restated following the shift of the Gauteng
Film Commission. In the 2010/11 financial year the total expenditure of the programme reached a peak due to
additional transfers to Blue IQ (Pty) Ltd for the motorsports contract.

The total budget grows from R432 million in 2012/13 to R549.3 million in the 2015/16 financial year. Over
the 2012/13 MTEF the largest share of the budget is allocated to the sub-programmes Strategic Initiatives and
Sector Development due to the budgeted transfers to Blue IQ (Pty) Lid, GEDA, GTA, Cradle of Humankind and
Dinokeng all of which are entities under the control of the Department which implement various projects on its
behalf. The budget for compensation of employees increases from R1.3 million in 2012/13 to R1.6 million in
the outer year of the 2013 MTEF with no new appointments. Goods and services also show a steady increase
due to inflationary related adjustments growing from R147 000 in 2012/13 to R176 000 in the outer year of the

2013 medium term.

SERVICE DELIVERY MEASURES

PROGRAMME 3: TRADE AND SECTOR DEVELOPMENT

Performance measures

Estimated annual targets

2013 /14

2014 /15

2015 /16

Airport City (ORTIA) - stimulating mineral beneficiation
Percentage completion of Jewellery Manufacturing Precinct (Phase 1 of 1DZ)

40% (Finalise PPP — financial and
contractual close)

80% (Completion and hand-over)

100% (Commissioned / Sign-off)

Airport City (ORTIA) - stimulating mineral beneficiation
Percentage completion of the feasibility on next phases Jewellery Manufacturing Precinct (Phase 1 of IDZ)

100% (Feasibility study
completed)

Digpsloot Industrial Park
Percentage completion of Digpsloot Industrial Park

100% (Consfruction completion
of phase 1 — SMME incubation
centre and Practical University)

20% (Construction completion
of phases? and 3 — Commercial
(entre

100% (Construction completion pf
phases 2, 3 — Commercial centre)

Automofive sector development
Percentage establishment of Nissan Simulation project

100%
Development of the incubation
centre

Automotive Supplier Park

100% (incubation facility

% completion of Automotive Supplier park (ASP) infrastructure Mini factory 10 & 11 complefed

Furiture sector development 30 50 60
Cumulative number of Craftsmen and designers frained

Furiture sector development 55 60 65
Number of new manufacturers frained

Airport City (ORTIA) - stimulating mineral beneficiation 15 20 25
Number of students graduating from JMP training

Automofive sector development 46

Number of beneficiaries from Youth reskilling and technical training programme

Automofive sector development 80 80 80
Number of beneficiaries from Mentorship programme for body repair shops

Automotive sector development 1370 1370 1370
Number of people trained af FORD SIMULATOR and Training Academy

Automotive sector development 100 100 100
Number of students parficipating in Dubai students training

NASREC Precinct Development Pre-feasibility study completed Feasibility study complefed Master plan completed
Special Economic Zone project preparation

Maxum af TIH 52 52 52
Number of companies in pre-incubation

Maxum at TIH 16 25 25

Number of companies in incubation
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Performance measures Estimated annual targets
2013 / 14 2014 / 15 2015/ 16

Number of SMME's (Entrepreneurs) incubated via Gauteng Innovation Competition 8 15 15
Number of innovations commercialised directed at improving senvice delivery (Innovation Hub Exchange) 10 10 10
mlab / ICT Mobile applications development 20 20 20
Number of new developers supported to commercialise their innovations
Moringa Oliveira tree project 140Ha
Number of Hectares of Moringa plantation
Percentage completion of Climate Innovation Centre at TIH 100% (Completed and 98 direct jobs, capacity buiding for | -

commissioned) 23 ventures, 15 service providers

(incubated) and 3 partnerships
Number of entrepreneurs with bioscience innovation ideas mentored 7 8 10
Number of Gauteng Accelerator Programme bioscience innovations selected o be incubated 2 2 2
Number of bio-digestor projects completed 2 3
Percentage completion of waste fo energy project at Poultry Farm 100%
Finalise transfer and operational model for the Garankuwa Hotel School 100% Development of business case and
implementation strategy

Percentage completion of refurbishment of ramparts and interior office space at Consfitution Hill (100%) Refurbishment of

Ramparts & Interior Office Space
Establishment of Nelson Mandela Visitor Centre Commence construction Complete construction
Increase interational arrivals o Gauteng by an average of 6% per annum (Rmillion) 44 4.7 5
Launch of the inaugural Gauteng-wide shopping festival ] 1 1
Percentage completion of upgrade of Maropeng interprefation Centre Hominid House 40% (Appointment of the service | 100% (sign off)

provider)
Percentage completion of development of visitor activity fo atfract more visitors to Maropeng 100% (sign off)
Percentage completion of development of visitor activity fucilities fo atfract more visitors to the Cradle of 100% (sign off)
Humankind
Percentage completion of upgrade of the amphitheatre facilties fo host outdoor events 100% (sign off)
Finalise architectural designs for the upgrade of the Maropeng hotel 100% complete - -
Direct permanent jobs created via DED programmes 17261 17 261 17 261
Direct femporary jobs created via DED programmes 8131 8131 8131
Number of designers showcasing at fashion week 10 15 20
Number of designers showcasing at trade expo 10
Number of designers receiving trade )orders) through fost rack programme 3 3 3
Number of designers receiving business mentorship 4 b 8
Number of targeted FDI investments directly fucilitated 10 12 12
Number of targeted DDI investments directly facilitated 9 1 12
Number of companies assisted to expand 10 20 30
Number of companies retained 30 30 30
Number of enterprises supported to be export ready per annum 1000 (including 50 from furniture | 1000 (including 50 from furniture | 1000 (including 50 from furiture

indusfry) industry) industry)
Number of targeted Gauteng led missions to Africa facilitated 7 10 13
Rand Value of Trade Deals secured through outhound missions to Africa R100million R100million R100million
Number of One Stop Shop (Business Lounge) established (towards streamlining investment and regulation | 1 (Launch and operationalise the | Soft landing services for 5 foreign
requirements in Gauteng) Ones Stop Shop and offer services | investors branded “Hello Gouteng”

to investors)
Rand Value of Trade Deals secured through inbound missions hosted af Gauteng Investment Centre R100million R100million R100million

PROGRAMME 4: BUSINESS REGULATION AND GOVERNANCE

Programme description

The programme’s aim is to implement and promote measures that ensure the rights and interests of consumers;
to promote and maintain governance, regulation and compliance in and by the gambling and liquor industries;
and to monitor and evaluate the impact of BBBEE strategies in Gauteng. The Programme is primarily concerned
with the regulatory mandates prescribed by the relevant acts and regulations, it however actively seeks to
add value by ensuring that compliance is not malicious, but rather brings benefit to the people of Gauteng,
and promotes decent work, sustainable livelihoods and safer and more inclusive communities. The Business
Regulation and Governance Programme is a lead delivery programme of the DED’s core mandate, and as such
leads delivery towards the following DED Strategic Goal:
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Goal 3: To promote an efficient, equitable and socially responsible business environment.

Programme objectives
Towards achievement of the above goal, the programme level sstrategic oobjectives set out in the revised
Strategic Plan are as follows:
e Effective governance and regulation of the liquor industry, ensuring ethical business practice and empowered
stakeholders;
e Effective governance and regulation of the gambling industry, ensuring ethical business practice and
empowered stakeholders;
Effective regulation for increased levels of consumer protection;
Effective regulation and monitoring of the implementation of the GPG BBBEE sstrategy;
Enhanced integration and accountability through effective and efficient planning and oversight, and
compliance with corporate governance principles.

TABLE 3.14: SUMMARY OF PAYMENTS AND ESTIMATES: BUSINESS REGULATION AND GOVERNANCE

Main Adjusted Revised . .
Outcome L. - . Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

1. Governance 9476 9746 12306 13093 16 843 16843 14 645 17189 25833
2. Regulation Services 3397 1829 2602 4146 1003 1003 3947 8600 91226
3. Consumer Protection 14877 12520 13084 16428 16229 16229 16786 221288 22968
4. Liguor Regulation 16051 28590 15100 32670 32670 32670 28781 30255 31438
5. Gambling and Betting

Total payments and

estimates 43 801 52 685 43092 66 337 66 745 66 745 64 159 78 332 89 465

TABLE 3.15: SUMMARY OF DEPARTMENTAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: BUSINESS REGULATION AND GOVERNANCE
Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 26 754 23769 27 665 33323 33975 33975 41439 54188 64 138
Compensation of
employees 18971 0142 23173 25862 26 862 26 862 30631 41332 51354
Goods and services 7783 2627 4492 7461 713 713 10858 12 856 12784
Interest and rent on land

Outcome Medium-term estimates

Transfers and
subsidies to 16 051 28 590 15113 32 670 32 675 32 675 22 670 24 144 25 327
Provincial and local

governments
Departmental agencies
and accounts 16051 28590 15100 32610 32610 32670 22610 24144 25307
Higher education
instifufions

Foreign governments
and infemational
organisations
Public corporations and
private enferprises
Non-profit institutions
Households 13 5 5
Payments for capital
ussets 996 326 314 344 85 85
Buildings and other fived
structures
Machinery and
equipment 996 326 314 344 85 85
Heritage Assets
Specialised military
assefs

Biological assefs
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Main Adjusted Revised . .
Outcome L L, . Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

Lond and sub-soil assefs

Software and other

intangible assets
Payments for
financial assets 10 10
Total economic
classification 43 801 52 685 43092 66 337 66 745 66 745 64 159 78 332 89 465

Total expenditure in the programme escalated from R43.8 million in 2009/10 to R52.7 million in the 2011/12
financial year due to a higher allocation for the Gauteng Liquor Board under departmental agencies and
accounts. During the 2012/13 financial year the Gauteng Liquor Board received a total of R32.7 million for

business process re-engineering, acompensation of employees and other operational costs.

Over the 2013 MTEF the total programme budget grows by an annual average rate of 8.4 per cent from R66.7
million in 2012/13 to R89.5 million in the 2015/16 financial year. The majority of the budget is allocated to the
sub-programme Liquor Regulation to fund the personnel costs of the Gauteng Liquor Board and priority projects
such as the finalisation and implementation of the Automated Liquor Licensing System (ALLS), intensifying liquor
abuse education and awareness programmes and increasing the number of inspections in order to enforce
compliance. The goods and services budget also caters for projects under consumer protection and awareness
programmes with R3.9 million allocated for this purpose in the 2013/14 financial year.

SERVICE DELIVERY MEASURES

PROGRAMME 4: BUSINESS REGULATION AND GOVERNANCE

Performance measures

Estimated Annual targets

2013 / 14 2014 / 15 2015/ 16

Revenue collected per annum R40million R40million R40million
Delete,, nof in national customized set
Number of applications received per annum (GLB) 2000 2000 2000
Number of licenses issued per annum (GLB) 2000 2000 2000
% of applications processed in prescribed turn-around fimes (60 days) delete, not in national customized set 75% 90% 90%
Number of inspections per annum (GLB) 2600 2700 2800
Number of pre -inspections conducted per annum (6LB) 1500 1600 1700
Number of Awareness Programmes conducted per annum (6LB) 100 100 100
Number of people reached through awareness programmes per annum (GLB) Smillion 5.5million 6million
1% of revenue collected directed at social responsibility programmes implemented per annum delete R500 000 R600 000 R650 000
Number of social responsibility programmes conducted (GLB)

1 programme 1 programme 1 programme
% Shebeen permit holders migrated to licence holders delete, not in national customized set 70% 100% 100%
Tox rand value of revenue collection per annum (delete, not in national customized sef) R751m R797m TBC
Rand value of license fee and other revenue collected per annum (delete, not in national customized set) R107m R114m TBC
% of gambling licenses issued (approved) per annum (GGB) 100% 100% 100%
Percentage of applications processed within the standard time frames (GGB) 80% 80% 80%
% of disputes processed within the standard time frames (GGB) 80% 80% 80%
Number of compliance audits conducted on gambling licensees per annum (GGB) 158 158 158
Number of inspections conducted per annum (GGB) 102 102 102
Number of planned raids conducted per annum (GGB) 36 36 36
% Spend on goods and services from Service Providers complying with PPPF Legislation (GGB) 75% 80% 80%
Number of awareness programmes conducted (GGB) 5 5 5
Number of people reached with messaging on the dangers of gambling (GGB) 208918 208 91 208 918
Rand value spent on CSI programmes per annum (GGB) R10m R8.5m R3m
Number of complaints received per annum 1997 1617 1456
Number of Consumer Complaints resolved per annum 1796 1294 1164
Number of consumer education programs (workshops) conducted per annum 75 80 100
Number of target groups specific opportunities identified 20 24 28
Number of farget groups specific interventions 20 24 28
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Performance measures Estimated Annual targets
2013 / 14 2014 / 15 2015 / 16
% Compliance to GPG BBBEE Preferential Procurement targets per annum 85% 80% 80%
Percentage spend on local procurement 75% 75% 75%
Number of agency performance reports received and analysed 4 4 4

PROGRAMME 5: ECONOMIC PLANNING

Programme description

The Economic Planning programme’s aim is to provide thought leadership in economic planning which results
in an integrated economic development agenda that ensures the creation of decent jobs and a sustainable,
inclusive economy in Gauteng.

As such, the Economic Planning Programme is a lead delivery programme for the DED’s core mandate, and
leads delivery towards the following DED Strategic Goal:

Goal 3: To act as an economic intelligence nerve-centre to inform strategic decision making and targeted sector
development strategies.

Programme objectives
Towards achievement of the above goal, the programme level strategic oobjectives set out in the revised Strategic
Plan are as follows:

e Credible and relevant socio-economic intelligence that supports the economic development agenda;
e Enhanced collective ownership by municipalities of the Gauteng economic agenda;

e Evidence based economic policies and targeted strategies; and

[ )

Impact of economic interventions vis-a-vis the implementation of policies and strategies assessed.

TABLE 3.16: SUMMARY OF PAYMENTS AND ESTIMATES: ECONOMIC PLANNING

Main Adjusted Revised ) .
Outcome . L . Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

1. Policy and Planning 8639 4319 4357 7618 9348 9348 8330 9877 12089
2. Research and Development 3372 3894 7100 7649 4668 4668 7829 9203 11546
3. Knowledge Management 690 3502 5901 3814 3814 4625 4919 6622
4. Monitoring and Evaluation 3349 1735 3192 13177 13 642 13 642 7250 8791 9839
Total payments and

estimates 15 360 10 638 18 151 34 345 31472 31472 28 034 32790 40 096

TABLE 3.17: SUMMARY OF DEPARTMENTAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION:ECONOMIC PLANNING
Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 15 360 10 423 17 990 34058 31 414 31 414 27 698 32 501 39795
Compensation of
employees 9767 9101 8088 10928 10928 10928 12080 19413 26 446
Goods and services 5593 1322 9902 23130 20486 20486 15618 13088 13349
Interest and rent on land

Outcome Medium-term estimates

Transfers and
subsidies to 58 58
Provincial and local

governments
Deparimental agencies
and accounts

Higher education
institutions

Foreign governments and
infernational organisations
Public corporations and
private enterprises

Non-profit instifutions
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Outcome

R thousand 2009/10 2010/1 2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Households |

58

Payments for capital
assets 215 161

287

336 289 302

Buildings and other fixed
structures

Machinery and equipment 215 161
Heritage Assets
Specialised military assets
Biological assefs

Land and subrsail assets
Software and other
infangible assefs

287

336 289 302

Payments for financial
assets

Total economic
classification 15 360 10 638 18 151

34 345

31472

31472

28 034 32790 40 096

Total expenditure of the programme fluctuated from R15.4 million in 2009/10 down to R10.6 million in 2010/11
increasing again to R18.2 million in the 2011/12 financial year additional research work completed under the
Research and Development sub-programme During the 2012/13 financial year the budget declines from R34.4

million to R31.5 million due to the reprioritisation of funds.

Over the 2013 MTEF the total programme budget grows from R34.3 million in 2012/13 to R40.1 million in the
2015/16 financial year. The compensation budget gradually increases from R10.9 million in 2012/13 to R12
million in the 2013/14 financial year due to improvement in conditions of service. A decline in the goods and
services budget is evident from R23.1 million in 2012/13 to R15.6 million in the 2013/14 financial year due to
cost cutting measures. The focus of the programme is the development of evidence based policies and tracking
the contribution of the implementation of the GEGDS.

SERVICE DELIVERY MEASURES

PROGRAMME 5: ECONOMIC PLANNING

Performance measures

Estimated annval targets

2013 / 14 2014 / 15 2015/ 16
Number of applications received per annum (GLB) 2000 2000 2000
Number of licenses issued per annum (GLB) 2000 2000 2000
Number of inspections per annum (GLB) 2600 2700 2800
Number of pre -inspections conducted per annum (6LB) 1500 1600 1700
Number of Awareness Programmes conducted per annum (GLB) 100 100 100
Number of people reached through awareness programmes per annum (GLB) Smillion 5.5million 6million
Number of social responsibility programmes conducted (GLB) 1 programme 1 programme 1 programme
% of gambling licenses issued (approved) per annum (GGB) 100% 100% 100%
Percentage of applications processed within the standard fime frames (GGB) 80% 80% 80%
% of disputes processed within the standard fime frames (GGB) 80% 80% 80%
Number of compliance audits conducted on gambling licensees per annum (GGB) 158 158 158
Number of inspections conducted per annum (GGB) 102 102 102
Number of planned raids conducted per annum (GGB) 36 36 36
% Spend on goods and services from Service Providers complying with PPPF Legislation (GGB) 75% 80% 80%
Number of awareness programmes conducted (GGB) 5 5 5
Number of people reached with messaging on the dangers of gambling (GGB) 208918 208918 208918
Rand value spent on CSI programmes per annum (GGB) R10m R8.5m R3m
Number of complaints received per annum 1997 1617 1456
Number of Consumer Complaints resolved per annum 1796 1294 1164
Number of consumer education programs (workshops) conducted per annum 75 80 100
Number of target groups specific opportunities identified 20 24 28
Number of target groups specific interventions 20 24 28
% Compliance o GPG BBBEE Preferential Procurement targefs per annum 85% 80% 80%
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Performance measures Estimated annual targets
2013 / 14 2014 /15 2015/ 16
Percentage spend on local procurement 75% 75% 75%
Number of agency performance reports received and analysed 4 4 4
8. OTHER PROGRAMME INFORMATION
8.1 Personnel numbers and costs
TABLE 3.13: PERSONNEL NUMBERS AND COSTS: ECONOMIC DEVELOPMENT
As at As at As at As at As at As at As at
Personnel numbers 31 March 2010 31 March 2011 31 March 2012 | 31 March 2013 | 31 March 2014 31 March 2015 31 March 2016
1. Administration 132 168 185 185 143 175 181
2. Integrated Economic Development Services 58 54 82 82 42 61 67
3. Trade and Sector Development 2 6 1 1
4. Busingss Regulation and Governance 125 77 70 70 101 140 150
5. Economic Plonning 19 33 28 28 34 75 75
Total departmental personnel numbers 336 338 366 366 320 451 473
Total departmental personnel cost (R thousand) 74451 80372 91036 114287 124 748 188 889 21333
Unit cost (R thousand) 222 238 49 312 390 419 447

The total head count was restated following the shift of the Development Planning function to the Office of the
Premier. During the 2012/13 financial year, the head count remains constant. The Department will fill critical
vacancies in the 2013/14 financial year. In the outer years of the 2013 MTEF period, the total head count
increases in the outer years of the 2013 MTEF due to the gradual phasing in of the new organizational structure.

TABLE 3.19: SUMMARY OF DEPARTMENTAL PERSONNEL NUMBERS AND COSTS

Outcome

2009/10 2010/1

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

2013/14

2014/15

Medium-term estimates

2015/16

Total for department
Personnel numbers (head

count) 336

338

Personnel cost (R

thousands) Al

80372

Human resources component
Personnel numbers (head
count)
Personnel cost (R
thousands)
Head count as % of total
for department
Personnel cost as % of
total for department
Finance component

n 52

6301 10250

Personnel numbers (head

34
count)

Personnel cost (R

thousands) 1498

10009

Head count as % of tofal
for department
Personnel cost as % of
fofal for department
Full time workers
Personnel numbers (head
count)
Personnel cost (R
thousands)

293

58833 71365

366

91036

17

3351

35

10303

2717

67 655

366

113013

52

10250

34

10509

366

113013

366

114 287

52

10250

35

10824

366

114287

366

114287

52

10250

35

10824

366

114287

320

124786

58

10558

34

11149

320

124786

451

188 838

60

10769

35

11372

451

188 838

473

211332

63

10876

40

11486

473

211332
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2009/10

Outcome

2010/1 2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

2013/14

Medium-term estimates

2014/15

2015/16

Head count as % of total
for department
Personnel cost as % of
total for department
Part-time workers
Personnel numbers (head
count)
Personnel cost (R
thousands)
Head count as % of total
for department
Personnel cost as % of
tofal for department
Contract workers
Personnel numbers (head
count)
Personnel cost (R
thousands)
Head count as % of total
for department
Personnel cost as % of
total for department

360

14334

400

55 85

12933 21142

8.2 Training

TABLE 3.20 : PAYMENTS ON TRAINING: ECONOMIC DEVELOPMENT

R thousand

2009/10

Outcome

2010/11

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

2013/14

Medium-term estimates

2014/15

2015/16

1: Administration
of which
Subsistence and fravel
Payments on tuition
2: Integrated Economic
Development Services
of which
Subsistence and fravel
Payments on tuition
3: Trade and Sector
Development
of which
Subsistence and fravel
Payments on tuition
4: Business Regulation
and Governance
of which
Subsistence and fravel
Payments on tuition
5: Economic Planning
of which
Subsistence and fravel
Payments on tuition

1121

473

154

61

258

2953

154

26

30

97
141

/)

575

319

24

4

34
92

36

1130

1375

1076

886

300

1248

1234

559 1076

2113

1124

Total payments on
training

2199

3423 1

199

1130

2451

1186

1807

2310

3237
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TABLE 3.21: INFORMATION ON TRAINING: ECONOMIC DEVELOPMENT

Main Adjusted Revised . .
Outcome . L X Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Number of staff 336 338 366 366 366 366 320 451 473
Number of personnel trained 460 473 487
of which 120 134 141 120 149 165
Male 152 100 86 330 339 346 200 301 308
Female 189 200 191
Number of training
opportunities 450 473 487 650 735 800
of which
Tertiary 40 54 85 55 68 68 75 80 85
Workshops 20 31 16 350 405 487 500 550 600
Seminars 6 2 10 50 75 80
Other 25 30 35
Number of bursaries offered 40 54 85 55 68 70 75 80 85
Number of interns appointed 40 40 38 33 33 33 45 50 55
Number of leamerships
appointed 25 25 12
Number of days spent on
training 264 348 444 900 946 974 1300 1470 1600
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ANNEXURES TO THE ESTIMATES OF
PROVINCIAL REVENUE AND EXPENDITURE
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TABLE 3.22 SPECIFICATION OF RECEIPTS: ECONOMIC DEVELOPMENT
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Main Adjusted Revised ! ’
Outcome .. . . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Tax receipts 538 450 616 636 610 322 662 680 662 680 662 680 708 573 758 506 804 017
Casino faxes 506 143 585 980 577719 586 545 586 545 586 545 622 371 666 229 706 204
Horse racing faxes 32307 30 656 32 602 76135 76135 76135 86 202 92 277 97 813
Liquor licences
Motor vehicle licences
Sales of goods and services
other than capital assets 39 311 2789
Sale of goods and services
produced by department
(excluding capital assefs) 39 an 2742
Sales by market
establishments
Administrative fees
Other sales 39 an 2742
Sales of scrap, waste, arms
and other used current goods
(exduding capital assets) 47
Transfers received from:
Other governmental units
Universities and technikons
Foreign governments
International organisations
Public corporations and private
enferprises
Households and non-profit
institutions
Fines, penalties and forfeits
Interest, dividends and rent
on land 3860 2706 1580 1082 1082 1082 1878 1991 2111
Interest
Dividends 3860 2706 1580 1082 1082 1082 1878 1991 21
Rent on land
Sales of capital assets
Land and subrsail assets
Other capital assets
Transactions in financial assets
and liabilities 3833  ( 54525) 79 250 265 277
Total departmental receipts 546 182 565 128 614770 663 762 663 762 663 762 710 701 760 762 806 405
TABLE 3.23: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: ADMINISTRATION
Main Adjusted Revised ! )
Outcome .. L . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 82335 116 885 124 154 106 282 119 181 119181 117 960 174 311 169 802
Compensation of employees 41388 45942 56 201 53 673 57 673 57 673 74 665 117 386 119 748
Salaries and wages 34 805 39409 48453 46841 48 641 48641 67023 100511 102 691
Social confributions 6583 6533 7749 6832 9032 9032 7642 16875 17057
Goods and services 40947 70943 67929 52609 61508 61508 43295 56925 50 054
Administrative fees 17 124 189 175 161 161 219 219 230
Advertising 2392 1486 2315 3888 4202 4202 2110 2776 2959
Assets less than the
capitalisation threshold 131 83 110 130 62 62 160 155 162
Audit cost: External 21 3050 2416 3190 3131 3131 2554 2326 3050
Bursaries: Employees 474 156 379 300 300 509 1076 1124
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Main Adjusted Revised . .
Outcome .. .. . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Catering: Departmental activities 379 366 1010 483 767 761 617 1103 1154
Communication (6&S) 7661 3417 4240 2459 4045 4045 1470 1609 1265
Computer services 2626 5110 5320 1370 1620 1620 807 847 886
Consultants and professional
services: Busingss and advisory
services 5661 7224 15031 10213 6465 6465 7761 5402 5791
Consultants and professional
senvices: Infrastructure and
planning
Consultants and professional
senvices: Laboratory services
Consultants and professional
senvices: Legal costs 3024 2408 1737 4193 4353 4353 3195 4590 4801
Contractors 374 104 4470 735 5978 5978 1704 1365 1428
Agency and support /
outsourced services 3925 4579 1093 1100 408 408 418 2447 2054
Entertainment 83 32 9 175 114 114 137 76 79
Fleet services (including
government motor transport) 5 637 20 715 715 100 98 103
Housing
Inventory: Food and food
supplies 54 59 214 449 449 112 210 120
Inventory: Fuel, oil and gas
Inventory: Learner and teacher
support material 2
Inventory: Materials and
supplies 139 91 94 61 61 30 135 141
Inventory: Medical supplies 1 1 82 92 96
Inventory: Medicine 1
Medsos inventory inferfoce
Inventory: Military stores
Inventory: Other consumables 74 115 186 135 135
Inventory: Stationery and
printing 2099 1857 2306 611 1441 1441 873 1241 1127
Lease payments 3 21941 540 600 6804 6 804 11585 20445 11566
Property payments 4497 9607 17185 4158 8743 12481 3549 3732 3845
Transport provided:
Departmental activity 1000
Travel and subsistence 2033 5241 5141 6716 4176 4176 1552 2620 1936
Training and development 649 2953 576 1130 886 886 1198 1200 2077
Operating expenditure 127 31 366 480 44 44 1095 1419 1484
Venues and facilties 597 908 21286 1080 2312 2312 982 1269 2059
Rental and hiring 9703 3738 470 478 517
Interest and rent on land 2
Inferest
Rent on land 24
Transfers and subsidies tol: 1069 230 2549 2549

Provincial and local
Provinces?
Provincial Revenue Funds
Provinial agencies and funds
Municipalities3
Municipal bank accounts
Municipal agencies and funds
Departmental agencies and
accounts

108




2013/ 14 e EPRE e Vote 3 - Economic Development

R thousand

2009/10

Outcome

2010/11

2011/12

Main Adjusted
appropriation  appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Social security funds
Provide list of entiies receiving
transfersd
Higher education institutions
Foreign governments and
international organisations
Public corporations and private
enterprises5
Public corporations
Subsidies on production
Other fransfers
Private enterprises
Subsidies on production
Other fransfers
Non-profit institutions
Households
Social benefits
Other transfers to households

Payments for capital assets
Buildings and other fixed structures

Buildings and other fixed
structures
Machinery and equipment
Transport equipment
Other machinery and equipment
Heritage assefs
Specialised military assets
Biological assefs
Land and sub-soil assets

Software and other infangible
assefs

Payments for financial assets

1069

230

1549

1549

1069

230

2549

2549

1122

1082

4814

2001 5844

584

9747 8964 5476

1122

1082

4794

2001 4 844

4844

9747 8 964 5476

1122

1082

479

2001 4 844

4 844

9747 8964 5476

20

1000

1000

a9

7298

237

51

51

Total economic classification

83 876

126 334

129 435

108 283 127 625

127 625

127 707 183 275 175 278

TABLE 3.24 : PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: INTEGRATED ECONOMIC DEVELOPMENT SERVICES

Main Adjusted Revised ! )
Outcome . . . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2012/14 2014/15 2015/16
Current payments 45947 45 621 64 313 142 964 92 243 92 243 110 988 155 896 159 592
Compensation of employees 3067 2533 3174 21264 17538 17 538 6058 9171 12177
Salaries and wages 2765 2260 2837 20125 16399 16399 4596 6774 8356
Social confributions 302 273 337 1139 1139 1139 1462 2397 3821
Goods and services 42880 43088 61139 121700 74705 74705 104 930 146725 147 415
Administrative fees 1 3 6 75 60 60 37 183 362
Advertising 793 35 364 279 279 188 467 763
Assefs less than the
capitalisation threshold 13 4 i 27 500 753
Audit cost: External
Bursaries: Employees 23 26 18 50
Catering: Departmental activities 154 32 51 105 281 281 9% 223 335
Communication (G&S) 97 48 55 300 614
Computer services 2646 9 1400 1400 552 771
Consultants and professional
senvices: Business and advisory
services 11308 40061 57 458 447 41097 41097 1060 2053 2430
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Main Adjusted Revised
appropriation appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2012/14 2014/15 2015/16

Outcome Medium-term estimates

Consultants and professional
senvices: Infrastructure and
planning

Consultants and professional
services: Laboratory services
Consultants and professional
senvices: Legal costs

Contractors 28303 10 119773 7719 7719 96 388 135175 139 807
Agency and support / outsourced

services 82 33 97 104 132
Entertainment 31 1 15 10 10 79 25 27

Fleet services (including
govermment motor fransporf)
Housing

Inventory: Food and food supplies 1 4 2 10 30 87
Inventory: Fuel, oil and gus
Inventory: Leamer and teacher
support material

Inventory: Materials and supplies 4 91 4 4 72 75 79
Inventory: Medical supplies
Inventory: Medicine
Medsas inventory interface
Inventory: Military sfores

Inventory: Other consumables 1 8

Inventory: Stationery and prinfing 470 18 88 154 46 46 132 179 307
Lease payments 69 85 1430 110 178 6234 199
Property payments 107

Transport provided: Departmental

activity 3

Travel and subsistence 433 57 197 300 91 991 215 392 410
Training and development 41 24 9 50 34 36
Operating expenditure 22 65 65 6110

Venues and facilifies 1120 1607 233 2666 2666 170 199 297

Rental and hiring

Interest and rent on land

Interest
Rent on land
Transfers and subsidies tol: 126 266 153 159 93912 104 300 104 354 104 354 128 447 129 291 125 838
Provincial and local 9925 21500
Provinces2

Provincial Revenue Funds
Provincial agencies and funds

Municipalities3 9925 21500
Municipal bank accounts
Municipal agencies and funds 9925 21500
Departmental agencies and
accounts 116 341 131659 93912 104 300 104 300 104 300 128 447 129 291 125838

Social security funds
Provide list of entities receiving
tiansfersd 116 341 131 659 93912 104 300 104 300 104 300 128 447 129 291 125 838

Higher education institutions
Foreign governments and
international organisations
Public corporations and private
enterprises5

Public corporations
Subsidies on production
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Main Adjusted Revised
appropriation appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2012/14 2014/15 2015/16

Outcome Medium-term estimates

Other transfers
Privafe enterprises
Subsidies on production

Other fransfers
Non-profit institutions
Households 54 54

Social benefifs 54 54
Other transfers to households

Payments for capital assets 144 14 154 368 26 26 331 635 664

Buildings and other fixed structures

Buildings and other fixed
structures
Machinery and equipment 144 14 154 368 26 26 331 635 664
Transport equipment
Other machinery and equipment 144 14 154 368 26 26 331 635 664
Heritage assefs
Specialised military assets
Biological assefs

Land and sub-soil assets

Software and other infangible
assefs

Payments for financial assets

Total economic classification 172 357 198 794 158 379 247 632 196 623 196 623 239 766 285 822 286 094

TABLE 3.25: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: TRADE AND SECTOR DEVELOPMENT

Main Adjusted Revised
appropriation appropriation  estimate

R thousand 2009/10 2010/M 2011/12 2012/13 2012/14 2014/15 2015/16

Outcome Medium-term estimates

Current payments 1404 1691 24 498 1433 1422 1422 1510 1704 1783

Compensation of employees 1258 1654 399 1286 1286 1286 1352 1536 1607
Salaries and wages 1256 1654 399 1256 1256 1256 1330 1513 1583
Social confributions 2 30 30 30 22 23 24

Goods and services 146 37 24099 147 136 136 158 168 176
Administrative fees 6 6
Advertising 61 35 37 39 4
Assets less than the
capitalisation threshold

Audit cost: External
Bursaries: Employees
Catering: Departmental activities 26 3 3 29 31 32
Communication (6&S) 39 37 17
Computer services

Consultants and professional
services: Business and advisory
services 32
Consultants and professional
services: Infrastructure and
planning

Consultants and professional
services: Laboratory services
Consultants and professional
senvices: Legal cosfs
Confractors 16 17 18 19
Agency and support /
outsourced services
Entertainment 15 16 17 18
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Main Adjusted Revised
appropriation appropriation  estimate

R thousand 2009/10 2010/1 2011/12 2012/13 2012/14 2014/15 2015/16

Outcome Medium-term estimates

Fleet services (including
government motor fransport)
Housing

Inventory: Food and food
supplies ]
Inventory: Fuel, oil and gas
Inventory: Leamer and teacher
support material

Inventory: Materiols and
supplies 29 31 33 35

Inventory: Medical supplies
Inventory: Medicine

Medsas inventory interface
nventory: Military stores
Inventory: Other consumables
Inventory: Stationery and
prinfing 13 6 7 7 7
Lease payments 22 397
Property payments 1685
Transport provided:
Departmental activity 20 20 20 21 23 24
Travel and subsistence 107 107
Training and development
Operating expenditure
Venues and faciliies
Rental and hiring

Inferest and rent on land

Interest

Rent on land

Transfers and subsidies tol: 466 412 639 887 385 839 453 978 450 525 450 525 506 375 495 677 547 512

Provincial and local

Provinces?
Provincial Revenue Funds
Provincial agendies and funds
Municipalities3
Municipal bank accounts
Municipal agencies and funds

Departmental agendies and
accounts 466 412 639 887 385 839 453978 450525 450525 506 375 495 677 547 512

Social security funds

Provide list of entites receiving
ansfersd 466 412 639 887 385 839 453978 450 525 450 525 506 375 495677 547512

Higher education institutions
Foreign governments and
infernational organisations
Public corporations and private
enferprises5

Public corporations
Subsidies on production
Other transfers

Private enterprises
Subsidies on production
Other fransfers

Non-profit institutions
Households

Social benefits
Other transfers to households
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Main Adjusted Revised
appropriation appropriation  estimate

R thousand 2009/10 2010/1 2011/12 2012/13 2012/14 2014/15 2015/16

Qutcome Medium-term estimates

Payments for capital assets 23

Buildings and other fixed sfructures
Buildings and other fixed
structures

Machinery and equipment 23
Transport equipment
Other machinery and equipment 23

Heritage assefs

Specialised military assefs

Biological assefs
Land and sub-soil assets

Software and other intangible
assefs

Payments for financial assets

Total economic classification 467 839 641 578 410 337 455411 451 947 451 947 507 885 497 381 549 295

TABLE 3.26: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: BUSINESS REGULATION AND GOVERNANCE

Main Adjusted Revised . ’
Outcome . . . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2012/14 2014/15 2015/16
Current payments 26 754 23769 27 665 33323 33975 33975 41 439 54188 64138
Compensation of employees 18971 21142 23173 25 862 26 862 26 862 30631 41332 51354
Salaries and wages 16699 18550 20315 22 405 23 605 23 605 27037 33 487 42 286
Social contributions 2272 2592 2858 3457 3257 3257 3594 7 845 9068
Goods and services 7783 2627 4497 7461 7113 713 10 858 12856 12784
Administrative fees 26 9 28 55 45 45
Advertising 656 79 453 180 235 235 68 100 105
Assets less than the
capitalisation threshold 180 67 181 200 200
Audit cost: External
Bursaries: Employees 9 98 34
Catering: Departmental
activities 40 164 286 144 602 602 258 241 253
Communication (G&S) 359 260 573 5 5
Computer services 4 58

Consultants and professional
services: Busingss and
advisory services 4460 484 1060 5901 3811 3811 26849 5268 5233
Consultants and professional
services: Infrastructure and
planning

Consultants and professional
services: Laboratory services
Consulfants and professional

services: Legal cosfs 61 1

Contractors 6 36 103 54 68 68

Agency and support /

outsourced services 7 158 79 79 8 75 79
Entertainment 25 5 5 152 107 107 13 27 12

Fleet services (including
government mofor fransport)

Housing

Inventory: Food and food

supplies 50 13 36
Inventory: Fuel, oil and gas 19
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Main Adjusted Revised . .
Outcome . L . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2012/14 2014/15 2015/16
Inventory: Leamer and teacher
support material

Inventory: Materials and
supplies 24 3 7 129 21 2 282 122 127
Inventory: Medical supplies
Inventory: Medicine
Medsas inventory interface
nventory: Miliary stores

Inventory: Other consumables 3 3 2 8 8

Inventory: Stationery and

prinfing 210 498 284 229 301 301 194 149 156
Lease payments 201 163 232 669 669 6111 61 6111
Property payments 23 15 15

Transport provided:

Departmental activity 310

Travel and subsistence 732 179 709 310 538 538 490 202 166
Training and development 162 40

Operating expenditure 33 72 141 141

Venues and facilfies 353 197 380 149 268 268 585 561 542

Rental and hiring

Interest and rent on land

Interest

Rent on land

Transfers and subsidies tol: 16 051 28 590 15113 32670 32675 32675 22 670 24144 25 327

Provincial and local

Provinces2
Provincial Revenue Funds

Provincial agencies and
funds

Municipalities3
Municipal bank accounts

Municipal agencies and
funds

Departmental agendies and
accounts 16051 28590 15100 32670 32670 32670 22670 24144 25327

Social security funds

Provide ist of entiies receiving
transfersd 16051 28590 15100 32670 32610 32670 22670 24144 25317

Higher education institutions
Foreign governments and
infernational organisations
Public corporations and private
enterprises5

Public corporations
Subsidies on production
Other transfers

Private enterprises
Subsidies on production
Other transfers

Non-profit institutions
Households 13 5 5

Social benefits 13 5 5
Other transfers to households

Payments for capital assets 996 326 314 344 85 85

114



2013/ 14 e EPRE e Vote 3 - Economic Development

Main Adjusted Revised
appropriation appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2012/14 2014/15 2015/16

Outcome Medium-term estimates

Buildings and other fixed
structures

Buildings and other fixed
structures
Machinery and equipment 996 326 314 344 85 85
Transport equipment
Other machinery and
equipment 996 326 314 344 85 85
Heritage assefs
Specialised military assefs

Biological assefs
Land and sub-soil assets

Software and other intangible
assefs

Payments for financial
assets 10 10

Total economic classification 43 801 52 685 43092 66 337 66 745 66 745 64 159 78 332 89 465

TABLE 3.27: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: ECONOMIC PLANNING

Main Adjusted Revised
appropriation appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2012/14 2014/15 2015/16

Outcome Medium-term estimates

Current payments 15 360 10 423 17 990 34 058 31 414 31 414 27 698 32 501 39795

Compensation of employees 9761 9101 8088 10928 10928 10928 12080 19413 26 446
Salaries and wages 9015 8353 7369 9766 9766 9766 10488 15933 22689
Social contributions 752 748 719 1162 1162 1162 1592 3480 3757

Goods and services 5593 1322 9902 23130 20486 20 486 15618 13088 13349
Administrative fees 13 7 25 30 152 152 49 9% 100
Advertising 86 230 370 158 166
Assets less than the
capitalisation threshold 10 3 260
Audit cost: External
Bursaries: Employees 18 21 36
Catering: Departmental
activities 35 40 62 110 139 139 102 220 27
Communication (G&S) 267 200 218
Computer services 283 83 734 2500 2500
Consulfants and

professional services:
Business and advisory
services 4355 588 6833 19 266 15827 15827 13275 11392 11573
Consultants and
professional services:
Infrastructure and planning
Consultonts and
professional services:
Laboratory services
Consulfants and
professional services:
Legal costs 3 3
Confractors 24 42 2495 500 500 50 56 59
Agency and support /
outsourced services 7 120 30 30 127 134 140
Entertainment 12 3 3 26 14 15 10
Fleet services (including
government mofor
transport)

Housing
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Main Adjusted Revised . .
Outcome L L . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2012/14 2014/15 2015/16
Inventory: Food and food
supplies 18 17 39 10 10

Inventory: Fuel, oil and gas
Inventory: Learner and
teacher support material
Inventory: Materials and
supplies 1 1 2 80 b b 479 80
Inventory: Medical supplies
Inventory: Medicine
Medsas inventory interface
Inventory: Military stores
Inventory: Other

consumables 1 2

Inventory: Stationery and

printing 58 25 19 148 3 3 620 260 273
Lease payments 92 16 80 44 44 44

Property payments 44

Transport provided:

Departmental activity

Travel and subsistence 158 140 1078 280 1015 1015 296 282 295
Training and development 27 90

Operating expenditure 37 3

Venues and facilifies 210 76 336 265 232 232 199 345 361
Rental and hiring

Inferest and rent on lond

Interest
Rent on land

Transfers and subsidies
tol: 58 58

Provincial and local

Provinces?
Provinial Revenue Funds
Provincial agencies and
funds

Municipalities3
Municipal bank accounts
Municipal agencies and
funds

Departmental agendies and
accounts

Social security funds
Provide list of entities
receiving fransfersd

Higher education institutions
Foreign governments and
infernational organisations
Public corporations and private
enterprises5

Public corporations
Subsidies on production
Other transfers

Private enterprises
Subsidies on production
Other transfers

Non-profit institutions
Households 58 58

Social benefits
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VOTE 4

DEPARTMENT OF HEALTH

To be appropriated by vote in 2013 /14 R27 992 680 000
Responsible MEC MEC for Health
Administering Department Depariment of Health
Accounting Officer Head of Department

1. OVERVIEW

Vision
To be the best provider of quality health services to the people in Gauteng.

Mission
Provide excellent, integrated health services in partnership with stakeholders to contribute towards lessening the
burden of disease in all communities in Gauteng.

Strategic goals

To improve health and well-being, with an emphasis on vulnerable groups;

To reduce the rate of new HIV infections by 50 per cent in youth, adults and babies in Gauteng and reduce
TB and AIDS related deaths by 20 per cent;

To increase the efficiency of service implementation;

To improve human capital management and development for better health outcomes; and

To work towards organisational excellence.

Core functions of the Department

Provision of primary health care services through the district health system. A network of provincial clinics
and community health centres provides ambulatory care administered by doctors, nurses and other
professionals. Local government clinics are subsidised to render primary care services

Provision of ambulance (emergency) services and planned patient transport throughout the province;
Rendering secondary health care services through regional hospitals providing out- and in-patient care at
general specialist level;

Provision of specialised in-patient care for psychiatric and infectious diseases, and some tuberculosis and
chronic psychiatric services on an outsourced basis;

Provision of in-patient and out-patient academic health care services through the four departmental central,
tertiary hospitals and three dental hospitals, in addition to the teaching that takes place at other service
levels; training of future health care professionals in health sciences faculties and nursing colleges; and
Delivering of forensic pathology services and clinical-medico legal services.

These services are supported through human resource development; management and support services such as
laundries, facility management and cook-freeze; and through supplying medical and pharmaceutical materials.

Acts, rules and regulations

Intergovernmental Relations Framework Act, 13 of 2005;
Broad Based Black Economic Empowerment Act, 53 of 2003;
The National Health Act, 61 of 2003;

Mental Health Care Act, 17 of 2002;

Unemployment Insurance Contributions Act, 4 of 2002;
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Promotion of Access to Information Act, 2 of 2000;
Promotion of Administrative Justice Act, 3 of 2000;
Promotion of Equality and the Prevention of Unfair Discrimination Act, 4 of 2000;
Preferential Procurement Policy Framework Act, 5 of 2000;
Protected Disclosures Act, 26 of 2000;

National Health Laboratory Service Act, 37 of 2000;
Council for Medical Schemes Levy Act, 58 of 2000;

Public Finance Management Act, 1 of 1999;

Tobacco Products Control Amendment Act, 12 of 1999;
State Information Technology Act, 88 of 1998;
Competition Act, 89 of 1998;

Copyright Act, 98 of 1998;

Sterilisation Act, 44 of 1998;

Employment Equity Act, 55 of 1998;

Skills Development Act, 97 of 1998;

Medical Schemes Act, 131 of 1998;

Public Service Commission Act, 46 of 1997

Basic Conditions of Employment Act, 75 of 1997;
Intergovernmental Fiscal Relations Act, 97 of 1997;
Medicines and Related Substances Act, 101 of 1965 (as amended in 1997);
Choice on Termination of Pregnancy Act, 92 of 1996;
Public Service Act, Proclamation 103 of 1994;
Occupational Health and Safety Act, 85 of 1993;c

Trade Marks Act, 194 of 1993;

Designs Act, 195 of 1993;

SA Medical Research Council Act, 58 of 1991;

Control of Access to Public Premises and Vehicles Act, 53 of 1985;
Child Care Act, 74 of 1983;

Allied Health Professions Act, 63 of 1982;

Dental Technicians Act, 19 of 1979;

Nursing Act, 50 of 1978;

Patents Act, 57 of 1978;

International Health Regulations Act, 28 of 1974;
Pharmacy Act, 53 of 1974;

Health Professions Act, 56 of 1974;

Occupational Diseases in Mines and Works Act, 78 of 1973;
Hazardous Substances Act, 15 of 1973;

Foodstuffs, Cosmetics and Disinfectants Act, 54 of 1972;
Conventional Penalties Act, 15 of 1962;

State Liability Act, 20 of 1957; and

Merchandise Marks Act, 17 of 1941.

Specific provincial health legislation
National legislation and policy is further supported by the following provincial legislation:

The Gauteng Ambulance Services Act, 2002;
The Gauteng District Health Services Act, 2000; and
The Hospital Ordinance Act, 1958 (as amended in 1999).

Other policy imperatives guiding the work of the Gauteng Department of Health (GDH) include the following:

Strategic priorities for the National Health System;

Provincial government’s five-year strategic programme of action;
Gauteng's five-year strategic plan for health;

The Gauteng Global City Region Strategy;

The Batho Pele principles of social service delivery; and

The Service Delivery Charter.
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2. REVIEW OF THE CURRENT FINANCIAL YEAR (2012/13)

Outcome 2: A long and healthy life for all South Africans

Turnaround strategy

The Health Turnaround Strategy 2012-14 was developed during 2012 and approved by the Gauteng Executive
Council (Exco) in July 2012. The strategy was developed with the involvement of GDoH staff and management,
the National Department of Health, National Treasury, Provincial Treasury, stakeholders, and the Gauteng
Exco. The Health Turnaround Strategy and the Performance Monitoring and Evaluation (PME) Framework for
monitoring the implementation of the Turnaround Strategy were approved on the 4th July 2012.

The desired outcomes of the Strategy include stability at the top management echelon of the Department on
finances and Emergency Medical Services (EMS) and to ensure appropriate allocation of resources which include
human, financial and equipment while being mindful of funding constraints. Other desired outcomes include
ensuring that clinics have essential drugs and that hospital services do not face crises due to malfunctioning
equipment; and capacitating districts and other sites of service delivery to ensure that patients are assisted by the
the health system appropriately.

Output: Decreasing maternal and child mortality

Encouraging women to book early for antenatal care is one of the key interventions in reducing maternal and
child mortality rates. The target for 2012/13 was 40 per cent, which had been achieved although women
are still reluctant to book early. Health Promoters and Community Health workers (CHWs) are working hard to
mobilize communities and to create awareness about the importance of booking early. Local community and
SABC radio stations are also used to help convey the reasons for early booking.

Good progress has been made in 2012/13 on immunization. Gauteng’s immunization coverage for children
under one year is higher than the national norm of 90 per cent, with overall immunization coverage for children
under one year at 100.4 per cent . Measles coverage for children under one had been recorded at 97.8 per
cent. Pneumococcal (PCV) 3rd dose coverage 96.1 per cent had been achieved; and Rota Virus (RV) 2nd dose
coverage had been at 100.4 per cent. Supportive supervisory visits are conducted with a focus on vaccine
availability and cold chain management.

Output: Combating HIV and AIDS and decreasing the burden of decease from Tuberculosis
The reports show that 656 622 adults and 3 952 children were on Anti-Retroviral Treatment (ART) by the third
quarterof 2012/13. This is inclusive of new cases of adults and children placed on ART in the third quarter.

The male condom distribution rate of 10.1 per cent at the end of quarter 3 was below the target of 12 per cent
due to a limited supply of condoms from the National Department of Health. The national tender has not yet
been finalized and the provincial department relies on limited stock donated from national level.

A notable improvement in Pulmonary Tuberculosis (PTB) two months smears conversion of 86 per cent in the
third quarter compared to the second quarter conversion of 81 per cent was achieved. The improvement has
been ascribed to the close working relations with laboratories, follow-up on outstanding results and payment of
outstanding National Health Laboratory Service (NHLS) invoices. The Tuberculosis (TB) defaulter rate has been
maintained below the 5 per cent threshold, with a 4.8 per cent defaulter rate reported following intensified Direct
Observation Therapy (DOTS) support and tracing of defaulters.

The department recorded 48 per cent of co-infected patients were placed on ART. Ongoing training of health
professionals and availability of ARVs has resulted in the target being exceeded despite the rapid staff turnover
in some facilities.

Output: Strengthening health system effectiveness

Financial Management

A key component of the Turnaround Strategy is addressing finance and financial management, and progress
had been made in 2012/13 in the following areas: effective budgeting, achieving an unqualified audit (PFMA
adherence and risk management), efficient revenue and debt collection, frequent payment of suppliers and
clearing of accruals, procurement and supply chain management (SCM), contract and asset management, and
establishing effective environmental controls throughout the system.
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Re-engineering Primary Health Care

A key part of re-engineering Primary Health Care (PHC) is the establishment of ward based PHC outreach
teams, and the department has established 50 teams across the 5 districts . District clinical specialist teams have
been appointed in the 5 districts consisting of an obstetrician, pediatrician, advanced midwives and PHC nurses.
A continuous challenge with the shortage of anesthetists has been observed. The school health programme
had increased its coverage of learners at schools, and had established 27 school health teams to implement the
Integrated School Health Programme.

National Health Insurance (NHI)

In 2012/13 a new conditional grant was introduced, namely National Health Insurance (NHI) of which Gauteng
was allocated R31.5 million which was apportioned as follows: R11.5 million earmarked for Tshwane District
Pilot and R20 million earmarked for central hospitals for strengthening revenue collection. Through this grant,
patient and billing administration has been strengthened by appointing clerical staff, whilst the appointment of
case managers is in progress. Further training on ICD 10 codes was conducted with the aim of improving the
quality of billing.

Training and Skills development

As at the end of the 3rd quarter, 1619 learners continue to participate in various internship programmes and
another 200 in learnerships. This includes clinical and non-clinical internships (11 clinical technologists, 2 medical
orthotics, 25 community development professionals, 6 forensic pathology interns, 117 general administration ad
hoc interns, 1081 data capturers, and 377 home based care interns, 36 diagnostic radiographers, 19 enrolled
nursing learnerships and 100 end-user computing learners. 56 students are on HWSETA bursaries.

The pilot Executive Coaching Programme (ECP) for CEOs of nine Gauteng hospitals and their management
teams were finalised . Other management development initiatives are being implemented in collaboration with
the Gauteng City Region Academy (GCRA) including a high level Executive Leadership Development Programme
(through GIBS) where 13 senior managers (including the HOD) participated in the programme. A further
141 managers from the department participated in the Foundational Management Development Programme
(FMDP), the Emerging Management Development Programme (EMDP) and the Middle Management Development
Programme (MMDP) offered by various institutions of higher learning and 1 324 staff members have participated
in other targeted training programmes including fraud and corruption, quality assurance, record keeping and
supply chain management.

In addition 363 staff members have been enrolled on the Adult Basic Education and Training (ABET) Learner
Programme. A recorded 3 771 bursars for full time and part time are maintained; this adds on the new intake
of 390 which makes a total of 4 193 bursaries. In the third quarter 816 health professionals have been trained in
various practice fields. Through the national bi-lateral cooperation agreement between South Africa and Cuba,
the Gauteng Department of Health participated in both programmes i.e. the eighty scholarships and the South
African Cuban expanded programme. To date 104 potential medical students from Gauteng were considered.

3. OUTLOOK FOR THE COMING FINANCIAL YEAR (2013/14)

The department will continue to face severe budget constraints in 2013/14. In spite of these constraints, the
department is committed to deliver quality health services and achieving the health outcomes in the Negotiated
Service Delivery Agreement (NSDA) and the Gauteng Programme of Action (GPA). The department will achieve
this by ensuring efficient, working smarter and implementing cost containment measures to ensure that resources
are focused on core service delivery. As a result, the majority of targets in the Annual Performance Plan (APP)
continue to increase in line with the MTEF targets of 2013/14. In addition, certain targets (projected demand
for services), such as PHC headcounts and the number of out-patients at hospitals, continue to increase over
the MTEF because the reality is that demand for services in Gauteng continues to increase, in spite of restricted
resources. The challenge is to continue to ensure quality services even as the demand for services increases. The
department is confident that the Turnaround Strategy maps out a way to do this, and the dedication and energy
of our health workers is the engine that will drive the implementation of the strategy.

Outcome: A long and healthy life for all South Africans
Output: Increasing life expectancy

Key interventions to increase life expectancy include rapidly scaling up access to Antiretroviral Therapy (ART)
for people living with HIV and AIDS, especially identified vulnerable groups. The department will continue to
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strengthen the national Tuberculosis (TB) control programme by immunizing South African children against
preventable diseases, and increasing the early detection of people with chronic conditions such as hypertension
and diabetes. These are described in the sections below.

Output: Decreasing maternal and child mortality

The Department will focus on key interventions which include strengthening Prevention of Mother To Child
Transmission (PMTCT) programme, strengthening infection control and neonate facilities, and strengthening the
immunisation programme.The Department will continue with the implementation of CARMMA (Campaign on
Accelerated Reduction of Maternal and Child Mortality in Africa). This includes the expansion (within budgetary
constraints) of neonatal Intensive Care Units (ICU) and high care capacity at hospitals. The focus will be on
expanding PMTCT coverage to pregnant women, starting early in their pregnancies through close collaboration
with the HIV and AIDS programme. The Department will ensure that all institutions comply with the Perinatal
Problem Identification Programme (PPIP) data base and use the data (information) to identify avoidable factors
and then to institute corrective measures in their own institutions and catchment areas. Training in the Essential
Steps in the Management of Obstetric Emergencies (ESMOE) is to be rolled out in all 5 districts, and each hospital is
to have an ESMOE pack appropriate for their level of functioning. The perinatal project will be supported through
training doctors and nurses in neonatal resuscitation skills, and the Department will continue to strengthen the
implementation of the Perinatal Problem Identification Programme, the Child Problem Identification Programme,
and Integrated Management of Childhood lliness (IMCI) as strategies to decrease maternal and child mortality
rates. We will strengthen the implementation of the Tshwane Declaration on support for exclusive breastfeeding,
and ensure ongoing training on severe acute malnutrition.

Output: Combating HIV and AIDS and decreasing the burden of disease from Tuberculosis
The focus in 2013/14 will be on implementing the Gauteng Strategic Plan for HIV, AIDS, STIs and TB (GSP) for
2012-16. There are three main priorities:

Further reduction of new HIV infections (incidence) in babies, youth and adults

This will be achieved through a number of focus areas. One of these is mass education to increase safe sex
behaviours to reduce HIV and pregnancy through ward based door to door education, peer education for high
risk groups, life skills training in schools, peer education in workplaces and the HIV Counseling and Testing
(HCT) programme. The HIV infection rate in babies can be reduced further with intensification of services for
pregnant women such as Prevention of Mother to Child Transmission (PMTCT), and increased contraception
to reduce unplanned pregnancies. Young men will be encouraged to circumcise. The department will strive
to improve protective social norms and values and reduce vulnerability of groups at high risk of HIV infection
through community based organizations (CBOs) and media and ward programmes.

Rapid reduction of deaths from TB and AIDS in babies, mothers and adults

The focus here will be on ensuring that testing and treatment start early, prioritising pregnant mothers, infected
babies and people who have TB. HIV counselling and testing (HCT) is already provided by every hospital and
clinic from 2010 in order to increase utilization of effective health care for TB, AIDS and chronic disease. Health
care for pregnant mothers and babies (antenatal care with PMTCT) is the top priority to reduce deaths. In 2010
and 2011, treatment for AIDS with antiretrovirals (ART) was extended to half of the clinics. The target for the
number of people on ART for 2013/14 is one million. Community workers will provide follow up in people’s
homes to ensure that treatment is taken regularly. The target for the TB cure rate in 2013/14 is 83 per cent.

Increased social support for orphans and vulnerable children

Orphans from AIDS will peak in 2015 with projections of 350 000 maternal orphans in Gauteng. Therefore
children’s services need to expand by at least 10 000 children per year, requiring extra budget. Many orphaned
and vulnerable children (OVC) remain poor and thin even when they access social grants, free schooling, feeding
and NGO services. This is an important area of collaboration with the Department of Social Development.

Output: Strengthening health system effectiveness

Re-engineering of Primary Health Care (PHC)

The Department will continue to focus on implementation of the three streams that make up the re-engineering
of PHC: ward-based PHC teams, district specialist teams and school health services. The Turnaround Strategy
also outlines areas of focus for PHC, including accelerating the process of rationalizing PHC services across the
province, and ensuring alignment of budgets to support PHC services and re-engineering.
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National Health Insurance (NHI)

The implementation of the NHI pilot in Tshwane will continue in 2013/14 and over the MTEF. By the beginning
of 2013/14, the Department will have conducted an analysis of the current referral system and implementation,
and will have revised the referral policy based on the results of the analysis. The revised policy will be tested in
sub-districts 2 and 3, and clinicians will be oriented on the revised policy.

Financial management

During the 2013/14 financial year, the Department will continue to implement the Memorandum of Agreement

with the National Government, which focused, among other things, on paying off accruals and restoration of

services at institutional levels. As part of the Turnaround Strategy, the department has adopted the following key

interventions to strengthen budget management and fiscal discipline:

® Implement irregular expenditure management programme to deal with all the irregular expenditure which
contributes to accruals. The programme includes the implementation of a risk register of all irregular
expenditures which will capture information according to institution type, the amount involved and the
responsible manager. The register will be used to schedule hearings with institutions in terms of National
Treasury practice Note 4 of 2008/09 on irregular expenditure.

e |ntroduce budgeting reforms to influence performance-based budgeting informed by a package of services
offered at institutions.

® Implement Supply Chain Management (SCM) reforms which will ensure that the department is able to derive
value for money by introducing stringent contract management to monitor supplier performance and reduce
inefficiencies and exorbitant pricing structures. Risk management reforms on the other hand will increase
risk management and testing of controls across all institutions.

® Implement cost savings on critical services items e.g. National health laboratory services, South African
National Blood Services (SANBS), pharmaceuticals and medical suppliers.

Health Science and Training

The 6 nursing colleges had produced nurses to respond to the demand for service delivery in hospitals, districts
and PHC and priority health programmes. Due to financial constraints, the intake of new nursing students into
the profession has been decreased compared with previous years. The student nurse intake in 2013 will be
1300; there will be 600 basic medical graduates and 206 community service doctors placed in the services, as
well as 448 allied community service professionals, and 56 community service pharmacists.

4. REPRIORITISATION

Programme 1 is a support service, therefore funds have been moved to other programmes as part of implementing
the austerity measures. In Programme 2(sub —programme district hospitals) funding has been increased to cater
for Zola hospital operational costs such as compensation of employees and the key cost drivers. In terms of
the Health Professions and Training Development Grant (HPTDG) allocation, funds have been moved from
Programme 5 to 2 for the re-engineering of primary health care. In Programme 3 funds have been reprioritised
from fuel to fleet services; this is due to the SCOA categorisation. Fuel for emergency vehicles is paid under fleet.
Due to reclassification of three hospitals (Helen Joseph, Kalafong and Tembisa), the funds have to be moved
from Programme 4 to 5.

In Programme 8, the bulk of funds were shifted from Goods and Services to Buildings and other Fixed Structures
due to new SCOA changes.

5. RECEIPTS AND FINANCING

5.1 Summary of Receipts

TABLE 4.1: SUMMARY OF RECEIPTS: HEALTH

Main Adjusted Revised . .
Outcome Y . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

Equitable share 12430320 14958 899 171322112 17869 314 20537572 20537572 20887 181 23141100 251279 066
Conditional grants 4770 445 5427701 6254 621 6650022 6653722 6653722 7105499 7695 305 8252232

Comprehensive HIV and
AIDS Grant 889 683 1281 683 1620673 1901293 1901293 1901293 21258483 2 640 825 2993839
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Main Adjusted Revised . .
Outcome L . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Forensic Pathology
Service Grant 81594 9240 97 966
Health Facility
Revitalisation Grant 852471 839 627 1074334 918 280 918 280 918 280 771033 742 475 747 961
Health Infrastructure
Grant 97272 113618 142 694 110 361 110 361 110 361 86816 97859 111043
Hospifal Revitalisation
Gront 755190 726 009 931 640 795439 795439 795439 677 31 636 882 628138
Nursing Colleges 12480 12480 12480 6846 7734 8780
Health Professions
Training and Development
Grant 614812 651701 690 803 725310 725310 725310 765202 811114 848 425
National Terfiary Service
Grant 2328301 2561154 2759968 3044 567 3044 567 3044 567 3305931 349380 3654610
World Cup Health
Preparation Strategy
Grant 3593
National Health Insurance 31500 31500 31500 4850 7000 71397
AFCON Medical Services 3000 3000
Social Sector Expanded
Public Works Programme
Incentive Grant 1115 10877 29072 297712 297712
Total receipts 17200765 20336600 23386833 | 24519336 27191294  27191294| 27992680 30836405 33531298

The equitable share and national conditional grants are the main source of funding for the Department. In
2013/14, the equitable share amounts to R20.9 billion or 75 per cent and conditional grants amounts to R7.1
billion or 25 per cent of the department’s total budget of R28 billion.

Over the seven year period, conditional grants have increased from R4.8 billion in 2009/10 to an estimated
R8.2 billion in 2015/16. The growth on equitable share is minimal from 2012/13 to 2013/14 due to reduction
on infrastructure budget which is allocated based on the readiness to implement the projects.

The major increase in conditional grants allocation is due to the HIV and AIDS grants which have experienced
32.5 per cent increase over the three year MTEF period to fund additional patients on ARV treatment.

The National Health Insurance has been adjusted down from R31.5 million in 2012/13 to R4.8 million in
2013/14. The budget will be earmarked for Tshwane district health pilot for preparatory phases at the primary
health care services.

As from 2013/14, all grants with the focus on infrastructure have been consolidated into one grant called
Health Facilty Revitalization grant , the grant has been created through the merger of Health Infrastructure
grant, Hospital revitalization grant and Nursing Colleges grant. The combination gives greater flexibility to the
Department of Health to shift funds between the three grant components, with the approval of the National
Treasury, to circumvent under- or over-spending in any one area of health infrastructure

The Health Infastructure grant, Hospital Revitalisation and Nursing colleges have been revised and adjusted down
in the 2013/14. The purpose of these grants is to assist the department to equip, modernise and to improve
maintainenance of hospital facilities in particular to fund diagnostic radiology, telemedicine and oncology.

The aim of the National Tertiary Services Grant is to assist the Department to plan, modernise and transform
tertiary services in the province in line with national policy objectives to improve access and equity. The grant

increases from R3 billion to R3.3 billion from the 2012/13 to the 2013/14 financial year.

In 2012/13 the department received R3 million AFCON Medical service grant as a once off allocation for the
provision of health and medical services for the AFCON tournament .

The forensic Pathology grant was discontinued by the end of 2011/12 and incorporated into the equitable share
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allocation from 2012/13.

The Health Professionals and Training Development Grant has grown over the MTEF, from R725.3 million in
2012/13 to R848.4 million in 2015/16. The purpose of the grant is to fund operational costs associated with
the training of health professionals, development and recruitment of medical specialists and to support and
strengthen undergraduate and postgraduate teaching and training processes in health facilities.

The Expanded Public Works Programme (EPWP) Incentive Grant for the Social Sector is meant to fund non-profit
organizations for job creation to pay stipends to the caregivers in home community based care programmes.The
incentive grant was discontinued from 2013/14 financial year and the Department will reprioritise funds from
the equitable share to continue with the implementation of the programme.

5.2 Departmental receipts

TABLE4.2: DEPARTMENTAL RECEIPTS: HEALTH

Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Tax receipts

Outcome Medium-term estimates

Casino taxes

Horse racing taxes

Liquor licenses

Motor vehicle licenses
Sales of goods and
senvices other than capifal
assefs 376 205 395580 396419 423269 423269 444 607 457 284 497 896 527770
Transfers received 556 37 37 2 40 44 47

Fines, penalties and
forfeits 16 35 13 40 40 5 43 47 50

Interest, dividends and
rent on lond 1395 846 478 975 975 1075 1053 1147 1216

Sales of capital assets 1741

Transactions in financial
assets and liabilities 24 689 41363 5189 47230 47230 19141 51009 55600 58936
Total departmental

receipts 404 046 437 824 449 362 471 551 471 551 464 830 509 429 554 734 588 018

The Department receives revenue from a number of sources and the major revenue source is the sales of goods
and services other than capital assets. This revenue category comprises of hospital patient fees which contribute
more than 80 per cent of the overall collection. Patient fees are adjusted annually for the externally funded
patients in line with the CPIX index, as determined by the National Department of Health in consultation with the
nine provinces.

Listed below are the factors which influence revenue collection from patient fees:

e The maijority of patients receiving health care in public hospitals are unable to make a meaningful
contribution for services rendered. These include patients receiving free services, those exempted and those
who are partially subsidized according to the income means test.

e Full paying patients contribute 88 percent of revenue from patient fees while subsidised patients make up
the balance of 12 per cent of overall receipts.

The Department continues to strengthen the revenue collection mechanism by establishing more stringent
processes through the introduction of MediKredit Electronic Data Interchange for claims submissions to medical
schemes and engagement of Alexander Forbes to collect supporting documents on motor vehicle accidents
prior to submission to the Road Accident Fund. In 2012/13, an estimated 76 per cent of claims submitted were
paid by the schemes due to the strict control measures implemented as compared to the 48 per cent payment
for previous financial years. Furthermore, the full establishment of the case management services will ensure
intense health and financial risk management that are currently at the infancy stage. This will be achieved by
coordination and facilitation of services between the Department as service provider, funders and the patients.
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Other revenue sources include transactions in financial assets and liabilities. This category of revenue comprises
mainly debt owed to the department, as well as refunds relating to previous years’ expenditure.

Interest, dividends and rent on land comprise the interest from revenue associated with ownership of interest-
bearing financial instruments, such as bank deposits and loans. The department’ interest is generated from staff
debt, which is collected and administered by the Gauteng Department of Finance.

Initiatives aimed at revenue optimisation include improving collection of outstanding amounts from funders and
organs of state. The re-engineering and revision of the patient administration processes improve the patient
clossification and appropriate billing. Other processes and administrative procedure manuals around revenue

generating activities will be revised.

Over the 2013 MTEF period, revenue budget grows from R 472 million in the current year to R 588 million in
the 2015/16 financial year.

5.3. Donor funding

TABLE 4.3: SUMMARY OF PAYMENTS AND ESTIMATES: DONOR FUNDING

Main Adjusted Revised . .
Outcome .. L . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
European Union 29 588 29 828
Total donor funding 29 588 29 828

The European Union financial agreement with the Department came to an end in December 2010 and has been
discontinued. Expenditure related to the donor is absorbed within the equitable share.

6. PAYMENT SUMMARY
6.1 Key assumptions

The following key assumptions were applied when compiling the budget:

e Strengthening of primary health care to provide treatment at the appropriate level of care;

e CPIX indicators were considered when inflation related items were calculated. An additional 2 per cent was
added on medicine and medical commodities to accommodate inflation.
Wage increase agreements;
Putting into effect (carry through costs) improvements in conditions of service and the Occupational Specific
Dispensation (OSD) for various categories of employees;

e A shift of focus within the Department from non-core services to core services to enable improved patient
care and service improvement.

6.2 Programme summary

TABLE 4.4: SUMMARY OF PAYMENTS AND ESTIMATES: HEALTH

Main Adjusted Revised . i
Outcome . L. . Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

1. Administration 464 339 371373 451 651 459741 742 447 673192 608781 586 920 626011
2. District Health Services 4905117 5938736 7023 360 8017823 8605 874 8478 374 9191756 10410323 11640426
3. Emergency Medical

Services 600 645 480329 696 544 759 554 1059284 1178134 924 657 1012690 1086464
4. Provincial Hospital Services 3258274 3772238 4336 690 4384291 4783115 4872 804 5055 445 5845709 6279721
5. Central Hospital Services 7061433 7925 665 8940 050 8365090 9398 881 9757042 9266558 9931839 10703 627
6. Health Sciences and

Training 562099 642 085 726 089 870 466 891293 886 480 907 967 963 184 1016190
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Main Adjusted Revised . .
Outcome . . . Medium-term estimates
appropriation  appropriation  esfimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
7. Health Care Support
Services 137 395 151175 173 687 181 649 199 821 198 902 245 597 268 401 298 372
8. Health Facilties
Management 1413479 1193819 1318 266 1480722 1510579 1530990 1791920 1817 339 1880 487
Total payments and
estimates 18402781 20475420 23666337 | 24519336 27191294 27575918 | 27992680 30836405 33531298
6.3 Summary of economic classification
TABLE 4.5: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HEALTH
Main Adjusted Revised . .
Outcome L L. . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 16 541 582 18 521 538 21 642 433 21 896 112 23601277 23846895 24 757 051 27 565 789 29982 194
Compensation of
employees 9884 423 12221 463 14163518 15055213 15278812 15518793 16 822 501 18414936 20006 941
Goods and services 6657159 6292091 7474823 6840899 8322 465 8326099 7934551 9150853 99751252
Inferest and rent
on land 7984 4092 2003
Transfers and
subsidies to 923 600 849 595 984 305 1362493 1994 587 2140714 1441 900 1533 665 1701 063
Provincial and local
governments 466 217 249 801 404090 602 353 964 285 1110412 647 094 688 609 720 285
Departmental agendies
and accounts 9037 8 664 2 15103 28 286 28 286 16 085 17131 17919
Higher education
insfitufions 866 835 910 1500 1500 1500 1650 1782 1864
Foreign govemments
and infernational
organisations
Public corporations and
private enferprises
Non-profit institutions 404 523 532 582 514912 692785 916785 916785 723039 767176 899 316
Households 42957 571713 64 391 50752 83731 83731 54032 58 967 61679
Payments for capital
ussets 930 583 1102 548 1036 393 1260731 1595430 1585 431 1793729 1736952 1848 041
Buildings and other
fixed structures 740 623 762021 599 654 443149 844504 834 504 844969 905553 997712
Machinery and
equipment 189 960 340 527 436 687 817 067 750 926 750 927 948 760 831399 834103
Heritage Assets
Specialised military
assefs
Biological assefs
Land and sub-soil assets 515 16226
Software and other
intangible assefs 52
Payments for
financial assets 7016 1739 3206 2878
Total economic
classification 18 402 781 20 475 420 23 666 337 24 519 336 27 191 294 27 575918 27992680 30836 405 33531298

Note: The table above includes function shift from Department of Finance

The departments expenditure increased from R18.4 billion in 2009/10 to R23.7 million in 2011/12. The higher
expenditure is due to payment of accruals, appointments of statutory posts and the cost of living adjustment.
The key programmes affected by these accruals are programme 2,4 and 5. The department had challenges in
other areas whereby payments could not be released due to cash flow challenges and only critical services were
reprioritized.
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All Programmes reflects a substantial growth from 2012/13 to 2013/14.The upward trend in Programme 5:
Central Hospital Services from 2012/13 to 2013/14 is attributed to the enhancement of tertiary services which
is funded from the National Tertiary Service grant and reclassification of Tertiary Hospitals namely Kalafong,
Tembisa and Helen Joseph.

Programme 8: Health Facilities Management increased from R1.4 billion in 2013/14 to R1.8 billion with
conditional grants accounting for the significant portion of the increase, furthermore the department has made
provision for the improvement of ICT infrastructure within the programme.

Program 7:Health Care Support increased from R182 million in 2012/13 to R245.6 million in 2013/14 to
cater for fluctuation of food price baskets. Program 2: District Health Services allocations has grown from R 9.2
billion to R11,7 billion over the MTEF due to the substantial increase in the comprehensive HIV and Aids grant,
the additional funding for PHC re-engineering as well as operational costs for new and reclassified hospitals. .
Programme 1: Administration has been adjusted upwards to cater for ICT maintenance with the aim of improving
revenue collection processes and records management.

The largest portion of the department’s budget is allocated to compensation of employees which reflects an
annual average growth rate of 12 per cent over the MTEF period, from the main budget of R15 billion in
2012/13 to the estimated budget of R20 billion in 2015/16. The increase is largely due to the carry through costs
of Improvement of conditions of service and appointment of additional personnel in key programmes.

The department has made provision for transfer payments to municipalities for primary health care, HIV and
AIDS as well as for emergency medical services. Spending on social infrastructure projects and transfer payments
to non-profit organisations have increased substantially since the 2009/10 to 2015/16.

Transfers to departmental agencies and accounts increases from R15.1 million to R17.9 million from 2012/13
to 2015/16.

The department has also made provision for transfers to households and universities. Transfer payments to
households have increased from R50.7 million in the 2013/14 financial year to R61. 7 million in the 2015/16
financial year whilst transfers to universities reflect an annual average growth rate of 6.2 percent from R1.5
million in 2013/14 to R1.9 million in 2015/16.

In line with the department’s commitment to improve infrastructure, the budget for payments to capital assets
increases to cater for the upgrading of lifts, generators and boilers and similar equipment. The increase caters
for the procurement of medical equipment and the construction and upgrading of hospitals. Capital payments
are mainly made up of the Infrastructure and Hospital Revitalisation Grants.

6.4. Infrastructure payments

6.4.1 Departmental infrastructure payments
For information on infrastructure payments refer to Estimates of Capital Exoenditure (ECE)

6.4.2. Departmental Public-Private Partnership (PPP) projects

Table 4.6: SUMMARY OF DEPARTMENTAL PUBLIC-PRIVATE PARTNERSHIP PROJECTS

Main Adjusted Revised . :
Outcome . . . Medium-term estimates
appropriation appropriation estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14  2014/15 2015/16
Projects under implementation
PPP unifary charge
Penalfies (if applicable)
Advisory fees
Project moniforing cost
Revenue generated (if
applicable)
Confingent liabilities
(information)
Proposed Projects 13320
Advisory fees 13320

Project feam cost
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Main Adjusted Revised . .
Outcome . L, . Medium-term estimates
appropriation appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14  2014/15 2015/16
Site acquisition costs
Other project costs
Total 13 320

Provision was made for a transaction advisor for the proposed Public-Private Partnership (PPP) at Chris Hani
Baragwanath Hospital and Dr George Mukhari with the expected outcome being a study as to the feasibility of
a PPP for the administration and operation of the hospital.

The project has been discontinued for Dr George Mukhari from 2012/13 and no funds have been allocated
over the 2013 MTEF.

6.5. Transfers

6.5.1. Transfers to public entities
N/A

6.5.2. Transfers to other entities

In order to strengthen the targeted health care services, the department works in partnership with sector NPOs,
Universities, HW-SETA, and Life Esidimeni to facilitate the delivery of services according to set targets. This
working relationship has been in existence for many years. Life Esidimeni is a private company that has been
contracted to provide residential care and rehabilitation for patients with chronic psychiatric disorders or severe/
profound intellectual disabilities whom it is difficult to manage or maintain in community-based care.

TABLE 4.7: SUMMARY OF DEPARTMENTAL TRANSFERS TO OTHER ENTITIES (FOR EXAMPLE NGOs)

Main Adjusted Revised . i
Outcome . .. ) Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Mental Health NGOs 152400 206 803 172 256 203742 326 940 326 940 246 942 264 289 249 250
HIV/AIDS NGOs 104 140 117104 123747 176 509 196153 196153 186 677 19601 329074
Nutrition NGOs 30293 23704 31098 40824 49379 49379 42 865 45008 47078
Community Based
Senvices (NGOs) 71691 127 657 125 547 195301 266 498 266 498 177090 187 715 196 350
Alexandra Health Care
(entre NGO 34000 32190 43000 45580 45580 45580 48 315 51214 53472
Phillip Moyo Community
Health Centre NGO 7500 10750 2750 12 406 24110 24110 13150 13939 14678
Witkoppen Clinic (Private
(linic) 4500 3500 4875 7000 8125 8125 8000 9000 9477
HW-SETA 9037 8 664 2 15103 28286 28286 16085 17131 17919
Universities 866 835 610 1500 1500 1500 1650 1782 1864
Total departmental
transfers to other
entities 44 427 531 207 503 885 697 965 946 570 946 570 740 774 786 089 919 162

Expenditure decreased from R531 million in 2010/11 to R503 million in 2011/12 due to cash flow challenges
within the department and therefore payments could not be released on the system, this also affected transfers
to HWSETA and to Universities.

In the 2012/13 adjustmnet budget, the department received an additional allocation for the payment of accruals
from previous financial year.

Transfers budget allocation increases from R740.8 million in 2013/14 to R919.2 million in2015/16. The
increase is evident on Mental Health and HIV/AIDS NGO'’s for the continued provision of HIV and AIDS services,
the aim is to align spending with provincial priority outputs relating to HIV and AIDS programmes. The HWSETA
transfer is due to the requirement of the Skills Development Act which requires employers to transfer funds for
skills development and work based training for both the employed and the unemployed in the labour market.
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The department has made provision for HWSETA to comply with the act over the MTEF. The department transfers
funds to universities for the training of health professional students and provision has been made over the MTEF

and the increase is to cater for infalationery adjustments.

6.5.3. Transfers to local government

TABLE 4.8:SUMMARY OF DEPARTMENTAL TRANSFERS TO LOCAL GOVERNMENT: HEALTH

Main Adjusted Revised . 5
Outcome . . . Medium-term estimates
appropriation appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Category A 400240 210979 347225 520955 827589 827 589 559399 596185 623610
(ategory B 7412
Category C 58 565 38 822 56 866 81398 136 696 136 696 87 695 92 424 96 676
Total
Departmental
Transfers to local
government 466 217 249 801 404 091 602 353 964 285 964 285 647 094 688 609 720 286

The 2012/13 financial year’s adjustment allocations are inclusively allocated to pay the outstanding accruals for
services rendered in the previous financial year.

Transfer of funds to local government is made to cater for the provision of primary health care, HIV and AIDS
and emergency medical services. Both primary health care and emergency medical services are in the process
of being provincialised. All primary health care services in district councils have already been provincialised.
Emergency medical services have been provincialized in one (Sedibeng) of the three district councils. Transfers
are only planned for categories A and C municipalities over the 2013 MTEF period based on the aforementioned
reason.

Over the seven year period, these transfers show an increase from R466.2 million in 2009/10 to R720.3 million
in 2015/16. The steady increase over a seven year period can be attributed mainly to the allocations for transfers
towards the provision of primary health care services, HIV and AIDS and emergency medical services.

7. PROGRAMME DESCRIPTION
PROGRAMME 1: ADMINISTRATION

Programme description

The purpose of this programme is to provide political and strategic direction and leadership and to guide and
support the development of policy frameworks and guidelines for the implementation of priority programmes.
The programme also develops policies and legislation on health care provision and ensures that norms and
standards are followed in the course of policy implementation.

Programme objectives

e Improve achievement of national norms and standards for health care provision;
Employment equity and diversity management;

Unqualified audit;

Increase levels of implementation of the monitoring and evaluation system; and
Ensure compliance with the legislative framework.

Policies and priorities

Improved audit outcomes;

Alignment of drug policy with national policies;

Implement cost containment measures;

Address fraud and corruption;

Tighten security at facilities;

Ensure that budget allocations are based on provincial priorities and the approved annual performance
plan (APP);

e Calculate the actual cost of employee compensation;
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Negotiate favorable contracts/prices with suppliers, establishment of a Contract Management Division;
Strengthening of Risk Management and Internal Control Unit;

Enforcing the Fraud Prevention Plan and Strategy through zero tolerance to fraud and corruption; and
Enforce and monitor cost containment measures implemented.

TABLE 4.9: SUMMARY OF PAYMENTS AND ESTIMATES: ADMINISTRATION

Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/M 2011/12 2012/13 2013/14 2014/15 2015/16
1. Office of the MEC 7882 9169 11034 13476 16 482 11 446 14272 15125 16 621
2. Management 456 457 367 204 440 617 446 265 725 965 661746 594 509 571795 609 390
Total payments and
estimates 464 339 371373 451 651 459 741 742 447 673 192 608 781 586 920 626 011

Outcome Medium-term estimates

TABLE 4.10: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: ADMINISTRATION
Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 444194 360 986 434715 451 641 723 842 639 678 598 245 578 920 614 022
Compensation of
employees 193727 240 645 276150 264169 292 851 249 997 346 863 369327 4194
Goods and services 250 467 118 868 157952 187 472 430991 389 310 251382 209 593 192080
Interest and rent on land 1473 613 3N
Transfers and
subsidies to: 1599 1114 776 2100 2100 16 518 2000 2000 2092
Provincial and local
Departmental agendies
and accounts

Higher education
insfitutions

Outcome Medium-term estimates

Foreign governments
and infernational
organisations
Public corporations and
private enferprises
Non-profit institutions 15131
Households 1599 1114 776 2100 2100 1387 2000 2000 2092
Payments for capital
assets 13193 7782 16 127 6000 16 505 16 505 8536 6000 9897
Buildings and other
fixed structures

Machinery and
equipment 13193 7782 16127 6000 16 505 16 505 8536 6000 9897
Heritage Assets
Specialised military
assefs

Biological assefs

Land and sub-soil assets
Software and other
infangible assefs

Payments for
financial assets 5353 1491 33 91
Total economic
classification 464 339 371373 451 651 459 741 742 447 673192 608 781 586 920 626 011

Expenditure in this programme decreased from R464.3 million in 2009/10 to R451.6 million in 2011/12 due to
reprioritization of funds from administration to key priorities of the department.

During the 2012/13 financial year, the department received an allocation for the payment of accruals and
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programme 1 was inclusive of accruals taken over from department of Social Development as they were incurred
during the merger.

Budget allocation has increased from R459.7million in 2012/13 to R608.8 million in 2013/14 mainly to cater for
once-off projects of ICT maintenance which will assist in the reengineering of revenue and records management
processes.

The large portion of the allocated budget is spent on compensation of employees. It is estimated that R346.9
million of the programme’s budget will be spent on this item in the 2013/14 financial year.

SERVICE DELIVERY MEASURES

PROGRAMME 1: ADMINISTRATION

Performance measures Estimated Annual Targets
2013/14 2014/15 2015/16

Medical officers per 100 000 people 24 24 24

Professional nurses per 100 000 people 103 103 103

Pharmacists per 100 000 people 7 7 7

Vacancy rate for professional nurses 8 8 8

Vacancy rate for doctors 18 18 18

Vacancy rate for medical specialists 9 9 9

Vacancy rate for pharmadists 16 16 16

PROGRAMME 2: DISTRICT HEALTH SERVICES

Programme description
The purpose of the programme is to render comprehensive primary health care services, district hospital services,
comprehensive HIV and AIDS care and nutrition. It includes the delivery of priority health programmes.

Programme objectives

To render primary health care services;

To manage district health services and district oral services;
To deliver a comprehensive primary health care package;
To render services at district hospitals;

To render a nutrition programme;

To render coroner services;

To render an HIV and AIDS programme; and

To render integrated community based services.

Policies and priorities

e Establish well functioning sub-district offices to monitor service delivery and improve the quality of care to
service users;

e Strengthen the Community Based Services programme, particularly through the establishment of municipal
ward-based PHC outreach teams in the poorest wards by 2014;

e Build new facilities and/or provide mobile clinics in areas where there are no health facilities and increase

the number of consulting rooms in existing structures;

Extend hours of operation in CHCs and clinics;

Establish the African Traditional Medicine Programme;

Strengthen the Community Health Worker programme;

Re-organise the District Hospital service points to reduce waiting times; and

Establish co-operatives per district for cleaning, sewing and laundry services.

TABLE 4.11: SUMMARY OF PAYMENTS AND ESTIMATES: DISTRICT HEALTH SERVICES

Main Adjusted Revised . .
Outcome . . . Medium-term estimates
appropriation appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1. District Management 302137 310043 436 027 353 346 599 506 491479 414002 471102 514 873
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Main Adjusted Revised . .
Outcome . . . Medium-term estimates
appropriation appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
2. Community Health
(Clinics 1103 489 1202 343 1439 244 1525884 1970362 1908 699 1680874 1975147 2167581
3. Community Health
Centres 785319 954 691 1065918 1103 376 1055078 1162597 1289 481 1403 333 1519059
4. Community Bosed
Services 598 985 708 675 823 889 831214 964 053 1009 227 916 392 1012331 1136 484
5. HIV/AIDS 1037 276 1421 840 1727 578 2121784 2262327 2116499 2874650 3408048 3920969
6. Nufrtion 30799 25012 32192 43287 51842 51212 47238 47759 49956
7. Coroner Services 89 468 104773 129981 160 342 162971 138 826 173 357 ma397 23112
8. District Hospitals 957 644 1211359 1368 531 1492984 1539735 1599 835 1795762 1881206 2100 383
9. Cost Saving Measures 385 606
Total payments and
estimates 4905117 5938 736 7023 360 8017 823 8605874 8478374| 9191756 10410323 11 640 426

TABLE 4.12: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: DISTRICT HEALTH SERVICES
Main Adjusted Revised
appropriation appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 4420664 5393766 6474765 | 7132872 7 380 521 7231818 | 8288982 9432528 10479289
Compensation of
employees 2372017 3103 485 3756 688 4159 672 4134 860 4212245 4589 836 5082141 5658 848
Goods and services 2048 647 21285 664 2716859 2973200 3245661 3019573 3699 146 4350387 4820 441
Inferest and rent on land 4617 1218
Transfers and
subsidies to: 457 247 467 679 472926 767 528 1114325  113489% 784 410 833906 996 312
Provincial and local 185421 134 303 121244 271183 470 685 506 498 288 758 310720 325013
Departmental agencies
and accounts 2
Higher education
institutions
Foreign governments and
infernational organisations
Public corporations and
private enterprises
Non-profit institutions 265613 35719 342 657 489 043 631 266 616022 488091 515481 663 239
Households 6213 7597 9023 7302 12374 12374 7561 7705 8060
Payments for capital
assets 27 060 77 267 75177 117 423 111 028 111029 118 364 143 889 164 825
Buildings and other fixed
structures 474 10321 8171 38400 31340 31340 18500 21 645 24459
Machinery and equipment 26 586 66 946 67006 79023 79 688 79 689 99 864 122 244 140 366
Heritage Assets
Specialised military assets
Biological assefs

Outcome Medium-term estimates

Land and sub-soil assets

Software and other

infangible assets
Payments for financial
assets 146 24 492 633
Total economic
classification 4905117 5938736 7023360 8017 823 8 605 874 8478 374 9191756 10410 323 11 640 426

The department’s expenditure increases from R4.9 billion in 2009/10 to R7 billion in 2011/12 due to payment
of accruals and the filling of statutory posts and cost of living adjustement. Finacial information for Mamelodi
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hospital has been transferred to Programme 4: General hospital services as it was reclassified as a general
hospital.

The budget increased from R4.9 billion to R11,7 billion over the seven year period from 2009/10 to 2015/16.
This is in line with the turnaround strategy to re-engineer the PHC and accelerate the process of rationalising
services across the province.

In 2013/14, the department has received an amount of R274 million to assist with the re-engineering of PHC.
The substantial growth is also aftributed to additional funding that has been received to fully operate the new
Zola (Jabulani) hospital. The HIV and AIDS sub-programme demonstrates a significant increase over the MTEF
due to additional funding allocated for TB — GeneXpert; this will expedites the results of TB patients.

The National Health Insurance (NHI) is being piloted at the Tshwane Health District. In 2012/13, the new
conditional grant for the NHI is R31.5 million for 2012/13 and was allocated for both districts and central
hospitals. The NHI allocation for 2013/14 has been adjusted down to R4.8 million earmarked only for the
aforementioned district. In terms of economic classification, the largest portion is earmarked to compensation
of employees followed by goods and services, transfers, and machinery and equipment. Compensation of
employees has increased from R 4.6 billion in 2013/14 to R5.6 billion in the 2015/16 financial year. The
allocation includes the payment of the OSD to nurses, doctors, specialists and therapists. Goods and services
have increased from R2.9 billion in 2012/13 to R4.8 billion in the 2015/16 due to additional funding received
for operational costs of Zola Hospital.

Transfers to municipalities increase from R288.8 million in the 2013/14 fiscal year to R325.0 million in the
2015/16 financial year. In addition to the transfer payments, local government also obtains medicine from the
medical supplies depot. The allocations for transfers to non-profit institutions are estimated to increase from
R488 million in 2012/13 to R515.4 million in the 2014/15. The increase on transfers is to cater for inflationary

adjustments and also to ensure expansion of services at district council level.

SERVICE DELIVERY MEASURES

PROGRAMME 2: DISTRICT HEALTH SERVICES

Performance measures Estimated Annual Targets
2013/14 2014/15 2015/16

Clinics and Community Health Centres
Provincial PHC expenditure per uninsured person 425 425 425
PHC headcount - total 24m 24m 24m
PHC headcount under 5 years — total 4.4m 4.4m 4.4m
PHC utilisation rate 25 25 25
PHC utilisation rate under 5 years 5 5 5
PHC supervisor visit rate (fixed dinic / CHC / CDO) 100% 100% 100%

352/352 352/352 352/352
Percentage of complaints of users of PHC Services resolved within 25 days 100% 100% 100%
Number of PHC facilfies assessed for compliance against the 6 priairiies of the core standards 282/314 314/314 314/314
District Hospitals
Delivery by Caesarean Section rate 16 16 16
Inpatient separations — fofal 200 000 200 000 200 000
Patient Day Equivalents — fofal 825200 825000 825000
OPD Headcounts - total 870 950 870 950 870 950
Average Length of Stay 3.2 35 35
Bed utilization Rate 75 75
Expenditure per Patient Day Equivalent (PDE) R1550 1600 1650
Complaint resolution within 25 days rate 100% 100% 100%
Mortality and Morbidity review rate 100% 100% 100%
Hospifal Patient Satisfaction rate 71% 72% 72%
Number of Hospitals assessed for compliance against the 6 priorities of the core standards. 10/10 10/10 10/10
HIV and AIDS, TB and STI Control
Total clients remaining on ART (TROA) ot end of the month 944000 1134000 1284000
Male condom distribution rate 13 14 14
T8 (new pulmonary) defaulter rate <5% <4.5% <4
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Performance measures

Estimated Annual Targets

2013/14 2014/15 2015/16

TB AFB sputum result turn-around fime under 48 hours rate 92 92 92
TB new client treatment success rate 84% 85% 87%
Percentage of HIV-TB Co-infected patients placed on ARV 60% 75% 80%
HIV Testing coverage 95% 95% 95%
TB (new pulmonary) cure rate 83% 84% 85%
Maternal, Child and Woman Health

Immunization coverage under 1 year 90 90 90
Vitamin A coverage 12 — 59 months 55 55 60
Measles Tst dose under 1 year coverage 90 90 90
Pneumococcal (PCV) 3rd dose coverage 90 90 90
Rota Virus (RV) 2nd dose coverage 90 90 90
Diarthea incidence under 5 years1 1.3 1.3 1.3
Pneumonia incidence under 5 years 5 5 5
Cervical cancer screening coverage? 65 68 70
Antenatal first visit before 20 weeks rate 40 45 45
Infant first PCR test positive within 2 months rate <5 <5 <5
Couple year protection rafe 50 50 50
Maternal mortality in facility ratio (MMR) 145 137 135
Delivery in facility under 18 years rate 7 <b6.5 <6.5
Infant under 1 year mortality in facility rate 30 26 23
Child under 5 years mortality in faclity rafe 22 2 20
Disease Prevention and Control

Malaria case fatality rate <04 <04 <04
(holera fatality rate <1 <1 <1

Cataract surgery rafe

13 430 1500/million

13 430 1500/million

13 430 1500,/million

PROGRAMME 3: EMERGENCY MEDICAL SERVICES

Programme description
To render rapid, effective and efficient emergency medical services and non-emergency services in accordance
with provincial norms and standards.

Programme objectives

e Ensure rapid and effective emergency medical care and transport;
e Ensure efficient planned patient transport; and
® Ensure implementation of provincial norms and standards.

Policies and priorities

Replacement of old fleet;

Building of new stations;
Full implementation of provincialisation process; and
Reduce hospital closures by introducing inter-hospital Planned Patient Transport (PPT) (ensure that Casualty

can stabilize PPT before they are taken to an open hospital).

TABLE 4.13: SUMMARY OF PAYMENTS AND ESTIMATES: EMERGENCY MEDICAL SERVICES

Main Adjusted Revised : :
Outcome . . . Medium-term estimates
appropriation appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

1. Emergency Transport 578 621 365065 557 465 673230 859 869 964 635 794 944 860 902 927 499
2. Planned Patient Transport 22024 115 264 139079 76 461 199 415 209 858 129713 151788 158 964
3. Cost Saving Measures 9863 3641

Total payments and

estimates 600 645 480 329 696 544 759 554 1059 284 1178 134 924 657 1012 690 1086 464
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TABLE 4.14: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: EMERGENCY MEDICAL SERVICES
Main Adjusted Revised
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 282 086 341 919 397 649 398 984 535 810 544 346 519 060 605 114 660 139
Compensation of
employees 158207 201716 229 344 243519 253 509 269731 295167 337788 383978
Goods and services 123879 140170 168 305 155405 282 301 274591 223 893 267 326 276161
Interest and rent on land 33 24
Transfers and
subsidies to: 280 834 115 694 283 101 331170 494 074 604 388 358 336 377 889 395272
Provincial and local 280796 115498 282 846 331170 493 600 603914 358 336 377 889 395272
Departmental agencies
and accounts

Outcome Medium-term estimates

Higher education
instifufions
Foreign governments
and international
organisations
Public corporations and
private enterprises
Non-profit institutions
Households 38 196 255 474 474
Payments for capital
assets 37 060 22716 15784 29 400 29 400 29 400 47 260 29 687 31053
Buildings and other fixed
structures
Machinery and
equipment 37060 276 15784 29400 29400 29400 47260 29 687 31053
Heritage Assefs

Specialised military
assefs
Biological assefs
Lond and sub-soil assets
Software and other
intangible assefs
Payments for
financial assets 665 10
Total economic
dlassification 600 645 480 329 696 544 759 554 1059 284 1178134 924 656 1012690 1086 464

The adjusted budget in the 2012/13 is higher due to a once off allocation that the department received for the
payment of accruals. The majority of funds were allocated to transfers to municipalities to settle accruals from
previous financial years.

The programme’s budget increased significantly from R759 million in 2012/13 to R924.6 million in 2013/14.
The increase in compensation of employees is for the filling of EMS critical posts. Over the MTEF period, the
increase in goods and services is mainly for fleet services as this is used by EMS vehicles; hence the funds were
shifted from fuel to fleet. The 2013/14 machinery and equipment allocation has grown by 60 per cent as
compared to 2012/13; this is as a result of the once-off project of acquiring new ambulances for EMS .

Transfer payments to municipalities increase from R358.3 million in 2013/14 to R395.2 million in the 2015/16
financial year to ensure the expansion of EMS at district council level.
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SERVICE DELIVERY MEASURES

PROGRAMME 3: EMERGENCY MEDICAL SERVICES

Performance measures Estimated Annual Targets

2013/14 2014/15 2015/16

Rostered ambulances per 10 000 people EMS operational ambulance coverage 0.06 0.06 0.06

EMS P1 urhan response under 15 minutes rate 70% 70% 70%

EMS P1 rural response under 40 minutes rate 100% 100% 100%

EMS P1 call response under 60 minutes rate 85% 85% 85%

PROGRAMME 4: PROVINCIAL HOSPITAL SERVICES

Programme description
To render general and specialised hospital services provided by general specialists.

Programme objectives

To render general and specialized hospital services;

To provide chronic mental health and tuberculosis in-patient care on an agency basis for the Department;
To render hospital services provided by general specialists; and

To render oral health care services and provide a platform for the training of health workers.

Policy objectives

Implement the service transformation plan. As the bulk of hospital patient care is shifted from central to
regional and district hospitals, regional hospitals need to be strengthened to provide support for district
hospitals and help to prevent unnecessary referrals to central hospitals;

Assist with the reorganisation of services required by the service transformation plan, particularly through
outreach programmes from central hospitals, and reduce the number of Level One and Two beds in regional
hospitals;

Implement national policies on conditional grants and revitalisation of hospital services; and

Implement the National Health Act.

Key priorities for the 2012/13

Turnaround plan for hospitals;

Oversee and support the overall management of the regional hospitals, making sure that they comply with
statutory obligations and clinical functions;

Assist hospitals to implement the six Ministerial mandates which are informed by the National Core Standards;
Increase the number of neonatal and adult ICU beds so as to improve maternal and child health care in line
with the Ministerial priorities and Millennium Development Goals;

Activate identified medical beds in some hospitals in order to relieve overcrowding in medical wards;
Hospital managers to continue to attend hospital management course as scheduled;

Strengthen the referral system through hospital clusters headed by each central hospital; and

Regional hospitals to strengthen working relations and support the district hospitals so as to improve health
care delivery.

Management Improvement

Head Office management teams to work closely and support hospital managers. Encourage culture of
professionalism so as to improve staff attitudes.

Training of staff on customer care and encourage the culture of quality health services;

Continuous monitoring and evaluation to identify areas of weakness, and intervene; and

Visit hospitals and implement management by walking and visibility; and

Implement cost containment measures.

Improvement in medicine supplies

Improvement of medicine supply through effective management of suppliers and contracts;

Improved stock management at hospitals and clinics by ensuring adherence to minimum and maximum
stock levels and having effective strategies to prevent pilfering; and

Emergency delivery vehicles to continue to assist when there are urgent needs.
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Hospitals to provide two or three months’ supply of medication to stable chronic patients, so as to relieve

overcrowding in the pharmacy areas. This will also reduce queues and is a convenience for patients.

TABLE 4.15: SUMMARY OF PAYMENTS AND ESTIMATES: PROVINCIAL HOSPITAL SERVICES

R thousand

2009/10

Outcome

2010/11

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

2013/14

Medium-term estimates

2014/15

2015/16

1. General Hospital

2. Tuberculosis Hospital

3. Psychiatric/Mental
Hospitals

4. Dental Training Hospifal
5. Other Specialised
Hospifals

6. Cost Saving Measures

2198896
193113

614812
215 694

35759

2572 402
158 549

735330
264930

41027

3074907
136 029

785378
293 615

46761

2398270
342 628

868 288
388 322

55404
331379

3050156
350003

968 832
354 804

59320

328177
2857

983 566
343708

55496

3174850
399 59

1029 156
393102

58740

3820653
39

1099 282
455168

59287

4145916
474594

1121092
476106

62014

Total payments and
estimates

3258 274

3772238

4336 690

4384 291

4783115

4872 804

5055 445

5845709

6279721

TABLE 4.16: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: PROVINCIAL HOSPITAL

SERVICES

R thousand

2009/10

Outcome

2010/11

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

2013/14

2014/15

Medium-term estimates

2015/16

Current payments
Compensation of
employees
Goods and services
Inferest and rent on land

Transfers and

subsidies to:
Provincial and local
Departmental agencies
and accounts
Higher education
institutions
Foreign governments
and international
organisafions
Public corporations and
private enterprises
Non-profit institutions
Households

Payments for capital

assets
Buildings and other fixed
structures
Machinery and
equipment
Heritage Assets
Specialised military
assets
Biological assets
Land and sub-soil assets
Software and other
infangible assefs

Payments for

financial assets

3091 462

3523924

4106 860

4071227

4382472

4473 176

4 654 390

5482424

5917 901

2748 548
842914

2753126
769 910
888

3147275
959 190
395

3210775
860 452

3311 606
1070 866

3456559
1016178
439

3672640
981750

4105627
1376797

4523960
1393941

144 006

214 444

180 085

208 015

296 484

296 564

240 176

257 172

241 806

138910
5096

206 803
7641

172255
7830

203742
4273

285519
10965

285519
11045

234948
5728

251 695
5477

236 077
5729

22 506

33785

91

105 049

104 159

102 457

160 879

106 114

120 015

898

21608

784

33001

866

48193

52

38850

66199

38850

65309

38850

63 607

82107

18712

106 114

120015

300

85

634

607

Total economic
classification

3258 274

37721238

4336 690

4384 291

4783115

4872804

5055 445

5845709

6279721
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The departments expenditure grew R3.2 billion in 2009/10 to R4.3 billion in 2011/12 and the main contributing
item is compensation of employees due to filling of statutory posts and payment of cost of living adjustment.

The programme allocation reflects a steady growth from R3.2 billion in 2009/10 to R6.1 billion in 2015/16. The
major portion of the budget is allocated to the General Hospitals sub-programme to fund hospitals providing
level one and two services. Commencing from 2013/14, Mamelodi hospital is categorised as a general hospital
to provide health services in the fields of internal medicine, paediatrics, obstetrics and gynaecology and general
surgery, whilst Kalafong, Tembisa and Helen Joseph hospitals are reclassified from general hospitals (Programme
4) to tertiary hospitals (Programme 5).

Compensation of employees receives a major portion of the budget for this programme, followed by goods
and services, transfer payments and machinery and equipment. Compensation of employees grows from R3.
2 billion in the 2012/13 main budget to an estimated R4.5 billion in 2015/16 due to an additional funding
received on personnel which the department will use for the filling of critical posts. The department has received
an allocation for operational costs for Mamelodi and new Natalspruit, and the programme has been allocated
additional funding of R30 million for non-negotiable key cost drivers such as medicine, medical supplies,
laboratory services and food.

SERVICE DELIVERY MEASURES

PROGRAMME 4: PROVINCIAL HOSPITAL SERVICES

Performance measures Estimated Annual Targets
2013/14 2014/15 2015/16
Delivery by Caesarean section rate 26 26 26
Inpatient Separations — Total 321 606 332539 343 848
Patient Day Equivalents — Total 1672069 1680429 1764 450
0PD Headcount — Total 1303 984 1447 427 1606 639
Average Length of Stay 47 47 47
Bed Usilisation Rate 78 78 78
Expenditure per patient day equivalent (PDE) 1914 2008 2100
Complaint resolution within 25 working days rafe 95% 95% 95%
Mortality and Morbidity review rate in hospitals 100% 100% 100%
Hospital Patient Satisfaction Rate 1% 12% 72%
Number of regional hospitals assessed for compliance with the é priorities of the core standards 8 8 8

PROGRAMME 5: CENTRAL HOSPITAL SERVICES

Programme description
To provide a highly specialised health care service, a platform for the training of health workers, a place of
research and to serve as specialist referral centres for regional hospitals and neighbouring provinces.

Programme objectives

e Provision of highly specialised health care services;

® Provision of a platform for the training of health workers; and

e To serve as specialist referral centres for regional hospitals and neighbouring provinces.

Policy objectives
® Implement the National Health Act;
® Implement the Service Transformation Plan, particularly through de-linking Level One beds, implementing
referral patterns and outreach programmes;
Implement national policies on conditional grants and revitalisation of hospital services; and
Agree and implement service level agreements with universities; and
Modernise tertiary services.

Priorities for 2012/13

e Strengthen governance and environmental control systems in hospitals;

® Intensify public education for appropriate utilization of health services and establishment of effective district-
based referral systems;
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e Build Health Information Systems (management programme and infrastructure); and
e Provide and maintain the necessary hospital physical infrastructure.

TABLE 4.17: SUMMARY OF PAYMENTS AND ESTIMATES: CENTRAL HOSPITAL SERVICES

Main Adjusted Revised ) .
Outcome .. .. ) Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
1. Central Hospital Services 5733174 6373515 7131562 6668 635 7566 859 7765136 7296121 7628257 8093 583
2.Provincial Tertiary
Hospital Services 1328259 1552150 1808 488 1496 455 1832022 1962906 1970437 2303 582 2610 044
3.Cost Saving Measure 200 000 29000
Total payments and
estimates: 7061 433 7925 665 8 940 050 8365090 9 398 881 9757 042 9 266 558 9931839 10703 627

TABLE 4.18: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: CENTRAL HOSPITAL SERVICES

R thousand

2009/10

Outcome

2010/11

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Current payments
Compensation of
employees
Goods and services
Interest and rent on land

Transfers and

subsidies to:
Provincial and local
Departmental agendies
and accounts
Higher education
institutions
Foreign governments
and international
organisations
Public corporations and
private enterprises
Non-profit institutions
Households

Payments for capital

assets
Buildings and other fixed
structures
Machinery and
equipment
Heritage Assefs
Specialised military
assefs
Biological assefs
Lond and sub-soil assets
Software and other
intangible assefs

Payments for

financial assets

6983 742

7824 003

8800 229

8027 497

9048 808

9406 176

8 862 672 9 454 465 10 217 216

4324 691
2659051

51239207
2584164
632

59751202
1823526
1501

6297248
1730249

6406216
2642592

6456 897
2948115
1164

6952972
1909 700

7497 849
1956 616

7940 394
1276822

9912

19 366

19 511

8168

20 648

18776

8603 11 611 12 145

9912

19 366

19511

8168

20 648

18776

8603 11611 12145

67 270

82 157

118 421

329 425

329 425

331127

395 284 465 763 474 266

67270

82157

118421

329 425

329 425

3117

395284 465763 474266

509

139

1889

963

Total economic
dassification

70061 433

7925 665

8940 050

8 365 090

9 398 881

9757 042

9 266 558 9931839 10703 627

The department’s expenditure increases from R7 billion in 2009/10 to R8.9 billion in 2011/12 due to payment
of accruals emanating from previous years affecting items like blood services, medicine, medical supplies and
food. The increase on households is due to leave gratuities, unplanned resignations and death. The increase in
the adjustment budget is due to an additional funding that the department received for the payment of accruals
referred to above.
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The budget for this programme has increased from R8.3 billion in 2012/13 to R9.3 billion in 2013/14. Funding
is mainly sourced from the National Tertiary Services and Health Professions Training conditional grants, with
the balance of the budget being financed from the equitable ahare. These central hospitals serve as referral
centres for other health facilities in Gauteng and neighbouring provinces and have partnerships and joint shared
appointments with various universities since the facilities serve as training platforms.

The budget for compensation of employees has increased from R6.2 billion in 2012/13 to R7.9 billion in the
2015/16. The increase is due to the implementation of the OSD for doctors, obstetrics and paediatrics and
personnel inflationary adjustments including overtime.

As highlighted in Programme 4, the three regional hospitals (Kalafong, Tembisa and Helen Joseph) have been
moved into this programme as sub-programme tertiary hospitals services. An additional amount of R240 million
has been allocated to this sub-programme to fund the operational costs of the reclassified hospitals. Goods
and services budget reflects a significant increase due to additional funding allocated to non-negotiable key cost
drivers such as medicine, laboratory services and food.

SERVICE DELIVERY MEASURES

PROGRAMME 5: CENTRAL HOSPITALS

Performance measures Estimated Annual Targets

TERTIARY HOSPITAS ( Kalafong, Tembisa and Helen Joseph) 2013/14 2014/15 2015/16
Delivery by Caesarean section rate 2% 28% 28%
Inpatient Separations — Total 152934 158133 163510
Patient Day Equivalents — Total 1004 898 1009 922 1060418
OPD Headcount — Total 1188155 1318853 1463926
Average Length of Stay 45 45 45
Bed Utilisation Rate 78% 78% 78%
Expenditure per patient day equivalent (PDE) R1914 R2 008 R2 100
Complaint resolution within 25 working days rate 95% 95% 95%
Mortality and Morbidity review rate 100% 100% 100%
Hospifal Patient Satisfaction Rate 1% 72% 72%
Number of tertiary hospitals assessed for compliance with the é priorities of the core standards 3 3 3

Sub-programme,/Performance measures Estimated Annual Targets

STEVE BIKO ACADEMIC HOSPITAL 2013/14 2014/15 2015/16
Delivery by Caesarean section rate 55% 55% 55%
Inpatient Separations — Tofal 55000 58 000 58 000
Patient Day Equivalents — Total 400 000 400000 400000
0PD Headcount — Total 600000 600000 600000
Average Length of Stay 6 b b
Bed Utilisation Rate 80% 80% 80%
Expenditure per patient day equivalent (PDE) R3 500 R4 000 R4 500
Complaint resolution within 25 working days rate 95% 95% 95%
Mortality and Morbidity review rafe 100% 100% 100%
Central Hospital Patient Satisfaction Rate 7% 12% 12%
Hospital assessed for compliance with the 6 priorities of the core standards Yes Yes Yes

Performance measures Estimated Annual Targets

DR GEORGEMUKHARI HOSPITAL 2013/14 2014/15 2015/16
Delivery by Caesarean section rate 45% 45% 45%
Inpatient Separations — Total 52523 52523 52523
Patient Day Equivalents — Total 859 113 672610 692850
0PD Headcount — Total 347917 369516 369516
Average Length of Stay 7.2 55 55
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Performance measures

Estimated Annual Targets

DR GEORGEMUKHARI HOSPITAL 2013/14 2014/15 2015/16
Bed Utilisation Rate 75% 75% 75%
Expenditure per patient day equivalent (PDE) R1914 R2 008 R2100
Complaint resolution within 25 working days rate 95% 95% 95%
Mortality and Morbidity review rafe 100% 100% 100%
Central Hospital Patient Satisfaction Rate 71% 72% 72%
Hospital assessed for compliance with the 6 priorifies of the core standards Yes Yes Yes

Performance measures Estimated Annual Targets

CHARLOTTE MAXEKE ACADEMIC HOSPITAL 2013/14 2014/15 2015/16
Delivery by Caesarean section rate 51% 52% 53%
Inpatient Separations — Total 53253 54318 55 404
Patient Day Equivalents — Total 812518 828 768 845 343
OPD Headcount — Total 129991 1325910 1352428
Average Length of Stay 4 4 4
Bed Utilisation Rate 88% 88% 89%
Expenditure per patient day equivalent (PDE) R2216 R2 260 R2 305
Complaint resolution within 25 working days rate 96% 96% 97%
Mortality and Morbidity review rate 100% 100% 100%
Central Hospital Patient Satisfaction Rate 71% 72% 72%
Hospital assessed for compliance with the 6 priorities of the core standards yes Yes Yes

Performance measures Estimated Annual Targets

CHRIS HANI BARAGWANATH HOSPITAL 2013/14 2014/15 2015/16
Delivery by Caesarean section rate 33% 33% 33%
Inpatient Separations — Total 11531 115439 115439
Patient Day Equivalents — Total 739 062 767 471 767 471
OPD Headcount — Total 478 564 462 677 462677
Average Length of Stay 58 58 5.8
Bed Utilisation Rate 78.7% 79% 79%
Expenditure per patient day equivalent (PDE) R1917 R1 847 R1 847
Complaint resolution within 25 working days rate 95% 95% 95%
Mortality and Morbidity review rate 100% 100% 100%
Central Hospital Patient Satisfaction Rate 71% 72% 72%
Hospital assessed for compliance with the 6 priorities of the core standards yes Yes Yes

PROGRAMME 6: HEALTH SCIENCES AND TRAINING

Programme description

To provide education, training and development for all health personnel in health sciences and social services.

Programme objectives

® Improve achievement of national norms and standards for the provision of health care.

Policy and priorities

® Implement the national Human Resource Framework;
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Produce the appropriate number of people with the required skills; and
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TABLE 4.19:SUMMARY OF PAYMENTS AND ESTIMATES: HEALTH SCIENCES AND TRAINING

Main Adjusted Revised . :
Outcome . . . Medium-term estimates
appropriation  appropriation estimate

R thousand 2009/10 2010/M 2011/12 2012/13 2013/14 2014/15 2015/16

1. Nurse Training Colleges 483971 560 558 648 885 7133225 739 850 737 991 782 435 827 936 874721
2. EMS Training 17319 19009 20074 352 40975 34226 31776 39144 40945
3. Bursaries 24992 27314 32138 42815 50815 53191 45384 47653 49845
4. Other Training 35817 35204 24992 59205 59653 61072 42371 48 451 50680
Total payments and

estimates: 562 099 642 085 726 089 870 466 891 293 886 480 907 967 963 184 1016 190

TABLE 4.20: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HEALTH SCIENCES AND TRAINING

R thousand 2009/10

Outcome

2010/11

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14

2014/15

2015/16

Current payments 527 825

606 416

691 854

817 299

816 682

809 426

850 314

901 622

951797

Compensation of
employees
Goods and services

484598

43227
Inferest and rent
on land

568 239
37955

177

646 186
45419

249

735857
81442

735857
80825

734629
14797

788 941
61373

834130
67492

881200
70597

Transfers and

subsidies to: 29 370

30757

27 553

451238

66 682

69 117

48 088

50 784

53120

Provincial and local
Deparimental agencies
and accounts 9037
Higher education
instifufions 866
Foreign governments
and international
organisations

Public corporations and
private enterprises

Non-profit institutions

Households 19467

8 664

835

21258

910

26 643

15103

1500

28635

28286

1500

36896

28286

1500

39331

16085

1650

30353

17131

1782

31871

17919

1864

33337

Payments for

capital assets 4879

4912

6 565

7929

7929

7770

9 565

10778

11 274

Buildings and other
fixed structures
Machinery and
equipment 4879
Heritage Assefs
Specialised military
assefs

Biological assets
Land and sub-soil
assefs

Software and other
intangible assefs

4912

6565

7929

7929

7770

9565

10778

11274

Payments for
financial assets 25

17

167

Total economic

dassification 562 099

642 085

726 089

870 466

891293

886 480

907 967

963 184

1016 190

The program’s expenditure increases from R562 million in 2009/10 to R726 million in 2011/12 due to
appointments of critical posts and the payment of cost of living adjustment. HWSETA and University transfers
were withheld in the 2011/12 due to departmental cash flow challenges, only critical services were prioritized

for payments.

From 2012/13 to 2013/14, the budget allocation has increased by R37 million from R871 million to R908
million to cater for bursaries in areas where there are shortages of medical professionals. This includes assistant
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pharmacists, pharmacists and doctors. This budget allocation also caters for EMS training colleges.

The maijority of the allocation in this programme is for compensation of employees and goods and services, in
line with the programme’s purpose of ensuring training of health personnel. The budget for compensation of
employees increases from R735 million in 2012/13 to R788million in 2013/14.

SERVICE DELIVERY MEASURES

PROGRAMME 6: HEALTH SCIENCES AND TRAINING

Performance measures Estimated Annual Targets

2012/13 2013/14 2014/15 2015/16
Intake of nurse students 21280 1300 1350 1400
Students with bursaries from the province 37N 4300 4500 5000
Basic nurse students graduating 1712 1681 2111 2464

PROGRAMME 7: HEALTH CARE SUPPORT SERVICES

Programme description

The purpose of this programme is to render non-clinical services, including laundry, food services and medical
supplies to support hospitals and clinics in an effective and efficient manner. The achievements of this programme
focus on the implementation of supply chain management, including the BB-BEE strategy, in support of the six
strategic goals of the Department.

Programme objectives
e Increased level of efficacy of the supply chain management system.

Policies and priorities

e Implement the supply chain management policy and preferential procurement policy framework, including
the BB-BEE framework;
Develop, implement and monitor supply chain management guidelines;
Improve sustainability and maintenance of the linen asset register according to norms and standards at all
hospitals;
Ensure full implementation of linen banks at all hospitals and maintenance of the linen asset register;
Ensure uninterrupted and reliable supply of medicines and consumables;
Expand distribution of cook-freeze food supplies to hospitals and community health centres according to
service level agreements (SLAs);
Ensure successful implementation of the new computerized MEDSAS system;
Implement effective cost recovery solutions between medical supply depots and institutions; and
Achieve the full availability of theEmployee Disqualification List (EDL) at all facilities in order to achieve
quality and effective patient care and to improve core service efficiency.

TABLE 4.21: SUMMARY OF PAYMENTS AND ESTIMATES: HEALTH CARE SUPPORT SERVICES

Main Adjusted Revised . .
Outcome . L . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
1. Laundries 17712 125920 141187 148 478 161853 152908 172 644 182 393 190783
2. Food Supply Services 19 683 251255 32355 33170 37967 45993 72952 86 007 107 588
3. Forensic Services 145 1 1 1 1 1 1
4. Medicine Trading
Account
Total payments and
estimates 137 395 151 175 173 687 181 649 199 821 198 902 245 597 268 401 298 372
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TABLE 4.22: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HEALTH CARE SUPPORT SERVICES
Outcome Main appropriation Adjusted Re}nsed Medium-term estimates
estimate

R thousand 2009/10  2010/11  2011/12 2012/13 2013/14  2014/15  2015/16
Current payments 136 357 150 022 169 980 177 692 195 864 195 261 241 405 263 996 293 765
Compensation of
employees 93 636 104 085 121507 130 282 130 282 124 987 158 986 170016 177 837
Goods and services 4277 45818 48 367 47410 65582 70274 82419 93980 115928
Interest and rent on land 19 106
Transfers and
subsidies to: 491 392 332 274 274 317 288 303 317

Provincial and local

Departmental agendies
and accounts
Higher education
institutions
Foreign govermments
and infernational
organisations
Public corporations and
private enferprises
Non-profit institutions
Households 491 392 332 274 274 317 288 303 317
Payments for capital
assets 529 761 3344 3683 3683 3307 3904 4102 4291
Buildings and other fixed
structures

Machinery and
equipment 529 761 3344 3683 3683 3307 3904 4102 429
Heritage Assefs
Specialised military
assefs

Biological assefs

Land and sub-soil assets
Software and other
infangible assefs

Payments for
financial assets 18 31 17
Total economic
classification 137 395 151 175 173 687 181 649 199 821 198 902 245 597 268 401 298 372

The primary aim of this programme is to provide laundry and food supply services to health facilities. The budget
is allocated to five provincial laundries throughout the province. The increase in expenditure from 2009/10 to
2011/12 is due to payment of cost of living adjustment since the programme is labor intensive. The increase in
the programme’s budget over the 2013 MTEF provides for inflationary adjustments and the rising costs of energy
and food. The budget increases from R 245.6million in the 2013/14 to R298.3million in 2015/16.

Laundries provide cleaning services and also purchase linen for health facilities. Food supply services prepare,
provide and distribute food packs for patients to a number of health institutions. The largest portion of the
programme’s budget is allocated to compensation of employees, followed by goods and services, since both
laundries and food supply services are labour intensive. The compensation of employees budget increases from
R158.9 million in 2013/14 to R177.8 million in 2015/16, while goods and services increase from R62.4 million
in 2013/14 to R 68.0 million in the 2015/16 financial year.

PROGRAMME 8: HEALTH FACILITIES MANAGEMENT
Programme description
To plan, provide and equip new facilities/assets, upgrade and rehabilitate community health centers, clinics,

district, provincial, specialized and academic hospitals, and other health-related facilities and also to undertake
life-cycle management of immovable assets through maintenance of all health facilities.
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Programme objectives

e |Increased level of efficiency in all PHC facilities; and
e Increased level of efficiency in all hospitals.

Policies and priorities

Plans for 2013 - 2015

waste and OHS;

Ensure improved hygiene and safety for employees;
Equip CEOs and institutional Heads to take full responsibility for the management of OHS;
Advise CEOs and institutional Heads on legal requirements relating to OHS;

Provide assistance with meeting OHS standards;
Ensure the placement of Community Service EHPs in funded Hospitals;
Facilitate the provision of main storage areas at all health care facilities;
Ensure the provision of contracted training programmes for Gauteng;
Award of a new 3 year tender forHealth Care Waste HCW with improved delegation of responsibility and
more effective services in general or extension of current contracts;

Facilitate legal compliance through monitoring and evaluation based on audits;

Develop a baseline risk assessment for HCW and address appropriately;
Ensure stable data management systems and analyse outcome;
Research and development of Standard Operating Procedure SOPs to ensure best practices in health care

accordance with OHSAS 18000/1 and legal requirements;

Facilitate the emergency preparedness of all facilities;
Develop a marketing strategy and awareness programmes;

TABLE 4.23: SUMMARY OF PAYMENTS AND ESTIMATES: HEALTH FACILITIES MANAGEMENT
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Ensure development and implementation of appropriate strategies and SOPs;
Ensure development of new/review of existing policies pertaining to HCW and OHS;
Ensure the development of HCW and OHS policy implementation plans;
Ensure that the Integrated Health Risk Assessments and Management processes are established in

Implement OHS management systems in accordance with 18000/1 within the DoH;

Main Adjusted Revised ) .
Outcome .. . ) Medium-term estimates
appropriation appropriation estimate
R thousand 2009/10  2010/11  2011/12 2012/13 2013/14 2014/15 2015/16
;['K(“‘i’;;:‘”""y Heol 77938 16006 100989 167 562 114567 89786 362175 286979 272068
2. Emetgency Hedial 676 2870 il 939 17456 3536 11223 647
Rescue Services
3. Disic Hospital Senvices 464314 %7440 529010 374261 387 388 397329 283732 268 621 293867
gér';’iﬂz's”""' Hosptl 247 836 97515 349398 556 29 636 613 616107 768 647 474352 679 083
5. Central Hospital Services 20744 320 381 225152 226 856 229352 285023 137 450 198 301 259029
6. Other Fadlifes 405950 9791 110846 155530 141720 125289 236 380 577 863 375793
7. Cost Saving Measures
Total payments and 1413479 1193819 1318266| 1480722 1510579 1530990 1791920 1817339 1880487

estimates:

TABLE 4.24: SUMMARY OF PROVINCIAL PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HEALTH FACILITIES MANAGEMENT

. . Adjusted Revised . i
Outcome Main appropriation . . Medium-term estimates
appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 655 252 320 502 566 381 818 900 517 278 547 014 741 983 846720 848 066
Compensation of
employess 8999 10960 11166 13631 13631 13748 17096 18058 18783
Goods and services 646253 309542 555205 805 269 503 647 533 261 724 887 828 662 829 283
Inferest and rent on land 10 5
Transfers and subsidies
to: 141 149 YA 140

Provincial and local
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Adjusted Revised
appropriation  estimate

R thousand 2009/10  2000/11  2011/12 2012/13 2013/14 2014/15  2015/16

Departmental agencies and
accounts

Outcome Main appropriation Medium-term estimates

Higher education
institutions
Foreign governments and
infernational organisations
Public corporations and
private enterprises
Non-profit institutions 113
Households 141 149 2 277
Payments for capital
assets 758 086 873 168 751 864 661 822 993 301 983 836 1049 937 970619 1032421
Buildings and other fixed
structures 739 251 750916 590 617 365899 774314 764 314 744 362 883 908 973253
Machinery and equipment 18835 122252 161247 295408 218987 219522 305 575 86711 42942
Heritage Assets
Specialised military assefs

Biological assefs
Land and subrsail assets 515 16226
Software and other
intangible assets

Payments for financial
assets

Total economic
clussification 1413479 1193819 1318 266 1480722 1510 579 1530990 1791920 1817 339 1880 487

Expenditure in this programme decreased from R1.4 billion in 2009/10 to R1.3 billion in 2011/12 due to lower
spending on the infrastructure grant as a result of systematic problems experienced which affected invoices for the
provision of ICT equipment, delays in the appointment of consultants to undertake detailed scoping, design and
costing to tender documents. The lower spending on equitable share is due to delays in the implementation of
the electro mechanical project which include the replacement of lifts, boilers, chillers, autoclaves and generators.

The maijor portion of the budget for this programme is transferred to the Department of Infrastructure Development
(DID) for major capital works programmes performed on behalf of the department which is mainly funded
from the Health Facility Revitalization grants which is the summation of Helath infrastructure grant, Hospital
Revitalization and Nursing colleges grant. This includes new facilities, as well as the rehabilitation, upgrading and
maintenance of facilities. The equitable share allocation is based on the readiness of projects for implementation
and it is also evidence based and therefore the department received R770.9 million on equitable share. The
department reimburses DID based on claims and supporting documents. Sub Programme 6: Other Facilities
allocation includes the operational costs of directorates responsible for capital and maintenance functions and
the funding of improving ICT infrastructure within the department. Over the MTEF an amount of R232 million
has been earmarked for ICT infrastructure project

A major share of the budget for this programme is allocated to goods and services as well as buildings and other
fixed structures. The budget allocated to goods and services and buildings and other fixed structures is mainly
funded from the grants as mentioned above and equitable share. These allocations are revised annually to assist
the department to plan, maintain equipment and modernise the hospital facilities.
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8. OTHER PROGRAMME INFORMATION

8.1 Personnel numbers and costs

TABLE 4.25: PERSONNEL NUMBERS AND COSTS1: HEALTH

2013/14 e EPRE e Vote 4 - Health

As at As at As at As at As at As at As at
Personnel numbers 31 March 2010 31 March 2011 31 March 2012 | 31 March 2013 | 31 March 2014 31 March 2015 31 March 2016
1. Administration 1092 1780 2609 1156 1214 1274 1337
2. District Health Services 15 869 16141 17169 17392 18 262 19175 20114
3. Emergency Medical Services 784 880 1324 1856 1949 2046 2147
4. Provincial Health Services 16 445 18418 18350 19612 19543 20520 21525
5. Central Hospital Services 17540 19 645 18398 18 945 19892 20 887 21910
6. Health Sciences and Training 5013 6397 5197 5035 5570 5849 6135
7. Health Care Support Services 975 1229 794 789 828 870 912
8. Health Facilities Management 37 42 4 4 43 45 47
Total departmental
personnel numbers 57 755 64 532 63 882 64 826 67 301 70 666 74127
Total departmental personnel
cost (R thousand) 9877 243 12212780 14163 519 15278 812 16 822 501 18414 936 20006 941
Unit cost (R thousand) 7 189 Y 236 250 261 270
TABLE 4.26: SUMMARY OF DEPARTMENTAL PERSONNEL NUMBERS AND COSTS: HEALTH
Outcome Mui.n . Adius.le(! Reyised Medium-term estimates
appropriation  appropriation estimate
2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Total for department
Personnel numbers (head
count) 57755 64532 63 862 63810 63159 64826 67 301 70 666 74127
Personnel cost (R thousands) 9877243 12221780 14163519 15055213 15278812 15518793 | 16822500 18414936 20006 941
Human resources
component
Personnel numbers (head
count) 718 726 645 786 786 786 715 761 802
Personnel cost (R thousands) 61735 81537 81537 85721 83 355 85721 179711 82993 87 464
Head count as % of total for
deportment 1% 1% 1% 1% 1% 1% 1% 1% 1%
Personnel cost as % of foal
for department 1% 1% 1% 1% 1% 1% 1% 1% 1%
Finance component
Personnel numbers (head
count) 734 709 666 768 769 768 714 760 801
Personnel cost (R thousands) 58 683 74048 74048 76 967 74 868 76 967 71555 76 164 80272
Head count as % of total for
department 1% 1% 1% 1% 1% 1% 1% 1% 1%
Personnel cost as % of fotal
for department 1% 1% 1% 1% 1% 1% 1% 1% 1%
Full time workers
Personnel numbers (head
count) 52557 53928 56087 57218 56 551 58 234 60 364 63279 66 342
Personnel cost (R thousands) 9424171 11736953 13 613 881 14 448 470 14679 237 14912052 | 16195357 17747125 19297148
Head count as % of fofal for
department 91% 91% 91% 1% 9% 9% 90% 90% 89%
Personnel cost as % of total
for department 95% 96% 96% 97% 95% 97% 96% 96% 96%
Part-time workers
Personnel numbers (head
count) 2592 2388 2851 3260 3135 3260 3256 3467 3654
Personnel cost (R thousands) 284 485 298 264 356 093 407177 391 564 407176 406 676 433030 456 386
Head count as % of total for
deportment 4% 5% 5% 5% 5% 5% 5% 5% 5%
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Main Adjusted Revised . .
Outcome L L X Medium-term estimates
appropriation  appropriation estimate
2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Personnel cost as % of total
for department 3% 2% 2% 2% % 2% 2% 2% 2%
Contract workers

Personnel numbers (head
count) 2606 3156 3439 3332 3473 3332 3681 3920 4131
Personnel cost (R thousands) 168 587 177 618 193 545 199 566 208011 199 565 220467 234781 253 407

Head count as % of fofal for

department 5% 5% 5% 5% 5% 5% 6% 6%

Personnel cost as % of total

for department 2% 1% 303% 1% 1% 1% 1% 1% 1%

The department as part of the turnaround strategy has embarked on a moratorium on the employment of
administration personnel to shift the focus from non-core services to enable improved patient care and service
improvement. The number of staff employed by the department increases from 57 772 as at 31 March 2010
to 74 127 as at 31 March 2016. The increase in personnel numbers over the MTEF is due to reclassification of
hospitals. The majority of staff is placed within Programme 2 for strengthening of primary health care to provide
treatment at the appropriate level of care.

8.2 Training

TABLE 4.27: PAYMENTS ON TRAINING: HEALTH

R thousand 2009/10

Outcome

2010/11

2011/12

Main
appropriation

Adjusted

appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

1: Administration 5009
of which
Subsistence and fravel
Payments on tuition
2: District Health
Services
of which

Subsistence and fravel

5009

15 665

Payments on tuifion 15665
3: Emergency Medical
Services

of which

Subsistence and fravel

127

Payments on tuifion 127
4: Provincial Hospital
Services
of which
Subsistence and fravel
Payments on tuition
5: Central Hospital
Services
of which
Subsistence and travel
Payments on tuifion
6: Health Sciences and
Training
of which
Subsistence and travel

1889

1889

1009

1009

4960

Payments on fuition 4960
7: Health Care Support

Services

4253

4253

14421

1440

U)

594

594

201

201

5774

5774

1319

1319

8407

8407

41

4

697

697

399

399

5136

5136

9757

9757

9 621

9621

10524

10524

98

10 237

10237

15130

15130

300

300

10 805

10805

98

13377

13377

3787

3781

32

32

402

402

384

384

6216

6216

68

4096 4096 4284

4096 4096 4284

10 893 11575 12516

10893 11575 12516

625 1390 1700

625 1390 1700

5732 4207 4401

5732 4207 4401

98 98 103
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Main Adjusted Revised . )
Outcome .. . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
of which
Subsistence and fravel
Payments on tuition 98 98 68 98 98 103
4: Health Facilities Management 1449 661 2781 3096 3854 800 850 53
of which
Subsistence and fravel
Payments on tuition 1449 661 2781 3096 3854 800 850 53
Total payments on training 30108 25903 18 780 30000 39 666 28 120 22 244 22 216 23 057

There is a marked decrease in payment on training from R30 million in 2012/13 to R22 million in 2013/14 due
to cost saving measures applied. The increase in the District Health Services is aftributed to the Department’s
focus on re-engineering and rationalization of primary health care services.

TABLE 4.28: INFORMATION ON TRAINING: HEALTH

Outcome Mui.n . Adjusted Reyised Medium-term estimates
appropriation appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Number of staff 57755 64532 68112 63810 63159 64 826 67301 70 666 74127
Number of personnel trained 6312 13416 13051 172 9000 8500 12400 12400 12400
of which
Male 1986 4145 3141 2814 2500 2600 2985 2985 2985
Female 5841 13934 9910 8907 7500 2300 9415 9415 9415
Number of fraining
opportunities 23541 21761 13296 15000 12500 11500 11500 11000 10500
of which
Tertiary 7626 5446 1 17 27 500 27500 24 24 L
Workshops 13375 13375 1670 nm 1670 1670 1670 1670 1670
Seminars 2200 2600 2 2 2 2 2 2 2
Other 340 340 11600 11600 11600 1600 11600 11600 11600
Number of bursaries offered 647 804 244 334 4197 4650 244 244 244
Number of interns appointed 3759 3579 1071 1000 1697 1000 1000 1000 1000
Number of leamerships
appointed 669 669 185 500 500 500 500 500 500
Number of days spent on
fraining 208 208 180 200 180 180 180 180 180

Specific focus has been placed on the development of senior managers, middle managers and lower level
occupations in relation to advanced, emerging and foundation management development programmes. There
are also continued professional development programmes focusing on scarce skills occupations and other
professionals.

The Department has allocated both internal and external bursaries to internal staff and members of the community
in relation to the scarce skills occupations and continued formal development.

8.3 Reconciliation of Structural Changes

TABLE 4.29: RECONCILIATION OF STRUCTURAL CHANGES: HEALTH

2012/13 2013/14
Health R000 Health R’000
Administraion 10111 |  Administraion 22 605
Management 10177 |  Management 22 605
District Health Services District Health Services 3333
Disrict Management District Management 3333
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Over the MTEF period the department received an allocation of R81.7 million from GDF for migration of
personnel carrying out accounts payable and supply chain functions which are based at central office while the
HR officials have been deployed to various institutions.

The process of migration of human resources employees was finalised in May 2012, all affected employees
are now settled in the institutions they have chosen. The benefiting institutions are Chris Hani Bara, Dr. George
Mukhari, JHB District office, Steve Biko, South Rand Hospital, Tshwane and Metsweding Hospital.

9.CROSS CUTTING ISSUES

Cross Cutting Programme and Indicator/ Output Outcome MTEF BUDGET
Issue subprogram me Measure
201213 | 2013/14 | 201415  2015/16
Human Resources % women in senior Improved gender Gender equity achieved | 47% 50% 50% 50%
Management management (349 senior representation
managers)
Human Resources Percentage of female Increased number Gender equality and
Development employees participating of trained female empowerment of
Women in continuing professional employees women 2. 4 million 2.6 mil 2.8 mil 2.8 mil
development training
Human Resources Number of female SMS Training and Gender equality and Budget with Budget with Budget with Budget with
Development trained Development for empowerment of GCRA GCRA GCRA GCRA
women SMS levels women af SMS
Human Resources Number of female MMS Development of Gender equality and 450 500 550 550
Development trained women at MMS levels | empowerment of
women
Human Resources Percentage of female Increased number Gender equality and
Development employees parficipating in of trained female empower of women
generic fraining employees R2. 4 millon | R2.6 mil R2.8 mil R2.8 mil
Human Resources Number of women granfed Number of women Gender equality and 9. 7Mi 12.5 Mil 15.5 Mil 15.5 Mil
Development bursaries (Infernal) granted bursaries empowerment of
women
MCWHN Vit A coverage — post partum | Decreased Materal Increased life 90% 90% 90% 90%
mothers Mortality Ratio expectancy
JCWHN Maternal Mortality rate in Decreased Maternal Increased life 160/100 140/100 140/100 140/100
facility Mortality Ratio expectancy 000 000 000 000
JCWHN Antenatal visits before 20 Decreased Maternal Increased life 40% 45% 45% 45%
weeks Mortality Ratio expectancy
MCWHN Couple year profection rafe Increased life 45% 50% 50% 50%
expectancy
MCWHN Deliveries in faciliies Decreased Maternal Increased life 220000 230000 230000 230000
Mortality ratio expectancy
Youth HRD Number of leamerships Youth accessing (reate sustainable 500 500 500 500
provided learnership communities &
opportunities from the |  eradicate poverty
Department through employment
HRD Infake of nurse students Empower youth who (reate sustainable 2280 1547 1800 1800
have complefed matric | communities and
eradicate poverty
through employment
HRD Number of first year medical Increased number of (reate sustainable 400 400 400 400
inferns placed in the service infernships completed | communities &
infernships provided eradicate poverty
through employment
HRD Number of youth on fulltime | Empower youth who (reate sustainable 377 4341 5493 5493
bursaries provided in the have completed matric | communities &
Health eradicate poverty
through employment
HRD Number of youth complefing | Youth access Job creation for youth 1000 1000 1000 1000
inferships to learership
opportunifies
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Cross Cutting Programme and Indicator/ Output Outcome MTEF BUDGET
Issue subprogram me Measure
2012/13 2013/14 2014/15 2015/16
HRD Medical registrars graduating | Youth access o (reating sustainable 600 600 600 600
advanced education communities and
opportunities eradication of poverty
through employment
People with Human Resources Percentage of people with Improved Employment equity 1.5% % % 2%
Disabilities Management disabilities employed representation of targets achieved
PWDs
Human Resources Number of PWDs participating |  Improved Equitable access fo 50531 60531 70531 70531
Development in internship, learnership and | representation bursary and training
bursary programmes of PWDS in programmes for PWDs.
bursary, internship
and learnership
programmes.
Rehab Number of people issued with |  Improved patient Equitable access and 33000 34000 34000 34000
assistive devices as a % of care, accessibility and | accommodation of
those who have applied for satisfaction People with Disabiliies
such devices
BBBEE Revenue and Supply Percentage of Procurement Improved Economic empowerment | 15% 15% 15% 15%
(Chain Management awarded o women-owned representation of of women
enferprises women PP spend
Revenue and Supply Percentage of procurement Improved Economic empowerment | 655 688 750 750
Chain Management awarded to enterprises owned |  representation of of people with
by people with disabilities people with disabilities |~ disabilities
PP Spend
Revenue and Supply Number of contracts awarded | Improved Economic empowerment | 655 688 750 750
Chain Management to HDIs and SMMEs representation of HDIs | of HDIs and SMMEs
and SMMEs
Revenue and Supply Preferential spend per GPG Improved Economic empowerment | 655 688 750 750
(hain Management targefs representation PP of youth
spend
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Cross Cutting Programme and Indicator/ Output Outcome MTEF BUDGET
Issue subprogram me Measure
2012/13 2013/14 2014/15 2015/16
HIV / AIDS HAST Male condom distribution rate | Reduced HIV incidence |  Combat HIV and AIDS 12% 13% 14% 14%
HAST Antenatal client initiated on Managing HIV Combat HIV and AIDS 95% 95% 95% 95%
AZT during antenatal care rate | Prevalence
HAST Antenatal client Nevirapine Expanded PMTCT Combat HIV and AIDS 80% 80% 80% 80%
uptake Programme
HAST Baby Nevirapine uptake rate Expanded PMTCT Combat HIV and AIDS 100% 100% 100% 100%
Programme
HAST Total registered patients Managing HIV Combat HIV and AIDS 992000 1000 000 1150500 1150 000
receiving Antiretroviral Prevalence
Therapy (ART patients)
HAST % of clients tested for HIV Reduce HIV Incidence |~ Combat HIV and AIDS 90% 95% 95% 95%
o those counseled (excl
antenatal)
HAST Proportion of HIV positive Managing HIV Combat HIV and AIDS 100% 100% 100% 100%
antenatal clients not Prevalence
on HAART receiving AZT
prophylaxis
HAST Number of male condoms Reduced HIV Incidence |  Combat HIV and AIDS 214000 214000 220000 220000
distributed 000 000 000 000
HAST Number of female condoms Reduced HIV Incidence |  Combat HIV and AIDS 2782000 2782000 2800000 2800 000
distributed
HAST Number of males circumcised | Reduced HIV Incidence |  Combat HIV and AIDS 138 841 138 841 140 000 140000
HAST Number of Children on ART Managing HIV Combat HIV and AIDS 50000 50500 51000 51000
Prevalence
HAST Number of ART sites Managing HIV Combat HIV and AIDS 403 403 403 403
accredited Prevalence
HAST Percentage of HIV/TB (co- Managing HIV Combat HIV and AIDS 45% 60% 65% 65%
infected) patients eligible for | Prevalence
ART starfed on ART
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TABLE 4.30: SPECIFICATION OF RECEIPTS: HEALTH

Main Adjusted Revised . 5
Outcome . .. . Medium-term estimates
appropriation appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14  2014/15 2015/16
Tax receipts
Casino faxes
Horse racing taxes
Liquor licences
Motor vehidle licences
Sales of goods and services
other than capital assets 376 205 395580 398 074 423 269 423269 447 652 457284 497896 527770
Sale of goods and services
produced by department 526
(excluding capifal assets) 376117 394763 396266 NN g 447 652 455457 496449 236
Sales by market
establishments 9051 13146 15 565 13390 13390 13390 14461 15763 16709
Administrative fees 4104 2624 2808 2808 2808 3032 3305 3503
506
Other sales 362962 378993 380701 405523 405523 431454 437964 477381 024
456
Health patient fees 330783 341732 333124 365 654 365 654 391585 394905 430447 274
Boarding Services 23469 27872 36706 29823 29823 29823 32209 35108 371214
Commission 6517 8426 9599 9016 9016 9016 9737 10613 11250
Special Events (Ambulance
Services) 2105 963 1272 1030 1030 1030 1113 1213 1286
Megls and Refreshments
Sales of scrap, waste, arms
and other used current goods
(excluding capital assets) 88 817 1808 1548 1548 1827 1447 1534
Transfers received from: 556 37 37 37 40 44 47
Other governmental units
Universifies and technikons
Foreign governments
Infernational organisations
Public corporations and private
enferprises 556 37 37 37 40 44 47
Households and non-profit
instifufions
Fines, penalties and forfeits 16 35 13 40 40 6 43 47 50
Interest, dividends and rent
on land 1395 846 487 975 975 1114 1053 1147 1216
Inferest 1395 846 487 975 975 1114 1053 1147 1216
Dividends
Rent on land
Sales of capital assets 1741
Land and sub-soil assets
Other capital assets 1740
Transactions in financial
assets and liabilities 24 689 41363 54934 47 230 47 230 19 568 51009 55600 58936
Total departmental receipts 404 046 437824 454 064 471 551 471551 468 377 509429 554734 583018
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TABLE 4. 31: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: ADMINISTRATION

Main Adjusted Revised : )
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 444194 360 986 434715 451 641 723 842 639 678 598 245 578 920 614 022
Compensation of employees 193727 240 645 276150 264169 292 851 249997 346 862 369327 41901
Salaries and wages 172 255 213919 276150 229596 250 948 208 094 308 906 328760 314757
Social confributions 21472 26726 34 573 41903 41903 37 956 40 567 47184
Goods and services 250 467 118 868 157 952 187 472 430991 389310 251383 209 593 192080
Administrative fees 921 381 559 M 27 101 288 700 732
Advertising 7394 3486 2206 146 146 9123 300 300 314
Assets less than the
capitalisation threshold 2263 741 745 10 600 179 5012 2858 2989
Audit cost: External 10421 17434 19763 15492 26000 24 449 2154 35376 27 245
Bursaries: Employees (5 78 59
Catering: Departmental
achivities 2540 1205 1125 65 510 4n 392 65 68
Communication (G&S) 13449 2932 15979 8659 11964 12254 10205 14662 15336
Computer services 76 300 4325 41316 37502 81170 81170 126 692 64792 60 387

Consultants and professional
senvices: Business and
advisory services 8669 8489 17550 42998 83 842 83 842 8707
Consultants and professional
senvices: Infrastructure and

planning

Consultants and professional

senvices: Laboratory services 361 348 238 166 933

Consultants and professional

services: Legal cosfs 4693 5326 21530 5668 31352 31352 19183 38 640 35417
Contractors 3444 388 4973 13285 24735 24737 5000 1145 2187
Agency and support /

outsourced services 55401 15315 4172 38174 38020

Enterfainment 1

Fleet services (including

government motor

transport) 18

Housing (n

Inventory: Food and food

supplies 7315 865 641 12 12 767 12 15 16
Inventory: Fuel, oil and gas 688 181 267 392 24 666 12089 492 492 515
Inventory: Learer and

teacher support material 137 465 1 115 383 401
Inventory: Materials and

supplies 1498 93 70 58 108 78 62 58 61
Inventory: Medical supplies 11514 4813 4389 478 1713

Inventory: Medicine 9826 1

Medsas inventory interface 4

Inventory: Military stores
Inventory: Other

consumables 515 268 931 573 26594 1658 573 573 599
Inventory: Stationery and

prinfing 4560 3685 3223 12343 12343 4201 11130 11170 11684
Lease payments 3748 1030 5696 23136 31610 18733 n3n 18287 15128
Property payments 2130 588 424 3431 6788 13253 3 647 3848 4025
Transport provided:

Departmental activity 4 ] 1 194 184 1 11 12
Travel and subsisfence 23961 30072 8104 13 464 16818 14831 11519 11922 10470
Training and development 5009 4253 1319 9751 10237 13377 4096 4096 4284
Operating expenditure 300 1342 1570 199 199 91 200 200 209
Venues and facilifies 3236 934 1150 807

Rental and hiring 14 6

Interest and rent on land 1473 613 3N
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Main Adjusted Revised . .
Outcome . - . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Inferest 1473 613 3N

Rent on land

Transfers and subsidies
tol: 1599 1114 776 2100 2100 16 518 2000 2000 2092

Provincial and local

Departmental agencies and
accounts

Higher education institutions
Foreign govermments and
international organisations
Public corporations and private

enterprises5

Non-profit institutions 15131

Households 1599 1114 776 2100 2100 1387 2000 2000 2092
Social benefits 1599 1114 176 2100 2100 1387 2000 2000 2092

Other transfers to households

Payments for capital assefs 13193 7782 16127 6000 16 505 16 505 8536 6000 9897
Buildings and other fixed
structures
Machinery and equipment 13193 71782 16127 6000 16505 16 505 8536 6000 9897
Transport equipment 1501 168
Other machinery and
equipment 11692 7614 16127 6000 16 505 16505 8536 6000 9897
Heritage assefs

Specialised military assets
Biological assefs

Land and sub-soil assets
Software and other intangible

assefs
Payments for financial
assets 5353 1491 33 91
Total economic
classification 464 339 371373 451 651 459 741 742 447 673192 608 781 586 920 626 011

TABLE 4.32: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: DISTRICT HEALTH SERVICES

Main Adjusted Revised i .
Outcome .. . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 4 420 664 5393 766 6 474 765 7132872 7 380 521 7231818 8288 982 9432528 10479 289
Compensation of employees 2372017 3103 485 3756 688 4159672 4134 860 4712245 4589 836 5082141 5658 848
Salaries and wages 2059 061 2700 290 3756 688 3530754 3510888 3588273 3839931 4306 449 4673944
Social contributions 312956 403195 628918 623972 623972 749 905 775692 984 904
Goods and services 2048 647 2285 664 2716859 2973200 3245 661 3019573 3699 146 4350 387 4820 441
Administrative fees 804 128 359 174 184 126 184 386 404
Advertising 7065 3187 4557 7467 7657 5213 10382 11103 11918
Assets less than the
capitalisation threshold 17326 15322 10145 9966 30741 7766 16496 50477 57788
Audit cost: External 499 17
Bursaries: Employees 5 5 1164
Catering: Departmental
acivities 10567 4402 2853 3837 2752 2835 3072 3172 3418
Communication (6&S) 33 263 30 898 28289 2177 31897 29783 31979 45282 45048
Computer services 502 789 248 1404 2400 5030
Consultants and professional
services: Busingss and
advisory services 44 674 9841 6000 8 885 4408 1000 3629 17417
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Main Adjusted Revised . .
Outcome L L X Medium-term estimates
appropriation  appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Consultants and professional
services: Infrastructure and
planning
Consultants and professional
services: Laboratory services 408 896 357 401 624 307 478 969 589 256 528 717 498 627 581213 676708
Consultants and professional
senvices: Legal costs 9823 2462 13057 4332 5643 3258 4596 4801 5021
Confractors 28834 11918 13517 48217 37807 17799 26 951 25848 28312
Agency and support /
outsourced services 37 986 36 459 91125 8288 49 564 48993 38 362 35420 35066
Entertainment 33 1 7 31 29
Fleet senvices (including
government motor
transport) 93 2373 2800 6560 2804
Housing 10
Inventory: Food and food
supplies 62787 50263 63492 246 235 36928 38249 55223 58 907 59918
Inventory: Fuel, oil and gas 19699 16 457 19 648 9919 24 369 16 870 21202 25082 26293
Inventory: Learer and
teacher support material ] 1 68 29
Inventory: Materials and
supplies 3344 4234 6247 8923 18696 8937 9168 8964 9376
Inventory: Medical supplies 1090787 176 202 214006 456797 353520 240 245 1106 543 1160775 1324 699
Inventory: Medicine 1359973 1280270 1311741 1532 645 1550 344 1506 352 1861085 2017 064
Medsas inventory interface 593 469 1 24
Inventory: Military sfores
Inventory: Other
consumables 42317 38858 51407 31009 68622 61026 41051 433N 45327
Inventory: Stationery and
printing 25799 20421 21546 34 866 35710 31147 43939 48047 50 845
Lease payments 19934 9515 29915 30500 74419 44373 29 358 57079 61812
Property payments 131541 130 608 171 808 173077 197 608 223153 169 072 208 796 215521
Transport provided:
Departmental acivity 3316 786 492 4795 5038 255 5129 19196 20 633
Travel and subsistence 63715 (10318) 33591 57505 82719 106 194 61265 77516 81122
Training and development 15 665 14421 8 407 9621 15130 3787 10893 11575 12516
Operating expenditure 3693 4380 12157 6525 30700 33663 7102 7523 7876
Venues and facilifies 5349 3348 2691 1200 1956 4467 1200 1200 1310
Rental and hiring 8 1100 1505
Interest and rent on land 4617 1218
Inferest 4617 1218
Rent on land
Transfers and subsidies
tol: 457 247 467 679 472926 767 528 1114 325 1134 894 784 410 833906 996 312
Provingial and local 185421 134 303 121244 271183 470 685 506 498 288 758 310720 325013
Municipalifies3 185421 134 303 121244 271183 470 685 506 498 288758 310720 325013
Municipal bank accounts 185 421 134 303 121244 271183 470 685 506 498 288 758 310720 325013
Municipal agencies and funds
Departmental agendies and
accounts 2
Social security funds
Provide list of entities receiving
transfersd 2

Higher education institutions
Foreign governments and
international organisations
Public corporations and private
enterprises5
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R thousand

2009/10

Outcome

2010/1 2011/12

Adjusted

appropriation appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Non-profit institutions
Households

Social benefits

Other fransfers to households

Payments for capital
assets

Buildings and other fixed
structures

Buildings

Other fived structures
Machinery and equipment
Transport equipment
Other machinery and
equipment
Heritage assefs
Specialised military assefs
Biological assefs
Land and subrsoil assefs
Software and other intangible
assefs
Payments for financial
assets

265613
6213

35779
7597

342 657
9023

489 043
7302

631266
12374

616022
12374

488 091
7561

515481
7105

663 239
8060

5544
669

7597 9023

7302

12374

12374

7561 7705 8060

27 060

77 267 75177

117 423

111 028

111 029

118 364 143 889 164 825

474

10321 8171

38400

31340

31340

18500 21 645 24459

474

10321 95
8076

38400

31340

31340

18500 21 645 24459

26 586

66 946 67006

79023

79 688

79 689

99 864 122 244 140 366

3734

12852

659

66 287 67006

1736

17287

1736

17952

1736

77953

1845 906 948

98019 121338 139 418

146

24 492

633

Total economic
clussification

4905117

5938736 7023360

8017 823

8 605 874

8478 374

9191756 10410323 11640 426

TABLE 4.33: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: EMERGENCY MEDICAL SERVICES

R thousand

2009/10

Outcome

2010/1 2011/12

Adjusted

appropriation  appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Current payments
Compensation of employees
Salaries and wages
Social contributions
Goods and services
Administrative fees
Advertising
Assefs less than the
capitalisation threshold
Audit cost: External
Bursaries: Employees
Catering: Departmental
activifies
Communication (G&S)
Computer services
Consultants and professional
services: Busingss and advisory
services
Consultants and professional
services: Legal cosfs
Confractors
Agency and support /
outsourced services
Entertainment
Fleet services (including
government motor fransport)
Housing

282 086

341919

397 649

398 984

535810

544 346

519 060 605114 660 139

158 207

201716

229 344

2435719

253 509

269731

295161 337788 383 978

134 604
23 603

169 584
32132

229 344

211980
31599

206 227
471282

227 449
471282

257 577 286 143 327 205

37590 51645 56774

123 879

140170

168 305

155 405

282 301

274591

223893 267 326 276161

594
4097
132

447
4507
163

487

1086

690

434
486 131

517
156

573

5544

5249

2415

38

1971

79

49

4623
4918

35

6l

7l m

784

11478

1665

11
18

3210
1222

1847

1158

1009
200

4607

20
10089
4198

79
636

4436

74438

552
1

187
32

8158
711276

87
2858

2048

73

11285 12 13

3888 4120 4310

3677
1453

3972
1554

4155
1625

43 801 838

1273 1452 1519

75000 87812 88390
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Main Adjusted Revised . .
Outcome .. .. . Medium-term estimates
appropriation  appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Inventory: Food and food
supplies 13 7 6 17 30 1 17 17 18
Inventory: Fuel, oil and gas 64 607 53262 75893 51212 6188 17036 60038 62980 65876
Inventory: Learner and feacher
support material b 2
Inventory: Materials and
supplies 13 102 344 190 53 74 198 200 209
Inventory: Medical supplies 7639 7872 5074 32127 6082 10863 7347 12011 12564
Inventory: Medicine 528 743 23937 818 2246 687 701 733
Medsas inventory interface 20
Inventory: Military stores
Inventory: Other consumables 3357 2258 1708 2159 6763 1865 2256 2759 2886
Inventory: Stationery and
printing 2678 3376 1649 1951 7663 3669 2284 2618 2738
Lease payments 18073 8420 405 510 24263 12 840 637 Al 744
Property payments 531 290 126 1670 4919 1267 2900 3018 3157
Transport provided:
Departmental activity 13 36273 57290 13524 125 358 129993 59309 81650 85 406
Travel and subsistence 754 187 180 14567 143 1994 890 925 968
Training and development 127 (n 4 300 32
Operating expenditure 428 57 55 9 9 113 1 13 14
Venues and fuciliies 239 208 8461
Renfal and hiring
Inferest and rent on land 33 24
Interest 33 24
Rent on land
Transfers and subsidies
tol: 280 834 115 694 283101 331170 494 074 604 388 358 336 377 889 395 272
Provincial and local 280796 115498 282 846 331170 493600 603914 358 336 377 889 395272
Municipalities3 280796 115498 282 846 331170 493600 603914 358 336 377 889 395272
Municipal bank accounts 280796 115498 282 846 331170 493 600 603914 358 336 377 889 395272
Municipal agencies and
funds
Departmental agencies and
accounts
Higher education institutions
Foreign governments and
infernational organisations
Public corporations and private
enferprises5
Non-profit institutions
Households 38 196 255 474 474
Social benefits 26 196 255 474 474
Other fransfers to
households 12
Payments for capital
assets 37 060 22716 15784 29 400 29 400 29 400 47 260 29 687 31053
Buildings and other fixed
structures
Machingry and equipment 37060 2716 15784 29400 29400 29400 47260 29 687 31053
Transport equipment 31523 6273
Other machinery and
equipment 5537 16443 15784 29 400 29 400 29 400 47260 29 687 31053
Heritage assefs

Specialised military assets
Biological assets
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Main Adjusted Revised . .
Outcome L L . Medium-term estimates
appropriation  appropriation  estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

Land and sub-soil assets

Software and other infangible

assets
Payments for financial
ussets 665 10
Total economic
classification 600 645 480 329 696 544 759 554 1059 284 1178134 924 656 1012 690 1086 464

TABLE 4.34: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: PROVINCIAL HOSPITAL SERVICES

Main Adjusted Revised i 5
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 3091 462 3523924 4106 860 4071227 4382472 4473176 4654 390 5482424 5917 901
Compensation of employees 2248 548 2753126 3147 275 3210775 3311606 3456 559 3672640 4105627 4523960
Salaries and wages 1974038 2415031 3147 275 2870394 2883322 3028275 3285939 3632108 3992289
Social contributions 274510 338 095 340 381 428284 428284 386701 473519 531 671
Goods and services 842914 769910 959190 860 452 1070 866 1016178 981750 1376797 1393941
Administrative fees 110 61 1531 293 293 1246 350 551 576
Advertising 1996 1770 1042 470 470 286 2302 560 586
Assets less than the
capitalisation threshold 1041 6119 8328 7650 7173 9834 4178 5504 6156
Audit cost: External 1 1
Bursaries: Employees 6
Catering: Departmental
acivities 115 335 209 19 55 60 63
Communication (6&S) 14908 13160 12502 5239 8049 12615 16 394 21074 22372
Computer services 196 163 1416 1924 3354 1024 73 76

Consultants and professional
senvices: Business and
advisory services 319 3380 4025 2771 2171 1912 2998 3195 3342
Consultants and professional
senvices: Infrastructure and

planning

Consultants and professional

services: Laboratory services 68221 92979 116218 72 632 (24531 8505 123156 145 382 123991
Consultants and professional

senvices: Legal costs 4400 1336 13338 55756 52746 190 199 209
Contracfors 32271 21827 26101 25939 25270 26 558 39 367 43188 45792
Agency and support /

outsourced services 64 488 45316 46 604 6896 35294 41895 10169 19 660 20 565
Enferfainment 9 1 1 1 1

Fleet services (including

goverment motor

transporf) 1 4 6

Housing

Inventory: Food and food

supplies 63329 50375 55479 90 655 90 655 65791 121 554 142 983 185110
Inventory: Fuel, oil and gas 9535 10142 8 856 5445 10 289 9106 14781 90 371 91576
Inventory: Learer and

teacher support materiol 38 21 (13) 42 7 7 7
Inventory: Materials and

supplies 2627 805 1246 325 1980 2549 1452 1812 1896
Inventory: Medical supplies 366 944 232192 292 060 382 201 497 377 305 388 264 840 344 329 323436
Inventory: Medicine 139 980 158 053 188133 197 025 196950 246 594 394451 389 514
Medsas inventory interface 9 34 (4

Inventory: Military stores
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Main Adjusted Revised . .
Outcome .. L . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Inventory: Other
consumables 69168 48963 68541 23424 62021 69339 38231 54563 57473
Inventory: Stationery and
printing 14434 10201 10523 8744 8744 15797 10904 9351 9782
Lease payments 21760 9091 8000 655 26 275 18745 16 683 27529 25141
Property payments 78909 80533 119 359 35556 53109 152724 58776 63660 77348
Transport provided:
Departmental activity 2082 259 79 525 834 180 553 1130 1182
Travel and subsistence 13 881 (788) 3986 289 9363 19247 3623 5012 5249
Training and development 1889 594 697 402 625 1390 1700
Operating expenditure 870 1066 832 2 n2 704 430 449 470
Venues and facilifies 2 130 241 2514 314 328
Rental and hiring b b
Inferest and rent on land 888 395 439
Interest 888 395 439
Rent on land
Transfers and subsidies
fol: 144 006 214 444 180 085 208 015 296 484 296 564 240 176 257 172 241 806
Provincial and local
Departmental agencies and
accounts
Higher education institutions
Foreign governments and
infernational organisations
Public corporations and private
enferprises5
Non-profit institutions 138910 206 803 172 255 203742 285519 285519 234948 251695 236 077
Households 5096 7 641 7830 4273 10965 11045 5228 5477 5729
Social benefits 5096 7641 7830 4157 10849 10929 5106 5348 5594
Other fransfers to
households 116 116 116 122 129 135
Payments for capital
assets 22 506 33785 91 105 049 104 159 102 457 160 879 106 114 120 015
Buildings and other fixed
structures 898 784 866 38850 38850 38850 82107
Buildings 898 786 9
Other fixed structures (2 857 38 850 38850 38850 82107
Machinery and equipment 21608 33001 48193 66199 65309 63 607 718772 106 114 120015
Transport equipment 1 (1474)
Other machingry and
equipment 21607 33001 49 667 66199 65309 63 607 187712 106114 120015
Heritage assefs
Specialised military assets
Biological assefs
Land and sub-soil assets
Software and other intangible
assefs 52
Payments for financial
assets 300 85 634 607
Total economic
dlussification 3258274 37721238 4336 690 4384 291 4783115 4872 804 5055 445 5845709 6279721
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TABLE 4.35: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: CENTRAL HOSPITAL SERVICES

Main Adjusted Revised . .
Outcome . ., . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 6983 742 7824003 8800229 8027497 9048808 9406 176 8 862 672 9454465 10217 216
Compensation of employees 4324691 51239207 5975202 6297 248 6406 216 6456 897 6952972 7497 849 7940 394
Salaries and wages 3859271 4678168 5848 567 5670961 5727139 5777 820 6209 357 6552 080 7126712
Social confributions 465420 561039 126 635 626 287 679077 679077 743 615 945769 813 682
Goods and services 2659051 2584 164 2823526 1730249 2642592 2948115 1909 700 1956 616 2276822
Administrative fees 851 67 262 146 146 47 152 255 267
Advertising 1231 2402 2251 495 495 364 650 700 732
Assets less than the
capitalisation threshold 15893 10547 9713 78039 78174 32176 25958 74478 90350
Audit cost: External 1079
Bursaries: Employees 54
Catering: Departmental
acivities M 2 323 7
Communication (G&S) 277 19127 16386 7422 12753 17299 10960 12648 13387
Computer services 484 936 937 304 8329 10000 16700 30232

Consultants and professional
services: Busingss and
advisory services 626 153 235 177 177 204 192 195 2204
Consultants and professional
senvices: Infrastructure and

planning

Consultants and professional

services: Laboratory services 371967 359 480 465817 452280 683 819 710555 609 807 619968 721530
Consultants and professional

services: Legal cosfs 13579 6763 20 475 17120 16 875 139 139 145
Confractors 225830 203 402 183 207 99 881 192138 227108 89902 92422 96 069
Agency and support /

outsourced services 289991 162 360 145858 22286 123139 114 634 23652 25677 26 858
Entertainment 38 216 39 131 133

Fleet services (including

government motor

transport) 97 2 101 937

Housing

Inventory: Food and food

supplies 75813 62825 73 864 60521 60521 68 521 186 975 92150 134290
Inventory: Fuel, oil and gas 37142 34563 50625 11524 21527 37352 21 840 32050 38491
Inventory: Learer and

teacher support material 480 44 44 448 46 46 48
Inventory: Materials and

supplies 5247 4058 4008 1625 4860 6348 1781 1849 24 087
Inventory: Medical supplies 1270880 938 060 1025208 575 389 771295 901 543 484519 520320 586 623
Inventory: Medicine 514996 429 557 270582 286799 323326 235 641 251124 7172
Medsas inventory interface 188 3 424 4

nventory: Military stores
Inventory: Other

consumables 97313 92717 134715 48760 118 893 135336 57193 60527 64450
Inventory: Stationery and
printing 25547 21290 20 360 6065 6065 2779 16322 16 560 17302
Lease payments 16363 8889 8 608 2801 149903 13262 5996 9575 11884
Property payments 169739 128 359 197 214 89755 97910 286 141 125208 126 384 137100
Transport provided:
Departmental activity 4639 11378 29619 1832 5201 6015 2035 2101 2198
Travel and subsistence 8614 428 2089 270 4823 16158 284 298 312
Training and development 1009 201 399 384
Operating expenditure 893 422 1153 355 355 381 449 450 4an
Venues and facilifies 6 25 24
Rental and hiring

Inferest and rent on land 632 1501 1164
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Main Adjusted Revised . .
Outcome L L, ) Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Interest 632 74 1164
Rent on land 1427

Transfers and subsidies
tol: 9912 19 366 19511 8168 20 648 18776 8603 11611 12145

Provincial and local

Departmental agencies and
accounts

Higher education institutions
Foreign governments and
infernational organisations
Public corporations and private

enterprises5
Non-profit institutions
Households 9912 19 366 19511 8168 20 648 18776 8 603 11611 12145
Social benefits 9786 19012 19511 8168 20 648 18776 8603 11611 12145
Other transfers to
households 126 354
Payments for capital
assets 67 270 82157 118 421 329 425 329 425 331127 395 284 465 763 474 266
Buildings and other fived
structures
Machinery and equipment 67210 82157 118421 329 425 329 425 331127 395284 465763 474266
Transport equipment 1725 199 1474
Other machingry and
equipment 65 545 81958 116 947 329 425 329 425 331127 395284 465763 474266
Heritage assefs

Specialised military assets
Biological assefs
Lond and sub-soil assets

Software and other intangible
(ssefs

Payments for financial

assets 509 139 1889 963

Total economic

dussification 7061 433 7925 665 8940050 8365090 9 398 881 9757 042 9 266 558 9931839 10703 627

TABLE 4.36: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HEALTH SCIENCES AND TRAINING

Main Adjusted Revised . i
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 527 825 606 416 691 854 817 299 816 682 809 426 850 314 901 622 951 797
Compensation of employees 484 598 568 239 646 186 735857 735857 734629 788 941 834130 881200
Salaries and wages 411832 481325 646186 650315 650315 649 087 698 266 738 468 779 398
Social contributions 12766 86 914 85 542 85 542 85 542 90 675 95 662 101 802
Goods and services 43227 37 955 45419 81442 80 825 74197 61373 67492 70597
Administrative fees 33 i 397 397 Al 13 19 20
Advertising 571 668 830 44 406 143 513
Assets less than the
capitalisation threshold 1782 1857 745 2562 2074 1866 2999 2195 229
Audit cost: External
Bursaries: Employess 5844 6699 6182 14701 14701 14824 15583 16 362 17115
Catering: Departmental
acfivities 888 335 17 20 80 189 12 13
Communication (6&S) 1278 1486 1198 2324 2253 199 2310 2510 2625
Computer services 34 25 158 82
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Main Adjusted Revised . .
Outcome .. L. . Medium-term estimates
appropriation  appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Consultants and professional
services: Business and
advisory services 8 186 1
Consultants and professional
senvices: Legal costs 192 50
Contractors 443 176 336 13750 1102 6679 1777 1452 1519
Agency and support /
outsourced services 265 273 74 5478 3480 1657 768 6638 6943
Entertainment 3 2
Fleet services (including
govermment motor
transport) 162 1245 610 968 760 1320 1381
Housing
Inventory: Food and food
supplies 383 491 101 245 242 170 250 264 276
Inventory: Fuel, oil and gas 292 269 51 877 138 624 538 1898 1985
Inventory: Learer and
teacher support material 785 494 623 2023 1647 1376 2130 3342 3496
Inventory: Materigls and
supplies 1524 856 614 1977 2046 1229 1418 2032 2125
Inventory: Medical supplies 248 166 382 974 280 77 949 981 1026
Inventory: Medicine 49 34 100 50
Medsas inventory inerface ]
Inventory: Military sfores
Inventory: Other
consumables 5093 5700 6016 4540 10773 8182 4594 479 5015
Inventory: Stationery and
printing 3164 1644 1943 3558 3557 3 3747 3755 3928
Lease payments 3611 1239 206 2605 5883 4864 2705 2905 3039
Property payments 9428 1751 9476 10222 10485 10196 10795 10639 11128
Transport provided:
Departmental activity 12 12 10 12 12 13
Travel and subsistence 2203 (25) 548 1274 3630 5558 1369 1569 1641
Training and development 4960 5774 5136 10524 10805 6216 5732 4207 4401
Operafing expenditure 31 1828 9524 2110 6134 3820 2222 586 613
Venues and faciliies 356 60
Rental and hiring
Interest and rent on land 222 249
Inferest 72 249
Rent on land
Transfers and subsidies
tol: 29 370 30757 27 553 45238 66 682 69 117 48 088 50734 53120
Provincial and local
Departmental agendies and
accounts 9037 8 664 15103 28286 28286 16085 17131 17919
Social security funds
Provide list of entities
receiving transfersd 9037 8 664 15103 28 286 28 286 16 085 17131 17919
Higher education institutions 866 835 910 1500 1500 1500 1650 1782 1864
Foreign governments and
infernational organisations
Public corporations and private
enterprises5
Non-profit institutions
Households 19 467 21258 26 643 28635 36 896 39331 30353 31871 33337
Social benefits 374 557 1157 521 782 994 552 580 607
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Main Adjusted Revised . .
Outcome . . . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Other fransfers to
households 19093 20701 25486 28114 36114 38337 29801 31290 32730
Payments for capital assets 4879 4912 6565 7929 7929 7770 9565 10778 11274
Buildings and other fixed
structures
Machinery and equipment 4879 4912 6565 7929 7929 7770 9565 10778 11274
Transport equipment 322 1279
Other machinery and
equipment 4557 4912 5286 7929 7929 7770 9565 10778 11274
Heritage assefs
Specialised military assets
Biological assefs
Land and sub-soil assets
Software and other infangible
assefs
Payments for financial
ussets 25 17 167
Total economic
dassification 562 099 642 085 726 089 870 466 891 293 886 480 907 967 963 184 1016 190
TABLE 4.37: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HEALTH CATRE SUPPORT SERVICES
Main Adjusted Revised . )
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 136 357 150 022 169 980 177 692 195 864 195 261 241 405 263 996 293765
Compensation of employees 93 636 104 085 121507 130282 130282 124987 158 986 170016 177 837
Salaries and wages 80 086 88899 121507 12759 12759 107 464 138 323 146 622 153 367
Social confributions 13550 15186 17523 17523 17523 20 663 23394 24470
Goods and services 42717 45818 48 367 47410 65582 70274 82419 93980 115928
Administrative fees
Advertising 19 5 5 5
Assets less than the
capifalisation threshold 76 86 100 718 718 106 201 718 750
Audit cost: External
Bursaries: Employees
Catering: Departmental
activities 1 4 1
Communication (G&S) 389 488 544 1168 1280 541 7 1079 1129
Consultants and professional
senvices: Legal cosfs 4
Contractors 42 1138 1323 17 285 451 1477 17 122
Agency and support /
outsourced services 82 432 8 1574 1574 1105 1 2523 2639
Entertainment 15
Inventory: Food and food
supplies 4405 8 646 13099 3680 3680 14639 31143 37440 56788
Inventory: Fuel, oil and gas 818 1006 887 643 1103 918 1265 643 673
Inventory: Materials and
supplies 127 450 2 185 233 153 23 185 194
Inventory: Medical supplies 174 75 197 399 a7 278 219 399 a7
Inventory: Medicine 4 6
Inventory: Other
consumables 22198 19414 23620 24492 39 247 30054 33850 35352 36978
Inventory: Stationery and
printing 456 183 142 492 492 444 518 492 515
Lease payments 254 185 74 317 1042
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R thousand

2009/10

Outcome

2010/1

2011/12

Main Adjusted
appropriation  appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Property payments
Transport provided:
Departmental acivity
Travel and subsistence
Training and development
Operating expenditure
Venues and facilfies
Rental and hiring
Inferest and rent on land
Inferest
Rent on land

Transfers and subsidies
tol:
Provincial and local
Departmental agendies and
accounts
Higher education institutions
Foreign governments and
international organisations
Public corporations and private
enterprises5
Non-profit institutions
Households
Social benefits
Other transfers to
households

Payments for capital
assets
Buildings and other fixed
structures
Machinery and equipment
Transport equipment
Other machinery and
equipment
Heritage assefs
Specialised milifary assets
Biological assefs
Land and subsoil assets
Software and other infangible
assefs
Payments for financial
assets

9193

3558

948

13136

549

n

7 686

621

11012 11399

2827 4734
98 98

13 886

6583
69

11017 12107 12 664

1971 2827 2957
98 103

19

106

19

106

491

392

332

274 274

317

288 303 317

49

392

332

174 174

317

288 303 317

49

392

332

774 174

317

288 303 317

529

761

3344

3683 3683

3307

3904 4102 4291

529

761

3344

3683 3683

3307

3904 4102 4291

529

761

3 344

3683 3683

(358)

3665

3904 4102 4291

18

31

17

Total economic
classification

137 395

151 175

173 687

181 649 199 821

198 902

245 597 268 401 298 372

TABLE 4.38: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HEALTH FACILITIES MANAGEMENT

R thousand

2009/10

Outcome

2010/1

2011/12

Main Adjusted
appropriation  appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Current payments
Compensation of employees
Salaries and wages
Social contributions
Goods and services
Administrative fees
Advertising

655 252

320 502

566 381

818 900 517 278

547 014

741 983 846 720 848 066

8999

10960

11166

13631 13631

13748

17096 18058 18783

8040
959

9691
1269

11166

10953 10953
2678 2678

11070
1678

13801 14543 13442
3295 3515 5341

646 253

309 542

555205

805 269 503 647

533 261

724 887 828 662 829 283

1
4

16

2000
2000

2

500
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R thousand

2009/10

Outcome

2010/1

2011/12

Revised
estimate

Main Adjusted
appropriation  appropriation
2012/13

2013/14

Medium-term estimates

2014/15 2015/16

Assets less than the
capitalisation threshold
Audit cost: External
Bursaries: Employees
Catering: Departmental
activifies

Communication (G&S)
Computer services
Consultants and professional
senvices: Business and
advisory services
Consultants and professional
senvices: Infrastructure and
planning

Consultants and professional
services: Laboratory services
Consultants and professional
senvices: Legal costs
Contractors

Agency and support /
outsourced services
Entertainment

Fleet services (including
government motor
transport)

Housing

Inventory: Food and food
supplies

Inventory: Fuel, oil and gas
Inventory: Learner and
teacher support material
Inventory: Materials and
supplies

Inventory: Medical supplies
Inventory: Medicine
Medsas inventory interface
Inventory: Military stores
Inventory: Other
consumables

Inventory: Stationery and
printing

Lease payments

Property payments
Transport provided:
Departmental activity
Travel and subsistence
Training and development
Operating expenditure
Venues and fucilfies

Rental and hiring

Interest and rent on land
Inferest

Rent on land

Transfers and subsidies
tol:
Provincial and local

Departmental agencies and
accounts

504
69

53
195
198 428

83503

234

3800

118

11253

2284

61
9206
343975

1064
1449

4n7

196

161
1066

439

40
250

522
20

354

14
5503
295818

268
661

3658

10
118
38587

714

2088

875
457

877

95
1746
502616

294
2781
182

2004

66

2309 2

24

31262

349

9
242

369
3934

1154

12717 46
n7 9331 172
805 052 471194 494 668

1000 429
3096 3854
416
208

520 550

79
250 220
209 641 1720

500 525

420 440
17000 13963
492941 789 780

12734
815 388

515 330
2600 1055 1161

141

149

2

140
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Main Adjusted Revised . i
Outcome . .. . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Higher education institutions
Foreign governments and
infernational organisations
Public corporations and private
enterprises5
Non-profit institutions 13
Households 141 149 21 277
Social benefits 141 149 2 27
Other fransfers to
households
Payments for capital assets 758 086 873168 751 864 661822 993 301 983 836 1049 937 970 619 1032421
Buildings and other fixed
structures 739 251 750916 590 617 365899 774314 764 314 744 362 883 908 958 253
Buildings 739 251 750916 590617 365899 774314 764314 744 362 883 908 958 253
Other fixed structures
Machinery and equipment 18 835 122252 161247 295408 218 987 219522 305 575 86711 57942
Transport equipment
Other machinery and
equipment 18 835 122252 161 247 295 408 218 987 219522 305 575 86711 57942
Heritage assefs
Specialised military assets
Biological assefs
Land and sub-soil assets 515 16226
Software and other infangible
assets
Payments for financial
assets
Total economic
dassification 1413479 1193819 1318 266 1480722 1510 579 1530990 1791920 1817 339 1880 487
TABLE 4.39: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: COMPREHENSIVE HIV/AIDS: DISTRICT HEALTH SERVICES
Main Adjusted Revised . 5
Outcome .. .. . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 870 226 1211 251 1558 629 1763931 1766 726 1766 726 2136 473 2511497 2837992
Compensation of employees 141 343 279219 377433 490 864 459177 459177 438758 52517 593 443
Salaries and wages 122701 215516 330021 490 864 431968 431968 365 832 439 847 497 053
Social confributions 18 642 3703 47412 27209 27209 72926 85323 96390
Goods and services 728 883 992032 1181196 1273067 1307 549 1307 549 1697715 1986327 2244 549
Administrative fees
Advertising 306 810 1145 6000 6000 6000 60 70 79
Assets less than the
capitalisation threshold 1576 1560 2677 47 8162 8162 1260 1474 1666
Audit cost: External
Bursaries: Employees
Catering: Departmental
activities 997 1236 1139 2687 2707 2707 4949 5790 6543
Communication (G&S) 78 360 89 70 120 120 80 94 106
Computer services
Consultants and professional
services: Busingss and
advisory services 750 2600 6000 6205 6205

Consultants and professional
sevices: Infrastructure and
planning
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Main Adjusted Revised
appropriation appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

Outcome Medium-term estimates

Consultants and professional
services: Laboratory services 275 469 173764 511069 303 149 357 094 357 094 497 262 581797 657 430
Consulfants and professional
senvices: Legal costs 62
Contractors 110 11000 11000 20900 24453 27 632
Agency and support /
outsourced services 26 659 408 408 408
Entertainment

Fleet services (including
government motor
transporf)

Housing

Inventory: Food and food
supplies 32515 41000 38315 24400 24175 24175 12000 14040 15865
Inventory: Fuel, oil and gas 28
Inventory: Learer and
teacher support material
Inventory: Materigls and
supplies 10200 745 10350 8150 8150
Inventory: Medical supplies 409 645 19784 70423 11851 127 668 127 668 131035 153 311 173 241
Inventory: Medicine 722760 509 534 773920 705770 705770 976 529 1142539 1291069
Medsas inventory inferface
Inventory: Miltary stores
Inventory: Other
consumables 123 14 2153 523 523
Inventory: Stationery and
prinfing 294 1150 3694 11523 12 600 12 600 7725 9038 10213
Lease payments 150 72 72 72 132 154 175
Property payments 1031 1256 1642 690 690 690 1212 1418 1602
Transport provided:
Deparimental activity 53 12
Travel and subsistence 1241 1090 805 817 677 677 606 709 801
Training and development 2692 10391 4009 9103 10394 10394 7155 8371 9460
Operating expenditure 10 6370 23988 23988
Venues and faciliies 1413 4057 456 1146 1146 1146 36810 43068 48 667
Rental and hiring

Inferest and rent on land

Transfers and subsidies
tol: 28 511 62797 53 871 95 394 92194 92194 101 364 105 172 128 551

Provincial and local
Departmental agendies and
accounts
Universities and technikons
Foreign governments and
infernational organisations
Public corporations and private
enferprises5
Non-profit institutions 28071 62397 53 681 95 394 92194 92194 101 364 105172 128 551
Households 440 400 190
Social benefits 440 400
Other fransfers to
households

Payments for capital
assefs 946 7635 9449 41 968 42373 42433 20 646 24 156 27 296

Buildings and other fixed
structures 76 3095 31400 31340 31400 18500 21 645 24459

169




Vote 4 - Health ¢ EPRE ¢ 2013/14

R thousand

2009/10

Outcome

2010/11

2011/12

Adjusted

appropriation  appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Buildings and other fived
structures

Machinery and equipment
Transport equipment
Other machinery and
equipment

Heritage Assefs

Specialised military assets

Biological assefs

Land and sub-soil assets

Software and other infangible

assets

Payments for financial
assets

76

3095

31400

31340

31400

18 500 21 645 24 459

870

7635

6 354

10568

11033

11033

2146 2511 1837

870

7635

6354

10568

11033

11033

2146 1511 1837

Total economic
classification

899 683

1281 683

1621 949

1901 293

1901 293

1901 353

2258483 2640825 2993839

TABLE 4.40: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: NATIONAL HEALTH INSURANCE: DISTRICT HEALTH SERVICES

R thousand

2009/10

Outcome

2010/11

2011/12

Adjusted

appropriation  appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Current payments
Compensation of employees
Salaries and wages
Social confributions
Goods and services

Administrative fees
Advertising
Assets less than the
capitalisation threshold
Audit cost: External
Bursaries: Employees
Catering: Departmental
activities
Communication (G&S)
Computer services
Consultants and professional
sevices: Busingss and
advisory services
Consultants and professional
services: Infrastructure and
planning
Consultants and professional
services: Laboratory services
Consultants and professional
services: Legal cosfs
Contractors
Agency and support /
outsourced services
Entertainment
Fleet services (including
government motor
transport)
Housing
Inventory: Food and food
supplies
Inventory: Fuel, oil and gas

31500

11 300

11 300

18 900

18 900

12600

11300

11300

110

1190

30
120

3000

300

520

110

1190

30
120

3000

300

520

170




2013/14 e EPRE e Vote 4 - Health

R thousand

2009/10

Outcome

2010/1 2011/12

Main Adjusted
appropriation  appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15 2015/16

Inventory: Learer and
teacher support material
Inventory: Materials and
supplies

Inventory: Medical supplies
Inventory: Medicine
Medsas inventory interface
nventory: Military stores
[nventory: Other
consumables

Inventory: Stationery and
prinfing

Lease payments

Property payments
Transport provided:
Departmental activity
Travel and subsistence
Training and development
Operating expenditure
Venues and facilifies
Rental and hiring

[nterest and rent on land

Transfers and subsidies
tol:
Payments for capital
assets
Buildings and other fixed
structures
Machingry and equipment
Transport equipment
Other machinery and
equipment
Heritage Assefs
Specialised military assefs
Biological assefs
Land and subrsoil assefs
Software and other intangible
assefs
Payments for financial
assets

20
800
12600 2920

280

800
30
180

300
700

20
800
2920

280

800
30
180

300
700

200

200

4850 7000 7397

200

200

4850 7000 1397

200

200

4850 7000 7397

Total economic
dussification

31500 11 500

11 500

4850 7000 7397

TABLE 4.41: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HEALTH PROFESSIONS TRAINING AND DEVELOPMENT GRANT: DISTRICT HEALTH SERVICES

Main Adjusted Revised . .
Outcome .. L. X Medium-term estimates
appropriation  appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 42 284 81859 81859 154 850 164 141 171 527
Compensation of employees 40271 68933 68933 68933 130 400 | 138224 | 144 444
Salaries and wages 39372 48253 48253 48253 91030 96492 100 834
Social confributions 899 20 680 20 680 20 680 39370 41732 43610
Goods and services 2013 12926 12926 12926 24 450 25917 27083
Consultants and professional
senvices: Laboratory services 27 4326 4326 4326 4521 4792 5008
Inventory: Medical supplies 468 5000 5000 5000 10696 11338 11848
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R thousand

Outcome

2009/10 2010/1

2011/12

Adjusted

appropriation appropriation

2012/13

Revised
estimate

Medium-term estimates

2013/14

2014/15

2015/16

Inventory: Medicine
Transfers and subsidies
tol:

Payments for capital
assefs

Buildings and other fixed
structures

Buildings and other fixed
structures
Other fixed structures
Machinery and equipment
Transport equipment
Other machinery and
equipment
Heritage Assefs
Specialised military assefs
Biological assefs
Land and sub-soil assets

Software and other intangible
assefs

1328

3600

3600

3600

91233

9787

10227 |

4308

4308

4308

8150

8639

9028

4308

4308

4308

8150

8639

9028

Payments for financial
assefs

Total economic
classification

42 284

86 167

86 167

86 167

163 000

172780

180 555

TABLE 4.42: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HEALTH PROFESSIONS TRAINING AND DEVELOPMENT GRANT: CENTRAL HOSPITAL SERVICES

Main Adjusted Revised . .
Outcome . .. . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 461 018 487 114 406 020 452 905 452 905 452 905 509 260 539 816 564 107
Compensation of employees 454900 482193 399571 381396 381396 38139 428 800 454528 474982
Salaries and wages 428 209 482193 357226 266 977 266977 266 977 302327 320 467 334 888
Social contributions 26 691 42 345 114419 114419 114419 126 473 134 061 140 094
Goods and services 6118 49 6449 71509 71509 71509 80 460 85288 89126
Administrative fees
Advertising
Assets less than the
capitalisation threshold 1634 383 406 424
Audit cost: External
Consultants and professional
services: Laboratory services 1613 il 23 835 23835 23835 30912 32767 34241
Consultants and professional
senvices: Legal cosfs
Contractors 535
Inventory: Leamer and
teacher support material
Inventory: Materials and
supplies
Inventory: Medical supplies 5025 4003 6691 26 500 26 500 26 500 32701 34 663 36223
Inventory: Medicine 1559 562 21174 2174 21174 16 464 17452 18237
Payments for capital
assets 3166 492 23 841 23 841 23 841 26 800 28 408 29 686
Buildings and other fixed
structures
Machinery and equipment 3166 4971 23841 23841 23841 26 800 28 408 29 686
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Main Adjusted Revised
appropriation appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

Outcome Medium-term estimates

Transport equipment
Other machinery and
equipment 4242 23841 23841 23841 26 800 28 408 9028

Heritage Assets

Specialised milifary assets
Biological assefs

Land and sub-soil assets
Software and other infangible
assefs

Payments for financial
assets

Total economic
classification 464 184 492 035 406 020 476 746 476 746 476 746 536 060 568 224 593794

TABLE 4.43: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HEALTH PROFESSIONS TRAINING AND DEVELOPMENT GRANT: PROVINCIAL HOSPITAL SERVICES

Main Adjusted Revised ! :
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 246 863 240 276 237 108 154 277 154 277 154 277 62 832 66 601 70 409
Compensation of employees 162 930 184716 139 956 129917 129917 129917 52962 56 087 59422
Salaries and wages 162930 165095 121 497 90 942 90 942 90 942 37073 39 260 41838
Social confributions 19621 18459 38975 38975 38975 15889 16826 17 584
Goods and services 83 933 55560 97152 24 360 24 360 24 360 9870 10514 10 987
Administrative fees
Advertising

Assets less than the
capitalisation threshold 465 465 465 108 114 120
Audit cost: External
Bursaries: Employees
Catering: Departmental

activifies 63 63 63

Communication (6&S)

Consultants and professional

services: Laboratory services 15 7451 20 345 7115 7115 7115 2746 2963 3096

Consulfants and professional
services: Legal costs

(onfractors (1 535)

Inventory: Medical supplies 83377 39 243 63 858 10659 10659 10659 4767 5053 51280
Inventory: Medicine (392 10253 6000 6000 6000 2249 2384 240
Training and development 58 58 58

Operafing expenditure

Venues and facilifies
Rental and hiring

Inferest and rent on land

Interest

Rent on land

Transfers and subsidies

tol:
Payments for capital
assets 39 596 5391 8120 8120 8120 3310 3509 3666
Machinery and equipment 3959 5391 8120 8120 8120 3310 3509 3666
Transport equipment
Other machinery and
equipment (1076) 39596 8120 8120 8120 3310 3509 3666

Heritage Assefs

Specialised military assets

173



Vote 4 - Health ¢ EPRE ¢ 2013/14

Main Adjusted Revised
appropriation  appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

Outcome Medium-term estimates

Biological assefs

Land and sub-soil assets
Software and other intangible
assefs

Payments for financial
assets

Total economic
classification 246 863 279 872 242 499 162 397 162 397 162 397 66 142 70110 74 075

TABLE 4.44: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: HOSPITAL REVITALISATION GRANT: HEALTH FACILITIES MANAGEMENT

Main Adjusted Revised . 5
Outcome . . . Medium-term estimates
appropriation appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 856 2684 47 418 221 873 8096 8096 1000 1055 1108
Compensation of employees 3072 4000 5000 5000 4000 4220 4220
Salaries and wages 2761 4000 5000 5000 4000 4220 4220
Social contributions 311
Goods and services 856 2684 47418 17873 3096 3096 1000 1055 1108
Administrative fees
Advertising 16
Assets less than the
capitalisation threshold 90 100 3273
Audit cost: External
Bursaries: Employees
Catering: Departmental
activifies 6
Communication (G&S) 1
Computer services 38 587
Contractors 3
Agency and support /
outsourced services 1717
Inventory: Food and food
supplies 28
Inventory: Materials and
supplies 29
Inventory: Medical supplies 766 458
Inventory: Medicine 1
Inventory: Other
consumables 434
Inventory: Stationery and
prinfing 1
Lease payments
Property payments 37 217873
Travel and subsistence 84
Training and development 2500 2219 3096 3096 1000 1055 1108
Operating expenditure 160
Venues and facilifies
Rental and hiring
Inferest and rent on land
Transfers and subsidies
tol:
Payments for capital
assets 754 334 792 853 745 875 573 566 787 343 787 343 676 371 635 827 627 030
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Main Adjusted Revised
appropriation appropriation  estimate
R thousand 2009/10 2010/1 2011/12 2012/13 2013/14 2014/15 2015/16

Outcome Medium-term estimates

Buildings and other fixed
structures 753 294 742 853 590218 359 605 573 382 573 382 641939 585428 5741
Buildings 753 294 742 853 590218 359 605 573382 573382 641939 585428 574111
Other fixed structures
Machinery and equipment 1040 50000 155 657 213961 213961 213961 34432 50399 52919
Transport equipment
Other machingry and
equipment 1040 50 000 155657 213961 213961 213961 34432 50399 52919
Heritage Assefs
Specialised military assefs
Biological assefs
Land and sub-soil assets

Software and other infangible
assefs

Payments for financial
assets

Total economic
classification 755190 795537 793 293 795 439 795 439 795439 677 371 636 882 628 138

TABLE 4.45: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: NATIONAL TERTIARY GRANT: CENTRAL HOSPITAL SERVICES

Main Adjusted Revised
appropriation  appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

Outcome Medium-term estimates

Current payments 21283470 2495259 2763 305 2456 281 2456 281 2456 281 2964 491 3153 504 3299 280

Compensation of
employees 1619937 1781468 1919 667 1854011 1854011 1854011 2198 804 2327592 2437056

Selaries and wages 1616064 1753271 1851294 1297 808 1297 808 1297 808 2198 804 2327592 2437056
Social contributions 3873 28197 68373 556 203 556 203 556 203

Goods and services 663 533 713791 834 663 602 270 602 270 602 270 765 687 825912 862 224

Administrative fees
Advertising

Assets less than the
capitalisation threshold 4923 517 34 76639 76639 76639 2343 2477 3000
Communication (G&S) ]
Consultants and
professional services:
Laboratory services 91674 226814 228118 144 559 144 559 144 559 182 384 192780 194015
Consultants and
professional services:
Legal costs
Contractors 26 949 54 264 33971 33971 33971 30204 31926 35317
Agency and support /
outsourced services 19 11100 11733 13032
Inventory: Food and
food supplies 3000 3171 3309
Inventory: Fuel, oil
and gas 5873 501 530 551
Inventory: Learner and
teacher support material
Inventory: Materials and
supplies 73 77 80
Inventory: Medical
supplies 566 936 369 598 483 455 192 460 192 460 192 460 325 685 354249 377 456
Inventory: Medicine 89818 60 657 142 085 142 085 142 085 182 527 199 512 224 688
Medsas inventory
inferface

Inventory: Military sfores
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R thousand

2009/10

Outcome

2010/1

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

2013/14

Medium-term estimates

2014/15

2015/16

Inventory: Other
consumables
Inventory: Stationery
and prinfing
Lease payments
Property payments
Transport provided:
Departmental activity
Travel and subsisfence
Training and
development
Operating expenditure
Venues and facilifies
Rental and hiring
Interest and rent on land
Payments for capital
assets
Buildings and other fixed
structures
Other fixed structures
Machinery and equipment
Transport equipment
Other machinery and
equipment
Heritage Assefs
Specialised military assets
Biological assets
Land and sub-soil assets
Software and other
infangible assefs

Payments for financial
assets

29

56

879

39
1015

27

82

10721

1885

10721

1885

10721

1885

19

6

650 20770

569 601
951 7347

700 740

1744

616
7 646

710

44 832

65750

5391

263 735

263 735

263 735

341 440

340 387

355 330

44832

65750

5391

263735

263735

263735

341 440

340 387

355330

44 832

65750

5391

263735

263735

263735

341 440

340 387

355330

Total economic
classification

2328 302

2 561 009

2759721

2720016

2720 016

2720016

3305 931

3493 891

3654 610

TABLE 4.46: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: INFRASTRUCTURE GRANT: HEALTH FACILITIES MANAGEMENT

R thousand

2009/10

Outcome

2010/1

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

2013/14

Medium-term estimates

2014/15

2015/16

Current payments
Compensation of
employees

Salaries and wages

Social confributions
Goods and services

Contractors

Inventory: Materiols and

supplies

Property payments
Inferest and rent on land

Inferest

Rent on land

160

135 356

85242

160

135 356

85 242

160

(84)

265
135175

85 242
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R thousand

2009/10

Outcome

2010/1

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised
estimate

Medium-term estimates

2013/14 2014/15

2015/16

Transfers and subsidies
tol:
Payments for capital
assets
Buildings and other fixed
structures
Buildings and other fixed
structures
Other fixed structures
Machinery and equipment
Transport equipment
Other machinery and
equipment
Heritage Assefs
Specialised military assets
Biological assefs
Land and sub-sail assets
Software and other
infangible assefs
Payments for financial
ussets

58 376

113 618

84

25119

110 361

110 361

86 816 97 859

111 043

58376

113618

6294

110 361

110 361

86816 97859

111043

58376

113618

6294

110 361

110 361

86816 97 859

111043

84

18310

84

18310

515

Total economic
dussification

58 536

113 618

135 440

110 361

110 361

110 361

86 816 97 859

111 043

TABLE 4.47: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: NURSING COLLEGES GRANT:HEALTH FACILITIES MANAGEMENT

Main Adjusted Revised . i
Outcome . . . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments
Transfers and subsidies
tol:
Payments for capital
assets 12480 12480 12 480 6846 7734 8780
Buildings and other fixed
sfructures 12480 12480 12480 6846 7734 8780
Buildings
Other fixed structures 12480 12480 12480 6846 1734 8780
Machinery and equipment
Payments for financial
assets
Total economic
dlassification 12 480 12 480 12 480 6 846 71734 8780

TABLE 4.48: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: EXPANDED PUBLIC WORKS PROGRAMME: DISTRICT HEALTH SERVICES

Main Adjusted Revised . .
Outcome L . X Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 1530 785 837 837 837
Compensation of
employees 1530
Salaries and wages 1530
Social contributions
Goods and services 785 837 837 837
Inventory: Medical
supplies 666 837 837 837
Inventory: Other
consumables 119
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Main Adjusted Revised . .
Ovutcome L . X Medium-term estimates
appropriation appropriation  estimate

R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Transfers and subsidies
fol: 17 889 28 235 28 235 28 235

Provinial and local

Non-profit institutions 17889 28 235 28235 28 235
Payments for financial
assets
Total economic
clussification 1530 18 674 29 072 29 072 29 072

TABLE 4.50: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: NATIONAL HEALTH INSURANCE: ADMINISTRATION ( STRENGTHEN REVENUE COLLECTION)

R thousand

Outcome

2009/10 2010/1

2011/12

Main
appropriation

Adjusted
appropriation
2012/13

Revised

X Medium-term estimates
estimate

2013/14 2014/15 2015/16

Current payments
Compensation of
employees

Salaries and wages
Social confributions
Goods and services
Administrative fees
Advertising
Assefs less than the
capitalisation threshold
Audit cost: External
Bursaries: Employees
Catering: Departmental
activities
Communication (G&S)
Computer services
Contractors
Training and
development
Operating expenditure
Venues and fucilifies
Rental and hiring

Payments for capital

assets
Buildings and other fixed
structures

Buildings and other fixed
structures
Other fixed structures
Machinery and equipment
Transport equipment
Other machinery and
equipment
Heritage Assefs
Specialised milifary assefs
Biological assefs
Lond and sub-soil assets
Software and other
intangible assefs

Payments for financial
assets

10 495

10 495

8775

8775

8575
200

8575
200

1720

1720

590

500
350

280

590

500
350

280

9 505

9 505

9505

9505

2559

6 946

2559

6946

Total economic
classification

20 000

20 000
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TABLE 4.51: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: EXPANDED PUBLIC WORKS PROGRAMME: HEALTH FACILITY MANAGEMENT

Main Adjusted Revised . .
Outcome .. L . Medium-term estimates
appropriation  appropriation  estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16

Current payments 700 700

Goods and services 700 700

Property payments | 700 700

Payments for capital
ussets
Payments for financial
ussets
Total economic
dlassification 700 700

TABLE 4.52: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: AFCON 2013 GRANT: EMERGENCY MEDICAL SERVICES

Main Adjusted Revised . .
Outcome . . X Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 3000 3000
Compensation of
employees 1000 1000
Salaries and wages 1000 1000
Social confributions
Goods and services 2000 2000
Administrative fees
Advertising
Assets less than the
capifalisation threshold 2000 2000
Payments for financial
assets
Total economic
dlassification 3000 3000

TABLE 4.53: PAYMENTS AND ESTIMATES BY ECONOMIC CLASSIFICATION: FORENSIC PATHOLOGY SERVICES GRANT: DISTRICT HEALTH SERVICES

Main Adjusted Revised . .
Outcome L L . Medium-term estimates
appropriation  appropriation estimate
R thousand 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16
Current payments 79027 43 443 82930
Compensation of
employees 66 663 27186 49151
Salaries and wages 57309 23 831 431371
Social contributions 9354 3355 6014
Goods and services 12 364 16 257 33719
Administrative fees 1 2 2
Advertising 150 103 265
Assets less than the
capitalisation threshold 226 420 686
Audit cost: External
Bursaries: Employees
Catering: Departmental
activities 27 29 35
Communication (G&S) 1233 987 177
Computer services 78 78
Consulfants and
professional services:
Laboratory services 17 168 649
Consulfants and
professional services:
Legal costs 81 Al
Contractors 616 223 257
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Main Adjusted Revised
appropriation  appropriation  estimate

R thousand 2009/10 2010/M 2011/12 2012/13 2013/14 2014/15 2015/16

Outcome Medium-term estimates

Agency and support /
outsourced services 136 253 486
Entertainment

Fleet services (including
government motor
transport) 5 2367 2777
Housing

Inventory: Food and food
supplies 21 14 15
Inventory: Fuel, oil
and gas 2266 6 2
Inventory: Learner and

teacher support material

Inventory: Materials and
supplies 107 185 127
Inventory: Medical
supplies 1951 2933 2531
Inventory: Medicine 2 6
Medsas inventory
interface

Inventory: Military stores

Inventory: Other
consumables 47 742 922
Inventory: Stationery
and printing 508 337 0
Lease payments 551 2654 2214
Property payments 3516 4393 19841
Transport provided:
Departmental activity 4 26
Travel and subsistence 199 3 20
Training and
development 201 197 952
Operating expenditure 128 8 47
Venues and faciliies 18 600
Rental and hiring

Interest and rent on land

Interest

Rent on land

Transfers and subsidies
tol: 88 26

Households 88 26

Social benefits 88 26
Other transfers to
households

Payments for capital
assefs 2463 7303 13 603

Buildings and other fixed
structures 1800

Buildings and other fixed
sfructures 1800
Other fixed structures

Machinery 